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Foreword

On 15" July 2016, a diverse group of women met in Ankara for Democrat-
ic Progress Institute’s (DPI) roundtable meeting exploring women’s par-
ticipation in peace and resolution processes. Despite the extraordinary
circumstances of that time, participants were unanimous in their desire
to continue with the meeting, which proceeded as planned. Speaking at
the time, the women participants said "The best answer to the coup at-
tempt is to continue to discuss peace."

Four years on from that day, on 15™ July 2020, DPI once again brought
together a diverse group of women from across Turkey’s many constit-
uencies and bridging political divides to participate in a planned online
roundtable meeting discussing the role of women in conflict resolution.
Participants included elected representatives and members of political
parties, heads and representatives of human rights organisations and
think tanks, lawyers, businesswomen, media professionals and academ-
ics. The group included those who have not been to a DPI Roundtable
before, thus broadening the bases for dialogue on conflict resolution, as
well as attendees from past events to ensure the continuity of knowledge
building as well as trust building.

This roundtable was part of DPI's conflict resolution series focused on
women’s role in sustaining dialogue and maintaining efforts to build
peace, even in the most challenging times. Based on the outcomes of the
previous DPI activities focused on women’s participation in conflict reso-
lution, peacebuilding and democratisation processes and taking previous
participant’s feedback into consideration, this roundtable was designed
to offer participants the opportunity to listen and engage with female
actors who have first-hand experiences of contributing to conflict reso-
lution processes.

The overall aim of the roundtable was to provide a much-needed space
for a diverse group of Turkish women to engage with and reflect upon

Onso6z

15 Temmuz 2016'da, Demokratik Gelisim Enstitisti'nin (DPI) kadinlarin
baris ve ¢ozim sureclerine katiimini ele alan yuvarlak masa toplantisi
icin Ankara'da cesitlilikleri temsil eden bir grup kadin bir araya geldi. O
dénemin olaganusti kosullarina ragmen katiimcilar toplantiya devam
etme arzusunda hemfikirdi; nitekim toplanti planlandig: gibi ilerledi. O
doénemde konusan kadin katiimcilar, "Darbe girisimine verilecek en giizel
cevap barisi tartismaya devam etmektir" dediler.

O gunden dort yil sonra, 15 Temmuz 2020'de DPI bir kez daha Turki-
ye'nin ¢gesitli kesimlerinden gelen cesitli kadinlardan olusan bir grubu bir
araya getirerek ve siyasi ayrimlari béylece asarak, kadinlarin catismanin
¢o6ziminde oynadigl rold tartismak Uzere tasarlanmus bir cevrimici yu-
varlak masa toplantisi gerceklestirdi. Katiimecilar arasinda siyasi partil-
erin secilmis temsilcileri ve tyeleri, insan haklar1 érgutleri ve dustnce
kuruluslarinin baskanlar: ve temsilcileri, avukatlar, is kadinlari, medya
profesyonelleri ve akademisyenler yer aldi. Grup, daha 6énce DPI Yuvarlak
Masa Toplantisina katilmamus olan kisileri de igeriyordu, béylece catisma
¢6zUmu konusunda diyalog temelleri genisletilmis oldu; yeni katihmcilarin
yanu sira bilgi birikiminin strekliligini ve gliven olusturmayi saglamak adi-
na gecmis etkinliklerden katiimcilar da vardi.

Bu yuvarlak masa toplantis;, DPI'n en zor zamanlarda bile diyalogu
surdirme ve barisi insa etme ¢abalarin surdirmede kadinlarin roline
odaklanan catisma ¢ozimi serisinin bir parcasiydi. Kadinlarin catisma
¢6zumy, baris ingasi ve demokratiklesme siireclerine katilimina odaklanan
onceki DPI faaliyetlerinin sonuglarina dayal: olarak ve 6nceki katilimcinin
geri bildirimlerini dikkate alarak tasarlanan bu yuvarlak masa toplantisi,
katilimcilara ilk elden catisma ¢ézme siireclerine katkida bulunmus kadin
aktorleri dinleme ve onlarla iletisim kurma firsati sunmay hedefledi.

Yuvarlak masa toplantisinin genel amacy, gesitli Turk kadinlarindan olusan
bir gruba, bu alanda ¢alisan uluslararasi tine sahip kadinlarin ¢rneklerine
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Kerim Yildiz, DPI CEO,
addressing participants during
the online roundtable.

DPI CEQ’su Kerim Yildiz,
sanal toplantinin katiimcilarina
hosgeldiniz dedi.

the role of women in conflict resolution processes through exposure to
examples and experiences of internationally renowned women working
in the field.

We were delighted to be joined by two speakers who both shared their
own experiences of involvement and inclusion of women in peace pro-
cesses. Rosa Emilia Salamanca, Executive Director of Corporacion de In-
vestigacion y Accién Social y Econémica (CIASE) discussed her role in
strengthening the participation of women in the Colombian peace pro-
cess, from grassroots and civil society initiatives through to formal ne-
gotiation processes. Katia Papagianni, Director - Mediation Support and
Policy, HD Centre shared with participants her knowledge and expertise
of the motivating factors and practices of women contributing to dia-
logue and resolution processes during the most challenging times.

Both speakers were invited to share their experiences of women’s in-
volvement in conflict resolution processes through a facilitated discus-
sion. Rosa Emilia Salamanca discussed how women in Colombia had been
victims of the long-running conflict in the country which formed a com-
mon ground for women of different backgrounds and diverging opinions
to come together and work for peace. She noted that women constituted
80% of the 80,000 victims in the conflict, it was therefore paramount
that gender issues were at the forefront of any peace process. During her
presentation she noted the importance of women negotiating amongst
themselves in order to build a consensus on what sort of peace agree-
ment they wanted to achieve, this, Ms Salamanca highlighted, was key in
developing a clear agenda to bring to the formal negotiating table.

ve deneyimlerine sahit olarak, kadinlarin ¢atisma ¢6zim sureclerindeki
roluyle ilgilenmeleri ve Gizerinde disunmeleri icin ¢ok ihtiya¢ duyulan bir
alan saglamakti.

Baris siireglerine kadinlarin katilimi ve dahil edilmesiyle ilgili kendi deney-
imlerini paylasan iki konusmacinin aramiza katilmas: bizi ¢cok mutlu etti.
Corporacion de Investigaciéon y Accion Social y Econdmica'nin (CIASE)
Icra Direktoru Rosa Emilia Salamanca, tabandan ve sivil toplum girigim-
lerinden resmi muzakere sureclerine kadar kadinlarin Kolombiya baris
stirecine katihimini giiglendirmedeki roliind tartigti. insani Diyalog Merke-
zi Arabuluculuk ve Politikalar Destek Direktéri Katia Papagianni, en zor-
lu zamanlarda diyalog ve ¢ozim sireglerine katkida bulunan kadinlar
motive eden faktérler ve yaptiklar: uygulamalar hakkindaki bilgi ve uz-
manhgin katihmailarla paylasti.

Her iki konusmaci da modere edilen bir tartisma oturumu araciligiyla
kadinlarin catisma ¢ozimu sureclerine katilimina iliskin deneyimlerini
paylasmaya davet edildi. Rosa Emilia Salamanca, Kolombiyada uzun
stredir devam eden catismanin magduru olan kadinlarin bu magduri-
yeti ortak bir zemin olarak kabul etmesini, béylece farkli gecmislere ve
farkl fikirlere sahip kadinlarin bir araya gelerek baris icin calismasinin
mumkin oldugunu anlatti. Catismadaki 80.000 magdurun %80'ini
kadinlarin olusturdugunu, bu nedenle cinsiyet meselelerinin herhangi
bir baris siirecinde 6n planda olmasinin ¢ok énemli oldugunu belirt-
ti. Sunumu sirasinda kadinlarin kendi aralarinda ne tur bir baris an-
lasmasina ulasmak istedikleri konusunda bir fikir birligine varmak igin
muzakere etmelerinin énemine dikkat ¢eken Salamanca, bunun resmi
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Katia Papagianni discussed the increase in locally led initiatives designed
to contribute to and bring about peace in conflicts all around the world.
Women’s standing within communities have enabled them to play inte-
gral roles in local peacebuilding and Ms Papagianni highlighted four key
aspects of women’s success in this regard: their ability and willingness to
build alliances across community, religious and ethnic divides; their de-
sire to engage on a wide variety of issues, not simply those pertaining to
women,; their solution-orientated approach; and their inclusive approach
to peacebuilding.

Participants also had the opportunity to engage in discussion with the
speakers through a question and answer format. In a rich and varied dis-
cussion, participants considered what uniting factors can bring women
together to overcome societal divides when working for peace and how
hope can be instilled even during the most difficult of times. Participants
also discussed the practical ways in which women contributed positively
to the Colombian peace process, the lessons that can be learnt from these
women’s experiences as well as the continued need to drive increased
women’s participation in such processes to be able to work towards long-
term sustainable peace.

Under the current restrictions enforced due to the Covid-19 pandemic, it
has become even more important to continue to host meetings, albeit vir-
tually, despite the challenging circumstances to ensure a broadening of
the bases of dialogue in Turkey on peace, conflict resolution and democ-
ratisation themes. DPI will therefore continue to hold online roundtable
meetings until the pandemic related travel restrictions are lifted

The roundtable forms part of a larger series of activities planned in the
context of the project: “Supporting inclusive dialogue at a challenging
time in Turkey”, supported by the EU and the Norwegian and Irish gov-
ernments.

Kerim Yildiz

Chief Executive Officer
Democratic Progress Institute

muzakere masasina getirilecek net bir giindem gelistirmenin anahtar

oldugunu vurguladi.

Katia Papagianni, tim dinyadaki catismalara katkida bulunmak ve baris
getirmek i¢in tasarlanmus, yerel olarak yonetilen girisimlerdeki artis: ele
aldi. Kadinlarin topluluklar icindeki konumu, onlarin yerel barisin in-
sasinda 6nemli roller oynamalarini saglad: ve Papagianni, kadinlarin bu
konudaki basarisinin dért temel yoninu vurgulad:: topluluksal, dini ve
etnik ayrimlari asarak ittifaklar kurma yetenekleri ve istekleri; sadece
kadinlarla ilgili degil, cok cesitli konularla ilgilenme arzulari; ¢6zim odaklh
yaklasimlari; ve baris insasina yonelik kapsayici yaklasimlar.

Katilimcilar ayrica konusmacilarla soru cevap formatinda tartisma firsati
buldular. Zengin ve kapsamli bir tartisma sayesinde katiimcilar, baris igin
calisirken toplumsal ayrimlarin tstesinden gelmek icin hangi birlestiri-
ci faktorlerin kadinlar: bir araya getirebilecegini ve en zor zamanlarda
bile nasil umut asilanabilecegini ele aldilar. Katihmcilar ayrica, kadin-
larin Kolombiya baris strecine olumlu katk: sagladiklar: pratik yollar,
bu kadinlarin deneyimlerinden 6grenilebilecek dersleri ve uzun vadeli
surdirulebilir barisa yonelik ¢alisabilmek icin kadinlarin bu tur streclere
katilimini artirma ihtiyacinu tartistilar.

Covid-19 salgini nedeniyle uygulanan mevcut kisitlamalar altinda, Turki-
ye'de baris, catisma ¢ozimu ve demokratiklesme konularinda diyalog te-
mellerinin genisletilmesini saglamak icin zorlu kosullara ragmen, ¢evrim-
ici de olsa toplantilar tasarlamaya devam etmek daha da ¢nemli hale
geldi. Bu nedenle DPI, salginla ilgili seyahat kisitlamalar1 kaldirilincaya
kadar ¢evrimici yuvarlak masa toplantilar: dizenlemeye devam edecektir.

Cevrimici yuvarlak masa toplantilari, AB ve Norveg ve irlanda hitktimetleri
tarafindan desteklenen "Turkiye'de zor bir zamanda kapsayici diyalogu
desteklemek" projesi baglaminda daha genis bir faaliyet dizisinin bir
parcasini olusturmaktadir.

Kerim Yildiz

Icra Kurulu Baskani
Demokratik Gelisim Enstitiisu
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Introduction

DPI's CEO, Kerim Yildiz, opened the meeting by extending a warm
welcome to participants, speakers, funders and advisers who were
in attendance. Mr Yildiz highlighted the importance which DPI has
long placed on the involvement of female actors in peace processes.
Through exposure to comparative studies of women’s role in peace
processes, we can learn from the successes and failures and under-
stand how women can overcome challenges and offer unique contri-
butions to peace and resolution processes.

DPI's method of providing a platform for diverse groups of partici-
pants is to listen and engage with actors who have first-hand experi-
ence of conflict resolution processes. Through exposure to compara-
tive studies of women’s role in peace processes, as is the case at this
roundtable, we are therefore able to learn from their successes and
failures and understand how women have overcome challenges and
offered unique contributions to peace and resolution processes. DPI
aims to share these stories and experiences with a broadening range
of participants in order to equip them with the tools, knowledge and
understanding to with which to positively contribute to peace and
democratisation processes in Turkey.

Giris

DPI Icra Kurulu Bagkam Kerim Yildiz, katiimcilar, konusmacilar, fon
saglayicilar ve danismanlar: karsilayarak toplantinin acilisini yapti.
Sayin Yildiz, DPI'n uzun suredir kadin aktorlerin baris siireclerine
katihmina verdigi ¢nemi vurguladi. Baris sireclerinde kadinlarin
roline iliskin karsilastirmali ¢calismalar: gormek ve dinlemek suretiyle
basarilardan ve basarisizliklardan dersler gikarabilir, kadinlarin zor-
luklarin tstesinden nasil gelebilecegini anlayabilir ve baris ve ¢ozim
sureclerine benzersiz katkilar sunabiliriz.

DPI'n gesitlilikleri kapsayan katilimci gruplari icin sundugu platform,
catisma ¢ozme stireclerinde ilk elden deneyime sahip aktérleri dinle-
mek ve onlarla etkilesim kurmaktir. Bu yuvarlak masa toplantisinda
oldugu gibi, kadinlarin baris streclerindeki roline iliskin karsilastir-
mali incelemeleri dinleyerek, kadinlarin basarilarindan ve basarisi-
zliklarindan ders cikarabilir ve kadinlarin zorluklarin Gistesinden nasil
geldigini ve baris ve ¢ozim streclerine benzersiz katkilar sundugunu
anlayabiliriz. DPI, katilimcilar: Turkiye'deki baris ve demokratiklesme
sureclerine olumlu katk: saglayacak araclar, bilgi ve anlayisla donat-
mak icin bu hikayeleri ve deneyimleri daha genis bir katilimc: yelpaz-
esiyle paylasmay: amaglamaktadir.
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The speakers forThis Roundtable Were:

>> Rosa Emilia Salamanca who has dedicated herself to strengthen-
ing the participation of women in the Colombian peace process. She
has a wealth of experience from working with grassroots and civil
society movements all the way through to working on formal negoti-
ation processes.

>»> Katia Papagianni who, as Director for Policy and Mediation Sup-
port at the Centre for Humanitarian Dialogue, has supported various
peace processes, including in Liberia, Libya, Syria, Myanmar, Ukraine
and the Philippines as well as contributing to national dialogue ef-
forts in Yemen where she shared comparative insights on the design
of national dialogue processes.

As the Covid-19 crisis continues to develop, DPI's commitment to con-
tinuing dialogue on conflict resolution during these challenging times
is deepened. The pandemic will provide a range of challenges and op-
portunities for conflict resolution and, as such, it remains important
to ensure that a diverse spectrum of Turkish actors and stakeholders
are engaged in the themes and concepts that may affect efforts to ad-
vance peace and democratisation processes in Turkey. Beyond that, it
is paramount to keep women at the forefront of these discussions to
ensure their full involvement in a possible future resumption of the
resolution process in Turkey

DPI CEO Kerim Yildiz
(bottom row, middle)
welcomed participants
to this online roundtable.

DPI icra Kurulu Baskani

Kerim Yildiz (alt sirada, ortada)
katilimcilari gevrimici toplantida
karsiladl.

Toplantidaki Konusmacilar:

»> Kendisini kadinlarin Kolombiya baris siirecine katilimini giiglendirm-
eye adamis olan Rosa Emilia Salamanca. Kendisi tabandan ve sivil
toplum hareketleriyle ¢calismaktan, resmi muzakere siirecleri Gizerinde
calismaya genis bir yelpazede kapsamli deneyimlere sahiptir.

>> Insani Diyalog Merkezi'nde Politika ve Arabuluculuk Destek Direk-
tord olan Katia Papagianni, Liberya, Libya, Suriye, Myanmar, Ukray-
na ve Filipinler dahil olmak Uzere cesitli baris siireclerini destekle-
menin yani sira Yemen'deki ulusal diyalog ¢abalarina katkida bulundu
ve ulusal diyalog streglerinin tasarimina iliskin karsilastirmal fikirl-
erini paylasti.

Covid-19 krizi gelismeye devam ederken, DPI''n bu zorlu zamanlarda
catisma ¢6zimu konusunda diyalogu stirdirme taahhidi de gecer-
liligini koruyor. Pandemi, catisma ¢6zUimu igin bir dizi zorluk ve fir-
sat sunuyor ve bu nedenle, gesitlilikleri temsil eden kapsamli bir grup
Turkiyeli aktorin ve paydasin, baris ve demokratiklesme sureclerini il-
erletme cabalarini etkileyebilecek temalar ve kavramlarla istigal etme-
sini saglamak 6nemlidir. Tirkiye. Bunun 6tesinde, Turkiye'de ¢6zim
surecinin olas1 bir yeniden baslamasina tam katiimlarini saglamak
icin kadinlar: bu tartismalarda ¢n planda tutmak ¢ok énemlidir.
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Rosa Emilia
Salamanca,
Kolombiya
barisg strecine
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katkilanyla ilgili |

deneyimlerini
anlatti.

4%y
B 14
o

Exploring Women'’s Involvement
and Contribution to the
Colombian Peace Process

Rosa Emilia Salamanca

Executive Director of Corporacion de Investigacion
y Accion Social y Economica (CIASE)

Reasons for Women in Colombia to Get
and Work Together on a Varied Agenda

Colombia is a country with a long history of conflict, which also brings
with it a long history of conflict resolution. Women’s groups have long
taken part in these processes and they have grown and developed their
peacebuilding strategy over many years. Whilst women from different
affiliations sometimes held diverging opinions on certain matters and
considered peace and negotiations in different ways, their overarching
common objective of peacefully solving the conflict brought them to
work together efficiently. This involvement in conflict issues has allowed
women groups to build a diverse agenda which includes a combination
of specific women-related issues as well as broader peacebuilding goals.

Kolombiya Bars Siurecinde
Kadinlarin Katilimi
ve Katkilan

Rosa Emilia Salamanca

[cra Baskani, Corporacion de Investigacion
y Accion Social y Econémica (CIASE)

Kolombiya'daki Kadinlarin Cesitli Giindemler Uzerine
Bir Araya Gelme ve Birlikte Calisma Nedenleri

Kolombiya, uzun bir ¢catisma tarihine sahip bir tilke; bunun yani sira
uzun bir ¢atisma ¢6zUimu tarihine de sahip. Kadin gruplari bu strec-
lerde uzun siredir yer aliyorlar; barisi tesis etme stratejilerini uzun
yillar boyunca buyutttler ve gelistirdiler. Farkl aidiyetlere sahip ka-
dinlar bazen belirli konularda farkli goruslere sahip olsalar ve baris
ve muzakereleri farkl sekillerde ele alsalar da, catismay: bariscil bir
sekilde ¢cézmeye yonelik kapsayici ortak hedefleri onlar: verimli bir
sekilde birlikte calismaya sevk etti. Catisma konularindaki bu katilim,
kadin gruplarinin kadinlarla ilgili belirli konularin yani sira daha genis
baris insas1 hedeflerini de kapsayan bir gindem olusturmalarina izin
verdi. Bu giindem, kadin haklarinin korunmasinin varilabilecek her-
hangi bir baris anlasmasina ve bu anlasmanin uygulanmasina dahil
edilmesi gerektiginin altini ¢izdi. Kolombiya'daki kadinlar ortak baris
hedefleri etrafinda toplandilar ve muzakere, arabuluculuk, catisma
déntsumu ve siddetsizlik gibi cesitli konularda calistilar.

Kadinlarin baris insasi konular: etrafinda toplanmasinda kritik anlar-
dan biri Isik Yuraytsu idi. Kolombiya siddette bir zirve yasarken, ka-
dinlar barisi tesvik etmeye ve ¢atismanin siddet icermeyen ¢o6zimine
daha aktif olarak katilmaya basladi. Catisma arabuluculuk icin hazir
héle geldiginde ve catisan iki taraf muzakerelere girmeyi kabul etti-
ginde, farkl kadin platformlar: bir araya gelerek mtizakere masasinda
yer almakta 1srar etti.

Kadinlar yillar icinde catismaya iliskin gicli bir anlayis gelistirip bu
sayede basarili bir sekilde barisi insa etme kapasitesini elde etmekle
yetinmedi; zira ayni zamanda FARC ve hiitkimet arasindaki mucadele-
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This agenda notably underlined the need to incorporate the protection of
women’s rights in any peace agreement that might be reached and its lat-
er implementation. Women in Colombia have gathered around common
peace objectives and worked on diverse subjects, such as negotiation,
mediation, conflict transformation and non-violence.

A critical moment in the gathering of women around peacebuilding issues
was the March of Light. As Colombia experienced a peak in violence,
women started engaging in the promotion of peace and non-violent res-
olution of the conflict more actively. When the conflict was ripe for me-
diation, as the two parties in conflict agreed to engage in negotiations,
different platforms of women came together to commonly insist on being
present at the negotiation table.

Not only did women develop a strong understanding of the conflict over
the years, providing them with a capacity to build peace successfully,
they also ought to be at the table as they were the principal victims of the
struggle opposing the FARC and the government. Indeed, the conflict has
highly affected the civil society, and more particularly women, who made
up 80% of its 8,000,000 victims.

Being present at the negotiation table was then a way for women to en-
sure that negotiations between rivals would be centered on victims, and
that they would have a say in the agenda. Warring parties needed to
take accountability for the damages they inflicted on the civil society, and
more specifically on women.

Lessons Learnt From the Participation
of Women in the Colombian Peace Process

Negotiation processes involve a multiplicity of different talks, simulta-
neously taking place at different levels. Negotiations took place within
societies or localities directly affected by the conflict, where local dis-
putes that ultimately become sources of the national conflict, originally
erupt. Local-level conflicts had to first be dealt with through negotiations
and confidence-building measures in order to attain national-level agree-
ments. Colombia was a society in which mistrust and hate were preva-
lent, and complicated discussions took place at many different levels as
part of a complex negotiation process.

Before any negotiation could be successful for women at the national
level, women had to negotiate between themselves to find agreements on

nin temel kurbanlar: olduklar: icin masada olmalar: gerekiyordu. Ni-
tekim catisma sivil toplumu ve 6zellikle 8.000.000 kurbanin %80'ini
olusturan kadinlar: oldukga etkiledi.

Muzakere masasinda bulunmak, o zamanlar kadinlarin rakipler arasin-
daki muizakerelerin magdurlara odaklanmasini ve kadinlarin giindemde
soz sahibi olmasini saglamalarinin bir yoluydu. Savasan taraflarin sivil
topluma ve daha 6zel olarak kadinlara verdikleri zararlardan sorumlu tu-
tulmalar gerekiyordu.

