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Kerim Yildiz
DPI CEO

FOREWORD

On 21% October, DPI hosted an online comparative study event designed
to introduce participants to key concepts and practices of conflict resolu-
tion processes through exposure to the Northern Ireland peace process. In
March of this year, DPI was planning to carry out a full Comparative Study
Visit to Dublin and Belfast which, due to the outbreak of Covid-19 had to
be postponed. By engaging with and hearing the experiences of key actors
during the NI peace process via an online meeting platform, participants
were given the opportunity to deepen their knowledge and understand-
ing of conflict resolution processes. In particular, this online activity allowed
participants to listen to first-hand accounts of how major challenges were
overcome during the Northern Irish peace process and how, despite diffi-
cult periods which threatened to derail the process, an inclusive approach
was championed which ensured the peace process was brought back on
track, ultimately resulting in the peace agreement known as the Good Fri-
day Agreement.

Participants comprised a mixed group of diverse political affiliations and
came from a variety of professional backgrounds, including journalists,
academics, business people and members of civil society. The participant
group, which represented a variety of regions from across Turkey, included
some who were new to DPI activities as well as those who have previously
attended our events. Amongst the experienced DPI participants, there were
some who had taken part in previous Comparative Study Visits to Dublin
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ONSOZ

DPI, 21 Ekim'de, katilimcilara Kuzey irlanda baris siireci lizerinden catis-
ma ¢6zUimi sireglerinin temel kavramlarini ve uygulamalarini tanitmak icin
tasarlanmis gevrimigi bir karsilastirmali ¢alisma etkinligine ev sahipligi yapti.
DPI, bu yilin Mart ayinda Dublin ve Belfast'a bir Karsilagtirmali Calisma Zi-
yareti gerceklestirmeyi planlyordu, fakat bu etkinlik Covid-19 salgini ned-
eniyle ertelenmisti. Bir cevrimici toplanti platformu araciligiyla Kuzey irlanda
barig stirecindeki dnemli aktorlerle etkilesim kurmak ve onlarin deneyimler-
ini dinlemek suretiyle katiimcilara catigma ¢6zUmu stireglerine iligkin bilgiler-
ini ve anlayislarini derinlestirme firsati verildi. Cevrimici etkinlik, katiimcilarin
Kuzey irlanda barig siirecinde yasanan biiyiik zorluklarin nasil agildigina ve
streci raydan c¢ikarmakla tehdit eden zor dénemlere ragmen baris sirecini
saglayan kapsayici bir yaklasimin nasil stirdirildigiine, nihayetinde Hayirli
Cuma Anlasmasi olarak bilinen barig anlagsmasinin nasil imzalandigina dair ilk

elden tanikliklar dinlemelerini mimkan kildi.

Katilimer grubunu gazeteciler, akademisyenler, is adamlari ve sivil toplum
Uyeleri de dahil olmak lzere cesitli mesleklerden ve siyasi egilimlerden ge-
len kisiler olusturdu. Tirkiye'nin doért bir yanindan cesitli bélgeleri temsil
eden katilimei grup, bir DPI etkinligine ilk kez katilanlarin yani sira daha 6nce
etkinliklerimize katilanlari da igeriyordu. Deneyimli DPI katilimcilari arasin-
da, Dublin ve Belfast'a yapilan 6nceki Karsilastirmali Calisma Ziyaretlerine
katilmis olanlarin yani sira daha &nce Kuzey irlanda etkinliklerine katilmamis

olanlar da vardi. Bdylesi bir katilimci grubunu bir araya getirmek, Kuzey ir-
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and Belfast but also those who had not previously engaged in the Northern
Irish case. Bringing together such a mix of participants ensured that the
lessons of the Northern Irish peace process were shared with some par-
ticipants for the first time whilst also renewing and refreshing them in the
minds of others.

As the Covid-19 pandemic continues to impact the world, it is important
now, more than ever, to ensure the continuation of dialogue on important
conflict resolution themes. Though we cannot meet in person, DPI has com-
mitted to utilising web-conferencing platforms which allow us to meet virtu-
ally, connect and share experiences which help to prepare the foundations
for a possible future resumption of the currently ‘parked’ peace process in
Turkey. Therefore, this online activity, by introducing new participants to the
invaluable lessons and experiences from the Northern Irish peace process,
and refreshing them for experienced participants, can be said to contribute
to a broadened base for dialogue on peace, democratisation and conflict

resolution.

We were delighted to be joined by a variety of speakers who shared their
unique insights and experiences over the course of the online event. Aine
Hearns, Director of the Conflict Resolution Unit (CRU) at the Irish Govern-
ment’s Department of Foreign Affairs and Robert Hull, also from the Conflict
Resolution at the Department of Foreign Affairs gave a thorough overview
of the work of the CRU and how this government department works to
address some of the legacies of the Troubles, highlighting that peace is a
process that continues beyond the signing of a peace agreement. Profes-
sor David Mitchell from Trinity College provided participants a full picture
of the key actors and aspects of the Northern Irish peace process. Avila
Kilmurray, a founding member of the Northern Ireland Women'’s Coalition,
discussed the importance of inclusiveness during a peace process and how
that principle formed the bedrock of the Northern Ireland Women'’s Coali-
tion, along with human rights and equality, as they played their part in the
negotiations that led to the Good Friday Agreement. In the penultimate
session of the day, participants engaged with Michael Culbert, a former
Republican political prisoner, Ron McMurray, a former Unionist political pris-
oner and Lee Lavis, an ex-British Army soldier. All three told their unique
stories of the conflict and path to peace in Northern Ireland in what was a
very powerful session. In particular, in sitting alongside one another, albeit

virtually to share their experiences with participants, they very clearly repre-
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landa baris sirecine iliskin derslerin bazi katilimcilarla ilk kez paylasilmasini

saglarken, digerlerinin zihninde de bildiklerini tazeledi ve hatirlatti.

Covid-19 salgini dlnyayr etkilemeye devam ederken, 6nemli catisma
¢6zimi temalarinda diyalogun devam etmesini saglamak artik her zaman-
kinden daha oncelikli. Yiiz ylize gérisemeyecek olsak da DPI, Turkiye'de su
anda 'park edilmis’ olan baris siirecinin gelecekte potansiyel olarak yenid-
en baslamasinin temellerini hazirlamaya yardimci olmak hedefiyle ¢evrimigi
olarak bulusmamiza, baglanti kurmamiza ve deneyimlerimizi paylasmamiza
olanak taniyan web-konferans platformlarini kullanma taahhiidii verdi. Bu
nedenle, Kuzey irlanda baris siirecinden cikarilan degerli dersleri ve elde
edilen deneyimleri yeni katilimcilara tanitan, deneyimli katilimcilarin ise
hafizasini tazeleyen bu cevrimici faaliyetin, barig, demokratiklesme ve catis-
ma ¢éziimiine iliskin genisletilmis bir diyalog zeminine katkida bulundugu
soylenebilir.

Cevrimigi etkinlik boyunca benzersiz gorislerini ve deneyimlerini paylasan
cesitli konusmacilarin bize katilmasi bizi cok mutlu etti. irlanda Hikiimeti
Disisleri Bakanligi Catisma Coziimii Birimi (CRU) Direktorii Aine Hearns ve
yine Disisleri Bakanligi Catisma C6zimi'nden Robert Hull, Catisma Cézimi
Birimi'nin caligmalarina ve bu hikimet biriminin Sikinti Yillari'ndan miras kal-
an sorunlari nasil ele aldigina dair kapsamli bir genel bakis sundu; bunun
yani sira, barigin bir baris anlagsmasinin imzalanmasinin 6tesinde de devam
eden bir stire¢ oldugunu vurguladi. Trinity College'dan Profesér David
Mitchell, katilimcilara Kuzey irlanda baris siirecinin kilit aktorleri ve cesitli
boyutlarina dair bir sunum yapti. Kuzey irlanda Kadin Koalisyonu'nun kurucu
tyesi Avila Kilmurray, baris slirecinde kapsayici olmanin énemini ve bu ilk-
enin Hayirli Cuma Anlasmasi'na giden yoldaki miizakerelerde Kuzey irlanda
Kadin Koalisyonu'nun temelini insan haklari ve esitlikle birlikte nasil olugtur-
dugunu aktardi. Glniln sondan bir énceki oturumunda, katilimcilar eski bir
Cumhuriyetgci siyasi mahkiim olan Michael Culbert, eski bir Birlikci siyasi
mahk{m olan Ron McMurray ve eski bir ingiliz Ordusu askeri olan Lee Lavis
ile goristi. Her (icli de etkileyici bir sunumla Kuzey irlanda'daki catisma
ve barisa giden yol hakkindaki benzersiz hikayelerini anlatti. Konugmacilar
deneyimlerini katilimcilarla paylasmak icin yan yana otururken, tlkede artik
asllmis olan bazi bolinmeleri ve ayrismalari cok acik bir sekilde temsil ettiler.
Giiniin son oturumunda katilimcilar eski Taoiseach (irlanda Basbakani) Bertie
Ahern ile gérisme firsati buldular. Sayin Ahern, bu ¢ok aydinlatici oturumda,

kendisinin ve digerlerinin diyalogu nasil canl tuttugunu, aksilikler ve zorluk-
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sented some of the major divisions that have been overcome in the country.
Participants had the opportunity to engage with former Taoiseach Bertie
Ahern in the final session of the day. In a very insightful session, Mr Ahern
discussed the ways in which he and others kept dialogue alive and brought
the Northern Irish peace process back on track when faced with setbacks

and challenges.

Initial feedback, through formal evaluation and informal discussion, demon-
strates that participants greatly valued the opportunity to engage with key
actors involved in the Northern Irish peace process. Despite some noting
the length of the meeting, many remarked on the importance of hearing
from the high-level speakers that were on the agenda. In particular, the
opportunity to engage in discussion with former Taoiseach Bertie Ahern
was highlighted as very valuable. In addition, the session with the former
political prisoners, representing both republican and unionist backgrounds,
was deemed particularly powerful by our diverse group of participants as it
served as a vivid reminder of the violent divisions that have been overcome
in Northern Ireland, something that can serve as a symbol of hope for a
peaceful resolution to Turkey’s conflict.

Such discussions and lesson sharing can help contribute to preparing the
groundwork for a possible future resumption of the resolution process and
the advancement of conflict resolution and democratisation in Turkey. By
promoting discussion such as those at this online comparative study event,
DPI is able to keep conflict resolution issues alive in the hope that one day
the lessons learnt and knowledge gained will feed into a future peace pro-
cess in Turkey.

The event was part of the project ‘Supporting inclusive dialogue at a chal-

lenging time in Turkey’, supported by the EU and the Irish and Norwegian

governments.

Kerim Yildiz

Chief Executive Officer
Democratic Progress Institute
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larla karsilasildiginda Kuzey irlanda baris siirecini hangi yontemlerle yeniden

yoluna koyduklarini aktardi.

Resmi degerlendirme ve sohbetler yoluyla edinilen ilk geri bildirimler,
katilimcilarin Kuzey irlanda baris siirecine dahil olan kilit aktorlerle iletisim
kurma firsatina buyik deger verdigini gostermektedir. Kimi katiimcilar to-
plantinin uzunluguna dikkat ¢ekse de, cogu katilimer konuk olan Gst diizey
konusmacilari dinlemenin énemine degindi. Ozellikle eski Basbakan Bertie
Ahern ile gériisme firsatinin ¢cok degerli oldugu vurgulandi. Buna ek olarak,
hem Cumhuriyetci hem de Birlik¢i profilleri temsil eden eski siyasi mahk{m-
larla yapilan oturum, Kuzey irlanda'da Ustesinden gelinen siddetli bdlinme-
lerin canl bir hatirlaticisi olarak algilandi ve kendi icinde gesitliliklere sahip
katiimer grubumuz tarafindan &zellikle dnemli bir 6rnek olarak gérildu. Bu
da Turkiye'deki ¢atismaya bariscil bir ¢cé6zim gelebilecegine dair bir umut

oldugu yéniinde degerlendirilebilir.

