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FOREWORD

This report provides an account of the meetings that took place during DPI's
Comparative Study Visit to the island of Ireland on 3 — 8 September 2019 in con-
junction with The School of Religion, Trinity College Dublin on the topic of “The
Role of Religious Leaders in Peace and Reconciliation”. This event discussed for
the first time the role of religious leaders in peace and reconciliation.

The CSV brought together a diverse group of participants, including academics,
theologians, journalists and civil servants, in Dublin and Belfast. The discussion
centred on the topic of the part played by religious leaders during different
stages of conflict in Ireland, with a particular focus on the role religious figures
played at times of violence and distrust, bringing different sides together and
engaging them in dialogue.

Participants heard first-hand from religious leaders, who were involved in the
peace process in Northern Ireland, about their role as religious figures and the
challenges faced both in the past and in present-day Northern Ireland. The
group also met with academics, community leaders, political leaders, and former
political prisoners, from both loyalist and republican backgrounds, to gain a

broader understanding of the peace process in Northern Ireland.

This CSV provided a platform for a diverse group from Turkey to come together
and engage in varied discussions, which will contribute to the broadening of
dialogue amongst their constituencies and beyond on issues examined in the
report below. We believe that the report will be of interest not only to con-
cerned institutions and individuals on the topic of religious leaders in peace and
reconciliation, but also to policy makers and actors who have an interest in the

resolution process in Turkey.

This CSV forms part of a larger series of activities planned in the context of the
project: “Supporting inclusive dialogue at a challenging time in Turkey”, support-
ed by the EU and the Irish, Dutch and Norwegian governments. I would like to
express, once again, our deepest thanks to Trinity College Dublin for all their

assistance and contribution to the CSV programme.

We would also like to express our deepest thanks to all of our speakers and par-
ticipants in the programme for sharing their experiences and expertise, to the
DPI team in London and Turkey who delivered this activity, and to DPI's intern

Craig Mishler for his assistance in preparing this report.

Kerim Yildiz

Chief Executive Officer
Democratic Progress Institute
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SUMMARY OF THE REPORT

Between 3™ and 8% of September 2019, DPI carried out a comparative study
visit (CSV) in conjunction with The School of Religion, Trinity College Dublin,
Ireland. This CSV discussed for the first time the role of religious leaders in
peace and reconciliation. The CSV brought together a group of diverse religious
figures from Alawite, Muslim, Orthodox Christian communities, including ac-
ademics, theologians, journalists and civil servants, in order to learn from the
religious leaders’ role in peace and reconciliation, by listening to the experienc-
es of the Northern Ireland case. The focus was also to create a foundation for
future work and activities on this subject. The CSV took participants to Dublin
for the first two days, followed by a three-day visit to Belfast.

During the course of the visit, participants engaged directly with religious lead-
ers and figures who were, and still are, involved in the peace and reconciliation
process in Northern Ireland. Through these series of meetings, participants
were exposed to the successes, as well as the failures of religious leaders and
institutions to promote peace and reconciliation during different stages of con-
flict. These experiences gave the group a valuable insight into the challenges
faced and lessons learnt from Northern Ireland.

The first day of meetings began with an overview and tour of The Book of Kells
Dublin guided by Prof Fainche Ryan, shedding light on the religious practices
of 9th century Ireland. Participants had the opportunity to see the renowned
illuminated manuscript and visit the Old Library at Trinity College.

The morning session moved on to the Department of Foreign Affairs and Trade.
Aine Hearns, Director of Conflict Resolution Unit welcomed the participants
and provided them with an introduction to the work of the unit. The presenta-
tion gave participants an insight into Ireland’s Third National Action Plan, as
well as their work on UN SCR 1325 and UN SCR 2250. A fruitful discussion
followed, which examined the issue of the role of religious leaders during the
peace process and the present issue of refugees in Ireland.