Kadinlarin Kolombiya Baris Sirecine
Katilimindan Cikarilan Dersler

Muzakere surecleri, es zamanl olarak farkli diizeylerde gerceklesen cok
sayida farkli gérismeyi icerir. Muzakereler, nihayetinde ulusal ¢atisma-
nin kaynagi haline gelen yerel anlasmazliklarin baslangicta patlak verdigi,
catismadan dogrudan etkilenen topluluklar veya bolgeler icinde gercek-
lesti. Ulusal diizeyde anlasmalara ulasmak igin éncelikle yerel diizeydeki
catismalarin miizakereler ve gtven artirict onlemler yoluyla ¢ozilmesi ge-
rekiyordu. Kolombiya, glivensizligin ve nefretin yaygin oldugu ve karma-
stk bir mizakere strecinin pargasi olarak bir¢ok farkli dizeyde karmasik
tartismalarin gerceklestigi bir toplumdu.

Kadinlar i¢in ulusal diizeyde herhangi bir miizakerenin basarili olabilmesi

icin, kadinlarin barisin nasil saglanacagina dair anlasma saglamak adina
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how they wanted peace to be achieved. The National Summit of Women
and Peace (Cumbre National de Mujeres y Paz), organised in 2013 and
2016, was a place for women to engage in discussions and negotiate the
agenda that they would defend during national negotiations.

After taking part in the first National Summit of Women and Peace,
where women reached a variety of internal agreements, women were
subsequently involved in national-level negotiations as a coherent body,
via the creation of the Gender Subcommission (2014). The subcommis-
sion gave women a seat at the negotiation table, and a direct channel of
communication with the warring parties (who both had delegates present
at the subcommission). The subcommission on gender had a crucial role
in the writing of a final peace agreement and post-conflict peacebuilding
goals which did address many issues affecting women.

There are many lessons which can be learnt from the 2016 Referendum
(Plebiscito sobre los acuerdos de paz de Colombia de 2016). This very
tight and negative result (50.2% of the voters rejected the peace deal
with the FARC) was the consequence of the growing impact of ‘fake news’
in Colombia. The population was not informed enough: there was a lack
of communication between officials and the population, who therefore
had a lack of education on what the peace agreement entailed. Unin-
formed people, affected by a traumatising conflict, became an easy target
for fake news, that imperiled peace. However, the result of the referen-
dum was not the end of the peace agreement in Colombia and there are
valuable lessons to be learnt in the response to this challenging setback.
This is a subject that was explored later on during the roundtable.

kendi aralarinda muizakerede bulunmasi gerekiyordu. 2013 ve 2016
yillarinda dizenlenen Ulusal Kadin ve Baris Zirvesi (Cumbre National
de Mujeres y Paz), kadinlarin ulusal muizakereler sirasinda savuna-
caklar: gindemi tartisma ve muizakere etme yeri oldu.

Kadinlarin kendi aralarinda gesitli anlasmalara vardiklar: ilk Ulusal
Kadin ve Baris Zirvesinin ardindan kadinlar, 2014 yilinda Cinsiyet Alt
Komisyonu'nun olusturulmasiyla buatuanlakla bir yap:r olarak ulusal
dizeyde muzakerelere katildilar. Alt komisyon, kadinlara muzakere
masasinda bir koltuk ve alt komisyonda her ikisinin de delegeleri bu-
lunan muariz taraflarla dogrudan bir iletisim kanali verdi. Toplumsal
cinsiyet alt komisyonu, nihai bir baris anlasmasinin kaleme alinmasin-
da ve kadinlari etkileyen bircok konuyu ele alan ¢atisma sonrasi baris
insasi hedeflerinin tasarlanmasinda ¢ok 6nemli bir role sahipti.

2016 Referandumundan (Plebiscito sobre los acuerdos de paz de Co-
lombia de 2016) ¢grenilebilecek birgcok ders var. Kil payryla saglanan
olumsuz sonug (segmenlerin %50,2'si FARC ile baris anlasmasini red-
detti) Kolombiya'da "yalan haber"lerin artan etkisinin sonucuydu. Na-
fus yeterince bilgilendirilmemisti: yetkililer ile halk arasinda iletisim
eksikligi vardi, bu nedenle baris anlasmasinin beraberinde getirdigi
konulara yonelik egitim eksikligi vardi. Travma yaratan bir ¢atisma-
dan etkilenen bilgisiz insanlar, barisi tehlikeye atan yalan haberlerin
kolay hedefi haline geldi. Bununla birlikte, referandum sonucu Ko-
lombiya'daki baris anlasmasinin sonu degildi ve bu zorlayici gerileme-
den alinacak degerli dersler vardi. Bu konu toplantinin daha sonraki
asamasinda ele alindi.
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How Women Overcome
Challenging Times to Foster
Dialogue Across Societal Divides

Katia Papagianni

Director - Mediation Support and Policy, HD Centre

Before starting her presentation, Ms Papagianni described her experi-
ence as that of the outsider, who supports local actors eager to pursue
the goal of peace through dialogue in different parts of the world. For
the purposes of this discussion, Ms Papagianni categorised women in
peacebuilding as part of two different groups; those involved in local ini-
tiatives to resolve conflicts and counter violence, and those participating
at the formal national level of negotiation processes and as part of deci-
sion-making bodies.

Women'’s Roles in Grassroots Peace Efforts

In the mediation field, women have been given more space to operate in
the past few years, and have particularly had the opportunity to have
meaningful impact at the local level. In fact, formal processes, involving
international third parties like governments or trans-national bodies such
as the UN, are becoming more politicised and polarised, leading to dead-
locks and a shrinkage in dialogue. On the other hand, local level peace-
building and mediations have flourished, and civil society has adopted
an active role in peacebuilding efforts. The development and multiplica-
tion of local initiatives can actually be explained by both the difficulty in
conducting negotiations at the national level, but also by the fact that
conflicts are often driven by local issues. Even if they then have national
dimensions, these local conflicts ought to be dealt with by local actors, in
smaller negotiation and mediation processes. They are 'very real issues'
that directly affect people’s life every day.

Women are credible when dealing with such local level issues. They
have been active in dealing with them for a great number of years, have
developed necessary expertise and have access to a relevant network

Kadinlar Zor Zamanlarda Nasil
Toplumsal Ayrimlari Asarak
Diyalogu Gelistirdiler?

Katia Papagianni

Insani Diyalog Merkezi, Arabuluculuk Destek ve Politikalari

Sunumuna baslamadan 6nce Papagianni kendi deneyimini, dinyanin
farkli yerlerinde diyalog yoluyla baris hedefinin pesinden gitmek isteyen
yerel aktorleri destekleyen disaridan birinin deneyimi olarak tammladi.
Bu tartismanin amaglart dogrultusunda Papagianni baris insasinda yer
alan kadinlar iki farkli grubun parcasi olarak kategorize etti; catismalar:
¢ozmek ve siddete karsi koymak icin yerel girisimlerde yer alanlar ve res-
mi ulusal muzakere sirecleri dizeyinde ve karar alma organlarinin bir
pargcasi olarak katilim gosterenler.

Tabandan Gelen Baris Cabalarinda Kadinlarin Roli

Arabuluculuk alaninda, kadinlara son birkag yilda faaliyet gosterme-
leri i¢in daha fazla alan verildi ve 6zellikle yerel diizeyde anlamli bir
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of other civil society actors. All these are advantages for women in find-

ing appropriate solutions to local conflicts. In the Philippines, where
the Mindanao community is in conflict with the central government,
in Nigeria, which is experiencing violent intercommunal conflicts (ten
thousands of casualties every year), or in Sudan, which lacks legitimate
and working state institutions, women have played a critical role in local
peacebuilding.

There are four aspects to women’s presence in local peacebuilding and
conflict resolution: their ability and willingness to build alliances across
community, religious and ethnic divides; their desire to engage on a
wide variety of issues, not simply those pertaining to women; their solu-
tion-orientated approach; and their inclusive approach to peacebuilding.

Women first base their peace efforts on alliances with other local groups
and leaders to build solid networks of local peacebuilders. Such alliances
allow for the creation of constructive dialogues in the population that
encourage conflict transformation. In the different countries Ms Papa-
gianni has worked in, women’s groups have allied with a range of differ-
ent groups and sectors, including the business community, the media,
teachers, and even more unexpected actors, like religious leaders or trib-
al elders (Nigeria). Alliances can fluctuate and differ, but they are always
a major feature of women’s groups participation in and contribution to
peacebuilding.

etki yaratma firsati buldular. Aslinda hikumetler gibi uluslararas:
tc¢tncu taraflar1 veya BM gibi ulus-6tesi organlar: iceren resmi su-
recler, daha siyasallasiyor ve kutuplasiyor, bu da ¢ikmazlara ve diya-
logda daralmaya yol agiyor. Ote yandan yerel diizeyde baris insas: ve
arabuluculuk gelisti ve sivil toplum barisin insasi ¢abalarinda aktif bir
rol ustlendi. Yerel girisimlerin gelismesi ve cogalmasi aslinda hem ulu-
sal dizeyde miuzakereleri ylUritmenin zorluguyla hem de catismala-
rin genellikle yerel sorunlardan kaynaklaniyor olmastyla aciklanabilir.
Ulusal boyutlar: olsa bile bu yerel ¢atismalar daha kiguk muzakere
ve arabuluculuk siireclerinde yerel aktorler tarafindan ele alinmalidir.
Nitekim insanlarin hayatini her giin dogrudan etkileyen ¢ok gercek
sorunlar s6z konusudur.

Kadinlar yerel diizeydeki bu tir sorunlarla ugrasma konusunda ba-
sarilidir. Bu sorunlarla uzun yillardir ugrasmis, gerekli uzmanhg: ge-
listirmislerdir ve diger sivil toplum aktérlerinden olusan ilgili aglara
erisime sahiptirler. Tim bunlar yerel catismalara uygun ¢éztimler bul-
mada kadinlarin avantajlaridir. Mindanao toplulugunun merkezi hu-
kimetle catisma icinde oldugu Filipinler'de, topluluklar arasi siddetli
catismalar yasayan (her yil on binlerce 6li ve yarali) Nijerya'da veya
mesru ve isleyen devlet kurumlarindan yoksun olan Sudan'da, kadin-
lar yerel baris insasinda kritik rol oynamislardir.

Yerel baris insasinda ve catisma ¢6ziminde kadinlarin mevcudiyeti
dort acidan ele alinabilir: kadinlarin topluluk, dini ve etnik ayrimlar
arasinda ittifaklar kurma yetenekleri ve istekleri; sadece kadinlarla
ilgili olarak degil, cok cesitli konularla ilgilenme arzulari; ¢coziim odakli
yaklasimlari; ve baris insasina yonelik kapsayici yaklasimlari.

Kadinlar diger yerel gruplarla ve liderlerle yerel baris insacilarindan
olusan saglam aglar olusturmak icin baris ¢cabalarini 6ncelikle ittifak-
lara dayandirirlar. Bu tir ittifaklar, nifus iginde ¢catisma donisumind
tesvik eden yapici diyaloglarin yaratilmasina izin verir. Papagianni'nin
calistig: farkl tlkelerde, kadin gruplari, is dinyasi, medya, 6gretmen-
ler ve hatta dini liderler veya kabile yaslilar: (Nijerya) gibi daha bek-
lenmedik aktorler dahil olmak tizere bir dizi farkli grup ve sektorle
ittifak kurdu. ittifaklar gelgitler yasayabilir ve farklilik gosterebilir,
ancak ittifaklar daima kadin gruplarinin barisin insasina katiliminin
ve katkilarinin énemli bir 6zelligi olagelmistir.

Bu ittifaklar, kadinlar icin 6zellikle baris gindeminin kadin sorun-
lariyla dogrudan baglantili olmayan diger bolumlerine erismek iste-
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These alliances prove particularly useful to women when they wish to
access other parts of the peace agenda which are not directly linked with
women issues. In fact, whilst gender issues are at the forefront of the
agenda (e.g. violence against women), in many conflicts, women are also
eager to engage in political issues: they do not want to only be consulted
and heard on women issues. Women, therefore, work on a variety of is-
sues that affect their community. These issues are often tangible, visible
to and understandable by everyone (i.e. access to land issues). Women’s
peacebuilding and conflict resolution efforts are what could often be de-
scribed as solution-oriented. Solutions suggested by women’s groups are
well thought through and offer concrete directives which can be realisti-
cally implemented step-by-step.

A characteristic of women’s approach to peacebuilding, is their willing-
ness to adopt an inclusive approach. Dialogue initiated by women rarely
exclude perpetrators of violence, for instance, or people who disagree
with them. This is one of the strengths of civil society peacebuilding: civil
society groups are often flexible and more open to engage with anyone
interested in using dialogue to transform conflicts than official actors en-
gaged in formal processes.

One typical example of women’s participation in local peacebuilding, that
displays all these characteristics, is the case of Nigeria where women
have long participated in peace efforts in several localities. With local
leaders and other civil society groups, they held rounds of inclusive inter-
communal dialogue for months, leading to agreements containing provi-
sions on equal access to land and on the access to resources in general.

Women'’s Role in National Level Efforts
(Mediation and Decision-Making)

Women’s groups are also active at the formal national level of conflict res-
olution and peacebuilding processes. The past decades have witnessed a
great amount of progress in ways in which women are integrated in these
processes.

In some countries, peace processes have started including women as part
of decision-making bodies. In Yemen for instance, women were repre-
sented as a Constituency. Women'’s issues were addressed in a separate
working group, and women had access to other broad issues of peace
that were on the agenda. There also exist women advising councils to the

diklerinde faydalidir. Aslinda toplumsal cinsiyet meseleleri (6rnegin
kadina yonelik siddet) giindemin 6n saflarinda yer alsa da, bir¢ok
catismada kadinlar ayni zamanda siyasi meselelerle ilgilenmeye de
isteklidirler; sadece kadin meseleleri hakkinda danisilmak ve sesleri-
ni duyurmak istemezler. Bu nedenle kadinlar topluluklarini etkileyen
cesitli konularda galisirlar. Bu sorunlar genellikle elle tutulur, géranir
ve herkes tarafindan anlasilabilir niteliktedir (6rnegin topraga erisim
sorunlari). Kadinlarin barisi tesis etme ve catisma ¢ézme ¢abalar: ge-
nellikle ¢c6zim odakl olarak tanimlanabilir. Kadin gruplari tarafindan
onerilen ¢ozumler iyi dustnilmuis ve adim adim, gercekgi bir sekilde
uygulanabilecek somut yonergeler sunmaktadir.

Kadinlarin baris insasina yaklasiminin bir ¢zelligi de kapsayici bir
yaklasim benimsemeye istekli olmalaridir. Kadinlar tarafindan bas-
latilan diyalog, ¢rnegin siddet faillerini veya kendileriyle katilmayan
kisileri nadiren dislar. Bu, sivil toplum baris insasinin gucli yénlerin-
den biridir: sivil toplum gruplar: genellikle esnektir ve ¢atismalar: do-
nustirmek icin diyalogu kullanmakla ilgilenen her cesit insana, resmi
sureclerle ugrasan resmi aktorlere gore kiyasla daha agiktir.

Kadinlarin yerel barisin insasina katihminin tim bu 6zellikleri sergi-
leyen tipik bir 6érnegi, kadinlarin uzun stredir birden fazla bélgede
baris ¢abalarina katildig1 Nijerya érnegidir. Yerel liderler ve diger sivil
toplum gruplariyla birlikte, topraga esit erisim ve genel olarak kay-
naklara erisim konusunda hikumler iceren anlasmalarin énini agan
kadinlar, kapsayic topluluklar aras: diyalog saglamak adina aylarca
caba gosterdiler.

Kadinlarin Ulusal Dizeydeki Calismalarda Rolu
(Arabuluculuk ve Karar Verme)

Kadin gruplar: ayni zamanda resmi ulusal diizeyde catisma ¢ozimu ve
baris insasi sureglerinde de aktif. Gectigimiz on yillar, kadinlarin bu
sureclere entegre oldugu yollara iliskin buytk ilerlemelere tanik oldu.

Bazi ulkelerde karar alma organlarinin bir parcasi olarak kadinlar: da
iceren baris stirecleri baglamistir. Ornegin Yemen'de kadinlar bir sec-
men grubu olarak temsil ediliyordu. Kadin sorunlar: ayri bir calisma
grubunda ele alind1 ve kadinlar gindemdeki diger genis baris sorun-
larina da degindi. Ayrica BM konseylerine danismanlik yapan kadinlar
ve kadinlarin arabuluculuk ve baris insasina katilabilmelerine yonelik
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UN, and civil society forums for women to be able to take part in medi-
ation and peacebuilding. In Myanmar, efforts have been made to bring
women into ceasefire negotiations and include them in formal mediation
processes.

However, in mediation in general (initiated by regional organisations, like
the African Union, governments or the UN), there is a need to further
include women and civil society. If people are now aware of the necessity
to bring women to the table during peace processes, they do not neces-
sarily take it into account. It is then the role of international mediators
-and non-governmental organisations like DPI- to ensure women can par-
ticipate in conflict resolution and peacebuilding. There is no reason to in
dwell on negative aspects: there are a deal of small tangible initiatives
that women can be a part of, and international actors must help women
be further at the forefront of formal peace processes.

sivil toplum forumlar: da var. Myanmar'da, kadinlar: ateskes muzake-
relerine sokmak ve resmi arabuluculuk streclerine dahil etmek icin
caba gosterildi.

Bununla birlikte, genel olarak (Afrika Birligi, huktumetler veya BM gibi
bolgesel kuruluslar tarafindan baslatilan) arabuluculukta, kadinlar:
ve sivil toplumu daha fazla dahil etmeye yonelik bir ihtiya¢ s6z ko-
nusudur. Insanlar artik baris streclerinde kadinlar: masaya getirme-
nin gerekliliginin farkinda olsa da, bunun geregini her zaman yerine
getirmiyorlar. Kadinlarin catisma ¢ézimine ve baris insasina katila-
bilmelerini saglamak, uluslararasi arabulucularin ve DPI gibi sivil top-
lum kuruluslarinin gorevidir. Olumsuz taraflar Gizerinde durmak icin
hicbir neden yok. Kadinlarin katilabilecegi ¢ok sayida kiiciitk somut
girisim var ve uluslararasi aktorler kadinlarin resmi baris streclerinin
o6n saflarinda yer almalarina yardime: olmali.
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Panel Discussion

Rosa Emilia Salamanca

Executive Director of Corporacion de Investigacion
y Accion Social y Economica (CIASE)

Katia Papagianni
Director - Mediation Support and Policy, HD Centre

Moderator: Yeshim Harris
Yeshim Harris, DPI’s Chief Operating Officer

Women in Peacebuilding:
Tangible Actions and Hope

Even in the darkest places, when populations were victims of ethnic
cleansing and years of savage conflict, women’s commitment to build-
ing peace has not seemed to waver. Women can provoke changes in
simple and small every-day matters. These relatively little accomplish-
ments can have great positive consequences on local populations and
keep women peacebuilders hopeful.

While political settlement sometimes cannot be achieved, women’s in-
volvement in peacebuilding centres on more tangible issues, such as
obtaining humanitarian assistance, food resources, regulating the way
communities will keep each other informed on the conflict or work-
ing with social media. Sometimes, small actions, such as bringing two
competing groups together to engage in dialogue, can lead to signif-
icant improvements in people’s lives and safety (i.e. local guerrillas
agreeing that they will not attack schools). These local initiatives lead
to unofficial solutions, not guaranteed to last in time. However, they
positively impact the society, and can be used as a basis for further
transformation. These tangible local actions are small steps towards
peace, micro-level victories that encourage women’s groups to stay
positive and motivated. They give a sense of accomplishment, even
when the prospects for national peace and broader conflict resolution
are bleak.

In Colombia where women don’t simply see peace as a silence of arms,
rather, they see it as something way more complex. Women have an-

Tartisma Oturumu

Rosa Emilia Salamanca

Icra Bagkani, Corporacion de Investigacion
y Accion Social y Econdmica (CIASE)

Katia Papagianni

Insani Diyalog Merkezi, Arabuluculuk Destek ve Politikalari

Moderatdr: Yeshim Harris
DPI Operasyon Mid(irti

Baris insasinda Kadinlar:
Somut Eylemler ve Umut

Nufuslarin etnik temizligin ve yillarca stren vahsi catismalarin kur-
bani oldugu en karanlik yerlerde bile kadinlarin barisi insa etme ta-
ahhtidd sarsilmadi. Kadinlar gunlik, basit ve kicik meselelerde de-
gisiklikler gerceklestirebilir. Bu nispeten kiigiik basarilarin yerel halk
tzerinde buytk olumlu sonuglar: olabilir ve bu da kadin barisi insaci-
larina umut verir.

Bazen siyasi ¢6zim saglanamasa da, kadinlarin baris insas1 merkezle-
rindeki calismalar: genelde insani yardim, gida kaynaklari, topluluk-
larin birbirlerini ¢catisma hakkinda bilgilendirmesini dizenleme veya
sosyal medyada varlik gosterme gibi daha somut konulara odaklanir.
Bazen, iki rakip grubu diyalog kurmak igin bir araya getirmek gibi
kucuk eylemler, insanlarin yasamlarinda ve giivenliginde énemli iyi-
lesmelere yol acabilir (sonug olarak érnegin yerel gerillalar okullara
saldirmayacaklarini kabul ederler). Bu yerel girisimler, zaman icinde
sirmesi garanti edilmeyen, resmi olmayan ¢ézimlere yol agar. Bunun-
la birlikte, toplumu olumlu etkilerler ve daha fazla dénisim icin bir
temel olarak kullanilabilirler. Bu somut yerel eylemler, kadin grupla-
rini iyimser ve motive olmaya tesvik eden, barisa yonelik kictik adim-
lar, mikro diizeyde zaferlerdir. Ulusal baris ve daha genis kapsamli
anlasmazlik ¢6zimu umutlar: iyi durumda olmadiginda dahi bir basar:
hissi saglarlar.

Kolombiya'da kadinlar barisi sadece silahlarin sessizligi olarak gor-

muyorlar; daha karmasik bir sey olarak gortyorlar. Kadinlarin insan
guvenligi etrafinda sekillenmis farkl bir baris algisi var; stirdirulebilir
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other idea of peace, which is linked to human security: sustainable
structural peace is achieved when the population has access to educa-
tion, equal opportunities, and health for instance. Violence and armed
conflicts are only one issue, part of bigger systemic problems. Women
in Colombia took one step at a time towards peace, and did not consid-
er the end of physical violence to be the one and only goal or the Holy
Grail of conflict resolution.

In order to achieve peace, that Ms Salamanca defines as utopic and
immaterial, one needs to take several roads and shape peace step-by-
step. Surviving armed attacks is important, but surviving them and
taking a step towards structural positive peace -with the implementa-
tion of local councils, better share of land, changes in the way political
solutions are reached- ensures a more sustainable outcome. Peace can
then be achieved at the local level, via the implementation of small
peacebuilding actions. There is then a significant difference between
international policies on mediation, that prioritise the end of physical
conflict, and concrete mediation, implemented locally and aiming for
sustainable peace and the non-repetition of conflict.

Women in Conflict Resolution
in Times of COVID-19

Covid-19 has raised new discussions and has had, in some aspects,
a positive impact on peace and development in Colombia, for ex-
ample, local communities have been granted humanitarian aid. As
women in these localities have achieved food resource security,
they have become more autonomous in their peacebuilding efforts.
Such concrete improvement of women and communities’ daily life
give women’s groups hope, when silence of arms is only one side of
the iceberg.