Bu tlr tartismalar ve gikarilan derslerin paylasiimasi, ¢éziim siirecinin gelece-
kte yeniden baglamasi ve Turkiye'de ¢catisma ¢ézme ve demokratiklesmenin
ilerlemesi icin zemin hazirlamaya yardimci olabili. DPI, bu c¢evrimici
karsilastirmali calisma etkinligindeki gerceklesenler gibi tartismalar tesvik
ederek, 6grenilen derslerin ve edinilen bilgilerin Tirkiye'de gelecekteki bir
baris strecini besleyecedi umuduyla ¢atisma ¢6zimi sorunlarini glindemde
tutmaktadir.

Etkinlik, AB ile irlanda ve Norvec hiikiimetleri tarafindan desteklenen "Tiirki-
ye'de zorlu bir zamanda kapsayici diyalogu desteklemek" projesi kapsamin-

da gerceklesti.

Kerim Yildiz

Icra Kurulu Baskani
Demokratik Geligim Enstitlist
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SESSION 1

ADDRESSING PEACE ON THE ISLAND OF IRELAND:
HOW THE CONFLICT RESOLUTION
UNIT APPROACHES PEACE

Aine Hearns Director of the Conflict Resolution Unit in the
Irish Department of Foreign Affairs

Robert Hull Director of Engagement for Ireland, UK, and the Americas

DPI CEO Kerim Yildiz, welcomed participants to this online Comparative Study
Event and introduced the first speaker, Aine Hearns, Director of the Conflict
Resolution Unit (CRU) and the Irish Department of Foreign Affairs. Mr Yildiz not-
ed that the CRU's support of DPI's activities is always greatly appreciated and,
though we are not able to visit them at lveagh House in Dublin as on previous
occasions, it is still very pleasing to have them join us for our online event.

Speaker Presentation, Aine Hearns

The discussion in this first session of the event focused on the role of the Conflict
Resolution Unit — which is part of Ireland’s Department of Foreign Affairs — in
conflict resolution, their approach, and their aims.

Ireland’s approach to furthering international peace and security is multifacet-
ed as they work both within multilateral systems like the UN and bilaterally in
engaging with different countries and across different sections of society. The
importance of engaging with and centring women, young people and civil so-
ciety organisations (CSOs) in this was highlighted. In terms of women in conflict
resolution, Ireland considers the Women, Peace and Security (WPS) agenda as
an integral component of their conflict prevention and resolution framework,
and they are increasingly engaging in Youth, Peace and Security (YPS) initiatives
and CSO partners in their work as well; the latter in particular being important
to global outreach and foreign policy. Their approach to conflict has been in-
formed by the experiences and knowledge accumulated through the peace and
reconciliation process in Ireland, and sharing these experiences can be seen as
a large aspect of Ireland’s foreign policy which has positioned the country as a
strong actor in conflict intervention and prevention worldwide.

Following this overview of Ireland’s approach to conflict resolution, there was an
overview of the Conflict Resolution Unit (CRU) and its work and aims. Established
in 2008, the aims of the CRU are peace-making, peacebuilding, lesson-sharing,
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1. OTURUM

IRLANDA ADASINDA BARIS| ELE ALMAK:
CATISMA (OZUMU BiRiMi
BARISA NASIL YAKLASIYOR?

Ain Aine Hearns irlanda Disisleri Bakanligi Catisma Céziim Birimi
Direktori

Robert Hull Birlesik Krallik ve Amerika Kitasi Katilim Direktori

DPI icra Kurulu Bagkani Kerim Yildiz, cevrimici Karsilagtirmali Calisma Etkin-
ligi'nde katilimcilar kargiladi ve ilk konusmaci olan Catisma Cozim Birimi
(CRU) Direktorii Aine Hearns'i ve Irlanda Disisleri Bakanligi'ni takdim etti.
Sayin Yildiz, Catisma Cozimu Birimi'nin DPI'in faaliyetlerine verdigi destegin
her zaman ¢ok degerli oldugunu ve gecmiste oldugu gibi Dublin’deki lveagh
House'da onlar ziyaret edemeyecek olsak da, gevrimici etkinligimizde bize
katilmalarindan ¢cok mutlu oldugunu belirtti.

Konusmacinin Sunumu, Aine Hearns

Etkinligin bu ilk oturumundaki tartisma, irlanda Drsigleri Bakanligi'nin bir par-
casl olan Catisma Cozimi Birimi'nin ¢atisma ¢ozimindeki roll, yaklagimlan
ve amaglarina odaklandi.

irlanda’nin uluslararasi baris ve giivenligi koruma ve siirdiirme yaklagimi, hem
BM gibi ¢ok tarafli sistemler icinde, hem de farkli llkelerle ve toplumun farkli
kesimleriyle iki tarafli olarak etkilesimde bulunduklari i¢in cok yonlidir. Bunda
kadinlarla, genclerle ve sivil toplum kuruluslariyla ilgilenmenin ve onlari mer-
keze almanin &nemi vurgulandi. irlanda, catisma ¢ézme siirecindeki kadinlar
agisindan Kadinlar, Barig ve Guvenlik (KBG) glindemini catisma 6nleme ve
¢c6ziim cercevelerinin ayrilmaz bir bileseni olarak goriiyor ve giderek Genglik,
Baris ve Guvenlik (GBG) girisimleri ve STK ortaklarini da calismalarina dahil
ediyorlar; ézellikle STK'lar, kiiresel erisim ve dis politika icin blyik 6nem arz
ediyor. Birimin catismaya yaklagimi, irlanda'daki baris ve uzlasma siireci bo-
yunca biriken deneyimler ve bilgilerle sekillenmistir ve bu deneyimleri paylas-
mak, irlanda’nin dig politikasinin dnemli bir parcasi olarak gériilebilir. irlanda
dis politikasi, tlkeyi kiiresel olarak énemli bir catisma &nleyici ve midahale
edici olarak konumlandirmistir.

irlanda’nin catisma c¢oziimiine yaklagimina iliskin bu genel bakisin ardindan,
Catisma Cozme Birimi (CRU) ve bu birimin calismasi ve amaglarina yénelik

i"
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Kerim Yildiz, DPI
CEO, addressing
participants
during the online
roundtable.

DPI CEO'su
Kerim Yildiz,
sanal toplantinin
katiimailarina
hosgeldiniz dedi.

and working with missions and partners to establish this. The five priorities of
the CRU were subsequently introduced, which are: Women, Peace and Securi-
ty (WPS); conflict prevention; mediation and dialogue facilitation; post-conflict
reconciliation; and sharing the Irish experience of the Northern Ireland peace
process (o, lesson-sharing).

Some of these priorities were then explored in greater detail, beginning with
WPS. The WPS agenda is based on UN Resolution 1325 (and related resolutions)
which recognise the different effects conflict has on women and girls. Ireland
launched their third National Action Plan (NAP) for WPS issues in June 2019. The
content of this NAP was based on the four pillars of the original Resolution — par-
ticipation, prevention, protection, and promotion — informed by reviews of the
second NAP, as well as, according to the CRU, the largest public consultation
process to date for developing a NAP. They felt it was key to the action plan, to
gather as many women, men, and young people’s voices in the development of
it. They also involved many different government departments in order for it to
have both a domestic and international focus to it. One of its built-in monitoring
mechanisms was highlighted as a key part of this, the Oversight Group, which is
made up of an independent chair and then 50% government departments, 50%
civil society representatives. It was noted that this NAP, especially the unique
dual focus on both domestic and international implementation, was commend-
ed by the UN and the EU as examples of best practice.

The next priority discussed was lesson-sharing. A lot of the work on lesson-shar-
ing from the peace process specifically has moved to fall within the remit of
Ireland, UK and Americas (IUKA) division, so the CRU’s main focus is with Sta-
bility Fund partners, like DPI. They are looking to increase engagement in les-
son-sharing through the NAP, by engaging other countries to develop their
NAPs to strengthen the implementation of Resolution 1325 and the WPS agen-
da. In this regard, the CRU is currently working with the EU Informal Task Force
on Resolution 1325 and with their Embassy network to promote lesson-sharing
from their NAP process in several countries around the world.
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genel bir 6zet gecildi. 2008'de kurulan Catisma CozimU Birimi'nin amacglar
baris yapimi, baris insasi, ders paylasimi; bunlari mimkin kilmak ve yerlestir-
mek icin misyonlar ve ortaklarla birlikte caligmaktir. Daha sonra ise Catisma
Cozimu Birimi'nin bes 6nceligi tanitildi: Kadinlar, Baris ve Guvenlik (KBG);
catisma Onleme; arabuluculuk ve diyalog kolaylastirma; catisma sonrasi uzlas-
ma; ve Kuzey irlanda baris stirecine iligkin irlanda deneyimini paylasmak (veya
ders paylagimi).

Kadinlar, Baris ve Glvenlik basta olmak tzere bu énceliklerin bir kismi daha
detayli olarak ele alindi. KBG glindemi BM 1325 sayili karar (ve ilgili diger
kararlar) tizerinden sekillenmis olup catismanin kadinlari ve kizlar gesitli bigim-
lerde etkiledigini kabul etmektedir. irlanda, KBG konularina yonelik tgtincl
Ulusal Eylem Planlarini (UEP) Haziran 2019'da uygulamaya gecirdi. Bu UEP'nin
icerigi esas karann dort diregi Gzerinden sekillendi: katiim, énleme, koruma
ve tesvik etme. icerik ayni zamanda ikinci UEP’ye yapilan yorumlar ve Catis-
ma Cozimd Birimi'nin belirttigine gére glinimize degin bir UEP'yi ortaya
koymak adina yapilan en genis kamu istisaresi siirecinden de faydalanarak
olusturuldu. Plan gelistirilirken mimkin oldugunca ¢ok kadin, erkek ve genci
dinlemenin eylem plani adina ¢ok énemli oldugu distindldi. Ayni zamanda
hem ulusal hem uluslararasi bir boyuta sahip olmasi adina pek ¢ok hiikiimet
birimi ve bakanlik da bu plana dahil oldu. Buna énemli bir érnek olarak planin
bizzat kendisinin 6ngérdigi bir gézlem mekanizmasi olan Denetim Grubu 6r-
nek gosterildi. Bu grup bagimsiz bir baskana sahip, ekibi ise %50 hiikimet ¢a-
lisanlari, %50 sivil toplum temsilcilerinden olusuyor. Bu UEP'nin bilhassa ulusal
ve uluslararasi uygulanisa yonelik gosterdigi istisnai ¢ifte hassasiyet sebebiyle
BM ve AB tarafindan 6rnek uygulama olarak degerlendirildigi ifade edildi.