Prof Linda Hogan, Professor of Ecumenics, Trinity College Dublin, opened and
chaired the afternoon session, which focused on the key theme of the CSV - the
role of religious leaders in peace and reconciliation in Northern Ireland. Speak-

ers included Rev Dr Johnston McMaster, Member of the Council of State of the
President; Dr John McDowell, Anglican Bishop of Clogher; Fr Michael Kelleher,
former Provincial of the Redemptorists, Ireland; and Prof Andrew Pierce, Acting
Head of Discipline of Religious Studies, School of Religion, Trinity College Dub-
lin. As well as providing an overview of the process in Northern Ireland, speak-
ers provided accounts of the contributions of various religious leaders in peace
and reconciliation. Many speakers noted that it was religious individuals, rather
than institutions, that played a significant role in Northern Ireland. Participants
discussed that, due to their spiritual role, religious leaders were able to act as
a neutral party in negotiations and assisted in building confidence when the
channel of communication between opposing parties was down.

The second part of the session brought together diverse representatives of dif-
ferent religions including Buddhism, Christianity, Hinduism, Islam and Judaism,
to discuss their experiences as leaders of religious communities in Ireland today.
Participants engaged in insightful discussion during the sessions as they exam-
ined how religious leaders played an active role in facilitating dialogue, aimed
at peace and reconciliation. This session demonstrated the array of religions
thriving in modern-day Ireland and their peaceful co-existence with one another.

Participants also had a tour of the following historic sites in Dublin: Trinity
College Dublin, General Post Office and Chester Beatty Library. This gave partic-
ipants the opportunity to learn how religion developed in Ireland, about the his-
tory of Irish Republicanism and to see numerous collections of religious books
showcasing the diverse communities in Ireland.

Participants met with Dermot Ahern, former Minister of Foreign Affairs, in Dun-
dalk, where he gave a clear presentation on the role of religious figures during
negotiations. The speaker discussed how religious leaders brokered peace talks
following several failed agreements, as well as their role in the disarmament
and decommissioning process. During the meeting, the role of the European
Union in Northern Ireland was also examined. The meeting provided a valuable
exploration of the role of the EU in internationalising the conflict, where it was
previously seen as an internal British problem, as well as the role of the EU as
a major driver for removing and demilitarising the boarder. Participant also
discussed the current situation on Brexit and the possible implications of the
increased support for a united Ireland.
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In Belfast, the group heard from the Irish School of Ecumenics at Trinity College
Belfast, who provided a concise overview of the Northern Ireland conflict, the
Good Friday Agreement and the challenges currently faced in the implementa-
tion of the agreement. It was noted that one of the key failings has been recon-
ciliation in Northern Ireland.

Participants were also warmly welcomed by Rev Alex Wimberly, leader of Corry-
meela, Northern Ireland’s oldest peace and reconciliation organisation. During
this session, participants learned about the history of Corrymeela and how an
organisation can bring together people of different religions in Northern Ireland
and from other parts of the world. Rev Glenn Jordan, Theologian and Programme
Manager, gave an overview to the group about the ongoing programmes at Cor-
rymeela, including a programme that helps Christian communities with different
opinions talk about Brexit based around the sacred text. The second part of this
session was chaired and facilitated by Bishop Trevor Williams, former Bishop of
Limerick and Killaloe, who worked in reconciliation in Northern Ireland for many
years. As former leader of the Corrymeela Community, Bishop Williams men-
tioned a programme that would bring schoolgirls together from both the Protes-
tant and Catholic side. Participants heard about the importance of people sharing
their pain with the enemy and hearing the same story of pain from the other side.

Rev Cheryl Meban, Presbyterian Chaplain at Ulster University, gave an account
of her experience as a religious figure and how women are often marginalised
by religious institutions. Fr Gary Donegan, former Rector of the Holy Cross
Church in Ardoyne, also imparted his personal story of working in one of the
neighbourhoods that has suffered the most violence in Belfast. The speakers
shared how important it is that religious leaders reach out to the communities
most in need.

The group also heard perspectives from former political prisoners from both
Unionist and Republican sides. The speakers shared their personal accounts
of their involvement in the conflict and the impact the conflict has had on the
communities. This was followed by a visit to the peace walls, which served to
illustrate to the participants that division still exists between the two sides even
after the Good Friday Agreement.

In Belfast, participants visited Clonard Monastery where they visited the room
in which Fr Alec Reid brought together Gerry Adams and John Hume. Partici-
pants learned about the role of Fr Gerry Reynolds, also a member of Clonard
Community, in promoting dialogue with paramilitaries of both sides.