Empathy in women, renders women positive and hopeful. Women’s
groups go past ethnic, religious and political differences in societies
and recognise people simply as human beings. As survivors, women
see people’s sadness and suffering and identify them as persons, not
enemies. This capacity of empathy and ability to see humanity in 'the
worst people in the world' also helps women stay hopeful.

yapisal baris, nafusun egitime, firsat esitligine ve saghga erisimi ol-
dugunda elde edilir. Siddet ve silahli catismalar, daha buytuk sistemik
sorunlarin bir parcasi. Kolombiya'da kadinlar barisa dogru adim adim
ilerlediler; fiziksel siddetin sona ermesini ¢atisma ¢ézimunin tek ve
nihai hedefi olarak gérmediler.

Salamanca'nin utopik ve manevi olarak tamimladig barisa ulasmak
icin, kisinin kimi yollara girmesi ve barisi adim adim sekillendirmesi
gerekiyor. Silahli saldirilar: atlatmak 6nemlidir, ancak bunlardan kur-
tulmak ve yapisal pozitif barisa dogru bir adim atmak (6rnegin yerel
meclislerin kurulmasi, daha iyi arazi paylasimi, siyasi ¢oztimlere ulas-
ma seklindeki degisiklikler) daha strdurilebilir bir sonug saglar. Ku-
cuk baris insas1 eylemlerinin uygulanmasi yoluyla yerel diizeyde baris
saglanabilir. Bu durumda, fiziksel catismanin sona ermesine éncelik
veren uluslararasi arabuluculuk politikalar: ile yerel olarak uygulanan
ve surdurulebilir barisi ve gatismanin tekrarlanmamasini amaglayan
somut arabuluculuk arasinda énemli bir fark vardir.

COVID-19 Doneminde Kadinlarin
Catisma Céziminde Rolu

Covid-19 yeni tartismalara yol act1 ve bazi agilardan Kolombiya'da ba-
ris ve kalkinma tzerinde olumlu bir etkisi oldu; érnegin yerel toplu-
luklara insani yardim destegi saglandi. Bu boélgelerdeki kadinlar gida
kaynag: guvenligini sagladikca, barisi tesis etme cabalarinda daha
ozerk hale geldiler. Kadinlarin ve topluluklarin gunlik yasaminin bu
kadar somut bir sekilde iyilestirilmesi, silahlarin sessizliginin madal-
yonun yalnizca bir tarafi oldugunu gostererek kadin gruplarina umut
veriyor.

Empati, kadinlar: iyimser ve umutlu kilyor. Kadin gruplar1 toplum-
lardaki etnik, dini ve politik farkliliklarin 6tesine gecerek insanlari
basitce insan olarak tanir. Hayatta kalanlar olarak kadinlar, insan-
larin Gzintd ve 1stirabini gordr ve onlar: disman degil, insan olarak
tanimlar. Bu empati kapasitesi ve dinyanin en kot insanlarinda bile
insaniyeti gorebilme yetenegi de kadinlarin umutlu kalmasina yardim-
c1 oluyor.
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How to Avoid Window-Display, and Ensure Women's
Effective Participation in Decision-Making

Peacebuilding, conflict resolution and inclusion, are not straight-line
processes: actors involved go forward and backward, there are ad-
vances and regressions. Such processes should rather be thought of
as spirals. In peacebuilding, actors go back to places they have al-
ready been to, they revisit what has been done with better tools. As
such, improvement in the structure of peace processes is continuous.

It is important that women’s participation is not just a window-dis-
play. For that, women themselves first need to be conscious of their
capacity in being actors of change. In Colombia and elsewhere, wom-
en, over the years, who have participated in diverse peace initiatives
have changed their own perception of themselves. They are now
stronger, more autonomous and confident, more self-conscious of
their own values. Women in Colombia now know they can have an im-
pact in policy drawing, they consequently kick-start processes rather

Discussion covered

a range of topics
surrounding women’s
involvement in conflict
resolution.

Tartisma, kadinlarin
catisma ¢ézimuine
katihmini gevreleyen
bir dizi konuyu kapsadi.

Kadinlarin Karar Verme Sireclerine Gostermelik Degil
Gergekten Katilmasi Nasil Saglanir?

Baris insasl, catisma ¢o6zimu ve kapsayicilik diz strecler degildir: su-
recteki aktorler ileri ve geri hareket eder, ilerlemeler ve gerilemeler
yasanir. Bu tir siirecler spiral olarak distinilmelidir. Baris insasinda
aktorler daha 6nce bulunduklar: yerlere geri dénerler, yapilanlar: ye-
niden, daha iyi araclarla gézden gecirirler. Béylelikle baris strecleri-
nin yapisindaki iyilesme sureklilik kazanr.

Kadinlarin katiliminin sadece géstermelik olmamasi énemlidir. Bunun
icin kadinlarin 6ncelikle degisimin aktorleri olma kapasitelerinin bilin-
cinde olmalar: gerekir. Kolombiya'da ve baska yerlerde, yillar icinde
cesitli baris girisimlerine katilan kadinlar kendilerine iliskin algilari-
n1 degistirdiler. Kadinlar artik daha gicld, daha ézerk ve kendinden
emin, kendi degerlerinin daha farkinda. Kolombiya'daki kadinlar artik
politikalar1 belirleme Gizerinde etkiye sahip olabileceklerini biliyorlar,
dolayisiyla iktidara sahip birilerinin bunu yapmasini beklemek yerine
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than wait for someone with power to do so. Women eventually talk
about the same conflict issues, but in a more engaged way, knowing
they can take actions themselves.

In Colombia, women have been particularly active in ensuring the im-
plementation of the final agreement. As a constituency, women con-
stantly inquire as to how implementation is going, demanding reports
and monitoring indicators to check that the agreement is being hon-
oured. Small achievements towards peace give hope to women and
boost their expectations.

Colombia is currently passing through a difficult phase. As a sequel,
the population has been left traumatised by the conflict and the high
degree of violence it witnessed. However, many Colombians, amongst
them being women’s groups, are still working towards peace, hoping
for improvement, which is in itself an achievement.

It is easy to characterise women'’s participation as being parked in a
corner and tokenistic. But over the past 30 years, women have sig-
nificantly contributed to peacebuilding and conflict resolution in Co-
lombia.

Over the years, women have been working on intermediate out-
comes, all aimed at building peace, but have never lost sight of bigger
achievements, such as accountability and democratisation. When the
moment is ripe for mediation and negotiation, when violence ends,
women are present to remind others that negotiations should be
about building a just society, lasting peace, and furthering inclusion.
This is how women make a difference.

The importance in women’s participation in peace processes is main-
taining stamina and hope, not to lose sight of what these groups have
been working on for so long. Negotiations are a crucial moment for
women, when they have to make sure their demands are taken into
account.

suregleri kendileri baslatiyorlar. Kadinlar nihayetinde ayni catisma
sorunlar: hakkinda konusurlar, ancak bunu daha etkilesimli bir bi¢im-
de yaparlar, zira eylemleri bizzat kendilerinin gerceklestirebilecegini
bilirler.

Kolombiya'da kadinlar, nihai anlasmanin uygulanmasini saglamada
ozellikle aktif oldular. Bir toplumsal kesim olarak kadinlar, uygulama-
nin nasil gittigini strekli sorgular, anlasmanin yerine getirilip getiril-
medigini kontrol etmek icin raporlar talep eder ve gostergeleri takip
eder. Barisa yonelik kiciik basarilar kadinlara umut veriyor ve bek-
lentilerini artiriyor.

Kolombiya su anda zor bir donemden geciyor. Yasananlarin netice-
sinde halk, tanik oldugu catismalar ve siddet olaylar1 sebebiyle trav-
matize oldu. Bununla birlikte, aralarinda kadin gruplarinin da oldugu
pek ¢cok Kolombiyali, iyilesme umuduyla hala baris icin ¢alisiyor; bu
da kendi icinde bir basari.

Kadinlarin katilimini bir kenara itilmis ve sadece simgesel olarak nite-
lendirmek kolaydir. Ancak son 30 yilda kadinlar, Kolombiya'daki baris
insasina ve ¢atismalarin ¢ézimuine 6nemli 6l¢tiide katkida bulundular.

Yillar boyunca kadinlar, hepsi barisi insa etmeyi amaclayan ara so-
nuclar tuzerinde calistilar, ancak hesap verebilirlik ve demokratikles-
me gibi daha buyuk basarilar: asla gézden kacirmadilar. Arabulucu-
luk ve muzakere zamani geldiginde, siddet sona erdiginde kadinlar,
muzakerelerin adil bir toplum insa etmek, kalic1 baris ve kapsayicilig
ilerletmekle ilgili olmasi gerektigini hatirlatmak icin hazir bulunurlar.
Kadinlar béylece fark yaratir.

Kadinlarin baris siireglerine katiliminin énemi, bu gruplarin uzun sui-
redir Uzerinde ¢alistiklar: seyleri unutmamak icin dayanikhilik ve tmit
saglamaktir. Miizakereler kadinlar icin ¢ok ¢nemlidir, zira taleplerinin
dikkate alindigindan emin olmalar: gerekir.
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Discussion

What do women and women’s organisations do differently com-
pared to other groups in conflict resolution and peace processes?

The question about how it is possible to demonstrate that women can
do things differently to the rest of society is a much-debated topic.
According to her there are two answers to this question. Firstly, be-
cause women are taught by society to do so, they are often responsi-
ble for caring about others. This makes women develop certain skills,
in particular, empathy, which in return gives women their role as the
ones who try to empathise with people. It would be misleading to
suggest that this is the case for all women, but it is certainly often
valid. This learned role that women play can be very useful for peace
and ideas of human rights in general - however, this should not be
taken to mean that women cannot be perpetrators of violence. Fur-
thermore, women tend to be very practical, often looking for concrete
solutions to specific problems.

Secondly, over the years, feminist academics and theorists have de-
veloped alternative methods of observing people’s realities that can
be useful in conflict resolution. For example, feminist academics have
long argued for going beyond the distinction between the private and

the public to get a more holistic sense of reality. This is an approach

Tartisma

Kadin ve kadin orgiitleri catisma ¢6éziimii ve baris siireclerinde diger
gruplardan farkli ne yapiyor?

Kadinlarin toplumun geri kalanindan farkl: seyler yapabildiklerini goster-
menin nasil mimkin oldugu, ¢ok tartisilan bir konu olagelmistir. Konus-
mactya gore bu sorunun iki cevabi var. Birincisi, kadinlara toplum tarafin-
dan boyle 6gretildigi icin kadinlar, genellikle baskalarini énemsemekten
sorumludurlar. Bu durum kadinlarin belirli beceriler, ¢zellikle de empati
gelistirmesine neden olur ve karsiiginda kadinlara insanlarla empati ku-
ran kisi rolind bicer. Bunun tiim kadinlar icin gecerli oldugunu ileri siir-
mek yaniltict olur, ancak ¢ogu zaman gecerlidir. Kadinlarin oynadig: bu
Ogrenilmis rol, baris ve genel olarak insan haklar1 konularinda ¢ok yararl
olabilir; ancak bu, kadinlarin siddet failleri olamayacag: anlamina gelmez.
Dahasi, kadinlar pratik olma egilimindedir ve spesifik sorunlara somut
¢ozumler ararlar.

ikinci olarak, yillar icinde feminist akadem isyenler ve teorisyenler, insan-
larin gerceklerini gézlemlemek adina catisma ¢éziiminde de faydal olabi-
lecek alternatif yontemler gelistirdiler. Ornegin feminist akademisyenler,
daha butiinsel bir gerceklik duygusu elde etmek icin ¢zel ve kamusal olan
arasindaki ayrimin 6tesine gecmeyi uzun zamandir tartistyorlar. Bu, baris
arastirmalarinda da faydali olabilecek, 6zel olarak algilanan ancak ashn-
da catisma ¢oziminde ele alinmas: gereken hususlar olan bir¢ok konuya
151k tutan bir yaklasimdir.

Hem savas hem de baris zamanlarinda kadinlar sistemden dislani-
yor ve esit vatandaslar olarak goriilmiiyor. Erkekler siklikla sistem-
lerin mevcut halini mesru kilmak icin kadinlara olumsuz ve/veya
zayif nitelikler atfediyor, bu duruma cevaben de aksini ispatlamak
icin kadinlarin kabul edilebilir ve itaatkar nitelikler sergileme egi-
limi var. Kisa vadede bu, kadinlar1 diyaloga dahil etme stratejisi
olabilir, ancak uzun vadede kadinlar1 baska kategorilerle sinirla-
mayacak m1?

Papagianni soruya, siddet yasanan yerlerde kadinlarin catisma ¢ozu-

mune olumlu bir katki saglama cabalarini gézlemleyen birinin bakis
acisindan yaklasti. Ona gore, ¢zellikle bu tir baglamlarda, kadinlar

L'.‘ & N]0Y ULIRULPRY SPUNWNZOY ewsile?
L]
a



The Role of Women in Conflict Resolution

4%y
o
o 4y

that can also be useful in peace studies, shedding light on many is-
sues that are perceived as private but are, in fact, subjects that need
to be addressed in conflict resolution.

Both in war and peace times, women are excluded from the system
and are not seen as equal citizens. Whilst men often ascribe perceived
negative and/or weak qualities to women to justify the way the sys-
tems are, as a response, there is a tendency to assert agreeable and
submissive attributes to women to prove otherwise. In the short run
this could be a strategy to include women in dialogue but in the long
run, will it not confine women into other categories?

Ms Papagianni approached the question from the angle of someone
observing women’s efforts to make a positive contribution to conflict
resolution in violent places. According to her, especially in such con-
texts, women never expect someone to offer them anything on a sil-
ver platter. They earn their places in the processes and that has been
the source of their credibility and legitimacy. For example, in Yemen
in 2011 when the Arab Spring was spreading throughout the Middle
East, street demonstrations took place in different parts of the country:.
Women were also included in these demonstrations and some lost their
lives asking for democracy and human rights. When an agreement was
signed at the end of 2011, a transitional process was put in place. As
part of this process, there was a National Dialogue Conference. There
were no questions about whether women were going to take part in the
conference, they were amongst the martyrs of the revolution. They were
not expecting anyone to hand them anything, they had earned their
place on the negotiation table. Drawing upon her experiences in the
field, Ms Papagianni said that if women had not built their legitimacy
either through decades of advocacy or very strong visions of how soci-
ety should be or by sacrificing their lives in some cases, they would not
have had a role at the table.

Ms Salamanca added that, just like men, there are many different kinds
of women. They have different ways of doing things, perspectives, posi-
tions, and conditions in society bring new realities to a negotiation -dif-
ferent things to consider- and can influence the framing of policies. There
are points of view that will never be highlighted if women are not includ-
ed in the dialogue. Therefore, regardless of how they think, it is crucial
to have them present. Furthermore, as Ms Papagianni argued, because

hicbir zaman birinin kendilerine her seyi hazirlayip sunmasini bekle-

mezler. Kadinlar streclerdeki yerlerini kendi c¢abalariyla kazandilar
ve bu onlarin giivenilirliginin ve mesruiyetinin kaynag: oldu. Ornegin,
Arap Baharinin Orta Dogu'ya yayildigi 2011'de Yemen'de, tlkenin farkl
yerlerinde sokak gosterileri yapildi. Bu gosterilere kadinlar da katildi
ve bazilar1 demokrasi ve insan haklari icin hayatini kaybetti. 2011 so-
nunda anlasma imzalandiginda, bir gecis streci baslatildi. Bu siirecin
bir pargasi olarak Ulusal Diyalog Konferans: dizenlendi. Kadinlarin
konferansa katilip katilmayacag: sorulmadi, zira kadinlar devrim se-
hitleri arasindaydilar. Kimsenin kendilerine bir sey vermesini beklemi-
yorlardi, muizakere masasindaki yerlerini kazanmislardi. Papagianni,
bu alandaki deneyimlerine dayanarak, eger kadinlar mesruiyetlerini
onlarca yillik savunuculuk veya toplumun nasil olmasi gerektigine dair
cok glcli inanclar: yoluyla, hatta bazi durumlarda hayatlarini feda
ederek kazanmasalardi, masada kendilerine bir yer edinemeyecekle-
rini soyledi.

Salamanca, tipk: erkekler gibi, kadinlarin da turla gesitli oldugunu séz-
lerine ekledi. Kadinlar islerini farkl sekillerde yaparlar, farkl bakis aci-
larina, konumlara ve toplumsal kosullara sahiptirler, mutzakereye farkl
bakis acilar1 getirirler ve politikalarin nasil ele alinacagini etkileyebilirler.
Kadinlar diyaloga dahil edilmezse asla 6ne ¢ikamayacak olan kimi bakis
acilart var. Bu nedenle nasil distndiklerinden bagimsiz olarak, kadin-
larin mevcudiyeti ¢cok 6nemlidir. Dahasi, Papagianni'nin savundugu gibi,

Participants

. had the

opportunity

to engage in
discussion with
the speakers.

Katilimcilar,
konusmacilarla
diyaloga grime
firsati buldu.
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of existing power relations in almost all societies in the world, women
have had to gain a place to talk. Nobody invited women to talk without a
particular reason to do so.

The period following a peace agreement, its implementation, and pro-
tecting peace are delicate and crucial processes. What are the things
that are done to ensure the implementation of the agreement and to
prevent the conflict from re-starting?

Ms Salamanca stated that the peace agreement in Colombia had estab-
lished a framework for the implementation of the agreement. This frame-
work included various indicators as monitoring mechanisms. There were
more than 100 recommendations for implementation, also focusing on
gender. Those indicators are still considered in the implementation of the
agreement. Furthermore, for monitoring, in Colombia, there is the UN
mission. Every three months they prepare a report about reintegration
and other issues related to ex-combatants. The government then has an
office that deals with the rest of the matters, monitoring the indicators
and the implementation of the agreement. There is also the Kroc Institute
that prepares reports. Another body is a working group that is formed by

dinyadaki hemen hemen tim toplumlardaki mevcut g iliskileri nede-
niyle, kadinlar konusmak icin kendilerine yer a¢gmak zorunda kalmistir.
Hic kimse kadinlari belirli bir neden olmadan konusmaya davet etmedi.

Bir baris anlasmasin izleyen dénem, anlagmanin uygulanmasi ve ba-
risin korunmasi hassas ve hayati siireclerdir. Anlasmanin uygulanma-
s saglamak ve catismanin yeniden baslamasimi 6nlemek icin neler
yapilir?

Salamanca, Kolombiya'daki baris anlasmasinin, anlasmanin uygulanma-
sina yonelik bir cergeve olusturdugunu belirtti. Bu cerceve, izleme me-
kanizmalar: olarak cesitli gostergeler icermektedir. Cinsiyete de odakla-
nan 100'den fazla uygulama onerisi vardi. Bu gostergeler, anlasmanin
uygulanmasinda hala dikkate alinmaktadir. Ayrica, Kolombiya'da izleme
ile gorevli bir BM misyonu mevcut. Her U¢ ayda bir yeniden butinles-
me (reentegrasyon) ve eski gerillalarla ile ilgili diger konular hakkinda bir
rapor hazirhyorlar. Hikimetin diger konularla ilgilenen, gostergeleri ve
anlasmanin uygulanmasini izleyen bir ofisi var. Rapor hazirlayan Kroc
Enstitist mevcut. Diger bir organ, gesitli kadin orgiitlerinin temsilcile-
rinden olusan bir calisma grubu. Salamanca, kadin gruplar: olarak ba-

Participants
asked
questions about
the experiences
of the speakers’
work promoting
women’s role

in conflict
resolution.

Katiimcilar,
konusmacilarin
catisma
¢6zuimiinde
kadinin roltind
destekleyen
calismalarina
dair sorular
sordular.
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representatives from various women’s organisations. Ms Salamanca
expressed that as women’s groups they are trying to monitor the im-
plantation of the peace agreement and are in constant contact with
women in conflict-affected areas to better grasp their problems and
needs. They are also focusing on how the principles that were agreed
upon in the agreement could be incorporated into the wider public
policy of the government to make peace sustainable in the long run
and change the society in general to prevent another conflict in the
future.

How can different women and women’s organisations come to-
gether and organise for peace initiatives? What should be done to
encourage women to participate in peacebuilding?

Ms Salamanca discussed how, in Colombia, they noticed an interest-
ing dynamic between women that are human rights defenders and
women that are peacebuilders. Although they are two sides of the
same, so to speak, and they are working together all the time, peace-
builders have to build the conditions for human rights to be an estab-
lished status whereas human rights defenders will defend the rights.
In many cases this makes the status of peacebuilders more isolated,
especially for women. Therefore, they find support when they have

regional and national platforms where they can feel like they have
support and a safe place. There is also a need for women to recog-

ris anlasmasinin uygulanmasini izlemeye calistiklarini ve sorunlarini ve
ihtiyaclarini daha iyi anlamak igin catismalardan etkilenen bolgelerdeki
kadinlarla strekli temas halinde olduklarini ifade etti. Ayrica, anlasma-
da kararlastirilan ilkelerin, uzun vadede barisi strdurilebilir kilmak ve
gelecekte baska bir catismay1 6nlemek adina genel olarak toplumu degis-
tirmek icin hikimetin daha genis kamu politikasina nasil dahil edilebile-
cegine odaklaniyorlar.

Farkli kadinlar ve kadin orgiitleri nasil bir araya gelebilir ve baris gi-
risimleri icin 6rgiitlenebilir? Kadinlar: baris ingasina katilmaya tesvik
etmek icin ne yapilmahdir?

Salamanca, Kolombiya'da insan haklar: savunucusu olan kadinlarla barisi
saglayan kadinlar arasinda ilging bir dinamigi fark ettiklerini anlatti. Aslin-
da ayni tarafta yer alsalar ve her zaman birlikte calistyor olsalar da, barisi
insa edenler insan haklarinin yerlesik bir durum olmasi icin gerekli kosul-
lar1 olusturmaya calisir, oysa insan haklari savunucular: haklar: savuna-
caktir. Pek cok durumda bu, baris insacilarini, 6zellikle kadinlari, daha
izole hale getiriyor. Bu nedenle baris insacisi kadinlar, destek aldiklarin
ve guvenli bir yere sahip olduklarin hissedebilecekleri bélgesel ve ulusal
platformlara sahip olduklarinda destek bulurlar. Kadinlarin toplum igin-
deki konumlarini ve birbirlerinden nasil farkli olduklarini anlamalarina da
ihtiyag vardir. Birbirlerinin bilgilerinin farkinda olmalari, bu bilgileri degis
tokus etmeleri, birlikte calismalar: ve gicld aglar olusturmalar: gerekir.

Farkh gecmislere ve birikime sahip kadinlar arasinda isbirliginin 6ne-
mi daha 6nce vurgulandi. Genellikle bu tiir is birlikleri, merkeze daha
yakin olan, farkh taraflardan olan ancak halihazirda miizakere etme-
ye istekli olan kadinlarla baslar. Yelpazenin zit ucglarinda olan insan-
lar bir araya getirmek nasil miimkiin olabilir?