Bunun ardindan ise bir dncelik olarak ¢ikarilan derslerin paylasiimasi konusul-
du. Baris siirecinden edinilen derslerin paylasilmasi konusunda bilhassa irlan-
da, Birlesik Krallik ve Amerika Kitasi (IUKA) biriminin sdyleyecek sézi var. Ca-
tisma CézUiimii Birimi esasen DPI gibi Istikrar Fonu partnerlerine odaklaniyor.
UEP araciligiyla ders paylasimi Gzerinden etkilesimi cogaltmak, diger Ulkeleri
de kendi UEP'lerini gelistirmeye tegvik ederek 1325 sayili kararin ve KBG giin-
deminin uygulanmasini desteklemek istiyorlar. Bu baglamda Catisma Cozim
Birimi, AB Gayriresmi Gérev Glcl ile birlikte 1325 sayili karar tzerine caligiyor;
ayni zamanda Buytkelcilik agini kullanarak UEP stirecinden edindikleri dersleri
diinyadaki cesitli tlkelerle paylasiyor.

Hearns bunun ardindan arabuluculuk ve uzlasma &nceliklerine degdindi. Ara-
buluculukta Catisma Céziimii Birimi, Istikrar Fonu partnerleriyle calisiyor; bu
partnerler ise kiresel arabuluculuk slireglerinde calisiyor ve ulusal hikiimet-
leri, uluslararasi camiayi, sivil toplumlarini ve diger gatisma aktorlerini anga-
je etme cabasi gosteiyor. Uzlasma calismalari kapsaminda Uzlasma Fonu'nu

L L
13
L ]



Overcoming Challenges During Difficult Times in Conflict Resolution:
The Northern Ireland Experience

S
.

Hearns then moved on to discuss the next priority area of mediation and recon-
ciliation. CRU’ role in mediation has been primarily through work with Stability
Fund partners who are involved in global mediation processes and work to en-
gage national governments, the international community, civil society organisa-
tions, and other actors in conflict. For their reconciliation work, they are working
on a project alongside the Glencree Centre through their Reconciliation Fund to
build an all-island women peacebuilders network that would work with women
across the island who have suffered trauma as a result of conflict.

Moving on from the CRU priorities, the work the CRU is doing on Youth, Peace
and Security (YPS) initiatives was expressed. In 2015, they supported a study
commissioned by the UN entitled ‘The Missing Piece’ that examined and provid-
ed a blueprint for the implementation of Resolution 2250 and Resolution 2018
on YPS. This study showed that young people are important in peace processes
because — and comparisons to the current Covid-19 pandemic were raised here
—any actions taken in the process impact the next generations the most, as they
are the ones who have to live with the deal and ensure it is implemented. The
CRU also supports the UN’s Youth Delegates Programme, and work with several
Stability Fund partners who are actively involved in YPS initiatives.

Discussion turned to the work of Ireland as a whole in conflict resolution and
peacebuilding, particularly within wider global systems. An example was given
in this regard, Ireland’'s membership on the Peacebuilding Commission (PBC), an
intergovernmental advisory body of the UN who provide support to countries
emerging from conflict. Ireland has spent the last two years on the PBC, during
which time Ireland has worked especially hard to raise action on the issues of
Resolution 1325 for WPS and 2250 with YPS initiatives.

At the end of this year, Ireland will be leaving the PBC as they move into a
non-permanent seat on the UN Security Council, and discussion moved into a
forward-thinking look at the approach and priorities Ireland will bring to this po-
sition. Recognising the challenges that might surround this, three core priorities
were outlined that will form the basis of Ireland’s approach.

The first priority is peacebuilding that not just involves deploying UN peacekeep-
ing missions, but also connecting peacekeeping operations to longer-term initia-
tives, and ensuring the role of regional organisations - like the EU and the African
Union —is linked to, mutually reinforces, and complements the work of the UN.
It was emphasised that any peace that is built needs to be inclusive, and involve
civil society, young people, and women from the beginning and throughout. This
is a key lesson that can be learnt from the Northern Ireland experience.

Secondly, strengthening the UN's conflict prevention activities — examples of
which could be preventative diplomacy, mediation, disarmament, and coopera-

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

Aine Hearns discussed
the work of the CRU with
participants and how
they work to promote
peace across the world.

Catisma Cozimu
Birimi‘nin ¢aligmalarini
katilimailara aktaran Aine
Hearns, kiresel barigi
nasil desteklediklerini
anlatt.

kullanarak Glencree Merkezi'yle ortak bir proje yiiriiten birim, adanin timun
kapsayan bir kadin baris insacilari agi olusturmayi, bu sayede catismadan trav-
matize olan kadinlara erismeyi hedefliyor.

Catisma Cozimu Birimi'nin dncelikleri boylelikle ele alindiktan sonra konu,
birimin Genglik, Baris ve Guvenlik (GBG) giindemine ve girisimlerine geldi.
Birim 2015'de BM tarafindan ¢ikarilan, “Kayip Parca” adindaki bir raporu
destekledi; bu rapor 2250 ve 2018 sayili GBG kararlarinin uygulanmasina y&-
nelik bir sablon sunuyor. Rapor, genglerin baris siireclerinin énemli bir par-
gasi oldugunu, siiregte alinan kararlarin en ¢ok gelecek nesilleri etkiledigini,
zira anlagma egliginde hayatlarina devam edecek ve uygulandigindan emin
olacak kisilerin gencler oldugunu belirtiyor. Bu noktada Covid-19 salginiyla
kimi kiyaslamalar da yapildi. Catisma Cozimu Birimi BM'nin Genglik Heyetleri
Programi'ni destekliyor, ve GBG girisimlerinde aktif olarak gérev alan cesitli
istikrar Fonu partnerleriyle birlikte calisiyor.

Bir biitiin olarak irlanda’nin catisma ¢éziimii ve barig insasinda — 6zellikle de
kiresel sistemler baglaminda — yaptiklari ve yapmasi gerekenlere yonelik bir
tartisma gerceklesti. Bu konuda &rnek olarak irlanda’nin Barig insasi Komisyo-
nu adli, BM'nin ¢atismadan cikan tlkelere destek olmak amaciyla olusturulan
devletlerarasi danisma kuruluna iyeligi gosterildi. irlanda son iki yildir BiK'te
yer aliyor, bu esnada KBG gtindemi icin 1325 sayili karar, GBG girisimleri igin
ise 2250 sayili karara yonelik eylem alinmasi igin gok ¢aba harcadi.

Bu senenin sonunda irlanda BiK'ten ayrilip BM Giivenlik Konseyi'nde gegici
liye olacak. Tartismada irlanda’nin bu konuma getirecegi yeni yaklasima ve
onceliklere de deginildi. Bu siirecte tecriibe edilebilecek zorluklar elbette var;
bunlara ragmen irlanda’nin yaklasiminin temelinde ¢ &ncelik yer alacak.
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tion between the UN and regional organisations. This also needs to address the
structural drivers of conflict — such as climate change and inequality — in order to
holistically provide conflict prevention activities.

Finally, the third priority discussed was ensuring accountability. This can be ex-
plained as focusing on the rule of law — in particular international humanitarian
and human rights law, prioritising the protection of civilians in conflict, ensuring
humanitarian access, and fighting against impunity to injustice.

It was accepted that there will be many challenges that will face Ireland when
joining the UN Security Council, but there is confidence that they can overcome
these challenges and, by instilling these perspectives and priorities, can become
an influential and impactful member.

Speaker Presentation, Robert Hull

Robert Hull works in the IEUKA department, that provides lesson-sharing on the
Irish conflict specifically.

Four key features of the Good Friday Agreement (GFA) were set out that can be
seen to have led to its success, these being Constitutional, Citizenship, Coop-
eration, and Consultation. Discussion worked through these features and what
they mean in terms of the Good Friday Agreement. At the heart of the conflict
were issues surrounding the Constitution and jurisdiction over Northern Ireland,
and the agreement directly addresses these issues of sovereignty, whilst still
recognising the legitimacy of both aspirations when it comes to constitutional
issues in Northern Ireland.

The second important aspect in the agreement is ‘Citizenship’. One of the crit-
ical issues of the conflict is around identity, and the GFA manages this issue by
allowing people in Northern Ireland to identify as British, or Irish, or both. With
regard to this aspect, it was also noted that the joint membership to the EU at
the time was crucial, and this is clearly an aspect of the GFA that has been under
the microscope with the Brexit negotiations and presents pressing challenges in
the context of Northern Ireland today.

The next key feature of the GFA that was discussed is ‘Cooperation’, which was
highlighted as there are multiple facets to it in terms of cooperation between
different entities. This involves cooperation in Northern Ireland itself — through
power-sharing that allowed for the creation of the executive and assembly for
devolved government, cooperation on the island of Ireland, and cooperation
between other devolved entities in the UK. The latter was emphasised in particu-
lar, in order to reflect the interconnected nature of relationships in the conflict.

The final of these key features is ‘Consultation’. The agreement formalises an
involvement of both the Irish and British governments on issues in Northern Ire-

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

ilk olarak sadece BM baris koruma gérevlerini konuslandirmaktan ziyade ba-
ngi koruma faaliyetlerini uzun vadeli girisimlerle iliskilendirecek ve AB ya da
Afrika Birligi gibi bolgesel érgitlerin gérevlerinin BM'nin goreviyle uyumlu
ve birbirini tamamlar nitelikte olmasini saglayacak bir barisi koruma anlayisi-
na oncelik verilecek. Baris daima kapsayici olmali, siirecin basindan sonuna
sivil toplumu, gengleri ve kadinlar da kapsamalidir. Kuzey irlanda tecriibesine
baktigimizda da bunu gériyoruz.

ikinci olarak, BM'nin catismayi énleme faaliyetlerini giiclendirmek de bir
éncelik. Bu faaliyetlere 6rnek olarak énleyici diplomasi, arabuluculuk, silah-
sizlanma, BM ve bélgesel érgitler arasinda is birligi gosterilebilir. Catismayi
onleme faaliyetlerine buttincil bir yaklagim géstermek adina bu baslik altinda
catismaya sebep olan yapisal nedenlere (6rnegin iklim degisikligi ve esitsizlik)
de deginilmelidir.

Ele alinan Gglinct dncelik ise hesap verebilirligin saglanmasi oldu. Bu, huku-
kun Gsttinltgu ilkesi gozetilerek, ozellikle uluslararasi insancil hukuk ve insan
haklari hukukuna odaklanarak, catismalarda sivilleri korumaya éncelik vererek,
insani yardimi mimkin kilarak ve adaletsizligin cezasizligiyla micadele ede-
rek saglanabilir.

irlanda, BM Giivenlik Konseyi'ne katilinca isi kolay olmayacak; fakat bu pers-
pektiflere ve dnceliklere sarilarak etkili bir tye olacagina ve bu sayede karsisi-
na cikan gicliklerin Gstesinden gelecegine yoénelik bir inang var.

Konusmacinin Sunumu, Robert Hull

Robert Hull IEUKA (irlanda, Birlesik Krallik ve Amerika) béliimiinde calisiyor;
bu bslim irlanda’daki catismadan yola cikarak edinilen tecriibeleri ve dersleri
paylasmaya odaklaniyor.

Hayirli Cuma Anlasmasi, dort esas sebepten dolay basarili oldu diyebiliriz.
Bunlar, anlasmanin anayasal olmasi, vatandasliga odaklanmasi, is birligine
énem vermesi ve istisareler sonucu ortaya c¢ikmis olmasidir. Bu maddelerin
Hayirli Cuma Anlagsmasi baglaminda ne anlama geldigi ele alindi. Catismanin
merkezinde anayasal meseleler ve Kuzey Irlanda’nin kimin kontroliinde ola-
cagina yonelik anlagmazlik yer aliyordu. Anlagma da bir yandan egemenlige
iliskin meseleleri dogrudan ele alirken, 6te yandan Kuzey irlanda’nin anayasal
konumuna iligkin iki tarafin da hedef ve hayallerinin mesruiyetini taniyor.