This CSV gave participants the opportunity to share first-hand from the North-
ern Ireland peace process and to interact with key actors from that process, as
well as figures that are still promoting peace and reconciliation in Northern Ire-
land today. Participants also engaged with a representative from the Delegation
of the EU in Turkey, Sema Kilicer, who attended the CSV. Our particular focus
on religion highlighted the important role that religious figures have played in
Northern Ireland and their ability to act as channels of communication between
two sides. This was the first meeting centred on the role of religious leaders in
peace and reconciliation organised by DPI with future activities forthcoming to
build upon the discussions and themes of this visit.
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SESSION 1T

WELCOME AND INTRODUCTION BY CONFLICT
RESOLUTION UNIT, IRISH DEPARTMENT OF
FOREIGN AFFAIRS AND TRADE

Aine Hearns, Director,
Conflict Resolution Unit, gives a
presentation to the group

Ms Aine Hearns, the Director of the Conflict Resolution Unit in the Ministry of Foreign
Affairs and Trade, welcomed the group to Ireland with a “céad mile fdilte”. Ms Hearns
expressed her delight that the group’s visit started with a visit to the Book of Kells in
Trinity College, one of Ireland’s greatest tourist attractions.

Ms Hearns gave an outline of Ireland’'s multifaceted approach to furthering interna-
tional peace and security. The Conflict Resolution Unit (CRU) views the Women, Peace
and Security Agenda as an integral component of the conflict prevention and resolution
framework in which it operates. Previous DPI lesson-sharing visits have heard about
this agenda as well. Another key feature of the CRU is the vital role that young people
can play in conflict prevention as they look at how they can increasingly engage with
the Youth, Peace and Security initiatives through DFAT missions abroad and also how to
push through the multilateral system - through the United Nations, the OSCE and the
European Union. So, it's about realising that potential of youth and what it can bring to
a peace negotiation, how they can help to prevent conflict. The CRU also has a strong
engagement with civil society and non-governmental organisations with partners in this
field who are actively working in regions to promote sustainable peace and preventative
processes to avoid conflict.

These partners are of particular importance to Ireland’s global reach. While Ireland is a
small island in the Western hemisphere, it has a global reach and has a very large dias-
pora. The figure is put somewhere between 50 and 70 million people of Irish descent live
abroad. Also, the experiences and knowledge that have been accumulated through the
process of peace and reconciliation in Ireland have informed their approach to conflict
including a broader assessment of the causes and the aftermath of the conflict. These ex-
periences can be used globally to assist in other crises as well. Sharing these experiences
from the Northern Ireland peace process is a pillar of Ireland’s foreign policy. The roles
played by multiple stakeholders have enabled Ireland to take its place as a strong actor
in conflict intervention and prevention worldwide.

Key policy documents which define the work of the Unit are (1) ‘the Global Island, their
foreign policy document, (2) ‘A Better World, the overseas development aid policy doc-
ument, and (3) Ireland’s third National Action Plan on ‘Women, Peace and Security. The
unit looks at conflict resolution in the context of all these policies. The aims of the unit
are peacemaking, peacebuilding and lesson-sharing work with missions and partners.
The Unit was established back in 2008 with the intention of building up Irish engage-
ment in peacemaking, peacebuilding, mediation, facilitation and agreement support,
post-conflict transitions, reconciliation, the rule of law, capturing and sharing the les-
sons and experiences of the Northern Ireland peace process as well as peace processes
elsewhere in the world. This work has been identified as a priority in a recent review of
their foreign policy.

Current priorities include the Women, Peace and Security issues, conflict prevention,
mediation, post-conflict reconciliation, and lesson-sharing the experience from North-
ern Ireland.

Women, Peace and Security is based on UN Resolution 1325, which was passed in 2000,
and will have its 20th anniversary next year. There are also nine additional resolutions
over the last nineteen years, which feed into the original Women, Peace and Securi-
ty Agenda resolution. This continues to be a prominent issue within the UN Security
Council and has been pushed by fellow European countries, such as Sweden, Germany
and Belgium, as they have been sitting in non-permanent seats on the Council. 80 UN
member states, of which 22 are EU member states, currently have national action plans,
which adheres to one of the calls within the resolution - for each country to devise its
own national action plan.