Papagianni'ye gore, catisma donisimui icin diyalogu kullanmak adina
merkezde yer alan kisileri miizakere masasina getirmek nispeten basit. Zit
ucglardakileri masaya getirmek daha zordur. Bu konu sadece asir1 uclar-
da olanlar i¢in bir sorun degil; onlarin muizakerelerin bir parcasi olmalar:
cok 6nemli oldugu icin herkesi etkiliyor. Bunun zaman aldigina ve gtiven
insas1 gerektirdigine dikkat etmek gerekir. Asir1 olarak goruilenlere giiven
duygusu vermek, seslerinin duyulmasini saglamak, basitce asiri olarak ka-
tegorize edilmeyeceklerinden ve uzlasmaya ilgi duymayan kisiler olarak
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nise their position within society and how they differ from each oth-
er. They need to recognise each other’s knowledge, interchange that
knowledge, work together, and form strong networks.

The importance of cooperation between women from different
backgrounds has been highlighted already. Often, these types of
cooperation start with the women who are closer to the centre,
who are from different sides but are already willing to negotiate.
How is it possible to bring people who are more on the opposite
ends of the spectrum together?

According to Ms Papagianni, it is relatively simple to bring people
who are centrists to the negotiation table, to use dialogue for conflict
transformation. It is more difficult to bring the extremes to the table.
This issue is not only a problem for the ones who are on the extreme
ends, but it affects everyone since it is crucial that they are a part of
the negotiations. It is important to note that this takes time and con-
fidence building. It takes a lot of time to give a sense of trust to those
who are seen as being extreme, to ensure them that their voices will
be heard, that they will not be categorised simply as an extreme, and
that they will not be labelled as uninterested in compromise. This is
a very difficult thing to do in many settings but it is, nonetheless, es-
sential. It should be considered as one of the primary tasks of peace-
makers. Another important aspect is that there needs to be some sort
of an understanding about what is going to be negotiated and there
needs to be mutual respect and tolerance between all those engaging
in dialogue.

Here, Ms Salamanca noted that in some cases there is a need to work
together even when there is no confidence between sides. There is a
need to learn how to live without this confidence. Sometimes things
move fast and there is no time to build confidence. There is, therefore,
a need to learn how to navigate this lack of confidence. In other cases,
there will be moments when the confidence will be weak compared to
other moments but there is still a need to keep working on it despite
differences persisting to exist.

During peace negotiations there are certain rood blocks, times when
things come to a halt. This also happened in Colombia when the 2016

etiketlenmeyeceklerinden emin olmak ¢ok zaman alir. Bu, bircok durum-
da yapilmasi ¢ok zor bir seydir, ancak yine de gereklidir. Baris yapicilarin
temel gorevlerinden biri olarak gorulmelidir. Bir diger 6nemli husus, ne-
yin mizakere edilecegine dair bir cesit ortak anlayis olmasi ve diyaloga
giren herkes arasinda karsilikli saygi ve hosgori olmas: gerektigidir.

Salamanca, bazi durumlarda taraflar arasinda gtven olmasa bile birlikte
calisma ihtiyaci oldugunu kaydetti. Bu giiven olmadan nasil devam edi-
lebilecegini 6grenmeye ihtiyac var. Bazen isler hizl ilerler ve giiven insa
etmek icin zaman yoktur. Bu nedenle, bu gtiven eksikliginin nasil gideri-
lecegini 6grenmeye ihtiyac vardir. Diger durumlarda, diger anlara kiyasla
guvenin daha zayif olacag: anlar olacaktir, ancak devam eden farkliliklara
ragmen meseleler Gizerinde ¢alismaya devam etmek gerekir.

Baris miizakereleri sirasinda islerin durma noktasina geldigi zaman-
lar, baz1 engeller tecriibe edilebilir. Bu, Kolombiya'da da 2016 referan-
dum sonucu olarak halkin % 50,2'si baris anlasmasina kars: geldigin-
de yasandi. Bu tiir zorluklarin iistesinden gelmek ve konu iizerinde
calismaya devam etmek nasil miimkiin olabilir?

Salamanca, bu sonug ortaya ¢iktiginda, kendisinin ve ¢atismay: ¢ézme ta-
ahhidinde bulunan diger pek ¢ok kisinin, 6lecekmis gibi hissettiklerini
ifade etti. Baz1 glinler depresyonda ve umutsuz hissettikleri oldu. Ancak
baska arka planlardan farkl insanlarla temas halinde olmak bu noktada
etkili oldu. Referandumun ardindan Kolombiya'daki gencler daha 6nce
yapmadiklari gibi hareket etmeye basladilar ve siddetin devam ettigi bir
tlkede yasamak istemediklerini soylediler. Baris istemeye baslayanlar,
yash kadinlarla birlikte genc erkekler ve kadinlardi. Salamanca, Sessizlik
Yurdylustind (Marcha del Silencio) inanilmaz derecede etkileyici bir do-
num noktasi olarak hatirladi. Yirtyus sirasinda hicbir siyasi isaret yoktu,
sadece mumlar ve sloganlar vardi: “Adalet istiyoruz! Baris istiyoruz!" Sa-
lamanca'ya gore yuruyus, referandum sonucuna ragmen barisa yonelik
istegin stirdiguinu gostermesi agisindan ¢ok 6nemli bir andi.

Catismalardan en ¢ok etkilenenler ¢ocuklar ve kadinlardir. Miizakere
siirecindeki katkilarinin yam sira, savas magduru kadin ve ¢ocuklar:
korumaya yonelik calismalar ve girisimler de yapiliyor mu?

Papagianni, ¢atismalarin kamusal ve 6zel tarafl arasindaki boslugu dol-
durmakla ilgili daha 6nce yapilan yorumlar1 hatirlatarak catismalarin
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referendum results indicated that 50.2% of the votes were against the
peace agreement. How is it possible to overcome such challenges and
keep working on the topic?

Ms Salamanca expressed that when this result came through, she and
many others who were committed to conflict resolution felt crushed, as
if they were dying. There were some days when they felt depressed and
bereft of hope. However, she discussed feeling the importance of people
being in contact with different people from other backgrounds. Following
the referendum, young people in Colombia started moving as they had
not previously done and started saying that they did not want to live in
a country where violence persisted. It was the young men and women,
alongside older women who started calling for peace. Ms Salamanca re-
called the March of Silence (Marcha del Silencio) as an incredibly mov-
ing turning point. During the march, there were no political signs, only
candles, and they were chanting: “We want justice! We want Peace!” Ac-
cording to Ms Salamanca, the march was an pivotal moment in showing
that an appetite for peace remained despite the result of the referendum.

Children and women are the most harshly impacted by conflicts.
Apart from their contributions in the negotiation process, are studies
and initiatives also undertaken to protect women and children who
suffer from war?

Ms Papagianni recalls comments made earlier about bridging the gap be-
tween the public and private side of conflicts and believes that data and
statistics are important in doing this in order to show the real impact
of conflicts on families, women, and children. This ends up playing an
important role during negations in peace processes and conflict resolu-
tion because it is credibly produced data that can be used to advocate
on behalf of women and children, to make sure that their needs are be-
ing represented and met in negotiations. In Ms Papagianni’s experience,
most countries she has worked in undertake such studies, and often do
so in collaboration with national institutions, such as universities. She
gives the example of the Philippines, in which such studies were used
to inform both the agenda for negotiations and the clauses of the final
agreement that was signed. She also notes how bringing irrefutable data
to negotiations further supports women and children that have been im-
pacted by conflicts by affirming that their issues and experiences are real
and should be represented.

aileler, kadinlar ve cocuklar uzerindeki gergek etkisini gostermeleri aci-
sindan veri ve istatistiklerin 6énemli olduguna séyledi. Bu veriler, baris
sureclerinde ve ¢atisma ¢ozimundeki gérismelerde énemli bir rol oyna-
maktadir ¢cinkd kadin ve ¢ocuklarin ihtiyaclarinin miizakerelerde temsil
edilmesini ve karsilanmasini saglamak icin, kadinlar ve cocuklar adina sa-
vunma yapmak icin kullanilabilecek, giivenilir bir sekilde tretilmis veriler-
dir. Papagianni'nin deneyimine gore, calistigi cogu ulke bu tur calismalar:
gerceklestiriyor ve bunu genellikle Giniversiteler gibi ulusal kurumlarla is
birligi icinde yapiyor. Bu tur ¢alismalarin hem miizakere giindemini hem
de imzalanan nihai anlasmanin maddelerini sekillendirmek icin kullanil-
dig: Filipinler érnegini veriyor. Ayrica, tartismalara yadsinamaz verilerin
dahil edilmesinin, catismadan etkilenen kadinlarin ve ¢ocuklarin sorunla-
rinin ve deneyimlerinin gercek oldugunu ve temsil edilmeleri gerektigini
ispatladigini belirtiyor.

Kolombiya'da FARC militanlarinin %40'mn kadin oldugu kaydedildi.
Bu kadin FARC militanlari ile toplumdaki farkh kadin gruplar: arasin-
daki iligki neydi ve ikisi arasinda nasil bir diyalog kuruldu?

Salamanca, baris sirecinin baslangicinda FARC ile Kolombiya hitkiime-
ti arasindaki miizakerelerin, FARC Kolombiya'da yasakl oldugu icin Ku-
ba'da yapildigini anlatti. Sonug olarak, FARC delegasyonu ile bu resmi
toplantilar aracihgiyla diyalog kuruldu. Ornegin, toplumsal cinsiyet ko-
misyonu, kadinlar ve FARC Uyeleri arasinda toplumsal cinsiyet merkezli
kalici tartismalarin gerceklesmesini mumkin kilds; 6zellikle kadinlara ve
magdurlara kendilerini ve vakalarini ifade etme firsati verdi. FARC'daki
kadinlar ile hala catismanin oldugu bélgelerdeki kadinlar arasinda degil,
bu toplantilar araciligiyla bir diyalog kuruldu.

Salamanca ayrica, FARC icindeki cogu genc ve kirsal kesimden gelen ve
%40'1 olusturan kadinlar ile savasgilar arasindaki gic dinamiklerine dik-
kat gekti. Kadin orgutleriyle kurulan diyalogun FARC i¢inde kadinin rola
ve konumuna dair fikirlerin degismesine yardimeci olduguna inaniyor. Ar-
tik FARC silahli mutcadeleyi biraktigl ve topluma siyasi bir hareket olarak
entegre oldugu i¢in FARC i¢indeki kadinlar partide kendi seslerini bulma-
ya calistyor; bu esnada da bu konu ¢nemli tartisilir oldu. Salamanca, cok
degismek zorunda kaldiklar: i¢in bunu yapmanin onlar icin kolay olmad:-
gin1 anliyor; siyasi parti icinde kadin ve kadin sorunlar icin yeni bir alan
acmaya calistyorlar.
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In Colombia, it has been noted that 40% of FARC militants are female.
What was the relationship between these female FARC militants and
different groups of women within society, and how did they establish
a dialogue between the two?

Ms Salamanca discussed that at the start of the peace process, negoti-
ations between FARC and the Colombian government had to be done in
Cuba, as the former were a banned group in Colombia. As a result, dia-
logue was built through these official meetings with the FARC delegation.
The gender commission, for example, allowed for permanent discussions
between women and members of FARC that centred around gender - giv-
ing opportunities for women and victims, in particular, to present them-
selves and their cases. It was through these meetings that a dialogue was
built, rather than between women in FARC and women in regions where
there was still conflict.

Ms Salamanca also noted the power dynamic within FARC between the
40% of women, most of whom were young and from rural areas, and the
combatants. She believes that the dialogue with women’s organisations
helped to change the ideas behind women’s role and condition within
FARC. Especially now that FARC are ex-combatants and are integrating
into society as a political movement, this has become an important dis-

Participants
discussed issues
from avoiding
tokenism to
overcoming
differences
between women
working for peace.

Katiimcilar,
kadinlari
gostermelik
kullanmaktan
barisa yonelik
birlikte calisan
kadinlarin
farkhliklarini
asmasina yonelik
bir dizi konuyu ele
aldu.

-
ad

Bakim etigi, catismanin listesinden gelmede 6nemli bir sosyal serma-
yedir, ancak ¢ogu kez devletin hegemonik séylemi ve politikas: kar-
sisinda etkisizlesir. Catisma ¢6ziimiinde onemli bir sosyal sermaye
olarak konumunu siirdiirmesi i¢in bakim etigini nasil ifade edebilir
ve tesvik edebiliriz?

Papagianni, ailemiz, toplumumuz ve egitim sistemimiz araciligiyla icinde
yetistirdigimiz statd ve grup zihniyetinin yani sira, cogumuzun icinde bir-
birimize karsi duydugumuz sorumluluk ve énemseme duygularinin da var
oldugunu soyleyerek basladi. Kendisinin Balkanlar bélgesinden oldugunu
belirten Papagianni, bu ilginin ve 6tekinin insanilestirilmesinin, devletin
grup zihniyetine nasil dénusebildigini anladigini ve gérdiguniu belirtti.
Baris sireglerinde bunu asmanin yolu, devletin ihtiyaclar: ile degisim ve
dénusumun tehdidi altinda hissedenleri zorunlu degisim ve dénusum ih-
tiyaciyla birlestirmek icin iki tarafa hitap eden ortak bir dil olusturmaktan
geciyor.

Papagianni, yurttashk merkezli bir séylemin yavas yavas ortaya ciktig
Myanmar ¢rnegini verdi. Kolayca tizerinde anlasmaya varilamayan kav-
ramlar olan etnik kéken veya insan haklar1 séylemlerinden ziyade, vatan-
daslik devlet icin kabul edilebilir bir kavram, ayni zamanda (insan) hakla-
rin1 ve sorumluluklari, 6zellikle de devletin sorumluluklarini da kapsiyor.
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cussion as women within FARC are finding their own voices in the party.
She recognises this is not easy for them to do as they have had to change
a lot, however they are trying to build a new place for women and wom-
en’s issues inside the political party.

Ethics of care is an important social capital in overcoming conflict,
however, it often gives way to the hegemonic discourse and politics
of a state. How can we articulate and promote ethics of care so that
it sustains its position as an important social capital in conflict reso-
lution?

Ms Papagianni began by saying how within most of us coexists the care
we feel for each other as fellow individuals alongside the status and
group mentality that we are raised with through our families, society,
and education system. She noted, from her own personal experience of
coming from the Balkans, how she understands and has seen the way this
care for and humanisation of others can give way to the group mentality
of the state. The way to overcome this in peace processes is through gen-
erating a shared language that appeals to the two sides, in order to marry
the needs of the state and those who may feel threatened by change and
transformation, with the imperative need for change and transformation.

Ms Papagianni gave the example of Myanmar, in which a discourse is
slowly emerging that is centred around citizenship. Rather than discours-
es of ethnicity or human rights — which are concepts that are not easily
agreed upon - citizenship is acceptable to members of the state, while
also having embedded within it the notions of (human) rights and respon-
sibilities, specifically the responsibilities of the state in upholding them.
She recognised that it can be a slow process but hopes that by finding a
common language that both sides can access agreeably, the two sides will
evolve into more liberal and all-encompassing concept over time.

Ms Salamanca added that, from her perspective, the question of how to
maintain an ethics of care comes down to power and the way power is
expressed. Looking at patriarchal power specifically, as it is within many
systems, there is often no valuation for ethics of care. The closer people
get to power, the more they start to emulate these patriarchal values,
patterns of behaviour, and priorities too, as this is necessary to main-
tain your status and survive within the system. This is how ethics of care
can get lost when faced with the hegemonic discourse and politics of the

Bunun yavas bir stire¢ olabilecegini kabul eden Papagianni, her iki tarafin
da kabullenecegi ortak bir dil bulmak suretiyle taraflarin zamanla daha
liberal ve kapsayici bir konuma gelecegini umuyor.

Salamanca, kendi bakis agisindan, bakim etiginin nasil stirdurutlecegi so-
rusunun iktidarla ve iktidarin nasil ifade edildigiyle yakindan alakal: oldu-
gunu belirtti. Ataerkil iktidara baktigimizda, bircok sistemde oldugu gibi,
bakim etigine pek de deger verilmedigini goruriz. insanlar iktidara ne
kadar yaklasirsa, bu ataerkil degerleri, davranis kaliplarini ve ¢ncelikleri
de o kadar c¢ok taklit etmeye baslarlar; bu, kisinin stattisini korumas: ve
sistem icinde hayatta kalmasi icin gereklidir. Devletin hegemonik stylemi
ve siyaseti karsisinda bakim etigi bu sekilde kaybolabilir. Salamanca, bu
sorunun nasil ¢ozilecegine ve yasamin temelde farkl iki gercegi arasin-
daki gerilimin nasil uzlastirilacagina dair tam bir cevap verilmesinin zor
oldugunu soyledi; bu celiskiyi asmak icin iktidarin arkasindaki fikirleri de-
gistirmek gerekir. Bu sayede mevcut davranuslar ve degerler degistirilerek
bunlarin yerine 6zen ve duyarlihgin giclendirilmesi mamkin kilinir.

Yillar gectikge, catisma ¢6ziimii siireclerine dahil olan kadinlar genel-
likle degisimin itici glicleri haline geldi. Bugiinden geriye doniip bak-
tigimizda bu ¢ok yo6nlii degisim hakkinda ne diisiiniiyorsunuz ve baris
siireclerine katihminizin baslangicindan bugiine kadar kisisel olarak
nasil degistiniz?

Bayan Papagianni, baris siireclerine katihm gosterdigi yirmi yil icinde ken-
di tlkesini iceren bir stirecte hi¢ gérev almadigini ve bu nedenle t¢iincu
bir taraf olarak konumunun bakis acilarini, deneyimlerini ve insanlarin
onu algilama seklini etkiledigini belirtti. Ugtinct taraf olarak, genellikle
cinsiyet ve kimlik meseleleriyle ilgili olan belirli bir sekilde algilaniyor.
Ornegin beklentiler, ticiinct taraf arabuluculugunun erkeksi bir faaliyet
oldugunu ve o6zellikle yasli, beyaz, Avrupali erkeklerin gorev alani oldu-
gunu dikte ediyor. Papagianni, bu beklentilerin ge¢miste kendisini nasil
kot hissettirdigini hatirlyor, ancak yirmi yildan fazla bir stre icinde artik
bu tur beklentilerden etkilenmemeyi 6grenmis. $imdi, ilerlemenin en iyi
yolunun, elinden gelenin en iyisini yapmak ve geri kalan degisimler icinde
hayatini yasamak olduguna inaniyor.

Salamanca da baris sureclerine dahil olmaya basladigindan beri ¢ok de-

gistigine inaniyor. Beklentilerini gerceklikle uyumlu hale getirmek zorun-
da kaldi, bu da siirecte daha sakin ve daha sabirl bir kisiye dontismesi
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state. Ms Salamanca recognised that a full answer for how to solve this
issue and reconcile the tension between what are essentially two differ-
ent realities of life is very difficult to ascertain, however, it is important to
consider changing the ideas behind power in order to break down these
current behaviours and values and allow for care and sensitivity to be
empowered instead.

Over the years, women involved in conflict resolution processes have
often become the propellers of change. Looking back from today,
what do you think of this multi-faceted change, and how have you
personally changed from the beginning of your involvement in peace
processes until now?

Ms Papagianni noted how in her twenty years participating in peace pro-
cesses she has never done so in one involving her own country, and so
her position as a third party has influenced her perspectives, experienc-
es, and the way people perceive her. Being a third party, she is perceived
in a particular way, that is often related to issues of gender and identity.
For instance, expectations dictate that third-party mediation is a mascu-
line activity, and the remit of older, white, European men in particular.
Ms Papagianni talks of how these expectations used to make her emo-
tional, but over twenty years she has changed to, in her words, “let them
wash over me”. Now, she believes that the best way to move forward is
simply through doing your best work and living your life through the rest
of the changes.

Ms Salamanca also believes she has changed a lot since the beginning of
her involvement in peace processes. She has had to harmonise her expec-
tations with reality, which has meant she has become calmer and more
patient in the process. Now, she also recognises that it is impossible to
lead alone, and that everything they have achieved for women in Colom-
bia has been as a result of working together. In particular, she highlighted
the importance of fully recognising one another, and overcoming small
differences in opinions or behaviours to build solidarity. She also dis-
cussed how she has become more humble when it comes to interactions
with people in local areas, who may understand certain terms or ide-
as differently because of their difference in knowledge, experience, and
perspective. Overall, she considers herself more humble, more patient,
and with a completely different idea of power from when she started her
involvement in peace processes.

sayesinde mumkun oldu. S$imdi tek basina liderlik etmenin imkénsiz ol-
dugunu ve Kolombiya'da kadinlar icin basardiklar: her seyin birlikte ¢a-
lismanin bir sonucu oldugunu da kabul ediyor. Dayanisma insa etmek
icin birbirini tam olarak tanimanin ve fikir ve davramslardaki kicik fark-
liliklarin tstesinden gelmenin 6nemini 6zellikle vurguladi. Ayrica bilgi,
deneyim ve bakis acilarindaki farkliliklar nedeniyle belirli terimleri veya
fikirleri farkh sekilde anlayabilen yerel bolgelerdeki insanlarla etkilesim
stz konusu oldugunda nasil daha algakgonulli hale geldigini anlatti. Ge-
nel olarak kendisini daha algakgonulld, daha sabirli ve baris stireclerine
ilk katilmaya basladig1 zamandan tamamen farkl bir gii¢ fikrine sahip biri
olarak goriyor.
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Conclusion

Kerim Yildiz closed the meeting by thanking once again the speakers
and the participants for an informative and useful meeting. He high-
lighted DPTI’s recognition of the importance of women’s inclusion in
conflict resolution processes and that it remains invaluable to provide
a platform where women can openly share their first-hand experienc-
es of peace and resolution processes.

Initial feedback demonstrated that participants valued DPI's efforts
in organising an inclusive meeting where women of different back-
grounds and regions in Turkey can come together and discuss conflict
resolution issues despite the challenging situation surrounding Cov-
id-19. In addition, participants gained knowledge about many exam-
ples from around the world and heard about the lessons learnt from
women’s involvement in peace processes, particularly in the Colombi-
an case. Participants also stated their intentions to share what they
had learned during the Roundtable with the parties, institutions and
NGOs of which they are a member. Multiple participants commented
on the sense of hope that this particular online roundtable had in-
stilled in them. Hearing accounts of women overcoming challenges
during difficult times to contribute towards peace and conflict resolu-
tion processes was very valuable in this sense. Some participants not-
ed their hope that in person meetings might become possible again
soon as it can be even more impactful to discuss such issues face-to-
face.