Anlagsmanin ikinci énemli 6zelligi, “vatandaslk” bashgr altinda ele alinabilir.
Kimlik meselesi, catismanin altinda yatan baslica sebeplerden birisiydi; Hayirli
Cuma Anlasmasi da Kuzey irlandalilarin kendilerini Birlesik Krallik vatandasi,
irlanda vatandasi ya da ikisi birden olarak nitelendirmelerini miimkiin kilarak
bu meseleye bir ¢oziim getirdi. Bu baglamda, o zamanlar AB'ye birlikte tye
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Robert Hull set out
four key features
of the Good Friday
Agreement.

Robert Hull Hayirli

Cuma Anlagmasi’'nin

doért dnemli
ozelligini siraladr.
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land, which is key; the involvement of the Irish government, in particular, being
significant for engaging Republican parties. This was also demonstrated when
further talks were required to restore political structures, when both govern-
ments are working together the political parties in Northern Ireland are also
brought together.

After describing these four key aspects of the Good Friday Agreement, discus-
sion examined more specific lessons that can and cannot be learned from the
Northern Irish peace process and applied to other contexts.

The lessons that can appropriately be applied to other conflicts and used to
support international peacebuilding work are as follows:

e Beginning and sustaining dialogue; there were many years of talks that
led up to the Good Friday Agreement in 1998, and there have been many
years of talks and additional agreements since. When beginning dialogue,
it is important to reach an agreement on basic principles first, in order to
get the process moving. It was also noted as important to separate ‘peace’
from ‘process’; peace can be reached quickly — with ceasefire agreements,
for example — but the process is a much longer effort that goes beyond se-
curing immediate peace. Recognising this can be key to keeping a sustained
dialogue.

* Inclusivity; multi-party talks and mechanisms to engage (ex-)Jcombatants

and civil society helped provide ways for many different representatives to
engage in the process.

* inding a comprehensive agreement; this allowed certain areas to move
forward in implementation, while other areas required work. For instance,

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

olmus olmanin da ¢ok énemli olduguna deginildi, zira Brexit mizakereleri ve
Kuzey Irlanda konusunda halihazirda yaganan problemler, AB Uyeliginin Ha-
yirl Cuma Anlagmasi baglaminda belirleyici bir husus oldugunu gdsteriyor.
Anlagsmanin bir diger dnemli 6zelligi ise “is birligi” olarak tartigildi; bu baglam-
da, gesitli tlizellikler arasindaki is birliklerinin pek ¢ok farkli boyutunun oldu-
Ju sdylenebilir. Kuzey irlanda’nin kendi icinde is birligi saglanmasi bunlardan
biri; yetki devri hiikiimetini ve meclisini mimkdiin kilan iktidar paylagimi modeli
buna bir drnek. Bunun yani sira Irlanda adasinda is birligi ve Birlesik Krallik
binyesindeki diger yetki devri tizellikleri arasinda is birlikleri de mevcut. Ca-
tismadaki iligkilerin birbirleriyle ne kadar i¢ ice gegmis ve baglantili oldugunu
vurgulamak adina 6zellikle bu ikinci baglik derinlemesine ele alindi.

Son 6nemli dzellik ise “istisare”. Anlasma, Kuzey irlanda meselelerine iliskin
irlanda ve Birlesik Krallik hiikiimetlerinin katilimini resmilestiren bir metin; bu
cok dnemli, zira dzellikle ianda hiikiimetinin katilimi, Cumhuriyetci kesimleri
stirece dahil etmeyi mimkin kiliyor. Bu, siyasi yapilari yeniden tesis etmek
icin mlzakereler yapildiginda da gériildd; iki hikimet is birligi yapinca Kuzey
irlanda’daki siyasi partiler de bir araya geliyor.

Hayirli Cuma Anlagsmasi’'nin bu doért énemli 6zelligi ele alindiktan sonra tar-
tisma, Kuzey Irlanda baris siirecinden cikarilabilecek (ve gikarilamayacak) ve
diger baglamlara da uyarlanabilecek dersler konusuna geldi.

Diger catismalara da uyarlanabilecek ve uluslararasi baris insasi cabalarini
desteklemekte kullanilabilecek dersler sunlar:

e Diyalogu baglatmak ve sirdirebilmek; 1998'deki Hayirli Cuma Anlas-
masi’na giden yolda pek cok mtizakere yapildi, o zamandan gtiniimlize de
mtizakereler ve kimi ek anlagmalar gerceklesti. Diyalog basladiginda temel
ilkeler tzerinde fikir birligi saglamak énemli, bu sayede stirecin ilerlemesi
mimbkdn olur. “Bang”1 “stirec”ten ayn tutabilmek de énemli, zira barig he-
men elde edilebilir (6rnegin ateskes anlagmalariyla) fakat stirec, o an icin
barisi saglamaktan &tesini de hedefleyen, cok daha uzun ve emek gerekti-

ren bir ¢aba. Diyalogu sirdirebilmek icin bunu anlamak ¢cok énemli.

* Kapsayicilik; Cok tarafli miizakereler, eski savascilari dahil etmek adina
devreye sokulan mekanizmalar ve sivil toplum, cesitli temsilcilerin stirece
dahil olmasini pek cok sekilde miimkdin kildh.

® Kapsamli bir anlasma olusturmak; Bu sayede uygulama asamasinda ce-
sitli konularda ilerleme kaydedildi, diger konularin ise tizerinde daha ¢ok
calisilmasi gerekti. Ornegin siyasi siire¢ basta zordu, fakat kolluk kuvvetle-
rine dair kararlarin uygulanmasi daha kolayd.

e Halkin destegini saglamak; bu stirecte, ayni giin hem Kuzey Irlanda'da
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the political process was fraught at first, but work on policing could be im-
plemented.

e Securing popular endorsement; in this conflict, there was a referendum
held in both Northern Ireland and the Republic of Ireland on the same day
to ratify the contents of the agreement, both of which voted overwhelmingly
in favour.

e International support; throughout the years there were many countries in-
volved in the peace process, providing a variety of support, such as interna-
tional funds, mediators, and people sharing their own experience.

e Human rights focus; in this context, the conflict emerged from a period
that focused on civil rights issues in Northern Ireland and discrimination to-
wards the Catholic community, so an important aspect of the agreement is a
framework that safeguards human rights, beyond any other political context.

e Security Sector Reform (SSR); there were significant changes in policing
and justice in order to secure support across Northern Ireland towards a new
police force. This was important especially as the security sector was an area
of controversy in the conflict.

e Disarmament and Reintegration (DDR); there was a process for the release
of prisoners from paramilitary groups, and programmes that supported their
reintegration.

* Civil society involvement; they recognised that reconciliation, as part of the
agreement, needed more involvement from society rather than just political
parties. In addition to the political process, there was huge involvement from
community groups, churches, NGOs, and other civil society actors.

e Economic renewal.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

hem de irlanda Cumhuriyeti'nde anlasmanin igerigini onaylatmak adina bir
referandum yapildi ve her ikisinde de ezici bir cogunlukla lehte oy kullanildi.

e Uluslararasi destek; yillar boyunca baris stirecine dahil olan ve uluslarara-
st fonlar, arabulucular ve kendi deneyimlerini paylasan insanlar gibi cesitli
destekler saglayan bircok (lke vardh.

e insan haklari odagi; bu baglamda, catisma Kuzey Irlanda'daki medeni
haklar meselelerine ve Katoliklere yénelik ayrimciliga odaklanan bir dé-
nemde ortaya cikti, bu nedenle anlasmanin énemli bir yéni, diger her-
hangi bir politik baglamin &tesinde insan haklarini koruyan bir cerceve
olmasidir.

e Giivenlik Sektrii Reformu (GSR); Kuzey irlanda'da yeni bir polis giiciine
yénelik destegi saglamak icin polis kuvveti ve adalet alaninda 6nemli de-
gisiklikler oldu. Bu ézellikle énemliydi, ¢clinkl givenlik sektéri catismanin
altinda yatan konulardan biriydi.

e Silahsizlanma ve Yeniden Entegrasyon (SYE); paramiliter gruplardan
mahpuslarin serbest birakilmasina yénelik bir siire¢ ve yeniden entegras-
yonlarini destekleyen programlar vardi.

* Sivil toplumun katilimi; anlasmanin bir parcasi olarak uzlasmanin sadece
siyasi partilerden ¢ok toplumun katilimina ihtiya¢ duydugu kabul edildi.
Siyasi stirece ek olarak, topluluk gruplari, kiliseler, STK'lar ve diger sivil top-
lum aktérlerinden blytk katilim vardh.
e Ekonomik canlanma.
Bu maddelerin tersi de ele alindi; zira bu catismada &grenilen her seyin her
yerde gecerli olmadigina dair bir farkindalik mevcut. Diger catismalarin Kuzey

irlanda’ya uymayan yonleri var, Kuzey Irlanda’nin diger catismalara benzeme-
yen yonleri var.

The converse of these points was also examined as there is an awareness that
the lessons learned from this conflict do not necessarily apply to everyone; there
are features of other conflicts that did not apply to Northern Ireland, and vice
versa.

Some of these were discussed:
® Ireland-specific post-colonial context.

e Shared cultural and religious values across the island of Ireland, despite
divisions between Catholics and Protestants and a history of discrimination.

* Not a conventional war.
* No breakdown in systems of justice, policing, and the courts.

® Regional and international partners supported peace — there were no out-

Ele alinan basliklardan bazilari sunlardi:

e irlanda’nin kendine has post-kolonyal baglami.

e Katolikler ve Protestanlar arasindaki ayrimlar ve aynmcilik gecmisine rag-
men lrlanda adasinin ortak kiiltiirel ve dini degerlere sahip olmasi.

* Geleneksel bir savag olmamasi.
* Adalet sisteminin, polisin ve mahkemelerin ¢cdkmemesi.

e Bdlgesel ve uluslararasi ortaklarin barisi desteklemesi — catismayi disa-
ridan destekleyen kimse yoktu, AB ve ABD gibi bliyiik ortaklarin konumu
tarafsiz olarak gériliyordu.

e Toprak anlasmazliklari catismada énemli bir yer tutmuyordu.
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side stakeholders in the conflict, and major partners like the EU and the US
were viewed as neutral.

e Land disputes were not a central aspect of the conflict.

DISCUSSION

Once peace is reached conflict resolution work is not usually heavily invested in
—why did the Irish government decide to set up the Conflict Resolution Unit?

The CRU was founded in 2008, after the Good Friday Agreement, and two mains
reasons were cited for its establishment. Firstly, the lived experience of conflict that
Ireland has, and secondly the fact that global conflict resolution has historically been
an important part of Ireland’s foreign policy values. In terms of the former, Ireland's
experience means they recognise that peace is something that needs to be nurtured
and actively maintained; in the 22 years since the Good Friday Agreement there has
been peace, but there have also been challenges. While also recognising that no two
conflicts are the same, there are lessons to be learned about the underlying drivers
and resolution of the conflict that can offer guidance to other countries.