Ireland is currently on its Third National Action Plan. It was launched in June of this
year by the Tdnaiste and Minister for Foreign Affairs and Trade. The plan itself was in-
formed by a midterm and final review of the second National Action Plan. It will operate
for five years, so it will run from 2019 to 2024. The plan is unique in the fact that it's
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a whole government approach to the Women, Peace and Security Agenda. Therefore,
it contains commitments and actions for other government departments, such as the
Department of Justice and Equality, the Department of Defence, Community and Rural
Development, Education and Skills, the Health Services Executive, the Defence Forces,
and An Garda Siochdna (which is Ireland’s police service); who were consulted during
the drafting stage.

Ireland’s National Action Plan on the Women, Peace and Security Agenda applies
to women and young girls and also young men and boys, who are living in Ireland
and who are from a country that’s been in conflict, who have suffered the trauma of
conflict. Given the rise in immigrants and refugees coming to Ireland from such coun-
tries, the plan deals with services to be provided to them under the various pillars
of UNSC WPS resolutions. Thus the Department of Foreign Affairs deals with inter-
national policy, but the other relevant Government Departments deal with domestic
issues. For example, the Department of Justice is responsible for the migrant strat-
egy. Within that strategy, the Department of Education and Skills, Community and
Rural Affairs, the HSC Health Services all have activities and actions. The Department
of Justice is responsible for the domestic element of the National Action Plan while
the Department of Foreign Affairs and Trade, is responsible for international engage-
ment and through the multilateral system, the development of the plan followed an
inclusive process, starting with a call for public submissions (49 were received) and
three consultative workshops. The first workshop was specifically designed for mi-
grant women who were living in the country and it allowed them to come together
to put their issues forward. The second workshop was broadened out to other civil
society organisations and on the third workshop, which was held in Dublin, an inter-
national element was also included. This process allowed for civil society, academia,
advocacy groups and migrant women to have their voices heard before the National
Action Plan was developed. Having had an oversight group to monitor and evaluate
the second National Action Plan, in preparation for the third plan, a working group
was set up and chaired by Ms Salome Mbugua, who is Irish and head of AkiDwWA, an
organisation which deals with migrants in Ireland. This working group drew together
all of the ideas and information received, including the review of the second National
Action Plan and came up with a new document. The number of people that were
involved in the development of the third National Action Plan was double that of the
second. International organisations were also involved through the submission route
and attendance at workshops. Other European Union member states who don’t have
national action plans but have been participating in this part of the cross-learning
include Bulgaria, Malta and Greece.

The third National Action plan is similar to the previous one because, again, it’s based
around the four pillars, which are outlined in the original resolution: Participation, Pre-
vention, Protection and Promotion. Again, there is a built-in monitoring mechanism
which is an oversight group made up of representatives from civil society and govern-
ment, and it has a dual focus - an international and domestic plan. Both issues have been
highlighted by the UN and the EU as examples of best practice. The plan provides visible
support to Ireland’s work in this area, connected to our profile and campaign also for
candidature to the UN Security Council for 2021. The National Action Plan also includes
commitments to strengthening women’s meaningful participation in peace processes —
peacekeeping, peacebuilding and conflict prevention, and looking and addressing root
causes of conflict, strengthening protection of women and girls from conflict related
harm and promoting a gender perspective and expertise in peace and security. The mon-
itoring framework is the important part of the plan. In this detailed framework, there
are activities and actions under each pillar which Units are signed up to. In other words,
they have agreed to carry out these activities and actions, and there’s a timeline for when
theyre going to carry them out by.

There is also a commitment to increase funding over the next five years for WPS activi-
ties. Women and gender perspectives will be put at the centre of multilateral diplomacy.
There will be a more comprehensive approach to conflict prevention, incorporating gen-
dered analyses and perspectives. And this ties in very neatly with the gender and equal-
ity aspects of ‘A Better World, the international development aid policy in which WPS is
a key component in that policy here today.