Sonucg

Kerim Yildiz, bilgilendirici ve faydali bir toplant: icin konusmacilara
ve katilimcilara bir kez daha tesekkir ederek toplantiyr sonlandirdi.
DPI'n, kadinlarin catisma ¢6zUm sireglerine dahil edilmesinin 6ne-
mini kabul ettigini ve kadinlarin baris ve ¢6zim sireclerine iliskin ilk
elden deneyimlerini acikca paylasabilecekleri bir platform saglamanin
paha bicilmez oldugunu vurguladi.

ik geri bildirimler, katihlmeilarin DPI'n Turkiye'deki farkli arka plan-
lara sahip ve cesitli bolgelerden gelen kadinlar: bir araya getirerek
Covid-19'la ilgili zorlu duruma ragmen catisma c¢ézumu konularini
tartisabilecekleri kapsamli bir toplanti dizenleme cabalarina deger
verdigini gosterdi. Buna ek olarak, katihmcilar dinyanin dért bir ya-
nindan birgok 6rnek hakkinda bilgi edindiler ve 6zellikle Kolombiya
orneginde kadinlarin baris siireclerine katiimindan cikarilan dersleri
dinlediler. Katilimcilar ayrica yuvarlak masa toplantisinda 6grendik-
lerini Gye olduklar: parti, kurum ve STK'larla paylasma niyetlerini de
ifade ettiler. Birden fazla katilimci, bu 6zel cevrimici yuvarlak masa
toplantisinin onlara asiladig1 umut duygusu Uizerine yorum yapti. Ba-
risa ve catisma ¢ézum sireclerine katkida bulunmak igin zor zaman-
larda zorluklarin ustesinden gelen kadinlarin anlattiklarini dinlemek
bu anlamda cok degerliydi. Baz1 katilimcilar bu tir konular ytz ytze
tartismanin daha da etkili olacagindan, yuz yluze goérismelerin kisa
stre sonra yeniden devam edecegine dair umutlarindan soz ettiler.
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Such discussions can prepare the groundwork for a possible future
resumption of the resolution process and contribute to the advance-
ment of conflict resolution and democratisation in Turkey. Hearing
the experiences of the speakers during this online roundtable high-
lighted the continued importance of ensuring women are included
fully in all aspects of conflict resolution processes. By promoting
discussion such as those at this online roundtable, DPI is able to keep
conflict resolution issues alive in the hope that one day the lessons
learnt and knowledge gained will feed into a future peace process in
Turkey - one which is inclusive and sees women at the forefront of
both local and national level efforts.

In order to follow up on the discussions from this activity, DPI has put
in place plans for further online roundtable meetings to take place
with a range of speakers to further provide opportunities for diverse
groups of women to come together and discuss important conflict
resolution themes and concepts. Our chief aim is to keep channels of
dialogue open during this difficult time, but also to continue expand-
ing the groups that our activities engage.

Bu tur tartismalar, ¢ozim sirecinin ileride yeniden baslamasi igin
zemin hazirlayabilir ve Turkiye'de catisma ¢6zimi ve demokratikles-
menin ilerlemesine katkida bulunabilir. Bu g¢evrimici yuvarlak masa
toplantisinda konusmacilarin deneyimlerini dinlemek, kadinlarin ca-
tisma c¢ozme sureclerinin tim yonlerine tam olarak dahil edilmesini
saglamanin devam eden énemini vurguladi. DPI, bu gevrimici yuvarlak
masa toplantisinda oldugu gibi tartismalar: tesvik ederek, bir giin 6g-
renilen derslerin ve kazanilan bilgilerin gelecekte Turkiye'deki baris
surecini besleyecegi imidiyle ¢atisma ¢6zimu sorunlarini canl tuta-
bilir - bu strecin kapsayici olmasi ve kadinlar: hem yerel hem de ulu-
sal diizeydeki ¢abalarin 6n saflarinda bulundurmas: istenmektedir.

DPI, bu faaliyette yapilan tartigsmalar: takip etmek amaciyla, cesitli
kadin gruplarimin bir araya gelip énemli catisma ¢6zimud konularin
tartismalari i¢in firsatlar saglamak tzere bir dizi konusmaci ile birlikte
daha fazla cevrimici yuvarlak masa toplantisi gergeklestirme planlar:
yapmistir. Baslica amacimiz, bu zor dénemde diyalog kanallarini acik
tutmak ve ayni zamanda faaliyetlerimizin kapsadig1 gruplar: genislet-
meye devam etmektir.
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Participant List

Aslan Asan

Ayse Betiil Celik
Aysegiil Dogan
Cansu Camlibel
Ceren Akkaya

Dilara Gok
Elif Calar

Emine Ucak Erdogan
Fatma Bostan Unsal

Filiz Bedirhanoglu

Giilcin Avsar

Giilseren Onang

Professor at Istanbul Ticaret
University & Former Deputy
Minister of Family and Social
Policy, Board Member of Maarif
Foundation, Turkish GREVIO
member

Professor at Sabanci University
TV Journalist at Yeniden TV
Editor-in-chief of Duvar English

Lawyer& National Expert for
European Commission’s Extensive
Project to Prevent Violence
Against Women in Turkey

Co-founder of Young Mediators
Columnist at Daily Karar

Author & Columnist at
Sivilsayfalar

Academic & Member of Right and
Justice Platform

Deputy Chairwoman of Diyarbakir
Industrialists' and Business
People Association (DISIAD)

Lawyer & Founding Member of
DEVA Party

Former Party Assembly Member of
Republican People's Party (CHP)
& Founder of Equality and Justice
Women Platform

IKatilimci Listesi

Aslan Asan

Ayse Betil Celik
Aysegiil Dogan
Cansu Camlibel

Ceren Akkaya

Dilara Gék
ELlif Calar
Emine Ucak Erdogan

Fatma Bostan Unsal
Platformu Uyesi

Filiz Bedirhanoglu

Giil¢in Avsar

Giilseren Onang

Istanbul Ticaret Universitesi
Odretim Gérevlisi, Eski Aile

ve Sosyal Politikalar Bakan
Yardimcisi, Maarif Vakfi Heyeti
Uyesi ve GREVIO Tiirkiye lyesi

Profesér, Sabanci Universitesi
Gazeteci, Yeniden TV
Yazi isleri midtirdi, Duvar English

Hukukcu & Avrupa Konseyi'nin
Tirkiye'de Kadina Yénelik Siddet
ve Aile [¢i Siddette Karsi Kapsamli
Mtidahale Gelistirme Projesi
Ulusal Uzmani

Kurucu, Geng Arabulucular
Kdge Yazari, Karar
Yazar & Sivilsayfalar Kése Yazan

Akademisyen & Hak ve Adalet

DISIAD (Diyarbakir Sanayici
ve Is Insanlar Dernegi)
Baskan Yardimcisi

Hukukgu, B
DEVA Partisi Kurucu Uyesi

CHP Eski Parti Meclisi Uyesi
& Esitlik, Adalet ve Kadin
Platformu Kurucusu
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Handan Karatas

Ipek Calislar
Isin Elicin
Itir Erhart

Julide Kural
Kezban Hatemi

Kiibra Sagir
Leyla Alaton
Melda Onur
Murkime Avci

Nazan Haydari Pakkan

Nebahat Akkoc¢

Neslihan Akbulut

Nihal Bengisu Karaca

Deputy Chair of City Council
of Urfa

Journalist and Writer
Journalist, Medyascop TV

Associate Professor of
Communication at Istanbul Bilgi
University & Co-founder of
Adim Adim

Actress

Lawyer, Head of Turkey
Democracy Platform,

Member of WPC (Southeastern
Anatolia Region Vice President)

Board Member of Ismail Begikgi
Foundation

President of Alvimedica & Board
Member of Alarko Holding

Former CHP MP & Head of Social
Rights Association

Chair of the Board,
Ismail Besik¢i Foundation

Lecturer at [stanbul Bilgi
University & President of Conflict
Resolution Research Centre at
[stanbul Bilgi University

Managing Director of Kamer
(Women's Center) & Founder of
Every Woman Deserves An
Opportunity Project

Lecturer at Mardin Artuklu
University

Columnist at Daily Haberttirk
& Member of WPC

Handan Karatas

ipek Calislar
Isin Elicin
Itir Erhart

Julide Kural
Kezban Hatemi

Kiibra Sagir
Leyla Alaton

Melda Onur

Miikrime Aval

Nazan Haydari Pakkan

Nebahat Akkog
Neslihan Akbulut
Nihal Bengisu Karaca
Nilufer Bulut

Ozlem Akarsu Celik

Urfa Kent Konseyi Baskan
Yardimcisi

Gazeteci ve Yazar
Gazeteci, Medyascope TV

Ogretim Uyesi, iletisim Fakiiltes,
Istanbul Bilgi Universitesi &
Adim Adim Kurucusu

Aktris

Avukat, Tiirkiye Demokrasi
Platformu Baskani,

Eski Akil Insanlar Heyeti Uyesi
(Glineydogu Bblgesi Bagkan
Yardimcisi)

Kurul Uyesi, [smail Begikgi Vakfi

Baskan, Alvimedica &
Alarko Holding Kurul Uyesi

Eski CHP Milletvekili &
Sosyal Haklar Dernegi Baskani

Kurul Baskani, Ismail Besik¢i Vakfi

Ogretim Uyesi, Istanbul Bilgi
Universitesi & Catisma Cozimd
Aragtirma Merkezi Bagkani,
Istanbul Bilgi Universitesi

KAMER Baskani & Her Kadin igin
bir Firsat Projesi Kurucusu

Ogretim Gorevlisi,
Mardin Artuklu Universitesi

Gazeteci, Habertiirk &
Akil Insanlar Heyeti Uyesi

TIKAD (Tiirk is Kadinlar Dernedi)
Baskani

Gazeteci, KRT TV
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Nilufer Bulut
Ozlem Akarsu Celik

Reyhan Aktar

Safa Kocoglu

Senal Sarihan
Sevilay Yilman
Sevtap Yokus

Yasemin inceoglu
Yildiz Ramazanoglu
Zeynep Allas

Zeynep Ardic
Zeynep Tanbay

Katia Papagianni

Rosa Emilia Salamanca

Bertie Ahern

Catherine McManus

Head of TIKAD
TV Programmer at KRT TV

Head of Diyarbakir
Businesswomen Association
(DIKAD)

Board Member of Turkey's
Youth NGO Platform

Former CHP MP from Ankara
Journalist at Daily Habertirk

Professor of Law at
Istanbul Altinbas University

Lecturer at Galatasaray University
Columnist at Daily Karar

Former Member of AK Party's
Central Decision and Executive
Board

Lecturer at Medeniyet University
Dancer, Choreographer

Director — Mediation Support
and Policy, HD Centre

Executive Director of Corporacion
de Investigacion y Accion Social y
Econémica (CIASE)

Former Taoiseach,
Government of Ireland

Deputy Head of Mission,
Embassy of the Republic of
Ireland to Ankara

Ambassador Christian Berger Head of the European

Union Delegation to Turkey

Reyhan Aktar
Safa Kocoglu

Senal Sarihan
Sevilay Yilman
Sevtap Yokus

Yasemin inceoglu

Yildiz Ramazanoglu
Zeynep Allas
Zeynep Ardic

Zeynep Tanbay
Katia Papagianni

Rosa Emilia Salamanca

Bertie Ahern

Catherine McManus

Biiyiikelci Christian Berger

Dermot Ahern

John Packer

DIKAD (Diyarbakir s Kadinlari
Dernedi) Baskani

Tiirkiye Genglik STK Platformu
Kurul Uyesi

Eski CHP Ankara Milletvekili
Gazeteci, Habertiirk Gazetesi

Hukuk Profesord,
Istanbul Altinbas Universitesi

Ogretim Uyesi,

Galatasaray Universitesi
Gazeteci, Karar Gazetesi
AK Parti MKYK Eski Uyesi

Ogretim Gorevlisi,
Medeniyet Universitesi

Dansci ve koreograf

Direktdr, Arabuluculuk Destegi
ve Politikalar,
Insani Diyalog Merkezi

[cra Baskani, Corporacién de
Investigacion y Accién Social y
Econémica (CIASE)

Eski Basbakan, irlanda Hiikiimeti

Misyon Bagkan Yardimcis,
Irlanda Ankara Bliytikel¢iligi

AB Tiirkiye Heyeti Baskani

Eski Digigleri Bakan,
Irlanda Hiikiimeti

Uluslararasi Catisma Cozlimdi
Neuberger-Jesin Profesérd,
Hukuk Fakultesi,

Ottawa Universitesi
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Dermot Ahern

John Packer

Jenny Tobias
Jonathan Cohen
Magda Zenon

Professor Mehmet Asutay

Sabrina Quamber

Kerim Yildiz
Yeshim Harris
Esra Elmas
David Murphy
Ulpjana Ruka
Katya Paus
Eren Buglalilar
Deniz Cebe

Former Minister of Foreign Affairs,
Irish Government

Neuberger-Jesin Professor of
International Conflict Resolution
in the Faculty of Law,

University of Ottawa

Project Manager, Caucasus,
Conciliation Resources

Executive Director,
Conciliation Resources

Member, Women Mediators across
the Commonwealth

Professor of Middle Eastern
and Islamic Political Economy
& Finance, Durham University
Business School

Mediation Support Officer,
Mediation Support & Policy Unit,
HD Centre

Chief Executive Officer, DPI
Chief Operating Officer, DPI
Head of Turkey Programme, DPI
Project Officer, DPI

Programme Officer, DPI
Programme Officer, DPI
Interpreter

Interpreter

Jenny Tobias
Jonathan Cohen
Magda Zenon

Profesdor Mehmet Asutay

Sabrina Quamber

Kerim Yildiz
Yesim Harris
Dr Esra Elmas
David Murphy

Katya Paus

Ulpjana Ruka

Eren Buglalilar

Deniz Cebe

Proje Yéneticisi, Kafkas Bélgesi,

Uzlasma Kaynaklan

icra Direktéri,
Uzlasma Kaynaklan

Milletler Toplulugu Kadin
Arabulucular Uyesi

Ortadogu ve [slami Siyasi
Ekonomi ve Finans Profesér,
Durham Universitesi

Isletme Okulu

Arabuluculuk Destek Gérevlisi,
Arabuluculuk Destegi ve
Politikalar Birimi,

Insani Diyalog Merkezi

[cra Kurulu Bagkani,
Demokratik Geligim Enstitiisii

Operasyon Mdiird,
Demokratik Geligim Enstitiisii

Tiirkiye Programi Direktérd,
Demokratik Gelisim Enstitiisii

Proje Sorumlusu,
Demokratik Geligim Enstitiisii

Program Gérevlisi,
Tiirkiye Programi,
Demokratik Geligim Enstitiisii

Program Gérevlisi,
Demokratik Geligim Enstitiisii

Cevirmen

Cevirmen
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DPI Aims and Objectives

Aims and objectives of DPIl include:

- To contribute to broadening bases and providing new platforms for
discussion on establishing a structured public dialogue on peace
and democracy building.

- To provide opportunities, in which different parties are able to draw
on comparative studies, analyse and compare various mechanisms
used to achieve positive results in similar cases.

- To create an atmosphere whereby different parties share knowledge,
ideas, concerns, suggestions and challenges facing the development
of a democratic solution in Turkey and the wider region.

- To support, and to strengthen collaboration between academics, civil
society and policy-makers.

- To identify common priorities and develop innovative approaches to
participate in and influence democracy-building.

- Promote and protect human rights regardless of race, colour, sex,
language, religion, political persuasion or other belief or opinion.

DPI aims to foster an environment in which different parties share
information, ideas, knowledge and concerns connected to the devel-
opment of democratic solutions and outcomes. Our work supports the
development of a pluralistic political arena capable of generating con-
sensus and ownership over work on key issues surrounding democrat-
ic solutions at political and local levels.

Demokratik Gelisim
Enstitdst’'ntin Amaclan
ve Hedefleri

DPI'in amaclar ve hedefleri:

- Barisin ve demokrasinin insasi Gizerine yapilandirilmis bir kamusal

diyalogun olusmast icin gerekli olan tartisma ortaminin gelistirilmesi
ve genisletilmesi.

- Farkli kesimlerin karsilastirmali calismalar vesilesiyle bir araya ge-

lerek, farkli dinya ornekleri 6zelinde benzer durumlarda olumlu
sonuglar elde etmek i¢in kullanilmis ¢esitli mekanizmalar: inceleme-
sine ve analiz etmesine olanak saglamak. Farkli kesimlerin bir araya
gelerek Tirkiye ve daha genis bir cografyada demokratik bir ¢6zi-
mun gelistirilmesine yoénelik bilgilerini, distncelerini, endiselerini,
onerilerini, kaygilarini ve karsilasilan zorluklar: paylastig bir ortam
yaratmak. Akademisyenler, sivil toplum orgitleri ve karar alicilar
arasindaki isbirliginin desteklemek ve giclendirmek.

- Ortak oncelikleri belirlemek ve demokrasi insasi strecini ve stirece

katihm etkileyecek yenilik¢i yaklasimlar gelistirmek. Din, dil, irk,
renk, cinsiyet, siyasi goris ve inan¢ farki gézetmeksizin insan hakla-
rin1 tesvik etmek ve korumak.

Demokratik Gelisim Enstitisu (DPI), Turkiye'de demokratik bir ¢ozi-
mun gelistirilmesi i¢in, farkl kesimlerin bir araya gelerek bilgilerini, fi-
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We focus on providing expertise and practical frameworks to encour-

age stronger public debates and involvements in promoting peace and
democracy building internationally. Within this context DPI aims to
contribute to the establishment of a structured public dialogue on
peace and democratic advancement, as well as to widen and create
new existing platforms for discussions on peace and democracy build-
ing. In order to achieve this we seek to encourage an environment of
inclusive, frank, structured discussions whereby different parties are
in the position to openly share knowledge, concerns and suggestions
for democracy building and strengthening across multiple levels.

DPI’s objective throughout this process is to identify common priori-
ties and develop innovative approaches to participate in and influence
the process of finding democratic solutions. DPI also aims to support
and strengthen collaboration between academics, civil society and pol-
icy-makers through its projects and output. Comparative studies of
relevant situations are seen as an effective tool for ensuring that the
mistakes of others are not repeated or perpetuated. Therefore we see
comparative analysis of models of peace and democracy building to be
central to the achievement of our aims and objectives.

kirlerini, kaygilarini ve énerilerini paylastiklar: bir ortam tesvik etmeyi
amagclamaktadir. Calismalarimiz, demokratik ¢6zimin saglanmasi icin
kilit énem tastyan konularda fikir birligine varma ve uzlasilan konulari
sahiplenme yetenegine sahip ¢ogulcu bir siyasi alanin gelistirilmesini
desteklemektedir.

Kurum olarak gi¢li bir kamusal tartismayi; barisi ve demokrasiyi
uluslararasi dizeyde gelistirmeye yonelik katilimlar: tesvik etmek icin
uzmanhiga ve pratige dayali bir bakis acisiyla hareket ediyoruz. Bu
cercevede baris ve demokratik ilerleme konusunda yapilandirilmis bir
kamusal tartismanin olusturulmasina katkida bulunmayi; baris ve de-
mokrasi insasi tartismalari igin yeni platformlar yaratmay: ve mevcut
platformlar: genisletmeyi amacliyoruz.

Bu amaglara ulasabilmenin geregi olarak, farkli kesimlerin demokrasi-
nin ingasi ve giclendirmesi icin bilgilerini, endiselerini ve ¢nerilerini
acikca paylasabilecekleri kapsayici, samimi ve yapilandirilmis tartisma
ortamini cesitli seviyelerde tesvik etmeye ¢alistyoruz. DPI olarak farkli
projelerimiz aracihigiyla akademi, sivil toplum ve karar alicilar arasin-
daki isbirligini desteklemeyi ve gliclendirmeyi de hedefliyoruz.
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Board Members
Yonetim Kurulu Uyeleri

KERIM YILDIZ
(Chief Executive Officer / icra Kurulu Baskani)

Kerim Yildiz is an expert in conflict resolution, peacebuilding, inter-
national human rights law and minority rights, having worked on nu-
merous projects in these areas over his career. Yildiz has received a
number of awards, including from the Lawyers Committee for Human
Rights for his services to protect human rights and promote the rule
of law in 1996, and the Sigrid Rausing Trust’s Human Rights award for
Leadership in Indigenous and Minority Rights in 2005. Yildiz is also
a recipient of the 2011 Gruber Prize for Justice. He has also written
extensively on international humanitarian law, conflict, and various
human rights mechanisms.

Kerim Yildiz catisma ¢6ziimu, barisin insast, uluslararast insan haklart
ve azinlik haklart konusunda uzman bir isimdir ve kariyeri boyunca bu
alanlarda cok cesitli projelerde calismuistir. Kerim Yildiz, 1996 yilhinda
insan haklarinin korunmast ve hukuk kurallarinin uygulanmas: yénin-
deki ¢abalarindan étiirt Insan Haklart Igin Avukatlar Komitesi Odu-
lti'ne, 2005’te Sigrid Rausing Trust Vakfrnin Azinlik Haklart alaninda
Liderlik Odtilii'ne ve 2011de ise Gruber Vakfi Uluslararast Adalet Odii-
li'ne layik gorilmustir. Uluslararast insan haklart hukuku, insancil
hukuk ve azinlik haklar: konularinda énemli bir isim olan Yildiz, ulus-
lararast insan haklart hukuku ve insan haklart mekanizmalart tizerine
cok sayida yazili esere sahiptir.

NICHOLAS STEWART QC

(Chair / Yonetim Kurulu Baskani)

Nicholas Stewart, QC, is a barrister and Deputy High Court Judge
(Chancery and Queen’s Bench Divisions) in the United Kingdom. He is
the former Chair of the Bar Human Rights Committee of England and

Wales and former President of the Union Internationale des Avocats.
He has appeared at all court levels in England and Wales, before the
Privy Council on appeals from Malaysia, Singapore, Hong Kong and
the Bahamas, and in the High Court of the Republic of Singapore and
the European Court of Human Rights. Stewart has also been the chair
of the Dialogue Advisory Group since its founding in 2008.

Tecrtbeli bir hukukcu olan Nick Stewart Birlesik Krallik Yiiksek Mah-
kemesi (Chancery and Queen’s Bench Birimi) ikinci hdkimidir. Gecmiste
Ingiltere ve Galler Barosu Insan Haklart Komitesi Baskanlhgi (Bar Hu-
man Rihts Committee of England and Wales) ve Uluslararast Avukat-
lar Birligi (Union Internationale des Avocats) baskanligt gérevlerinde
bulunmustur. Ingiltere ve Galler'de gerceklesen ve Malezya, Singapur,
Hong Kong, Bahamalar, Singapur ve Avrupa Insan Haklart mahkeme-
lerinin temyiz konseylerinde géris bildirdi. Stewart, 2008deki kurulu-
sundan bu yana Diyalog Danisma Grubunun baskanhigin da yurttu-
yor.

PRISCILLA HAYNER

Priscilla Hayner is co-founder of the International Center for Transi-
tional Justice and is currently on the UN Department of Political Af-
fairs Standby Team of Mediation Experts. She is a global expert on
truth commissions and transitional justice initiatives and has authored
several books on these topics, including Unspeakable Truths, which
analyses truth commissions globally. Hayner has recently engaged in
the recent Colombia talks as transitional justice advisor to Norway,
and in the 2008 Kenya negotiations as human rights advisor to former
UN Secretary-General Kofi Annan and the United Nations-African Un-
ion mediation team. Hayner has also worked significantly in the imple-
mentation stages following a peace agreement or transition, including
Sierra Leone in 1999 and South Sudan in 2015.
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Gecis D6nemi Adaleti icin Uluslararast Merkez'in (International Center

for Transitional Justice) kurucularindan olan Priscilla Hayner, ayni za-
manda BM Kidemli Arabuluculuk Danismanlar: ERibi'ndedir. Hakikat
komisyonlari, gecgis donemi adaleti inisiyatifleri ve mekanizmalari ko-
nusunda Ritiresel bir uzman olan Hayner, hakikat komisyonlarin Ru-
resel olarak analiz eden Unspeakable Truths (Konulmayan Gergekler)
da dahil olmak tizere, alanda pek ¢ok yayina sahiptir. Hayner, yakin
zamanda Kolombiya baris gértsmelerinde Norve¢'in gecis donemi
adaleti danismani olarak ve 2008 Kenya miizakerelerinde eski BM
Genel Sekreteri Kofi Annan ve Birlesmis Milletler-Afrika Birligi ara-
buluculuk ekibinin insan haklart danisman olarak gérev yapmistir.
Hayner, 1999da Sierra Leone ve 2015’te Gliney Sudan da dahil olmak
lizere bircok tilkede, baris anlasmast ve gegis sonrast uygulamalar: ko-
nularinda calismalar yapmustir.