As global conflict resolution is part of Ireland’s foreign policy values — it was high-
lighted that they have had on-the-ground peacekeepers in conflict areas for 62
years —these two factors led to the push to set up the CRU. In addition, the CRU
is a cross-cutting unit that works closely with other departments to work on a vari-
ety of initiatives, domestically and internationally, that provide all kinds of conflict
prevention, resolution, and reconciliation. One that was particularly highlighted is
their close work with the Development Co-Operation and Africa Division. As ine-
quality is one of the key drivers in causing conflict, they work together to provide
sustainable solutions that address inequality, dually providing conflict prevention.

It is also a fundamental belief that providing conflict resolution and using their
own experiences to assist others is part of Ireland’s values, and this was the most
influential factor in setting up the CRU.

The speaker expressed that they are still working on eradicating the reasons
for conflict in Northern Ireland. Specifically, in terms of social cohesion, is there
an area where they believe that they achieved total peace?

It was acknowledged that social integration remains an area of significant challenge.
There has been a lot of effort put into integration work but, particularly with housing
and education, communities still largely remain separate. One thing they are current-
ly doing, for education, is to develop integrated, shared education, where children
from different schools come together to use the same resources and facilities, or to
participate in the same programmes. However, this is still a work in progress.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

TARTISMA

Baris elde edilince catisma ¢oziimii calismalarina eskisi gibi yatirim yapilma-
maya baslanir genelde. Peki irlanda hiikiimeti Catisma Céziimii Birimi'ni kur-
maya nasil karar verdi?

Catisma CozUmd Birimi, 2008 yilinda yani Hayirli Cuma Anlagmasinin ardin-
dan kuruldu; kurulusunun iki ana nedeni belirtildi. Birincisi, irlanda'nin sahip
oldugu catisma tecriibesi ve ikinci olarak kiresel catisma ¢ézUminin tarihsel
olarak Irlanda'nin dig politika degerlerinin dnemli bir parcasi oldugu gercegi.
Birincisi agisindan, irlanda'nin deneyimine gére, barigin beslenmesi ve aktif
olarak strdurtlmesi gerekir, bu kabul edilen bir gercektir; Hayirlh Cuma An-
lasmasi'ndan bu yana gegen 22 yil icinde baris saglandi, ancak zorluklar da
yasandi. Hicbir catismanin bir digeriyle ayni olmadigini kabul ediliyor, 6te
yandan catismanin altinda yatan etkenler ve ¢6zimU hakkinda &grenilmesi
gereken dersler vardir ve bunlar diger Ulkelere yol gésterebilir.

Kiresel catisma ¢dziimii Irlanda’nin dis politika degerlerinin bir parcasi oldu-
Ju icin (62 yildir bizzat catisma bélgelerinde irlanda’nin barisi koruma go-
revlilerinin bulundugu vurgulandi) bu iki faktér Catisma Cozimi Birimi‘nin
kurulmasini sagladi. Buna ek olarak Catisma CozUmu Birimi, her turli catisma
onleme, ¢ézlimleme ve uzlagmayi saglayan, yerel ve uluslararasi cesitli girisim-
ler Gzerinde calismak icin diger departmanlarla yakin is birligi icinde calisan,
kesisimsel bir birimdir. Ozellikle vurgulanan bir nokta, Catisma Cozimii Biri-
mi'nin Kalkinma is birligi ve Afrika Bolimii ile olan yakin is birligi oldu. Esit-
sizlik, catismaya neden olan temel faktérlerden biri oldugundan, esitsizligi ele
alan surdurilebilir ¢céziimler saglamak icin bu olusumlarla birlikte caligiyorlar
ve cift tarafli olarak catismayi nliyorlar.

Catismayi onlemenin ve baskalarina yardim etmek icin kendi tecribelerin-
den faydalanmanin irlanda’nin degerleri arasinda olduguna yénelik temel bir
inan¢ mevcut; birimin kurulmasindaki en belirleyici faktor de iste bu oldu.

Konusmaci, Kuzey irlanda'daki catisma nedenlerini ortadan kaldirmak icin
hala calistiklarini ifade etti. Ozellikle toplumsal uyum agisindan, tam bir barigi
sagladiklarina inandiklari bir alan var mi?

Toplumsal entegrasyonun énemli bir zorluk alani olmaya devam ettigi kabul
edildi. Entegrasyon calismasi icin cok caba sarf edildi, ancak &zellikle barin-
ma ve egitim konusunda topluluklar hala biylk dlclide ayrismis durumda. Su
anda egitim igin yapilan, farkli okullardan ¢ocuklarin ayni kaynaklari ve tesisleri
kullanmak icin bir araya geldikleri veya ayni programlara katildiklari entegre,
ortak bir egitim gelistirmek. Ancak bu yondeki cabalar tamamlanmadi ve ha-
len devam ediyor.
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In peace talks, did you engage in talks with the IRA or were these done through Sinn Féin?

It was noted that the Republican movement was represented by Sinn Féin in
multi-party talks, and paramilitary groups from the Loyalist’s side were repre-
sented by corresponding political parties as well. The negotiation process, and
those involved in the process, were broader than discussions with the IRA, and
involved multiple actors with a variety of perspectives — including those who
advocated for constitutional change through non-violent means. There was
also a separate process involving disarmament, in which paramilitary groups
like the IRA would have been more directly involved.

What is the impact of Brexit on the Irish peace process and the Good Friday
Agreement?

Acknowledging Brexit as a topical issue, it was stated that Ireland’s foremost priority
is that, whatever the future relationship the UK has with the EU, it should not have
an impact on the central tenets of the Good Friday Agreement. One of the main
concerns is the border issue, as Brexit is often framed as a question of borders for
the UK. One of the major successes of the Good Friday Agreement was that there
are no visible signs of a border on the island of Ireland, but Brexit has brought those
issues back into focus. The Irish government is engaging with the EU and the UK on
this issue, stressing that it needs to be addressed in the Withdrawal Act. However,
there are concerns about the possibility of a hard border on the island of Ireland.

Beyond this, Brexit also brings up issues for the future relationship between the
island of Ireland and Britain. There is hope for strong cooperation but there are
concerns, especially involving some of the rhetoric surrounding Brexit.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

Baris gorlismelerinde IRA ile goristiiniiz mii yoksa bunlar Sinn Féin araciligiyla
mi yapildi?

Cumhuriyetgi hareketin ¢ok partili gdriismelerde Sinn Féin tarafindan temsil edil-
digi ve Kraliyetgi taraftan paramiliter gruplarin da ilgili siyasi partiler tarafindan
temsil edildigi kaydedildi. Miizakere siireci ve slirece dahil olanlar, IRA ile yapilan
tartismalardan daha genisti ve gesitli perspektiflere sahip birden ok aktéri iceri-
yordu, siddet icermeyen yollarla anayasa degisikligi savunanlar da dahil. IRA gibi
paramiliter gruplarin daha dogrudan dahil oldugu, silahsizlanmayi konu alan ayni
bir stire¢ de vard.

Brexit'in Irlanda baris siireci ve Hayirli Cuma Anlasmasi tizerindeki etkisi nedir?

Brexit'i glincel bir konu olarak kabul edildi ve irlanda'nin en énemli énceliginin,
ingiltere'nin AB ile gelecekteki iliskisi ne olursa olsun, bunun Hayirli Cuma An-
lagsmasinin temel ilkeleri Gizerinde bir etkisinin olmamasi gerektigi belirtildi. Brexit
cogu zaman Birlesik Krallik igin bir sinir sorunu olarak ele alindigindan dolayr bu
baglamdaki ana endigelerden biri sinir meselesidir. Hayirli Cuma Anlagsmasi'nin
en bliylik basarilarindan biri, irlanda adasinda gériiniir bir sinir olmamasiydi, an-
cak Brexit bu sorunlar yeniden giindeme getirdi. irlanda hiikiimeti, bu konu-
da AB ve Birlesik Krallik ile iletisim halinde ve konunun Cekilme Yasasi'nda ele
alinmasi gerektigini vurguluyor. Bununla birlikte, irlanda adasinda sert bir sinirin
yeniden tesis edilmesi olasiligina yonelik endiseler var.

Bunun Stesinde Brexit, ilanda adasi ve ingiltere arasinda gelecekte devam ede-
cek iliskilere dair sorunlar da giindeme getiriyor. Gliclui bir is birligi icin umut var,
ancak 6zellikle Brexit'i cevreleyen bazi sdylemler endise uyandirici.

Avrupa'nin diger bolgelerinde Katolikler ile Protestanlar arasinda gatisma yok.
irlanda'daki catismanin neden béylesi dini bir yénii oldugunu disiiniyorsunuz?

Tartigma, catismanin Katolikler ve Protestanlar arasindaki dini farkliliklarla ilgili ol-
dugu fikrinin yanlis bir izlenim oldugunu gésterdi. Birgogu icin mesele kendinizi
ifanda adasinin bir vatandasi olarak mi yoksa bir ingiltere vatandasi olarak mi
gordiigiiniizle ilgiliydi. Sonug olarak, ingiltere'ye bagl Katolikler ve ifanda'ya
bagli Protestanlar da vardi; Wolfe Tone veya Charles Parnell gibi tarihteki en Gnli
6zgirliik savasgilarindan bazilar Protestanlardi. Kuzey irlanda'da Birlesik Krallik'a
baglihdi olan insanlarin cogunlugunun oraya Birlesik Krallik'tan gelerek yerlesmis
ve Katolik olmayan kisiler, ancak genel olarak catismanin dini farkliliklarla ilgili
oldugunu séylemek ¢ok basite kagmak olur.

Bu bakis acisina katilan digerleri, din meselesinin ¢atismayla ic ice gegmesinin

olasi bir sebebinin Irlanda adasindaki yerlesim ve kimlik tarihinden kaynaklan-
digini belirtti. Yirminci ylzyilin baglarina ve daha éncesine bakildiginda, siyasi
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In other areas of Europe there are no clashes between Catholics and Protes-
tants — why do you think the conflict in Ireland had such a religious aspect?

Discussion showed that the idea that the conflict was about religious differ-
ences between Catholics and Protestants is somewhat of a misconception; to
many, it was about whether you saw yourself as a citizen of the island of Ireland
or a citizen of the UK. As a result, there were Catholics with allegiance to the
UK, and Protestants with allegiance to Ireland; indeed, some of the most fa-
mous freedom fighters in history, such as Wolfe Tone or Charles Parnell, were
Protestants. She acknowledges that the majority of people with allegiance to
the UK in Northern Ireland were non-Catholics who had settled there from the
UK, but overall, it is too simplistic to say the conflict was about religious differ-
ences.

Others, agreeing with this viewpoint, noted that a possible reason the issue
of religion is intertwined with the conflict is due to the history of settlement
and identity in the island of Ireland. When looking back at the early twentieth
century — and earlier — political rights and identity were bound with religious
identity; the ways in which control and power were exercised from the centre
often gave rights, power, and socioeconomic and political privileges to peo-
ple of a certain religion, whilst excluding other groups. As a result of these po-
litical and socioeconomic factors, religion was historically tied into the issues
that were the drivers first of the civil rights movement, then of the conflict it-
self. However, it was also acknowledged that you cannot completely discount
the role of extremist religious ideologies in the conflict, as the Protestant side
often used anti-Catholic rhetoric and narrow Protestant understandings of the
Catholic faith in their cause. Overall, however, the conflict can be said to be
about political issues and rights, whilst religious divides remained very much
part of the rhetoric.

Did you ever feel like peace was impossible? Would you advise patience only,
or something more active to get through these challenging periods?