Lesson sharing is an important part of the plan such as the sessions which DPI are or-
ganisng for you on this trip. The National Action Plan covers the whole of the island of
Ireland. So, women in Northern Ireland are included through in this plan and the CRU
engages with them throughout the public consultation process. Women in Northern Ire-
land have suffered trauma, they've lived through the Troubles and they have an awful
lot to offer other people as well. There are women’s groups on the border counties also
which are linking across, so a key component of the WPS is to include the women in
Northern Ireland.

Challenging discriminatory gender norms and looking at how this affects men and boys
in supporting the agenda is also important. The whole issue around Women, Peace and
Security cannot be dealt with unless men are engaged in that process as well, particu-
larly young men. Women should not be seen as victims, but as change agents in the
same way that young people should be included as participants in processes of change
as opposed to idle and unconstructive. What they can do for their country needs to be
explored because they are going to be the leaders of the countryin 10, 15 years. The CRU
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are therefore looking to amplify the voices of young people and prioritise the inclusion
of women in discussions and action in the field of conflict resolution. For example, they
are currently working with Finland on YPS and mediation initiatives.

Participants were urged to look at the UN report called ‘Missing Peace’ by Graeme Simp-
son, which the CRU funded, as an example of the increasing focus that the treatment of
youth is receiving.

The CRU, when devising their first National Action Plan in 2008, set up a cross-learn-
ing experience between the whole island of Ireland, Liberia and Timor-Leste. Ti-
mor-Leste and Liberia were both coming out of a conflict and Ireland had many
lessons to be shared following its experience of the Troubles in Northern Ireland.
By examining three different issues facing women in conflict resolution, promotion,
participation and protection, across the cases from three different countries (as
well as being on three separate continents), the same problems came to the fore
surrounding women trying to gain access into peace processes and trying to have
some involvement at the formation of new states. This lesson-sharing exercise con-
tributed to the formation of the first National Action plan. Indeed, lesson-sharing is
still a very important mode in Ireland as they use the experiences of the Northern
Ireland peace process, though this is often now conducted by colleagues in the Ire-
land, UK and Americas Division.

The CRU contribution to the Women, Peace and Security Agenda has involved extending
an olive branch to other countries who wanted to get involved like Bulgaria, Greece, Mal-
ta and Lithuania. They are also heavily involved with the European Union, where there
is an informal task force on 1325 which holds regular meetings. A large area of focus for
the CRU surrounds monitoring and evaluation so that, beyond simply writing and hav-
ing a plan, countries are able to show what they are going to do with that plan and also
evaluate how well the plan is being implemented according to its impact.

An important aspect of the CRU’s work is to internally educate their staff in every di-
vision and unit, particularly on the WPS agenda. When the CRU have staff going on
postings abroad, they run sessions on WPS and its relevance to specific countries and
unit teams. When they themselves travel to missions abroad, they speak to all staff in
the missions about it. They have programmes in Palestine, Liberia, Cyprus, Ethiopia and
have engaged specifically with these countries about promoting Women, Peace and Se-
curity initiatives. They're trying to make inroads to other multilateral organisations and
are currently working with the African Union and in SADC. Some prominent women
that they use to promote the agenda from Northern Ireland, are Bronagh Hinds and
Professor Monica McWilliams.

For the CRU's mediation work they use the group, Friends of Mediation. They had an
event last year in Trinity looking at women and mediation. The ‘Irish Women’s Peace Me-
diator's Network’ was conceptualised which would involve the whole island of Ireland.
Since then it hasn't moved far forward because they have been focusing on trying to get
the policy document out and approved by government.

Looking at Youth, Peace and Security on the domestic level, every year the CRU appoints
two youth UN ambassadors. Run through the National Youth Council, the delegates go
to the UN, to the General Assembly, to the Commission on the Status of Women and
represent the Irish policy and ethos on these stages. They also give the CRU a lot of good
feedback from these.

They also provide stability funding for partners like DPI who run lesson sharing, get
involved in mediation. Other similar organisations the CRU has worked with are the In-
ternational Crisis Group, International Alert, the Dialogue Advisory Group, Conciliation
Resources and the Centre for Humanitarian Dialogue.