ARILD HUMLEN

Arild Humlen is a lawyer and Director of the Norwegian Bar Associa-
tion’s Legal Committee. He is widely published within a number of ju-
risdictions, with emphasis on international civil law and human rights,
and he has lectured at the law faculty of several universities in Nor-
way. Humlen is the recipient of the Honor Prize of the Bar Association
of Oslo for his work on the rule of law and in 2015 he was awarded the
Honor Prize from the international organisation Save the Children for
his efforts to strengthen the legal rights of children.

Hukukgu olan Arild Humlen ayni zamanda Norveg¢ Barosu Hukuk Ko-
mitesi'nin direktoridir. Uluslararast medeni hukuk ve insan haklart
gibi yargt alanlari tizerine ¢cok sayida yazist yayinlanmis, Norvec'te bir
dizi hukuk faktltesinde ders vermistir. Oslo Barosu biinyesinde Sigin-
macilik ve G6¢menlik Hukuku Davalar: Calisma Grubu baskani olarak
yaptigt calismalardan dolay: Oslo Barosu Onur Odtli'ne layik gortl-
mustur.

JACKI MUIRHEAD

Jacki Muirhead was appointed Chambers Administrator at Devereux

Chambers, London, UK, in November 2015. Her previous roles include Prac-
tice Director at FJ Cleveland LLP, Business Manager at Counsels’ Chambers
Limited and Deputy Advocates Clerk at the Faculty of Advocates, UK.

Su anda Devereux Chambers isimli hukuk firmasinda tst diizey yone-
tici olarak goérev yapan Jacki Muirhead bu gérevinden énce Cleveland
Hukuk Firmasi calisma direktérd, Counsel's Chambers Limited isimli
hukukcular odasinda sef katip ve Avukatlar Faktiltesinde (Faculty of
Advocates) pazarlama mudurt olarak calismistir.

ANTONIA POTTER PRENTICE

Antonia Potter Prentice is currently the Director of Alliance 2015 - a
global network of humanitarian and development organisations. Pren-
tice has extensive experience on a range of humanitarian, develop-
ment, peacemaking and peacebuilding issues through her previous
positions, including interim Senior Gender Adviser to the Joint Peace
Fund for Myanmar and providing technical advice to the Office of the
Special Envoy of the UN Secretary General to the Yemen peace pro-
cess. Prentice has also been involved in various international organ-
isations including UN Women, Dialogue Advisory Group, and Centre
for Humanitarian Dialogue. Prentice co-founded the Athena Consor-
tium as part of which she acts as Senior Manager on Mediation Sup-
port, Gender and Inclusion for the Crisis Management Initiative (CMI)
and as Senior Adviser to the European Institute for Peace (EIP).

Antonia Potter Prentice, insani yardim kuruluslarinin ve kalkinma
orgtitlerinin kiresel agi olan ittifak 2015'in direktéridir. Prentice,
Myanmar icin Ortak Baris Fonu'na gecici Kidemli Cinsiyet Danismant
ve Birlesmis Milletler Genel Sekreteri Yemen Ozel Elcisi Ofisine teknik
tavsiyeler vermek de dahil olmak tizere insancil faaliyetler, kalkinma,
baris yapma ve baris insast gibi konularda sivil toplum btinyesinde 17
yillik bir calisma tecriibesine sahiptir. BM Kadinlari, Diyalog Danisma
Grubu ve Insani Yardim Diyalogu Merkezi gibi ¢esitli uluslararast or-
gtitlerde gérev yapan Prentice, kurucular: arasinda yer aldigi Athena
Konsorsiyomu Arabuluculuk Destedi, Toplumsal Cinsiyet ve Kaynastir-
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ma i¢in Kriz Yonetimi Insiyatifinde yoneticilik ve Avrupa Baris Enstiti-
sii'ne (EIP) basdanismanlik yapmaktadir.

CATHERINE WOOLLARD

Catherine Woollard is the current Secretary General for ECRE, the
European Council for Refugees and Exiles, a pan-European alliance
of 96 NGOs protecting and advancing the rights of refugees, asylum
seekers and displaced persons. Previously she served as the Direc-
tor of the Brussels Office of Independent Diplomat, and from 2008
to 2014 she was the Executive Director of the European Peacebuild-
ing Liaison Office (EPLO) - a Brussels-based network of not-for-profit
organisations working on conflict prevention and peacebuilding. She
also held the positions of Director of Policy, Communications and
Comparative Learning at Conciliation Resources, Senior Programme
Coordinator (South East Europe/CIS/Turkey) at Transparency Inter-
national and Europe/Central Asia Programme Coordinator at Minori-
ty Rights Group International. Woollard has additionally worked as a
consultant advising governments on anti-corruption and governance
reform, as a lecturer in political science, teaching and researching on
the EU and international politics, and for the UK civil service.

Catherine Woollard, Avrupa Miilteci ve Strginler Konseyi (ECRE) Genel
Sekreteridir. ECRE, Avrupa Ulkelerinin ittifakina dayali ve uluslararasi
koruma alaninda ¢alisan yaklasik 96 sivil toplum kurulusunun tye old-
ugu bir agdir. Gecmiste Bagimsiz Diplomatlar Grubu'nun Briiksel Ofis
Direktori olarak calisan Woollard 2008-2014 yillar: arasinda ¢atismanin
onlenmesi ve barisin insaasi Uzerine ¢alisan sivil toplum kuruluslarinin
olusturdugu bir ag olan Avrupa Baris Insaasi irtibat Burosunun direk-
toru olarak goérev yapmistir. Conciliation Resourcesda Siyaset, Iletisim

ve Kargilagtirmali Ogrenme Birimi Direktord, Transparency Internation-
alda Guneydogu Avrupa ve Turkiye Kidemli Program Koordinatord,
Minority Rights Group'da Avrupa ve Orta Asya Program Koordinatora
olarak gorev yapmistir. Hiktimetlere yolsuzluk konusunda danismanlik

hizmeti vermis, akademisyen olarak Birlesik Krallik'taki kamu kurumu
calisanlarina siyaset bilimi, AB Uizerine egitim ve arastirma ve uluslarar-
asi politika alanlarinda dersler vermistir.
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Council of Experts
Uzmanlar Kurulu Uyeleri

BERTIE AHERN

Bertie Ahern is the former Taoiseach (Prime Minister) of Ireland, a
position to which he was elected following numerous Ministerial ap-
pointments as well as that of Deputy Prime Minister. A defining mo-
ment of Mr Ahern’s three terms in office as Taoiseach was the success-
ful negotiation of the Good Friday Agreement in April 1998. Mr Ahern
held the Presidency of the European Council in 2004, presiding over
the historic enlargement of the EU to 27 member states. Since leaving
Government in 2008 Mr Ahern has dedicated his time to conflict res-
olution and is actively involved with many groups around the world.
Current roles include Co-Chair of The Inter Action Council, Member
of the Clinton Global Initiative; Member of the International Group
dealing with the conflict in the Basque Country; Honorary Adjunct
Professor of Mediation and Conflict Intervention in NUI Maynooth;
Member of the Kennedy Institute of NUI Maynooth; Member of the
Institute for Cultural Diplomacy, Berlin; Member of the Varkey Gems
Foundation Advisory Board; Member of Crisis Management Initiative;
Member of the World Economic Forum Agenda Council on Negotiation
and Conflict Resolution; Member of the IMAN Foundation; Advisor to
the Legislative Leadership Institute Academy of Foreign Affairs; Senior
Advisor to the International Advisory Council to the Harvard Interna-
tional Negotiation Programme; and Director of Co-operation Ireland.

Tecriibeli bir siyasetci olan Bertie Ahern bir dizi bakanlik gérevinden
sonra Irlanda Cumhuriyeti Basbakant olarak gérev yapmustir. Bertie
Ahern’in basbakanlik yaptigi dénemdeki en belirleyici gelisme 1998 yi-
linin Nisan ayinda Hayiwrli Cuma Anlasmast’yla sonuglanan baris go-
rismesi muzakerelerinin baslatilmast olmustur. Ahern, 2004 yihinda
Avrupa Konseyi baskanhgt gorevini yurttiirken Avrupa Birligi'nin tiye
lilke sayisinin 27'ye ¢iktigi tarihsel stirecte pay: olan en 6nemli isimler-
den biri olmustur. 2008 yihinda aktif siyasetten cekilen Bertie Ahern

o tarihten bu yana bttiin zamanint catisma ¢ézimi calismalarina
ayirmakta ve bu amacla pek ¢ok grupla temaslarda bulunmaktadir.
Ahern’in hali hazirda sahip oldugu tinvanlar sunlardir: The Inter Acti-
on Council Esbaskanligi, Clinton Kiresel Insiyatifi Uyeligi, Bask Ulke-
sindeki Catisma Uzerine Calisma Yiriten Uluslararast Grup Uyelidi,
Irlanda Ulusal Universitesi Arabuluculuk ve Catismaya Miidahale B6-
lumi Fahri Profesérligi, Berlin Klturel Diplomasi Enstitisa Uyeligi,
Varkey Gems Vakfi Darusma Kurulu Uyeligi, Kriz Idaresi Inisiyatifi
Uyeligi, Diinya Ekonomik Forumu Mtizakere ve Catisma Céztimi Foru-
mu Konsey Uyeligi, Harvard Uluslararast Miizakere Programi Ulusla-
rarast Danismanlar Konseyi Basdanismani.

DERMOT AHERN

Dermot Ahern is a former Irish Member of Parliament and Government
Minister and was a key figure for more than 20 years in the Irish peace
process, including in negotiations for the Good Friday Agreement and
the St Andrews Agreement. He also has extensive experience at the
EU Council level, including as a key negotiator and signatory to the
Constitutional and Lisbon Treaties. In 2005, he was appointed by the
then UN Secretary General Kofi Annan, to be a Special Envoy on the
issue of UN Reform.

Gecmiste Irlanda Parlamentosu milletverilligi ve kabinede bakanlik
gérevlerinde bulunan Dermot Ahern, 20 yildan fazla bir stre Irlan-
da baris stirecinde anahtar bir rol oynamistir ve bu stire icinde Bel-
fast Anlasmas: (Haywrli Cuma Anlasmasi) ve St. Andrews Anlasmast
icin yapilan muizakerelere dahil olmustur. AB Konseyi seviyesinde de
o6nemli tecriibeleri olan Ahern, AB Anayasast ve Lizbon Antlasmalar:
stirecinde de énemli bir arabulucu ve imzact olmustur. 2005 yilinda
dénemin Birlesmis Milletler Genel Sekreteri Kofi Annan tarafindan BM
Reformu konusunda ¢zel temsilci olarak atanmistir.
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Prof. Dr. MEHMET ASUTAY

Profressor Dr. Mehmet Asutay is a Professor of Middle Eastern and Is-
lamic Political Economy & Finance at the Durham University Business
School, UK. He researches, teaches and supervises research on Islamic
political economy and finance, Middle Eastern economic development
and finance, the political economy of the Middle East, including Turk-
ish and Kurdish political economies. He is the Director of the Durham
Centre for Islamic Economics and Finance and the Managing Editor
of the Review of Islamic Economics, as well as Associate Editor of the
American Journal of Islamic Social Science. He is the Honorary Treas-
urer of the BRISMES (British Society for Middle Eastern Studies); and
of the IAIE (International Association for Islamic Economics).

Dr. Mehmet Asutay, ingiltere’deki Durham Universitesi'nin Isletme
Fakultesi'nde Ortadogu'nun Islami Siyasal Ekonomisi ve Finansi alanin-
da profesor olarak gorev yapmaktadir. Asutay Tark ve Kurt siyasal
ekonomisi, Islami siyasal ekonomi, ve Ortadogu'da siyasal ekonomi
konularinda dersler vermekte, arastirmalar yapmakta ve yapilan
arastirmalara danismanlik yapmaktadir.

ALi BAYRAMOGLU

Ali Bayramoglu is a writer and political commentator. Since 1994, he has
contributed as a columnist for a variety of newspapers. He is currently a
columnist for Daily Karar. He is a member of the Wise Persons Commit-
tee in Turkey, established during the peace process between 2013-2015.

Ali Bayramoglu, yazar ve siyasi yorumcudur. 1994 yilindan bu yana ce-
sitli gazetelerde kése yazarligi yapti. Halen, glinliik Karar gazetesinde
kése yazmaya devam etmektedir. Tlirkiye'de 2013-2015 yillart arasinda
gerceklesen Céziim Stirecinde ARil Insanlar Heyeti tyesidir.

Prof. CHRISTINE BELL

Professor Christine Bell is a legal expert based in Edinburgh, Scotland.
She is Professor of Constitutional Law and Assistant Principal (Global
Justice) at the University of Edinburgh, Co-director of the Global Jus-
tice Academy, and a member of the British Academy. She was chair-

person of the Belfast-based human rights organization, the Committee

on the Administration of Justice, from 1995-7, and a founder member
of the Northern Ireland Human Rights Commission established under
the terms of the Belfast Agreement. In 1999 she was a member of the
European Commission’s Committee of Experts on Fundamental Rights.
She is an expert on transitional justice, peace negotiations, constitu-
tional law and human rights law. She regularly conducts training on
these topics for diplomats, mediators and lawyers, has been involved
as a legal advisor in a number of peace negotiations, and acted as an
expert in transitional justice for the UN Secretary-General, the Office
of the High Commissioner for Human Rights, and UNIFEM.

Iskogya’nin baskenti Edinburgh’ta faaliyet ytriten bir hukukgudur.
Edinburgh Universitesinde Anayasa hukuku profeséri olarak ve ayni
tiniversite btinyesindeki Kiresel Adalet Projesinde Mudur yardimcist
olarak gérev yapmaktadir. Ingiliz Akademisi tiyesi de olan Bell, 1995-
1997 yillar arasinda Belfast merkezli Insan Haklart érgtta Adalet
Idaresi Komisyonu baskani ve Belfast Anlasmast sartlart gergevesinde
kurulan Kuzey Irlanda Insan Haklari Komisyonu kurucu tyesi olarak
gorev yapti. 1999da ise Avrupa Komisyonu Temel Haklar Uzmanlar
Komitesi tyeliginde bulundu.Temel uzmanlk alanlart Gegis Dénemi
Adaleti, Baris Mtizakereleri, Anayasa Hukuku ve Insan Haklart olan
Prof. Bell, ayni zamanda bu konularda diplomat, arabulucu ve hukuk-
culara egitim vermekte, BM Genel Sekreterligi, insan Haklar Yiiksek
Komiserligi Ofisi ve UNIFEM'in de dahil oldugu kurumlarda hukuk da-
nismant olarak gérev yapmaktadir.

ORAL CALISLAR

Oral Calislar completed his studies at the Ankara University Faculty
of Political Sciences. Was President of the Club of Socialist Thought
at the university, as well as Secretary-General of the Ankara Univer-
sity Student Union. Wrote for Tirk Solu journal which was launched
in 1967 and for the Aydinlik journal which was launched in 1968.
Was member of the editorial board of Aydinlik journal. Was arrest-
ed after the 12th of March 1971 military coup. Remained imprisoned
for three years until the Amnesty law adopted in 1974. Was Editor
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in Chief for the Aydinlik daily newspaper launched in 1978. Was ar-
rested again after the 12th of September 1980 military coup and re-
leased in August 1988 after four years in prison. Lived in Hamburg
between 1990 and 1992 upon the invitation of the Senate of Hamburg.
Worked for Cumhuriyet daily between 1992 and 2008. Broadcast tel-
evision programmes on different channels, including TRT, 24TV, 360,
and SKYTURK. Transferred from Cumhuriyet daily to Radikal daily in
2008. Between 2004-2007, he was in board of Turkish Journalists As-
sociation. He has a permanent press card. Became Editor in Chief for
Taraf daily in 2013. Was part of the Wise People Committee in the
same year. Later had to leave Taraf daily alongside Halil Berktay, Alper
Gormus, Vahap Coskun, Erol Katircioglu, Mithat Sancar, and Yildiray
Ogur, among others, after the intervention of the Gulen Congregation.
Returned to Radikal daily. Started writing for Posta daily after 2016,
when Radikal was discontinued. Continues work as a commentator
on TV news channels. Has 20 published books, including The Leaders’
Prison, Hz. Ali, Mamak Prison from the 12th of March to 12th of Sep-
tember, The Kurdish Issue with Ocalan and Burkay, My 68 Memoirs,
The Alevis, When Deniz and Friends Were Executed, My Childhood in
Tarsus, The History of Gulenism. Recipient of a large number of jour-
nalism and research awards. Married (1976) to author and journalist
ipek Calislar. Father of author Resat Calislar.

Oral Calislar Ankara Universitesi Siyasal Bilgiler Fakiiltesinde egiti-
mini tamamladi. Universitede Sosyalist Fikir Kuliibi baskanhgin ve
Ankara Universitesi Ogrenci Birligi genel sekreterligini yapti. 1967de
kurulan Tirk Solu ve 1967de kurulan Aydinlk dergileri icin yazdi. Ayri-
ca Aydinlik dergisinin yayin kurulu tyesiydi. 12 Mart 1971 darbesinden
sonra tutukland: ve 1974'te af yasast ¢ikana kadar g yil cezaevinde
kaldi. 1978 yilinda ¢ikan Aydinlik Gazetesi'nin yazi isleri mudirligunu
yapti. 12 Eylil 1980 darbesi sonrasinda tekrardan tutukland: ve dort
yil cezaevinde kaldiktan sonra AJustos 1988de tahliye edildi. Ham-
burg Senato’sunun daveti tizerine gittigi Hamburgda 1990-1992 yillart
arasinda yasadi. 1992 ve 2008 yillart arasinda Cumhuriyet Gazete-
si'nde calisti. TRT, 24TV, 360 ve SKYTURK de ddhil olmak tzere gesit-
li kanallarda televizyon programi yapti. 2008 yiinda Cumhuriyet’ten
Radikal Gazetesine gecis yapti. 2004-2007 yillart arasinda Tirkiye

Gazeteciler Cemiyeti Yonetim Kurulu'ndayd:. Kendisinin strekli basin

karti bulunmaktadir. 2013 yilinda Taraf Gazetesi Yazi Isleri Muduri
oldu. Ayni yil ARil Insanlar Heyeti'nde yer aldi. Daha sonra, Giilen Ce-
maati’nin midahalesi sonucunda, Halil Berktay, Alper Gérmus, Vahap
Coskun, Erol Katircioglu, Mithat Sancar, Yildiray Ogur ve digerleriyle
birlikte Taraftan ayrildi. Radikale geri déntis yapti. Radikal Gazetesi
kRapandiktan sonra, 2016 yilinda Posta Gazetesi i¢in yazmaya basladi.
Televizyon programlarina siyaset yorumcusu olarak katilmaya devam
etmektedir. 20 kitap yayinlamistir. Bunlarin arasinda ‘Liderler Hapis-
hanesi, ‘Hz. Ali, Mamak Askeri Cezaevi, ‘Ocalan ve Burkay’'la Kiirt So-
runu, ‘68 Anilarim;, ‘Aleviler, ‘Denizler Idama Giderken, ‘Cocuklugumun
Tarsus'u’ ve ‘Fetullahg¢ihigin Tarihi’ de bulunmaktadir. Gazetecilik ve
arastirma alanlarinda bir¢ok édtle sahiptir. 1976dan beri yazar ve
gazeteci Ipek Calislar ile evlidir. Yazar Resat Calislar'in babasidir.

CENGIZ CANDAR

Cengiz Candar is currently a columnist for Al-Monitor, a widely re-
spected online magazine that provides analysis on Turkey and the
Middle East. He is a former war correspondent and an expert on the
Middle East. He served as a special adviser to the former Turkish pres-
ident, Turgut Ozal. Cengiz Candar is a Distinguished Visiting Scholar
at the Stockholm University Institute for Turkish Studies (SUITS).

Kidemli bir gazeteci ve Rdse yazar: olan Candar uzun yillar Radikal
gazetesi icin Rose yazarligi yapmustir. Al Monitor haber sitesinde k6se
yazarhgt yapmaktadir. Ortadogu konusunda 6nemli bir uzman olan
Candar, bir dénem savas muhabiri olarak ¢alismis veTtrkiye eski Cum-
hurbaskani merhum Turgut Ozala ézel danismanlik yapmistir.

ANDY CARL

Andy Carl is an independent expert on conflict resolution and public
participation in peace processes. He believes that building peace is
not an act of charity but an act of justice. He co-founded and was
Executive Director of Conciliation Resources. Previously, he was the
first Programme Director with International Alert. He is currently an
Honorary Fellow of Practice at the School of Law, University of Edin-
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burgh. He serves as an adviser to a number of peacebuilding initiatives
including the Inclusive Peace and Transition Initiative at the Graduate
Institute in Geneva, the Legal Tools for Peace-Making Project in Cam-
bridge, and the Oxford Research Group, London.

Andy Carl catisma ¢éziimu ve baris stireclerine kamusal katiimin sag-
lanmast tzerine ¢alisan bagimsiz bir uzmandir. Barisin insaasinin bir
hayirseverlik faaliyetinden ziyade adaletin yerine getirilmesi ¢abast
olduguna inanan Carl, catisma Cézumi alaninda ¢alisan etkili kurum-
lardan biri olan Conciliation Resources’'un kurucularindan biridir. Bir
dénem Uluslararast Uyart (International Alert) isimli kurumda Prog-
ram Direktord olarak gérev yapan Carl, halen Edinburgh Universite-
si Hukuk Fakiiltesi btinyesinde Fahri Bilim Kurulu Uyesi olarak gérev
yapmaktadir. Baris insast tzerine ¢alisan Cenevre Mezunlar Insiyatifi
btinyesindeki Baris ve Gegis Dénemi Inisiyatifi, Cambridge’te yurittlen
Barisin Insast icin Yasal Araclar Projesi ve Londrada faaliyet ytriiten
Oxford Arastirma Grubu gibi bir dizi kurum ve olusuma danismanlk
yapmaya devam etmektedir.

Dr. VAHAP COSKUN

Dr. Vahap Coskun is a Professor of Law at University of Dicle in Diyar-
bakir where he also completed his bachelor’s and master’s degrees in
law. Coskun received his PhD from Ankara University Faculty of Law.
He has written for Serbestiyet and Kurdistan24 online newspaper. He
has published books on human rights, constitutional law, political the-
ory and social peace. Coskun was a member of the former Wise Per-
sons Commission in Turkey (Central Anatolian Region).

Dr. Vahap Coskun Diyarbakirda, Dicle Universitesi Hukuk Fakilte-
si'nde 6gretim Uyesidir. Lisans ve lisanststd egitimini Dicle Universi-
tesi'nde tamamladiktan sonra Ankara Universitesinde Hukuk Doktoru
tamamlamustir. Serbestiyet ve Kurdistan 24 online gazetesinde makale
yazan Coskun, insan haklari, anayasa hukuku, siyasal teori ve toplum-
sal barig konulu kitaplar yayinlarmstir. Coskun, Akil Insanlar Komisyo-
nu'nun I¢ Anadolu bélgesi tiyesiydi.