It was openly discussed that there were times during the conflict when peace
seemed impossible. Possible ways to get through this were cited as always
keeping communication open, and to try every angle to ensure talks can con-
tinue in some form. A quote from Mary Montague, one of the mediators in the
peace process, was referenced where she says that “a dripping tap will eventu-
ally fill the whole sink. A drip is important.”; as long as the talks continue in some
form, something positive will come.

To keep communication open, CRU have found that having all levels of society
represented in talks is of paramount importance.

(Catisma (oziimiinde Zor Zamanlarda Giicliikleri Asabilmek:
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haklar ve siyasi kimlik dini kimlikle dogrudan baglantiliydi. Merkezi kontrol ve
iktidar diger gruplari dislarken, genellikle belirli bir dine mensup insanlara haklar,
glic ve sosyoekonomik ve politik ayricaliklar verdi. Bu politik ve sosyoekonomik
faktorlerin bir sonucu olarak din, tarihsel olarak dnce medeni haklar hareketinin,
sonra da gatismanin itici glict olan konulara baglanmistir. Bununla birlikte, Pro-
testan taraf, davalarinda Katolik inancina dair genellikle anti-Katolik bir sdylem
ve dar bir Protestan anlayis kullandigindan, catismada asirilik yanlsi dini ideoloji-
lerin roltini tamamen g6z ardi edemeyiz. Yine de genel olarak catismanin siyasi
meseleler ve haklarla ilgili oldugu sdylenebilir, dinsel ayrisma ise siklikla sadece
sdylem dlizeyinde kald..

Hig barisin imkansiz oldugunu dislindiigiintiz oldu mu? Sadece sabir mi tavsiye
edersiniz, yoksa bu zorlu dénemleri atlatabilmek icin daha aktif bir bicimde
harekete gecmek mi gerekir?

Catisma esnasinda barigin imkansiz gibi gérindigi zamanlar oldugu konusul-
du. iletisimi acik tutmak ve miizakerelerin bir sekilde siirebilmesi icin miimkiin
olan her seyi yapmak, bu zorlu dénemleri atlatmaya yonelik yontemler olarak
dile getirildi. Barg strecindeki arabuluculardan Mary Montague'niin soyle
bir s6zi var: “Damlayan bir musluk nihayetinde tim lavaboyu dolduracaktir.
Damlalar énemlidir.” Muzakereler bir sekilde ilerledigi stirece olumlu bir sonug
dogacaktir. Catisma Cozim Birimi, iletisim kanallarini agik tutmak adina toplu-
mun tim kesimlerinin mizakerelerde temsil edilmesinin ¢cok énemli oldugunu
ifade ediyor.
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SESSION 2

HISTORY AND OVERVIEW OF
THE NORTHERN IRELAND PEACE PROCESS

David Mitchell Professor, The Irish School of Ecumenics, Trinity College

Dr David Mitchell, Professor at Trinity College Dublin, gave a presentation
on the history and the peace process in Northern Ireland. The presentation
focused on a) the root causes of the conlflict, b) the key aspects of the peace
process, and c) the current issues in Northern Ireland.

The conflict in Northern Ireland was the dispute between Catholic Republicans
who wanted a united Ireland versus the Protestant Unionists who want to remain
as part of the United Kingdom. The divisions can be tracked back to the 1600s
during the settler colonial project of the English monarchy designed to strength-
en its control over Ireland. Thousands of settlers came over from England and
Scotland and settled mostly in the north east of Ireland. In the early 20th century,
two nationalist movement were formed, in the north and the south. The Govern-
ment of Ireland Act 1920 partitioned the island of Ireland into north and south,
which was controversial for both sides. Irish Republicans regarded it as colonial
interference, whilst Unionist wanted the whole of the island remaining in the UK.
The 1960s saw civil rights campaigns which spiralled into street violence and the
formation of militant groups on both sides leading to The Troubles (1968 — 1998).
There were three main actors: the Irish Republican Army (IRA), Unionist groups
and the British Army. The latter tended to maintain order but in a very repressive
manner which angered the Catholic minority more.

There were several failed attempts at solving the conflict. By the 1980s, the
situation seemed hopeless — 3,635 people had been killed, most of them
civilians. The conflict has resulted in around 500,000 victims, including people
injured, traumatised, displaced, which is a high proportion of the population
in Northern Ireland.

Three main factors favoured the peace process in Northern Ireland:
1. The close cooperation of the British and Irish government that had a
common interest in stopping the violence.
2. There was a mutually hurting stalemate. Both the IRA and the British

army could have continued fighting without defeating one another, thus a
military solution to the conflict was unlikely.

2.0TURUM

KUZEY iRLANDA BARIS SURECININ
TARIHi VE GENEL BIR BAKIS

David Mitchell Profesér, The Irish School of Ecumenics, Trinity College

Trinity College Dublin'de 6gretim (iyesi olan Dr. David Mitchell, Kuzey irlanda
tarihi ve baris sireci izerine bir sunum yapti. Sunum a) ¢atismanin temel ne-
denlerine, b) baris siirecinin temel yénlerine ve c) Kuzey irlanda'daki giincel
sorunlara odaklandi.

Kuzey irlanda'daki catisma, birlesik bir irlanda isteyen Katolik Cumhuriyetciler
ile Birlesik Krallik'in bir pargasi olarak kalmak isteyen Protestan Birlikgiler ara-
sindaki anlagmazlikti. Bolinmelerin izi, ingiliz monarsisinin irlanda Gzerindeki
kontroliinl gliclendirmek icin tasarlanan yerlesimci kolonyal projesinin bas-
langicina, yani 1600'lere kadar siiriilebilir. ingiltere ve iskocya'dan binlerce
yerlesimci geldi ve cogunlukla irlanda'nin kuzeydogusuna yerlesti. 20. yiizyilin
baslarinda, kuzeyde ve giineyde iki milliyetci hareket olustu. 1920 tarihli irlan-
da Hikiimeti Yasasi, irlanda adasini her iki taraf icin de tartismali olan bir bi-
cimde kuzey ve giiney olmak (izere ikiye ayirdi. irlandali Cumhuriyetciler bunu
sdémurgeci bir miidahale olarak kabul ederken, Birlikgiler adanin tamaminin
Birlesik Krallik'ta kalmasini istedi. 1960'larda medeni haklar kampanyalari so-
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3. Attitudes in the population had changes - war had generated weariness
among people. There were initiatives for reconciliates at the grassroot lev-
el and backchannel dialogue.

The Good Friday Agreement was finalised in 1998 after two years of nego-
tiations. The two key points of the agreement were:

® Northern Ireland would stay as part of the UK as long as the majority want-
ed it to, which was a win for the Unionists.

* Governance would be reformed to be more equal and inclusive, resulting
in a power sharing government, reform of the police force, human rights and
equality projections, release of paramilitary prisoners, creation of new politi-
cal institutions, which was a win for Nationalists.

Mitchell explained that the implementation of the agreement turned out to
be more difficult than the process of agreeing on the clauses of the agree-
ment.

The implementation has faced nine main challenges, some of which are on-
going:
1. Disarmament of paramilitary weapons. One of the Unionists’ conditions
to share power was the disarmament of the IRA. The latter eventually com-
plied in 2005, following pressure from the international community.

2. ’Spoilers’, so-called dissident republicans, who broke away from the
IRA and Sinn Fein during the peace process. Though they have very little
public support, they continue to be an issue as they occasionally conduct
attacks on the police.

3. Power sharing between Unionists and Nationalists has been extremely
difficult and unstable. There has not been a government since 1998 as they
cannot agree to share power. Today, there are five parties in the govern-
ment and they had difficulties taking a decision concerning the pandemic.

4. Cultural expression and symbols have caused issues - unionists and na-
tionalists have started a type of culture war as a way of asserting their own
identities.

5. Social segregation. 20 years after the conflict, most Catholics and Prot-
estants live in separate areas and socialise in different places. This type of
division is challenging to overcome, but the government has been heavily
criticised for not doing enough to bring communities together in Northern
Ireland.

6. Paramilitaries still exist. Some paramilitaries have become criminal

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

kak siddetine ve her iki tarafta da militan gruplarin olusumuna déndstd, bu da
Sikinti Yillari'ni (1968 - 1998) baglatti. Ug ana aktér vardi: irflanda Cumhuriyet
Ordusu (IRA), Birlikgi gruplar ve ingiliz Ordusu. ingiliz Ordusu diizeni saglama
egilimindeydi, fakat bunu ¢ok baskici bir tavirla yaptigi icin Katolik azinlig
daha cok kizdird.

Anlasmazligi ¢ézmek icin birkag basarisiz girisim oldu. 1980'lerde durum
umutsuz goriniyordu; codu sivil 3.635 kisi 6ldurtlmustt. Catisma, yarali, trav-
ma gegirmis, yerinden edilmis kisiler de dahil olmak tzere yaklasik 500.000
magdurla sonuclandi; bu, Kuzey irlanda'daki niifusun biiyiik bir balimiini
olusturuyor.

Kuzey Irlanda’daki baris siirecinin lehinde (i¢ ana faktér vardi:

1. Siddeti sonlandirmaya yénelik ortak bir ¢ikarlari olan ingiltere ve irlanda
hiikiimetlerinin yakin is birligi yapmasi.

2. [ki tarafa da zarar veren bir ¢cikmaz yasaniyordu. IRA ve ingiltere Ordusu
kargi tarafi yenemeden savasmaya devam edecekti, dolayisiyla catismaya
askeri bir ¢6ziim getirilmesi pek olasi degildi.

3. Halkin tavri zaman icinde degisti, zira insanlar savastan bezmisti. Taban
dlizeyinde ve arka kanal diyaloglari araciligiyla uzlasma girisimleri gercek-
lesiyordu.

Iki sene siiren miizakerelerin ardindan 1998 yilinda Hayirli Cuma Anlasmasi
imzalandi. Anlagmanin iki baslica 6zelligi sunlardi:
e Kuzey irlanda, cogunluk dyle istedigi siirece Birlesik Krallik'in pargasi ola-
rak kalacakti. Bu, Birlikgiler adina bir zafer oldu.
* Yonetim daha esit ve kapsayici olacak, iktidar paylasimi yapilan bir hi-
kiimet kurulacakti; polis kuvvetinde, insan haklar ve esitliklerde reformlar
yapilacakti; paramiliter tutuklular saliverilecek, yeni siyasi kurumlar olustu-
rulacakti; bunlar da Milliyetcilerin kazanimlari oldu.
Mitchell, anlasmanin uygulanmasinin, anlagsmanin maddeleri tzerinde anlas-
ma saglanmasi stirecinden daha zor oldugunu agiklad.

Uygulama, bazilari hdlen devam eden dokuz ana zorlukla karsilasti:

1. Paramiliter silahlarin devreden cikarilmasi. Birlikcilerin iktidar paylasma
kosullarindan biri IRA'nin silahsizlandiriimasiydi. IRA uluslararasi camianin
baskisi tizerine nihayet 2005 yilinda bu maddeye uyum gésterdi.

2. "Bozguncular,” yani baris stirecinde IRA ve Sinn Féin’den ayrilan
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gangs or mafia-style organisations. There is still some support for these
groups in certain areas.

7. New divisions and social issues. Northern Ireland is still quite unequal.
The peace process has not made much of a difference to poverty and in-
equalities, such as gender inequality. There has been a lot of immigration
since the peace process, which has also led to racism and race related
incidents.

8. Dealing with the past and transitional justice. There have been failures
on how to approach dealing with crimes committed during The Troubles.
This is an on-going debate about ways to deal with the past - truth com-
mission, prosecution, or should people try to forget and move on. There is
no consensus on these issues.