The CRU has been on the Peacebuilding Commission for two years. This gives them a
good profile and they push and support peace efforts in countries emerging from con-
flict. For over 60 years, Ireland has had peacekeepers globally in Lebanon and Syria
and the Irish Defence Forces are always out on peacekeeping missions within the UN.
In particular they are known for their battalions in Lebanon and the Golan Heights. The
Irish peacekeepers have gender advisors in the Defence Forces and their own National
Action Plan on Women, Peace and Security which has been doing a lot of work globally.
In addition, they form part of the CRU oversight group.

In Northern Ireland, they have learned that peace needs persistence because peace
takes a long time. 1969, 1985, 1993, 1994, 1998, 2007, 2013 and most recently 2014 with
the Stormont House Agreement - are all key dates for agreements and processes with-
in the peace process. They learned acceptance that security policy is not a resolution,
that non-state violence is ineffective in securing goals, so terrorism doesn't get you your
goals. There’s a need to address underlying ideological conflict, there’s a value of outside
support and expertise. The process has to be inclusive, there needs to be a compre-
hensive agenda and a rights-based approach with democratic validation and popular
endorsement of the agreements. Implementation is key, dealing with the past is and
should be messy. The past is messy, the things that happened are messy and people must
realise that nice things are not done in the middle of conflict. Nevertheless, people that
are perceived of as bad may end up being the leaders of a particular country and these
issues must be dealt with through reconciliation. This is not just the case in Ireland but
across the world.
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Referring to the Juba peace process in Uganda, one of the issues that was prevalent sur-
rounded the culture of reconciliation. Ugandans were forced into the Lord’s Resistance
Army - nobody went into it willingly - and when they wanted to come back into their
village they may have carried out huge atrocities there. Therefore, they used cultural
reconciliation, called mato oput. It wasn't easy and it was very messy, but it did work. In
Rwanda, they had the Gacaca courts. Each culture, nationality and country has different
mechanisms for reconciliation, but it’s messy and that needs to be realised before people
can progress.

As well as sharing relatable experiences from the Troubles, it also proves valuable to pin-
point what doesn't transfer across from the Northern Ireland case. One was the specific
context of Ireland. For example, land possession and compensation wasn't an issue. In
a lot of conflicts, there will be rows over land and compensation, but that didn't happen
in Northern Ireland. It wasn't about land per se. The Northern Ireland jurisdiction was
a subset of a larger entity completely. There was no breakdown in the justice system, so
for example, if terrorists were caught, they were brought to justice. The justice system
didn’t stop. It was still alive and working. All regional and international partners sup-
ported the peace, so there was great support regionally. Both the EU and the US were
regarded as neutral by all sides, which was a great help. Neither were seen as having
an agenda. We were both members of the EU and in the common market. Aside from
identity and religion, we had common Western values and policies. Having said that, it
still took a long time for the ceasefire to be brokered: from 1969 to 2004.

QUESTION AND ANSWER SESSION

»> A question on Brexit's possible impact on the peace process, especially in relation
to women, raised that whilst before the Good Friday Agreement the Women's Coali-
tion pushed to have women at the table, after the peace process and the elections, this
push filtered out. However, women involved in the coalition are still very active within
the women’s community in Northern Ireland. There is concern and fear amongst these
women and the younger generation of women as to what will happen if the UK leaves
the European Union without a deal. When Brexit happens, they feel that their human
rights will be impacted. There is also a lot of uncertainty surrounding funding from the
European Union that goes into community projects and women’s projects, here and in
Northern Ireland. The EU has given a commitment to a slow release from it, so it won't
end straight away, but it will end.

»> Theyre looking at the Good Friday Agreement as a protective mechanism, because it
protects the rights of all citizens on the island, including women. Women’s groups have

been putting pressure on politics in Northern Ireland and at the CRU. The difficulty in
Northern Ireland at the moment is that they don’t have a government, which is causing
more concern. Under the CRU’s Women, Peace and Security plan, there is a secretariat of
Belfast, that runs breakfast clubs for women’s groups. They're constantly in contact with
them and looking at what the issues are.

>> Ultimately though, it's very much an unknown what will happen with Brexit, but these
are areas that have already been flagged and have been raised in consultations for the
Women, Peace and Security National Action Plan. The Irish government will be key in
implementing and protecting their rights.