AYSEGUL DOGAN

Aysegiil Dogan is a journalist who has conducted interviews, created

news files and programmes for independent news platforms. She stud-
ied at the Faculty of Cultural Mediation and Communications at Metz
University, and Paris School of Journalism. As a student, she worked at
the Ankara bureau of Agence-France Presse (AFP), the Paris bureau of
Courier International and at the Kurdish service of The Voice of America.
She worked as a programme creator at Radyo Ekin, and as a transla-
tor-journalist for the Turkish edition of Le Monde Diplomatique. She was
a lecturer at the Kurdology department of National Institute of Oriental
Languages and Civilizations in Paris. She worked on political communi-
cations for a long time. From its establishment in 2011 to its closure in
2016, she worked as a programmes coordinator at IMC TV. She prepared
and presented the programme “Giindem Muzakere” on the same channel.

Bagimsiz haber platformlarina 6zel réportaj, haber dosyast ve program-
lar hazirlayan gazeteci Aysegul Dogan; Metz Universitesi Medyasyon
Kiilturel ve fletisim Faktiltesinin ardindan egitimine Paris Yiksek Gazete-
cilik Okulu'nda devam etti. Okul yillarinda, Fransiz Haber Ajansi-AFP'nin
Ankara, Courrier Internationalin Paris burosunda ve Amerika’nin Sesi
Kirtcge servisinde gazeteciligi deneyimledi. Radyo ERinde programci, Le
Monde Diplomatique Tiirkgede ¢evirmen gazeteci olarak calisti. Paris’te
yasadigi stire icinde Dogu Dilleri ve Medeniyetleri Enstitiisti Kiirdoloji bo-
[timtinde okutmanlik yapti. Uzunca bir stire siyaset iletisimi ile ilgilendi.
2011de kurulan IMC TV 2016da kapatilana dek; program koordinatort
olarak calisti. Ayni kanalda “Giindem Mtizakere” programint hazirlad: ve
sundu. Halen tlkesindeki pek cok meslektast gibi etik ilkelere bagly; ba-
gimsiz bir gazeteci olarak ¢alisma arays, istek ve heyecanini koruyor.

VEGARD ELLEFSEN

Vegard is a Norwegian diplomat who retired 31 August 2019 from the
foreign service when he left his last posting as ambassador to Ankara.
He has been twice posted to NATO both as Permanent representative
on the North Atlantic Council and deputy to the same position. He has
earlier been posted to the Norwegian mission to the U.N. in New York
and to the Embassy in Ottawa. In the Norwegian Ministry of foreign
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affairs he has been Political Director, Director General for the Regional

division, Director of the Minister’s secretariat and special envoy to the
Sudan peace talks and special envoy to Syria and Iraq. Mr. Ellefsen
has a Master in Political Science from the University of Oslo.

Norvecli bir diplomat olan Vegard, 31 Ajustos 2019'da disislerinden
emekli oldugunda Ankarada btiytikelci olarak gérev yapmaktaydi. Iki
Rere NATO’ya atanan Vergard, Kuzey Atlantik Konseyi Daimi Temsil-
cisi ve Daimi Temsilci Yardimcist olarak gérev yapmistir. Daha énce-
sinde de New York'ta Norveg Birlesmis Milletler Daimi Temsilciliginde
ve Ottowa Buytikelciliginde bulundu. Norveg Dis Isleri Bakanhginda
Siyasi Isler Direktérd, Bolgesel Bolinme Genel Mudird, bakanin Ozel
Kalem Mudurligi Direktord, Sudan baris miizakereleri 6zel temsilcisi
ve Suriye ve Irak 6zel temsilcisi olarak gérev aldi. Ellefsen Oslo Univer-
sitesi’nde Siyaset Bilimi ytiksek lisanst yapmustir.

Prof. Dr. FAZIL HUSNU ERDEM

Dr. Fazil Hisni Erdem is Professor of Constitutional Law and Head of
the Department of Constitutional Law at Dicle University, Diyarbakir.
In 2007, Erdem was a member of the commission which was estab-
lished to draft a new constitution to replace the Constitution of 1982
which was introduced following the coup d’etat of 1980. Erdem was
a member of the Wise Persons Committee in Turkey, established by
then Prime Minister Erdogan, in the team that was responsible for the
South-eastern Anatolia Region.

Fazil Hasnd Erdem Dicle Universitesi Hukuk Fakiltesi Anayasa Hu-
kuku Anabilim Dalt Baskanidir. 2007de, 1980 darbesinin takiben ytu-
rirliige giren 1982 darbe anayasasini degistirmek tizere kurulan yeni
anayasa hazirlama komisyonunda yer almistir. Erdem, 2013'de Tiirkiye
Cumhuriyeti Hiikimeti tarafindan Demokratik agilim ve ¢éziim streci
kapsaminda olusturulan Akil insanlar Heyeti tiyesidir.

Prof. Dr. SALOMON LERNER FEBRES

Professor Dr. Salomon Lerner Febres holds a PhD in Philosophy from
Université Catholique de Louvain. He is Executive President of the

Center for Democracy and Human Rights and Professor and Rector
Emeritus of Pontifical Catholic University of Peru. He is former Presi-
dent of the Truth and Reconciliation Commission of Peru. Prof. Lerner
has given many talks and speeches about the role and the nature of
university, the problems of scholar research in higher education and
about ethics and public culture. Furthermore, he has participated in
numerous conferences in Peru and other countries about violence
and pacification. In addition, he has been a speaker and panellist in
multiple workshops and symposiums about the work and findings of
the Truth and Reconciliation Commission of Peru. He has received
several honorary doctorates as well as numerous recognitions and
distinctions of governments and international human rights institu-
tions.

Prof. Salomédn felsefe alanindaki doktora egitimini Belgika'dakiUni-
versité Catholique de Louvainde tamamlamistir. Perudaki Pontifical
Catholic Universitesi'nin onursal rektéra sifatini tastyan Prof. Salomdn
Lerner Febres, ayni tiniversite biinyesindeki Demokrasi ve Insan Hak-
lart Merkezi'nin de baskanhgint yapmaktadir. Peru Hakikat ve Uzlas-
ma Komisyonu eski baskanudir. Universitenin roli ve dogast, akademik
calismalarda karsilasilan zorluklar, etik ve kamu kilttiri konulu ¢ok
sayida konusma yapmus, siddet ve pasifizm konusunda Peru basta ol-
mak tizere pek cok lilkede yapilan konferanslara konusmact olarak
Ratilmistir.

Prof. MERVYN FROST

Professor Mervyn Frost teaches International Relations, and was for-
mer Head of the Department of War Studies, at King's College Lon-
don, UK. He was previously Chair of Politics at the University of Natal,
Durban, South Africa and was President of the South African Political
Studies Association. He currently sits on the editorial boards of Inter-
national Political Sociology and the Journal of International Political
Theory, among others. He is an expert on human rights in interna-
tional relations, humanitarian intervention, justice in world politics,
democratising global governance, the just war tradition in an era of
New Wars, and ethics in a globalising world.
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Londradaki King’s College’in Savas Calismalart bélimtntin baskan-

ligint yapmaktadir. Daha énce Giiney Afrika’nin Durban sehrindeki
Natal Universiteside Siyaset Bilimi boliimtiniin baskanhgini yapmustir.
Glney Afrika Siyaset Calismalart Enstittisii Baskanhigi gérevinde de
bulunan Profesér Frost, Insan Haklart ve Uluslararast Iliskiler, insancil
Mtdahale, Dlinya Siyasetinde Adalet, Kiiresel Yénetimin Demokratik-
lestirilmesi, Yeni Savaslar Déneminde Adil Savas Gelenedi ve Kiiresel-
lesen Diinyada Etik gibi konularda uzman bir isimdir.

DAV'D GORMAN (Director, Eurasia)

David has more than 25 years of experience in the field of peacemaking.
He started his career in the Middle East and he went on to work for in-
ternational organisations on a wide range of conflicts around the world.
David has been based in the Philippines, Indonesia, Liberia, Bosnia as
well as the West Bank and Gaza and has been working in Eurasia for the
last several years. He graduated from the London School of Economics,
was featured in the award winning film ‘Miles and War’ as well as sever-
al publications and has published several articles on mediation.

David’in baris insast alarunda 25 yildan fazla deneyimi bulunmaktadir.
David kariyerine Orta Dogu'da basladi ve daha sonra uluslararast kurum-
larda, diinyanin gesitli yerlerinde olan ¢atismalar tizerinde ¢alisti. Kendisi
Filipinler, Endonezya, Liberya, Bosna, Bati Seria ve Gazzede bulundu. Son
birkag yildir da Avrasya bélgesinde ¢calismaktadir. David London School
of Economicsden mezun oldu, édulli ‘Miles and War’ filminde ve cesitli
yayiwnlarda yer aldi ve arabuluculukla ilgili cesitli makaleler yayimladi.

MARTIN GRIFFITHS

Martin Griffiths is a senior international mediator and currently the
UN’s Envoy to Yemen. From 1999 to 2010 he was the founding Di-
rector of the Centre for Humanitarian Dialogue in Geneva where he
specialised in developing political dialogue between governments and
insurgents in a range of countries across Asia, Africa and Europe. He
is a co-founder of Inter Mediate, a London based NGO devoted to con-
flict resolution, and has worked for international organisations includ-
ing UNICEF, Save the Children, Action Aid, and the European Institite

of Peace. Griffiths has also worked in the British Diplomatic Service
and for the UN, including as Director of the Department of Humani-
tarian Affairs (Geneva), Deputy to the Emergency Relief Coordinator
(New York), Regional Humanitarian Coordinator for the Great Lakes,
Regional Coordinator in the Balkans and Deputy Head of the Supervi-
sory Mission in Syria (UNSMIS).

Ust diizeyde uluslararas bir arabulucu olan Martin Griffiths, ulusla-
rarast bir arabulucudur ve yakin zamanda BM Yemen Ozel Temsilcisi
olarak atanmustir. Asya, Afrika ve Avrupa kitalarindaki gesitli tilkeler-
de hiiktimetler ile isyanci gruplar arasinda siyasal diyalog gelistirilme-
si tizerine ¢alisan Cenevre'deki insani Diyalog Merkezi'nin (Centre for
Humanitarian Dialogue) kurucu direktéri olan Martin Griffiths 1999-
2010 yillart arasinda bu gorevi stirdirmistir. Catisma ¢dzimu tizerine
calisan Londra merkezli Inter Mediate’in kurucular: arasinda bulunan
Griffiths, UNICEF, Save the Children ve Action Aid isimli uluslararast
kurumlarda da gérev yapmustir. Ingiltere Diplomasi Servisindeki hiz-
metlerinin yani sira Birlesmis Milletler btinyesinde Cenevre Ofisinde
Insani Faaliyetler Bélimi'nde yénetici, New York ofisinde Acil Yardim
Koordinatéra yardimeihd, BiytR Goéller (Great Lakes) bélgesinde In-
sani Yardim Koordinatérd, Balkanlarda BM Bélgesel Koordinatéri ve
BM eski Genel Sekreteri Kofi Annan’in BM ve Arap Birligi adina Suriye
ozel temsilciligi yaptigi dénemde kendisine bas danismanlk yapmustir.

KEZBAN HATEMI

Kezban Hatemi holds an LL.B. from Istanbul University and is reg-
istered with the Istanbul Bar Association. She has worked as a self
employed lawyer, as well as Turkey's National Commission to UNES-
CO and a campaigner and advocate during the Bosnian War. She was
involved in drafting the Turkish Civil Code and Law of Foundations
as well as in preparing the legal groundwork for the chapters on Re-
ligious Freedoms and Minorities and Community Foundations within
the Framework Law of Harmonization prepared by Turkey in prepara-
tion for EU accession. She has published articles on women’s, minor-
ity groups, children, animals and human rights and the fight against
drugs. She is a member of the former Wise Persons Committee in Tur-
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key, established by then Prime Minister Erdogan, and sits on the Board
of Trustees of the Technical University and the Darulacaze Foundation.

Istanbul Universitesi Hukuk Faktiltesinden mezun olduktan sonra Is-
tanbul Barosuna kayith olarak avukatlik yapmaya baslamustir. Ser-
best avukatlik yapmanin yani sira UNESCO Ttirkiye Milli Komisyonu'n-
da hukukgu olarak gérev yapmis, Bosna savast sirasinda surdurtlen
savas karsitt kampanyalarda aktif olarak yer almustir. Ttrkiye'nin Av-
rupa Birligi'ne tiyelik stireci geregi hazirlanan Uyum Yasalart Cerceve
Yasasinin Dini Ozgtrliikler, Azinhklar ve VaRiflar ile ilgili boltimlerine
iliskin hukuki calismalarda yer almis, Tirk Ceza Kanunu ve Vakiflar
Kanunu'nun taslaklarinin hazirlanmasinda gérev almistir. insan hak-
lary, kadin haklari, azinlik haklari, ¢ocuk haklari, hayvan haklar: ve
uyusturucu ile miicadele konularinda ¢ok sayida yazili eseri vardir.
Recep Tayyip Erdogan’in basbakanhg: déneminde olusturulan Akil In-
sanlar Heyetinde yer almistir. Bunun yani sira Istanbul Universitesi ile
Dartlacaze Vakfi Miitevelli heyetlerinde goérev yapmaktadir.

Dr. EDEL HUGHES

Dr. Edel Hughes is a Senior Lecturer in Law at Middlesex University.
Prior to joining Middlesex University, Dr Hughes was a Senior Lectur-
er in Law at the University of East London and a Lecturer in Law and
the University of Limerick. She was awarded an LL.M. and a PhD in In-
ternational Human Rights Law from the National University of Ireland,
Galway, in 2003 and 2009, respectively. Her research interests are in
the areas of international human rights law, public international law,
and conflict transformation, with a regional interest in Turkey and the
Middle East. She has published widely on these areas.

Dr. Edel Hughes, Middlesex Universitesi Hukuk Fakiiltesinde kidem-
li 6gretim Uyesidir. Daha énce Dodu Londra Universitesi Hukuk Fa-
kultesi ve Limerick Universitesinde gorev yapan Hughes, doktorasini
2003-2009 yillart arasinda frlanda Ulusal Universitesinde Uluslara-
rast Insan Haklari Hukuku alaninda tamamlamstir. Hughes'un birgok
yaytunin da bulundugu ¢alisma alanlart icinde, Orta Dogu’yu ve Ttr-
kiye'yi de kapsayan sekilde, uluslararast insan haklar: hukuku, ulusla-
rarast kamu hukuku ve catisma ¢éziimi yer almaktadir.

KADIR iNANIR

Kadir inanir was born in 1949 Fatsa, Ordu. He is an acclaimed actor

and director, and has starred in well over a hundred films. He has won
several awards for his work in Turkish cinema. He graduated from
Marmara University Faculty of Communication. In 2013 he became a
member of the Wise Persons Committee for the Mediterranean region.

Unlii oyuncu ve yénetmen Kadir Inanr, 100’ askin filmde rol almis ve
Turk sinemasina katkilarindan dolayt pek cok édtile laytk gortismus-
tir. 1949 senesinde Ordu, Fatsada dogan Inamir, Marmara Universi-
tesi Iletisim Fakiiltesi Radyo-Televizyon Boliimtinden mezun olmustur.
2013 senesinde baris stirecini yénetmek amactyla kRurulan Akil insan-
lar Heyeti'ne Akdeniz Bélgesi temsilcisi olarak girmistir.

Prof. Dr. AHMET INSEL

professor Ahmet insel is a former faculty member of Galatasaray Uni-
versity in Istanbul, Turkey and Paris 1 Panthéon Sorbonne University,
France. He is Managing Editor of the Turkish editing house, Iletisim,
and member of the editorial board of monthly review, Birikim. He is a
regular columnist at Cumhuriyet newspaper and an author who pub-
lished several books and articles in both Turkish and French.

Iletisim Yayinlart Yayin Kurulu Koordinatérligun yiirtiten Ahmet In-
sel, Galatasaray Universitesi ve Paris 1 Panthéon-Sorbonne Universi-
tesi’nde 6gretim tyesi olarak gérev yapmustir. Birikim Dergisi yayin
Rolektifi tiyesi ve Cumhuriyet Gazetesinde kése yazaridir. Ttirkce ve
Fransizca olmak tlizere ¢ok sayida kitabt ve makalesi bulunmaktadir.

ALEKA KESSLER

Aleka Kessler works as Project Officer at the Centre for Humanitari-
an Dialogue (HD). Having joined HD in 2017 to work on Syria, Aleka
has been coordinating mediation project in complex conflict settings.
Previously, Aleka also worked with Médecins Sans Frontieres and the
United Nations Association Mexico. She holds a degree in Internation-
al Relations from the University of Geneva and a Master’s degree in
Development Studies from the Graduate Institute of International and
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Development Studies in Geneva, where she specialized in humanitari-

an affairs, negotiation and conflict resolution.

Aleka Kessler Insani Diyalog Merkezi'nde (HD) proje sorumlusu olarak
calismaktadir. Suriye tizerinde ¢alismak i¢in 2017 yiinda HDye katilan
Kessler, karmasik ¢catisma ortamlarinda arabuluculuk projesini ytrtit-
mektedir. Kessler daha 6énce Simir Tanimayan Doktorlar ve Meksika
Birlesmis Milletler Dernegi'nde calismistir. Lisans egitimini Cenevre
Universitesi Uluslararast Iliskiler Bélimi'nde tamamlayan Kessler,
daha sonra yiiksek lisansint yine Cenevrede bulunan Uluslararasi ve
Kalkinma Calismalar: Yiiksek Lisans Enstittisti'nde (IHEID) Kalkinma
Calismalart alaninda yapti. Kessler insani yardim, arabuluculuk ve ¢a-
tisma ¢6zimi alanlarinda uzmanlasmustir.

AVILA KILMURRAY

Avila Kilmurray is a founding member of the Northern Ireland Wom-
en’s Coalition. She was part of the Coalition’s negotiating team for
the Good Friday Agreement and has written extensively on commu-
nity action, the women’s movement and conflict transformation. She
serves as an adviser on the Ireland Committee of the Joseph Rowntree
Charitable Trust as well as a board member of Conciliation Resources
(UK) and the Institute for British Irish Studies. She was the first Wom-
en’s Officer for the Transport & General Workers Union for Ireland
(1990-1994) and from 1994-2014 she was Director of the Community
Foundation for Northern Ireland, managing EU PEACE funding for the
re-integration of political ex-prisoners in Northern Ireland as well as
support for community-based peace building. She is a recipient of the
Raymond Georis Prize for Innovative Philanthropy through the Euro-
pean Foundation Centre. Kilmurrary is working as a consultant with
The Social Change Initiative to support work with the Migrant Learn-
ing Exchange Programme and learning on peace building.

Avila Kilmurray, Kuzey Irlanda Kadin Koalisyonu'nun kurucusudur
ve bu siyasi partinin temsilcilerinden biri olarak Hayirli Cuma Anlas-
mast muzakerelerine katilmistir. Toplumsal tepki, kadin hareketi ve
catismanin dénustimu gibi konularda ¢ok sayida yazili eseri vardir.
Birlesik Krallik ve Irlanda'da aralarinda Conciliation Resources (Uz-

lasma Kaynaklari), the Global Fund for Community Foundations (Top-
lumsal Vakiflar icin Kirsel Fon) , Conflict Resolution Services Ireland
(Irlanda Catisma Cézimu Hizmetleri) ve the Institute for British Irish
Studies (Britanya ve Irlanda ¢alismalart Enstittsu) isimli kurumlar-
da yoénetim kurulu tyesi olarak gérev yapmaktadir. 1990-94 yillar
arasinda Ulasim ve Genel Is¢iler Sendikasi’nda Kadinlardan Sorumlu
Yénetici olarak calismis ve bu gorevi yerine getiren ilk kadin olmustur.
1994-2014 yillart arasinda Kuzey Irlanda Toplum Vakfi'min direktérli-
gunt yapmus ve bu gérevi sirasinda eski siyasi mahkumlarin yeniden
entegrasyonu ile barisin toplumsal zeminde yeniden insasina dair Av-
rupa Birligi fonlarimin idaresini ylurtitmustir. Avrupa Vakiflar Merkezi
tarafindan verilen Yenilik¢i Hayirseverler Raymond Georis Odulti'ntn
de sahibidir.

Prof. RAM MANIKKALINGAM

Professor Ram Manikkalingam is founder and director of the Dialogue
Advisory Group, an independent organisation that facilitates political
dialogue to reduce violence. He is a member of the Special Presiden-
tial Task Force on Reconciliation in Sri Lanka and teaches politics at
the University of Amsterdam. Previously, he was a Senior Advisor on
the Sri Lankan peace process to then President Kumaratunga. He has
served as an advisor with Ambassador rank at the Sri Lanka Mission
to the United Nations in New York and prior to that he was an advi-
sor on International Security to the Rockefeller Foundation. He is an
expert on issues pertaining to conflict, multiculturalism and democra-
cy, and has authored multiple works on these topics. He is a found-
ing board member of the Laksham Kadirgamar Institute for Strategic
Studies and International Relations, Colombo, Sri Lanka.

Amsterdam Universitesi Siyaset Bilimi Bélimi'nde misafir Profesér
olarak gérev yapmaktadir. Sri Lanka devlet baskanina baris streci
icin danismanlik yaprstir. Danismanlik gérevini hala stiirdiirmekte-
dir. Uzmanlhk alanlart arasinda ¢atisma, ¢oRkultirliliik, demokrasi
gibi konular bulunan Prof. Ram Manikkalingam, Sri Lanka'daki Laks-
ham Kadirgamar Stratejik Calismalar ve Uluslararast Iligkiler Enstitu-
st’'niin kurucu dyesi ve yénetim kurulu tyesidir.
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BEJAN MATUR

Bejan Matur is a renowned Turkey-based author and poet. She has
published ten works of poetry and prose. In her writing she focuses
mainly on Kurdish politics, the Armenian issue, minority issues, prison
literature and women’s rights. She has won several literary prizes and
her work has been translated into over 28 languages. She was for-
merly Director of the Diyarbakir Cultural Art Foundation (DKSV). She
is a columnist for the Daily Zaman, and occasionally for the English
version, Today’s Zaman.

Ttrkiye’nin 6nde gelen sair ve yazarlarindan biridir. Siir ve gazeteci-
lik alaninda yayimlanmus 10 kitabt bulunmaktadir. 2012 yihinin basina
kadar yazdigi diizenli Rése yazilarinda Kiurt siyaseti, Ermeni sorunu,
gtindelik siyaset, azinlik sorunlari, cezaevi yazilart ve kadin sorunu
gibi konular: islemistir. Yapitlart 28 degisik dile cevrilen Matur, ¢ok
sayida edebiyat éduli sahibidir. Diyarbakir Kiltir ve Sanat Vakfi Ku-
rucu Baskanligi gérevinde bulunmustur.

Prof. MONICA MCWILLIAMS

Professor Monica McWilliams teaches in the Transitional Justice In-
stitute at Ulster University in Northern Ireland. She currently serves
on a three-person panel established by the Northern Ireland govern-
ment to make recommendations on the disbandment of paramilitary
organisations in Northern Ireland. During the Northern Ireland peace
process, Prof. McWilliams co-founded the Northern Ireland Women’s
Coalition political party and was elected as a delegate to the Mul-
ti-Party Peace Negotiations, which took place in 1996 to 1998. She was
also elected to serve as a member of the Northern Ireland Legislative
Assembly from 1998 to 2003. Prof. McWilliams is a signatory of the
Belfast/Good Friday Agreement and has chaired the Implementation
Committee on Human Rights on behalf of the British and Irish gov-
ernments. For her role in delivering the peace agreement in Northern
Ireland, Prof. McWilliams was one recipient of the John F. Kennedy
Leadership and Courage Award.