9. Brexit. Many people in Ireland would say that Brexit presents a threat to
the peace process, particularly because it may recreate a hard border with
security checkpoints such as those that were in place during the conflict. It
now seems likely that there will be a border between Northern Ireland and
Great Britain, which was angered Unionists. Mitchell argued that leaving
the EU is a negative development for the peace process. Being part of the
EU created a stable environment for cooperation between the Ireland and
the UK and it also created a shared identity.

Mitchell highlighted some of the key factors that allowed the peace process
to happen and some of the key failings. First, there was good leadership on
many sides in the 1990s — there was range of committed leaders during the
peace process like Tony Blair, Bertie Ahern, David Trimble, Martin McGuin-
ness, Gerry Adams and John Hume. Secondly, being in Europe meant that

(Catisma (oziimiinde Zor Zamanlarda Giicliikleri Asabilmek:
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sézde ayrilikgi Cumhuriyetgiler. Halk kendilerine neredeyse hic destek
vermese de arada polise saldirdiklari i¢in bir sorun teskil etmeye devam
ediyorlar.

3. Birlikgiler ve Milliyetciler arasindaki glic paylasimi son derece zor ve is-
tikrarsiz olageldi. Glicli paylasmayi kabul edemedikleri icin 1998'den beri
bir hiikiimet yok. Bugiin hiikiimette beg parti var ve salginla ilgili karar
almakta gli¢lik cekiyorlar.

4. Kiiltiirel ifadelerin ve sembollerin yol actigi sorunlar var. Birlikciler ve mil-
liyetciler kendi kimliklerini dayatmak adina bir tiir kiiltiir savasi baglattilar.

5. Toplumsal ayriliklar. Catismanin sonlanmasindan bu yana 20 yil ge¢mis
olmasina ragmen ¢ogu Katolik ve Protestan ayri yerlerde yasiyor, ayri
mekénlarda sosyallesiyor. Bu tir ayrimlarin Ustesinden gelmek gli¢ fakat
hiikiimet, Kuzey lrlanda’daki topluluklar bir araya getirmek adina yeterin-
ce ¢aba g6stermedidi icin elegtiriliyor.

6. Paramiliterler hala var. Bazi paramiliter gruplar sug drglitlerine ya da maf-
ya tipi yapilanmalara déndistiiler. Bazi bdlgelerde bu gruplara yonelik des-
tek halen devam ediyor.

7. Yeni béliinmeler ve toplumsal meseleler. Kuzey Irlanda héala oldukga esit-
liksiz bir toplum. Baris siireci yoksulluga ve esitsizliklere yénelik buiyiik bir
fark yaratmadi, rnegin cinsiyet esitligi hdlen yok. Barig strecinden sonra
llke epey gb¢ aldl, bu da irk¢iliga ve irk temelli aynmciliklara sebep oldu.

8. Gecmisle ylizlesmek ve gecis dénemi adaleti. Sikinti Yillari esnasinda is-
lenen suglara nasil yaklasilacagi konusunda kimi hatalar yapildi. Ge¢miste
yasananlarla nasil ytizlesilebilecegine dair bu tartisma hélen devam ediyor
— hakikat komisyonu mu kurulmali, kovusturulmali mi, yoksa insanlar geg-
misi unutmaya mi ¢alismali? Bu konularda fikir birligi yok.

9. Brexit. irlanda'daki bircok insan, Brexit'in, ézellikle catisma déneminde
mevcut olanlara benzer glvenlik kontrol noktalari ile sert bir siniri yeniden
olusturabilecedi icin baris stirecine yénelik bir tehdit oldugunu sdyldyor.
Kuzey lrlanda ile Biiyiik Britanya arasinda bir sinir olmasi muhtemel gérii-
nlyor, bu da Birlikgileri kizdiriyor. Mitchell, AB'den ayrilmanin baris stireci
icin olumsuz bir gelisme oldugunu savundu. AB'nin bir parcasi olmak, ir-
landa ve ingiltere arasinda istikrarli bir is birligi ortami yaratti ve ayni za-
manda ortak bir kimlik olugturdu.

Mitchell, baris stirecinin gerceklesmesini mimkin kilan bazi temel faktorleri
ve bunlarn yani sira bazi 6nemli basarisizliklari vurguladi. Birincisi, 1990'lar-
da genel olarak iyi bir liderlik vardi; baris stirecinde Tony Blair, Bertie Ahern,
David Trimble, Martin McGuinness, Gerry Adams ve John Hume gibi bir dizi
kararli lider yer ald. ikinci olarak, Avrupa'da olmak, istikrarli bir bolgesel bag-

L L

33



Overcoming Challenges During Difficult Times in Conflict Resolution:
The Northern Ireland Experience

there was a stable regional context and international support. Thirdly, there
was a shared desire to spare the next generation from conflict and violence.
Lastly, the Good Friday Agreement was put to the people in a referendum,
thus giving it credibility.

On the other hand, the peace process has failed in generating leadership
for reconciliation. Many cultural issues and inequalities remain. In addition,
the future of Northern Ireland is uncertain — as part of the Good Friday
Agreement, people can vote to have a united Ireland, thus changing the
status quo.

DISCUSSION

A question regarding Transitional justice in Northern Ireland: does the fact
that the past was not dealt with have an impact on today’s segregation?
Why were there no truth commissions? Was it a political decision or was the
society against it?

Mitchell stated that the failure to deal with the past has made politics quite
unstable and bitter. Segregation would have and will probably continue for
various reasons. The past keeps coming back and people continue talking
about pastincidents. It is not fair to say that the blame lies just with politicians
as there is no consensus on this issue among the people in Northern Ireland.
Some people think we should forget the past and move on, that people will
gradually forget about the past; while some people think it is not possible to

move on unless we deal with the past.

Participants took
the opportunity to
engage in discussion
throughout the
Comparative Study
Event.

Katilimailar,
Karsilagtirmali Calisma
Etkinligi boyunca
tartismaya katilma
firsati buldular.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

lam ve uluslararasi destek anlamina geliyordu. Uglinclisli, gelecek nesli ¢a-
tisma ve siddetten korumaya yénelik ortak bir arzu vardi. Son olarak Hayirli
Cuma Anlagsmasi referandumla halka sunuldu ve bu da anlasmaya giivenilirlik
kazandirdi.

Ote yandan, baris siireci uzlasma icin liderlik yaratmada basarisiz oldu. Pek
cok kiiltiirel sorun ve esitsizlik varligini siirdiiriyor. Buna ek olarak, Kuzey irlan-
da'nin gelecedi belirsiz; Hayirli Cuma Anlagsmasi uyarinca, insanlar birlesik bir
irlanda icin oy kullanabilir ve bdylece statitkoyu degistirebilir.

TARTISMA

Kuzey irlanda'daki gecis dénemi adaleti ile ilgili bir soru: Gegmisle yiizlesil-
memis olmasinin giinlimiizdeki ayrismalar lizerinde bir etkisi var mi? Neden
hakikat komisyonlari kurulmadi? Politik bir karar miydi yoksa toplum buna
karst miydi?

Mitchell, ge¢misle ylzlesmemenin oldukea istikrarsiz ve kindar bir héle getir-
digini belirtti. Ayrisma cesitli nedenlerle yasandi ve muhtemelen de yasan-
maya devam edecek. Gegmis kendini hissettirmeye devam ediyor, insan-
lar gegmis olaylar hakkinda konugsmaya devam ediyor. Kuzey irlanda halki
arasinda bu konuda fikir birligi olmadigi icin sugun sadece politikacilarda
oldugunu sdylemek dogru degil. Bazi insanlar ge¢misi unutmamiz ve iler-
lememiz gerektigini, insanlarin yavas yavas ge¢misi unutacagini distiniyor;
bazi insanlar biz ge¢misle yiizlesmedikge devam etmenin mimkin olmadi-
gini distinuyor.

2006-2007'de bir hakikat komisyonunun olusturulmasi tartisildi, ancak ne po-
litikacilar ne de halk bunu istedi. Insanlar devletin ve paramiliterlerin yeterince
seffaf olmayacagini diistindiikleri icin bu modelin Kuzey irlanda icin uygun
olmadigini distindiler. O zamandan bu yana, Giiney Afrika'daki gibi kamuya
acik olmasa da, gegmisle ilgili bilgileri toplayacak bazi arsivler veya bir komis-
yon icin bagka éneriler de sunuldu.

Cezasizlik icin yaygin bir talep var mi?

Birlikgi taraftaki pek gok kisi eski Ingiliz askerlerini mahkemeye vermenin yanlig
oldugunu dustnuyor. Milliyet¢i taraftaki digerleri ise herhangi birinin bir sug
islemesi halinde sorusturulmayi ve yargilanmayi hak ettigini sdyliyor. Bununla
birlikte, bireysel askerleri kendilerinden buyik bir durum igin suglamak sorun-
lu, zira bu konu Birlesik Krallik siyasetiyle i¢ ice. Muhafazakar hikimetin, savasg
suclari ve insanlida karsi suclar icin ingiliz askerlerine dokunulmazlik garantisi
verme cabalari var. Ancak ¢cogu insan yine de kovusturma olmasi gerektigini
savunuyor.
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The creation of a truth commission was debated in 2006-2007, but neither
the politicians nor the people wanted it. They did not think it was appropriate
for Northern Ireland as people thought the state and the paramilitaries would
not be transparent enough. There have been other proposals since then for
some archives or a commission that would retrieve information about the
past, though not publicly as in South Africa.

Is there a popular demand for impunity?

Many people on the Unionist side think it is wrong to take old British soldiers
to court. Others on the Nationalist side would say that anybody deserves to
be investigated and prosecuted if they committed a crime. However, there
is an issue with blaming individual soldiers for a larger situation as it is inter-
twined with politics in the UK. There are now efforts by the Conservative gov-
ernment to guarantee immunity to British soldiers for war crimes and crimes
against humanity. Most people would still however argue there should be
prosecutions.

What are the advantages and disadvantages of having a recognised state
like the Republic of Ireland in the peace process? How was daily life after
the conflict?

The Irish government had to be involved in the process because it was part
of the issue. The Nationalists in the North looked to Dublin for leadership
and wanted it to take an active role in the peace process. There had to be
an Irish dimension — an institutionalised link between Dublin and Northern
Ireland. The British — Irish relationship was quite positive. Though they were
part of the conflict, they were neutral actors and able to secure an agreement.
Ireland also amended its constitution to remove the republic’s territorial claim
on Northern Ireland, which satisfied Unionists. Since the Good Friday Agree-
ment, the UK has accepted the importance of Ireland in Northern Ireland
politics.

Everyday life in Northern Ireland has improved significantly since 1998. There
are no more troops on the streets or bombs, meaning people can go out at
night. There has been more investment and infrastructure in Northern Ireland.
However, there are some areas that are still controlled by paramilitaries and
some people remain suspicious of the police. A minority of people in North-
ern Ireland still feels the conflict. Many victims feel marginalised as they did
not receive moral or financial support, or the justice they expected after the
conflict. Everyday life has improved for most people, but some groups still
suffer the effects of conflict.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

Baris siirecinde irlanda Cumhuriyeti gibi taninmis bir devlete sahip olmanin
avantajlari ve dezavantajlari nelerdi? Catismadan sonra giinlik hayat nasil
oldu?

ilanda hiikiimeti, sorunun bir parcasi oldugu icin siirece dahil olmak zorun-
daydi. Kuzeydeki Milliyetciler liderlik icin Dublin'e gdzlerini cevirdiler ve barig
siirecinde aktif bir rol almasini istediler. Meselenin bir irlanda boyutu olmasi
gerekiyordu, yani Dublin ve Kuzey irlanda arasinda kurumsallagmis bir baglanti
kurulmaliydl. Britanya - irlanda iliskileri oldukca olumluydu. Catigmanin bir par-
cas! olsalar da tarafsiz aktérlerdi ve bir anlagsma saglayabildiler. iflanda ayrica,
cumhuriyetin Kuzey irlanda tizerindeki bélgesel iddiasini kaldirmak icin anaya-
sasini degistirdi, bu da Birlikgileri memnun etti. Hayirl Cuma Anlagmasi'ndan bu
yana ingiltere, irlanda'nin Kuzey irlanda siyasetindeki &nemini kabul etti.