»> Asked whether Ireland has a refugee crisis, it was clarified that of the 16 percent of
non-nationals in Ireland, there are only a couple thousand official refugees. Then there
are migrants who come and stay and become citizens by virtue of theirs jobs. It is the
concern of the CRU that those who are here get the services that they require: access to
education, counselling and language training.

»> Asked whether the CRU have any collaborations or cooperation with religious repre-
sentatives in Ireland or abroad, the response was that there aren't any directly within
the Conflict Resolution Unit. However, they have looked at interfaith dialogue as a theme
amongst the CRU oversight group that meets to discuss policy. In their last group, they
had religious representatives come in to talk to the group about interfaith dialogue.

>> Responding to questions regarding the education that migrants receive, it was
clarified that those seeking asylum in Ireland go into what are called ‘direct pro-
visions centres’. They live in centres dotted around the country and attend local
schools.

»> Discussing the challenges migrants face in receiving an education in a language that
they are not familiar with, it was noted that additional language classes are put on for
those coming into the country. The point is also raised that there are many Irish children
who, at the age of five, will go into an all-Irish-speaking school with no prior knowledge
of that language but end up fluent by the end of the first year.

>> Participants note that this issue is not unique to Ireland but can be seen all over Eu-
rope where large migrant populations are accommodated.

>> People who come from countries in conflict come with trauma and it is vital that these
traumas are dealt with as well as dealing with a new language, a new culture, new food-
stuffs, etc. it was noted that making integration as easy as possible is key but admits it
is not easy.

»> Additionally, it was noted that whilst using religion as a type of mediation for commu-
nicating with these groups of people, it isn't something dealt with by the Department of
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Foreign Affairs and Trade directly. However, in certain communities Imams would go to
the provisions centres to assist with those groups.

»> Certain stories have emerged focusing on migrant communities in Roscommon, where
they integrate with the community to teach each other different forms of cooking or
gardening for example.

»> The role of religious leaders is highlighted in the Irish Government’s third National Ac-
tion Plan for the Women, Peace and Security (WPS) agenda. Participants were directed
to page 15 of the National Action Plan, where discussion about engaging men and boys
also references the need to engage political, community and faith leaders at all levels as
agents of change to support the WPS Agenda and gender-based violence.

»> An example was given of an NGO called Wezesha who work in West Dublin City, in
Blanchardstown. They work with faith-based communities, on issues of ethnicity and re-
ligion and also with local faith leaders on the issue of gender-based violence, particularly
female genital mutilation.

»> Responding to a question on the approach of the Irish people to migrants and refu-
gees, it was accepted that there is resistance to refugees in any country in the world.
However, it wasn't thought that there is huge resistance towards migrants in Ireland.

»> Looking back 15-20 years ago when refugees first arrived in Irish communities, there
was, to begin with, great unhappiness from locals to their arrival - there was opposi-
tion to foreigners coming in. However, within communities, local leaders, priests and
parish councils got together for meetings and they brought one of the refugees to talk
about their experience, what had happened to them and where they had come from.
This turned the tables completely and lessened animosity levels. This emphasises the
power that dialogue can have and indeed the role that faith leaders can play in bringing
people closer together through.

> It was acknowledged that there are of course issues. In schools, there are a lot of
non-national children who are subjected to racism or bullying, in the same way that any
child can be bullied at that age. Any form of racism or bullying is taken very seriously in
schools where they want to foster an ethos of acceptance and understanding.

»> Community leaders and faith leaders are important in combatting these issues of
resistance to migrants being in Ireland. They have a role to try and sort out what the
conflict is, what the issues are. Sometimes, it can be fear - fear of not knowing the other
person. There’s also the language barrier which can perpetuate lack of understanding
between people.

>> The length of time it takes to process the applications of those coming into the coun-
try was also raised as an issue that needs to be addressed. There are people who have

been living in a direct provisions centre for seven years which was labelled as ‘not good
enough’ They have children coming in and those children are growing up. In some sit-
uations, young people and children that were even born in this country don't have cit-
izenship. As in many countries, this can come down 