Prof. Monica McWilliams, Ulster Universitesindeki Gecis Dénemi Ada-
leti Enstitiisti'ne bagh Kadin Calismalar: Béliimii'nde égretim tyesidir.

2005- 2011 yillart arasinda Kuzey Irlanda Insan Haklart Komisyonu

Komiseri olarak Kuzey Irlanda Haklar Beyannamesi i¢in tavsiyeler ha-
zirlamaktan sorumlu olarak gérev yapmstir. Kuzey frlanda Kadin Ko-
alisyonu’nun kurucularindan olan Prof. McWilliams 1998 yilinda Bel-
fast (Hayirli Cuma) Baris Anlasmasinin imzalanmastyla sonuglanan
Cok Partili Baris Goriismeleri'nde yer almustir.

HANNE MELFALD

Hanne Melfald worked with the Norwegian Ministry of Foreign Af-
fairs for eight years including as the Senior Adviser to the Secretar-
iat of the Foreign Minister of Norway before she became a Project
Manager in HD’s Eurasia office in 2015. She previously worked for
the United Nations for six years including two years with the Unit-
ed Nations Assistance Mission in Afghanistan as Special Assistant
to the Special Representative of the Secretary-General. She has also
worked for the United Nations Office for the Coordination of Hu-
manitarian Affairs in Nepal and Geneva, as well as for the Norwe-
gian Refugee Council and the Norwegian Directorate of Immigration.
Melfald has a degree in International Relations from the University
of Bergen and the University of California, Santa Barbara, as well as
a Master’s degree in Political Science from the University of Oslo.

Hanne Melfald, basdanismanlik dahil olmak tzere 8 yil boyunca
Norveg Disisleri Bakanligi biinyesinde cesitli gérevlerde bulunmus,
2015 yilindan itibaren insani Diyalog icin Merkez isimli kurumun
Avrasya biriminde Proje Mudtri olarak ¢alismaya baslamistir. Geg-
miste Birlesmis Milletler biinyesinde gérev almis, bu gérevi sirasin-
da 2 yil boyunca Birlesmis Milletler’in Afganistan Yardim Misyo-
nunda BM Genel Sekreteri Ozel Temsilcisi olarak gérev yapmistir.
Ayrica Birlesmis Milletler Cenevre Yerleskesi biinyesinde bulunan
Nepal Insani Yardim Koordinasyon Ofisinde de gérev almistir. Bir
dénem Norveg Siginmacilar Konseyi ve Norveg¢ Gé¢menlik Isleri M-
diurliginde c¢alisan Hanna Melfald Norveg¢’in Bergen ve ABD’nin
Kaliforniya Universitelerinde aldigi Uluslararas Iligkiler egitimini
Olso Universitesinde aldigi Siyaset Bilimi ytksek lisans egitimiyle
tamamlamistir.
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ROELF MEYER

Meyer is currently a consultant on international peace processes hav-
ing advised parties in Northern Ireland, Sri Lanka, Rwanda, Burundi,
Iraqg, Kosovo, the Basque Region, Guyana, Bolivia, Kenya, Madagascar,
and South Sudan. Meyer’s experience in international peace process-
es stems from his involvement in the settlement of the South African
conflict in which he was the government’s chief negotiator in constitu-
tional negotiations with the ANC’s chief negotiator and current South
African President, Cyril Ramaphosa. Negotiating the end of apartheid
and paving the way for South Africa’s first democratic elections in
1994, Meyer continued his post as Minister of Constitutional Affairs in
the Cabinet of the new President, Nelson Mandela. Meyer retired as a
Member of Parliament and as the Gauteng leader of the National Party
in 1996 and co-founded the United Democratic Movement (UDM) po-
litical party the following year. Retiring from politics in 2000, Meyer
has since held a number of international positions, including member-
ship of the Strategy Committee of the Project on Justice in Times of
Transition at Harvard University.

Roelf Meyer, Guiney Afrikadaki baris stirecinde iktidar partisi Ulusal
Parti adina basmtizakereci olarak gérev yapmistir. O dénem Afrika
Ulusal Kongresi (ANC) adina basmizakereci olarak gérev yapan ve
su an Guney Afrika devlet baskani olan Cyril Ramaphosa ile birlikte
yurittigl mizakereler sonrasinda Gtney Afrikadaki irk¢t apartheid
rejim sona erdirilmis ve 1994 yilinda tilkedeki ilk 6zgtir secimlerin ya-
pilmast saglanmustir. Yapilan se¢im sonrast yeni devlet baskani secilen
Nelson Mandela kurdugu ilk hiikiimette Roelf Meyer'e Anayasal Iliski-
lerden Sorumlu Bakan olarak gérev vermistir. Roelf Meyer 2011-2014
yillart arasinda Guiney Afrika Savunma Dederlendirme Komitesine
baskanlik yapmis, ayni zamanda aktif olan bazi baris stireclerine dahil
olarak Kuzey Irlanda, Sri Lanka, Ruanda, Burundi, Irak, Kosova, Bask
Bélgesi, Guyana, Bolivya, Kenya, Madagaskar ve Gliney Sudanda ¢a-
tisan taraflara danismanlik yapmustir.

MARK MULLER QC

Mark Muller, QC, is a senior advocate at Doughty Street Chambers

(London) and the Scottish Faculty of Advocates (Edinburgh) where he
specialises in public international law and human rights. Muller is also
currently on the UN Department of Political Affairs Standby Team of
Mediation Experts and is the UN Special Envoy to Syria in the Syrian
peace talks. He has many years’ experience of advising numerous inter-
national bodies, such as Humanitarian Dialogue (Geneva) and Inter-Me-
diate (London) on conflict resolution, mediation, confidence-building,
ceasefires, power-sharing, humanitarian law, constitution-making and
dialogue processes. Muller also co-founded Beyond Borders and the
Delfina Foundation.

Mark Muller Londra merkezli Doughty Street Chambers Hukuk Btiro-
su'na ve Edinburg'daki Iskog¢ Avukatlar Birligine bagh olarak g¢alisan
tecrtbeli bir hukukg¢udur. Uluslararast kamu hukuku ve insan haklart
hukuku alaninda uzman olan Muller, Afganistan, Libya, Irak ve Suriye
gibi cesitli catisma alanlarinda uzun seneler ¢atisma ¢éztimd, arabu-
luculuk, catismasizlik ve iktidar paylasimu konusunda danismanlik hiz-
meti vermistir. 2005den bu yana Insani Diyalog i¢in Merkez (Centre
for Humanitarian Dialogue), Catisma Otesi (Beyond Borders) ve Inter
Mediate (Arabulucu) isimli kurumlara kidemli danismanlik yapmakta-
dir. Harvard Hukuk Faktiltesi tiyesi olan Muller bir dénem Ingiltere ve
Galler Barosu Insan Haklari Komisyonu baskanligi ve Barolar Konseyi
Hukukun Ustinligi Birimi baskanhgi gérevlerini de yuritmastur. Kul-
turel diyalog yoluyla barist ve uluslararast anlayist tesvik etme amactyla
Iskogyada kurulan Sinurlar Otesi (Beyond Borders) isimli olusumun ku-
rucusu olan Muller halen BM Siyasal Iligkiler Birimi btinyesindeki Ara-
bulucular Destek Ekibinde Kidemli Arabuluculuk Uzman olarak gérev
yapmaktadir.

AVNi 0ZGUREL

Mehmet Avni Ozgurel is a Turkish journalist, author and screenwrit-
er. Having worked in several newspapers such as Daily Sabah and
Radikal, Ozgurel is currently the editor in chief of the daily Yeni Bir-
lik and a TV programmer at TRT Haber. He is the screenwriter of the
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2007 Turkish film, Zincirbozan, on the 1980 Turkish coup d’état, Sul-
tan Avrupa’da (2009), on Sultan Abdilaziz’s 1867 trip to Europe; and
Mahpeyker (2010): Késem Sultan, on Késem Sultan. He is also the
screenwriter and producer of 2014 Turkish film, Darbe (Coup), on the
February 07, 2012 Turkish intelligence crisis. In 2013 he was appoint-
ed a member of the Wise Persons Committee in Turkey established by
then Prime Minister Erdogan.

Gazeteci-yazar Avni Ozgtrel, uzun yillar Milliyet, Aksam, Sabah ve Ra-
dikal gibi cesitli gazetelerde haber mudurltigu ve kdse yazarligt yap-
ti. 2013 yilinda Tirkiye Cumhuriyeti Hikimeti tarafindan Demokratik
acilim ve ¢éziim stireci kapsaminda olusturulan Akil Insanlar Heyeti
lyesidir. 1980 darbesini konu eden belgesel film Zincibozan (2007),
Sultan Abdtlaziz’'in 1867de Avrupa’ya yaptigt yolculugu konu eden
Sultan Avrupada (2009), Mahpeyker: Késem Sultan (2010) ve 7 Su-
bat Milli istihbarat Teskilati (MIT) operasyonunun anlatildigt “Darbe”
filmleri senaristligini ve yapimciligin tstlendigi projeler arasindadir.
Ozgurel, su anda Yeni Birlik gazetesinin sahibi ve genel yayin yonet-
menidir. Ayrica TRT Haber'de program yapmaktadir.

Prof. JOHN PACKER

Professor John Packer is Associate Professor of Law and Director of
the Human Rights Research and Education Centre (HRREC) at the Uni-
versity of Ottawa in Canada. Prof. Packer has worked for inter-gov-
ernmental organisations for over 20 years, including in Geneva for
the UN High Commissioner for Refugees, the International Labour
Organisation, and for the UN High Commissioner for Human Rights.
From 1995 to 2004, Prof. Packer served as Senior Legal Adviser and
then the first Director of the Office of the OSCE High Commission-
er on National Minorities in The Hague. In 2012 - 2014, Prof. Packer
was a Constitutions and Process Design Expert on the United Nation’s
Standby Team of Mediation Experts attached to the Department of
Political Affairs, advising in numerous peace processes and political
transitions around the world focusing on conflict prevention and reso-
lution, diversity management, constitutional and legal reform, and the
protection of human rights.

Dr. John Packer Kanada'da Ottawa Universitesi Hukuk Fakiiltesi'nde

dogent ve Insan Haklart Arastirma ve Egitim Merkezi (Human Rights
Research and Education Centre) muduradir. 20 yil boyunca Packer
BM Miilteciler Yiiksek Komiserligi, Uluslararast Galisma Orgtitti ve BM
Insan Haklart Yiiksek Komiserligi gibi Cenevre'de bulunan hikimet-
ler arast érgtitlerde ¢alismistir. 1995’'ten 2004%e kadar Laheyde Pac-
ker Kidemli Hukuk Danismani, ardindan da Ulusal Azinliklar Yiiksek
Komiserligi birinci miduri olarak gérev almistir. 2012-2014 yillarin-
da Packer BM Arabuluculuk Uzmanlar ERibi siyasi iliskiler biriminde
Anayasa ve Sureclerin Tasarimu Uzman olarak yer aldi. Dinyadaki
bir¢cok baris stireci ve siyasi gegisler konusunda danismanlik yapan
Pecker, ¢catisma énleme ve ¢éziimu, cesitlilik yénetimi, anayasa ve hu-
kuk reformlar: ve insan haklart korumasina odaklanmustir.

JONATHAN POWELL

Jonathan Powell is the founder and CEO of Inter Mediate, an NGO
devoted to conflict resolution around the world. In 2014, Powell was
appointed by former Prime Minister David Cameron to be the UK's
Special Envoy to Libya. He also served as Tony Blair’s Chief of Staff in
opposition from 1995 to 1997 and again as his Chief of Staff in Down-
ing Street from 1997 to 2007. Prior to his involvement in British poli-
tics, Powell was the British Government’s chief negotiator on Northern
Ireland from 1997 to 2007 and played a key part in leading the peace
negotiations and its implementation.

Ortadogu, Latin Amerika ve Asyada yasanan c¢atismalarin ¢ézimu
lizerine calisan ve devletten bagimsiz arabuluculuk kurumu olan Birle-
sik Krallik merkezli Inter Mediate'in kurucusudur ve Icra Kurulu Bas-
kRanidir. 2014 yihinda Birlesik Krallik Basbakant David Cameron tara-
findan Libya konusunda Ozel Temsilci olarak atanmgstir. 1995-2007
yillart arasinda Birlesik Krallik eski Basbakani Tony Blair kabinesinde
Basbakanlik Personel Daire Baskanligi gorevinde bulunmus, 1997 yi-
lindan itibaren Kuzey Irlanda sorununun ¢ézumi igin yapilan goris-
melere Britanya adina basmtizakereci olarak katilmistir. 1978-79 yillart
arasinda BBC ve Granada TV i¢in gazeteci olarak ¢alismis, 1979-1994
yillart arasinda ise Britanya adina diplomathk yapmistir.
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Sir KIERAN PRENDERGAST

Sir Kieran Prendergast is a former British diplomat who served as the
Under-Secretary General for Political Affairs at the United Nations from
1997 to 2005 and as High Commissioner to Kenya from 1992 to 1995
and to Zimbabwe from 1989 to 1992. During his time at the UN, Pren-
dergast stressed the human rights violations and ethnic cleansing that
occurred during the War in Darfur and was involved in the 2004 Cyprus
reunification negotiations. Since his retirement from the UN, he has con-
ducted research at the Belfer Center for Science and International Affairs
(United States) and is a member of the Advisory Council of Independent
Diplomat (United States). Prendergast also holds a number of positions,
including Chairman of the Anglo-Turkish Society, a Trustee of the Beit
Trust, and Senior Adviser at the Centre for Humanitarian Dialogue.

Birlesik Krallik Disisleri Bakanhgt biinyesinde aralarinda Kibris, Ttirki-
ye, Israil, Hollanda, Kenya ve ABD'de diplomat olarak ¢alismistir. Bir-
lesik Krallik Disisleri ve Milletler Toplulugu Biirosu'nun (Foreign and
Commonwealth Office) Gliney Afrikadaki Apartheid rejimi ve Namibya
konulartyla ilgilenen birimine baskanlik etmistir. Bir donem BM Siya-
sal Iliskiler Biriminde Miistesar olarak ¢alismis, BM Genel Sekreterinin
Baris ve Guvenlik konulu yénetim kurulu toplantilarinin diizenleyicili-
gini yapmus, Afganistan, Burundi, Kibris, Demokratik Kongo Cumhuri-
yeti, Dogu Timor gibi bélgelerde baris ¢abalarina dahil olmustur.

RAJESH RAI

Rajesh Rai was called to the Bar in 1993 with his areas of expertise
including human rights law, immigration and asylum law, and public
law. He has been treasurer of IMCB Chambers (London) since 2015
and has also been a Director of an AIM-listed investment company
where he led their renewable energy portfolio. Rai is a frequent lectur-
er on a wide variety of legal issues, including immigration and asylum
law and freedom of experience (Bar of Armenia), minority linguistic
rights (European Parliament), and women’s and children’s rights in ar-
eas of conflict (cross-border conference to NGOs working in Kurdish
regions). He is also Founder Director of HIC, a community centred
NGO based in Cameroon.

1993 yihinda Ingiltere ve Galler Barosu'na kaydolmustur. Insan Haklari

Hukuku, Gé¢menlik ve Siginma Hakki hukuku ile Kamu Hukuku temel
uzmanlik alanlaridir. Kamerun'daki HIC isimli sivil toplum orgttu ile
Ugandadaki Human Energy isimli sirketin kurucusudur. Bir dénem
The Joint Council for the Welfare of Immigrants — JCWI - (G6¢menle-
rin Refaht i¢in Ortak Konsey) direktérltigiini yaprstir. Basta Ingiltere
ve Galler Barosu Insan Haklart Komisyonu adina olmak tizere ulusla-
rarast alanda o6zellikle Avrupa, Asya, Afrika, ABD ve Hindistanda ¢ok
cesitli hukuki konular tizerine seminerler ve dersler vermistir.

Sir DAVID REDDAWAY

Sir David Reddaway is a retired British diplomat currently serving as
Chief Executive and Clerk of the Goldsmiths’ Company in London. Dur-
ing his previous career in the Foreign and Commonwealth Office, he
served as Ambassador to Turkey (2009-2014), Ambassador to Ireland
(2006-2009), High Commissioner to Canada (2003-2006), UK Special
Representative for Afghanistan (2002), and Charge d’Affaires in Iran
(1990-1993). His other assignments were to Argentina, India, Spain,
and Iran, where he was first posted during the Iranian Revolution.

Halen cesitli 6zel sirket ve tiniversitelere darusman, yénetim kurulu tiyesi ve
Ronstiltasyon uzmanu olarak hizmet etmektedir. 2016 yilinin Ocak ayindan
bu yana Londra Universitesi biinyesindeki Goldsmith Kolejinde Konsey
iyesi ve Goldsmith sirketinde yonetici katip olarak gérev yapmaya basla-
mustir. Bir dénem Birlesik Krallik adina Ttirkiye ve Irlanda Cumhuriyeti Bi-
yuikelcisi olarak gérev yapan Reddaway bu gérevinden 6nce Birlesik Krallik
adina Kanada'da Yiiksek Misyon Temsilcisi, Afganistanda Ozel Temsilci,
Iranda ise Diplomatik temsilci olarak gérevyapmstir. Bu gérevlerinin yarn
sira Ispanya, Arjantin, ve Hindistanda diplomatik gérevler tistlenmistir.

Prof. NAOMI ROHT-ARRIAZA

Professor Naomi Roht-Arriaza is a Distinguished Professor of Law at
the Hastings College of Law, University of California (San Francisco)
and is renowned globally for her expertise in transitional justice, in-
ternational human rights law, and international humanitarian law. She
has extensive knowledge of, and experience in, post-conflict proce-
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dures in Latin America and Africa. Roht-Arriaza has contributed to
the defence of human rights through legal and social counselling, her
position as academic chair, and her published academic works.

Prof. Naomi Roht-Arriaza Amerika Birlesik Devletlerinin San Francis-
co sehrindeki UC Hastings College of the Law isimli Hukuk okulunda
6gretim tyesi olarak gérev yapmaktadir. Gegis Dénemi Adaleti, insan
Haklar Ihlalleri, Uluslararast Ceza Hukuku ve Kiiresel Cevre Sorunlart
gibi konular uzmanlik alanina girmektedir.

Dr. MEHMET UFUK URAS

Mehmet Ufuk Uras is a co-founder and member of social liberal Greens
and the Left Party of the Future, founded as a merger of the Greens and
the Equality and Democracy Party. He was previously a former lead-
er of the now-defunct University Lecturers’ Union (Ogretim Elemanlar:
Sendikasi) and was elected the chairman of Freedom and Solidarity Par-
ty in 1996. Ufuk resigned from the leadership after the 2002 general
election. Ufuk ran a successful campaign as a “common candidate of the
Left”, standing on the independents’ ticket, backed by Kurdish-based
Democratic Society Party and several left-wing, environmentalist and
pro-peace groups in the 2007 general election. He resigned from the
Freedom and Solidarity Party on 19 June 2009. After the Democratic So-
ciety Party was dissolved in December 2009, he joined forces with the
remaining Kurdish MPs in the Peace and Democracy Party group. On 25
November 2012, he became a co-founder and member of social liberal
Greens and the Left Party of the Future, founded as a merger of the
Greens and the Equality and Democracy Party. Ufuk is a member of the
Dialogue Group and is the writer of several books on Turkish politics.

Dr. Mehmet Ufuk Uras Istanbul Universitesi Iktisat Faktltesi'nde lisans,
yliksek lisans ve doktora égrenimini tamamladiktan sonra, milletvekili
secilene kadar Istanbul Universitesi Iktisat Faktiltesi, Siyaset Bilimi ve
Uluslararast Iligkiler Béltimii'nde yardimct dogent doktor olarak gérev
yaprustir. 22 Temmuz 2007 genel secimlerinde Istanbul 1. Bélge'den
bagimsiz milletvekili aday: olmustur. Secimlerin sonucunda %3,85 ora-
niyla yani 81.486 oy alarak Istanbul 1. Bolgeden bagimsiz milletvekili
olarak 23. dénem meclisine girmistir. Secimler éncesinde liderliginden
ayrildigr Ozgtirliik ve Dayarigma Partisi (ODP) Genel baskanligina 11

Subat 2008de yapilan 5. Olagan Kongresi'ni takiben geri donmdustur.
17 Haziran 2009 tarihinde, partinin dar grup¢u bir anlayisa kaydig: du-

stincesi ve sol siyasetin daha genis bir yelpazeye ulasmast iddiastyla
bir grup arkadastyla Ozgtirliik ve Dayanisma Partisinden istifa etmistir.
ODPden ayrilistyla birlikte Esitlik ve Demokrasi Partisi kurulus strecine
Ratilmistir. DTP'nin 19 Risiye dustip grupsuz kalmasindan sonra, Ktrt
sorununun parlamentoda ¢éztlmesi gerektigini savunarak Baris ve De-
mokrasi Partisi (BDP) grubuna katilmustir. Ufuk Uras, seg¢im stirecinde,
kurulus ¢cagrisimi yaptigi Esitlik ve Demokrasi Partisine tye olmustur.
25 Kasim 2012de kurulan Yesiller ve Sol Gelecek Partisinin kurucula-
rindandir ve aynt zamanda PM Uyesidir. Urasin ¢ok sayidaki yayinlart
arasinda “ODP Séylesileri’, “Ideolojilerin Sonu mu?” (Marksist Arastir-
malar: Destek Odiilti), “Sezgiciligin Sonu mu?’, “Baska Bir Siyaset Mum-
kun’, “Kurtulus Savasinda Sol’, “Siyaset Yazilari” ve “Alternatif Siyaset
Arayislart” “Sokaktan Parlamentoya” “S6z Meclisten Disart” ve “Meclis
Notlart” adli kitaplart da bulunmaktadir.

Prof. Dr. SEVTAP YOKUS

Professor Dr Sevtap Yokus is a Law Faculty Member at Istanbul Altinbas
University in the Department of Constitutional Law. She holds a PhD in
Public Law from the Faculty of Law, Istanbul University, awarded in 1995
for her thesis which assessed the state of emergency regime in Turkey
with reference to the European Convention on Human Rights. She is a
widely published expert in the areas of Constitutional Law and Human
Rights and has multiple years’ experience of working as a university lec-
turer at undergraduate, postgraduate and doctoral level. She also has ex-
perience of working as a lawyer in the European Court of Human Rights.

Prof. Dr. Sevtap Yokus Istanbul Altinbas Universitesi Anayasa Hukuku
Anabilim Dali 6gretim tyesidir. Istanbul Universitesi Hukuk Faktilte-
si Kamu Hukuku Doktora Programi btinyesinde basladigi doktorasin
“Avrupa Insan Haklart Sézlesmesi'nin Tirkiye'de Olagantsti Hal Reji-
mine EtRisi” baslikl tezle 1995 yilinda tamamlamistir. Akademik gérevi
sirasinda lisans, ytksek lisans ve doktora asamasinda dersler veren
Prof. Dr. Yokus 6zellikle Anayasa Hukuku ve Insan haklart Hukuk ala-
ninda uzmanlagmistir. Ayrica Avrupa Insan Haklart Mahkemesine
basvuruda pratik avukatlik deneyimi de bulunmaktadir.
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