Kuzey irlanda'da giinlik yasam 1998'den bu yana énemli dlciide gelisti.
Sokaklarda asker veya bomba yok, bu da insanlarin gece disar cikabilecegi
anlamina geliyor. Kuzey irlanda'da daha fazla yatirim ve altyapi var. Bununla
birlikte, hala paramiliterlerin kontrollinde olan bazi alanlar var ve bazi insanlar
polise glivenmemeye devam ediyor. Kuzey irlanda'da azinlik bir grup hala
catismanin etkilerini hissediyor. Pek cok magdur, manevi veya maddi destek
gormedikleri, catismadan sonra bekledikleri adaleti alamadiklari icin kendi-
lerini dislanmig hissediyor. Cogu insan icin glinlik yasam dizeldi, ancak baz
gruplar héla catismanin etkilerinden muzdarip.

Baris slirecinden bu yana kdltir nasil degisti?

Pek cok kdltirel ifade ayni kaldi. Cumhuriyetciler anma etkinliklerinde hala
ayni ingiliz sarkilarini kullaniyor. Ayni sey Birlikgi taraf icin de gecerli. Orange
Tarikati, Birlikgilerin Katoliklere kargl kazandigi zaferleri kutlayan esas kultirel
organizasyon, bunu da irlandali Milliyetciler saldirgan buluyor. Hayirli Cuma
Anlasmasi, ingiliz ve irlandali kimliklerinin esit oldugunu sdyliyor; yeni bir
kimlik veya kiltlr yaratmaya calismadi, sadece mevcut kiltirleri tanidi. Bu
ayni zamanda bugtin kilttrel ifadelere dair bu kadar ¢cok sorun yasanmasi-
nin nedenidir. Bu iki kiltirin ayricaliklarina dair tartismalar var ve tartismalar
bayraklar ve dil {izerinden yasaniyor. Milliyetciler ve Cumhuriyetciler, irlanda
dilii¢in (cogu insan bu dili konusmasa da) yasal koruma istediler, Birlikciler de
buna karsi ¢ikti. Bu, 2017-2020 déneminde taraflar arasindaki ana meseleydi.
Cozilmesine ragmen kiltirel savaglar bir dereceye kadar devam edecek.

Kuzey irlanda'daki baris duvarlarinin anlami ve islevi nedir?

Baris duvarlarinin devam eden bir islevi var. Hala saldirilar meydana geldigin-
den, bu bélgelerde yasayan insanlar bu duvarlarin kendilerini korumak adina
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How has culture changed since the peace process?

Many cultural expressions have not changed. Republicans still use the same
British songs during commemorative events. The same applies for the Union-
ist side. The Orange Order is the main cultural organisation that celebrates
their victories over Catholics, which Irish Nationalists find offensive. The Good
Friday Agreement says the British and Irish identities are equal; it did not try
to create a new identity or culture, but it simply affirmed the present cultures.
This is also why there are today so many troubles around cultural expression.
There are debates around privilege of one or the other culture and contro-
versies remain around flags and language. Nationalists and Republicans have
wanted legal protection for the Irish language (even when it is not widely spo-
ken), which has been opposed by Unionists. This was the main issue between
the parties between 2017-2020. Though it was resolved, cultural battles will
continue to some extent.

What is the meaning of the peace walls in the Northern Ireland and what is
their function?

The peace walls have an ongoing function. As attacks still occur sometimes,
people who live in these areas want these walls to stay for protection. The
walls symbolise the failure of the peace process — it has not brought people
together and the walls remain. The government has a strategy and a target
to take them down by 2023. However, it hard to imagine that the walls will be
taken down and many people believe they will remain in place.

What is the attitude of the youth to Brexit? Does it represent a risk for them?

Mitchell argued that young people and nationalists are more pro-EU than
Unionists. They understand that they will lose out by leaving the EU. Anyone
born in Northern Ireland can apply for a British or an Irish passport. Many
people have been applying for an Irish passport since the referendum. This
does not mean that people feel more Irish, but prefer it for practical reasons
as it allows them to study and work overseas. Most people in Northern Ireland
voted to stay in the EU. One can argue that Northern Ireland is thus being
taken out of the EU against its will.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

ayakta kalmasini istiyorlar. Duvarlar baris slirecinin basarisizligini sembolize
ediyor; slirec insanlari bir araya getirmedi ve duvarlar ayakta kaldi. Hikiime-
tin duvarlan 2023'e kadar yikmaya yénelik bir stratejisi ve hedefi var. Ancak,
duvarlarin yikilacagini hayal etmek zor ve pek ¢ok kisinin duvarlarin yerinde

kalacagina inaniyor.

Genglerin Brexit'e karsi tutumu nedir? Brexit, onlar icin bir risk tegkil ediyor
mu?

Mitchell, genclerin ve Milliyetcilerin Birlikcilere kiyasla daha ¢ok AB yanlisi ol-
dugunu savundu. AB'yi terk ederek pek ¢ok seyi kaybedeceklerini anliyorlar.
Kuzey irlanda'da dogan herkes, ingiliz veya irlanda pasaportu icin bagvurabi-
lir. Referandumdan bu yana pek cok kisi irlanda pasaportu icin bagvuruyor. Bu,
insanlarin kendilerini daha irlandali hissettigi anlamina gelmez, ancak irlanda
pasaportu yurtdisinda egitim gérmelerine ve calismalarina izin verdigi icin
pratik nedenlerle onu tercih ettikleri anlamina gelir. Kuzey irlanda'daki cogu
insan AB'de kalmak icin oy kullandi. Dolayisiyla Kuzey irlanda'nin kendi istegi
disinda AB'den cikarildigi sdylenebilir.
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SESSION 3

ADVOCATING FOR AN INCLUSIVE
PEACE PROCESS IN NORTHERN IRELAND:
THE STORY OF THE WOMEN'S COALITION

Avila Kilmurray Founding Member, NI Women'’s Coalition

In the third session of the comparative study event, DPI's Head of Turkey
Programme, Dr Esra Elmas, introduced the speaker Avila Kilmurray to the
participants. Dr Kilmurray is one of the founding members of the Northern
Ireland Women'’s Coalition which played an influential role in the Northern
Irish peace negotiations. During the presentation and the discussion session,
Dr Kilmurray shared her insights and experiences about the role of women
and the Women'’s Coalition in the Northern Irish peace process.

The Situation in Northern Ireland Before the Start of the Peace Process

Dr Kilmurray who started working on establishing dialogue between local au-
thorities in the field in 1975, identified several factors that prevented the oc-
currence of peace negotiations before the 1990s. Firstly, until the late 1980s,
the main governmental thinking was to bring together the parties of the cen-
tre and to exclude people who would be perceived as more at the extremes.
Over the years, it became clear that this was not an effective strategy. The
people at the centre were always outflanked by those involved in violence.
Furthermore, it also became clear that through their narratives elected offi-
cials often gave space to fuel the violence. Secondly, there was an issue of the
legacy of the past. The British government’s framing of the conflict suggested
that there was not a conflict or political struggle but an aggravated crime
wave. From the mid-1970s, the British government talked about criminalisa-
tion. Northern Ireland was a normal society with a lot of criminals and that this
issue was to be dealt with internally. By choosing such a strategy, the gov-
ernment wanted to prevent the internalisation of the problem. However, this
led to a fundamental problem with how to then deal with the legacy of the
conflict. The narrative of criminalisation and normalisation resulted in hunger
strikes by prisoners who were claiming their political statuses.

By the mid-1980s, the British and Irish governments sat down and -through
negotiations- created what was to become the skeleton of the Good Friday
Agreement, acknowledging the existing relations within the island, within
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3.0TURUM

KUZEY IRLANDA'DA KAPSAYICI
BIR BARIS SURECINi SAVUNMAK: |
KADIN KOALISYONUNUN HIKAYESi

Avila Kilmurray Kurucu Uye, Kuzey Irlanda Kadin Koalisyonu

DPI Turkiye Programi Yoneticisi Dr. Esra Elmas, karsilastirmali calisma et-
kinliginin Uglincl oturumunda katilimcilara konusmaci Avila Kilmurray'i
takdim etti. Dr Kilmurray, Kuzey irlanda baris miizakerelerinde etkili bir
rol oynayan Kuzey irlanda Kadin Koalisyonu'nun kurucu lyelerindendir.
Sunum ve tartisma oturumu sirasinda Dr. Kilmurray, Kuzey irlanda barig
stirecinde kadinlarin ve Kadin Koalisyonunun roli hakkindaki gérislerini
ve deneyimlerini paylasti.

Baris Siirecinin Baglamasindan Once Kuzey irlanda'daki Durum

1975 yilinda sahada yerel yetkililer arasinda diyalog kurmak icin calis-
maya baslayan Dr. Kilmurray, 1990'lardan 6nce baris mizakerelerinin
gerceklesmesini engelleyen birkag faktoér oldugunu sdyledi. Birincisi,
1980'lerin sonlarina kadar hiikiimetin genel tavri, merkezin partilerini bir
araya getirmek ve asiri uclarda oldugu dustndlen kisileri diglamakti. Yillar
gectikge bunun etkili bir strateji olmadigi ortaya cikti. Siddete karisanlar,
merkezdekileri geride birakiyordu. Dahasi, secilmis yetkililerin, anlatila-
riyla ve hikayeleriyle genellikle siddeti koriikledikleri de ortaya cikti. ikin-
ci olarak, gecmisin mirasi sorunu vardi. ingiliz hiikiimetine kalirsa yasa-
nanlar bir catigma veya siyasi micadele degildi; yogun bir su¢ dalgasiydi.
1970'lerin ortalarindan itibaren ingiliz hiikiimeti yasananlarin sug sayil-
masini tartisti. Bu tavra gore Kuzey irlanda, pek cok suglunun mevcut ol-
dugu normal bir toplumdu ve dolayisiyla bu konunun iceride ele alinmasi
gerekiyordu. Hikimet bdyle bir strateji secerek sorunun icsellesmesini
onlemek istedi. Ancak bu, catismanin mirasiyla nasil basa cikilacagiyla
ilgili temel bir soruna yol acti. Kriminalize etme ve normallestirme anlati-

s, siyasi statl elde etmek isteyen mahkimlarin aclik greviyle sonuglandi.

1980'lerin ortalarina gelindiginde, Britanya ve irlanda hikiimetleri otur-
dular ve miizakereler araciliiyla irlanda adasi icindeki, Kuzey irlanda
icindeki, Kuzey irlanda ile ingiltere arasindaki ve irlanda ile ingiltere
arasindaki mevcut iligkileri taniyarak Hayirli Cuma Anlagsmasinin temeli
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Dr Avila Kilmurray
addressed a range
of topics in her
session, focussing
on the theme of
inclusive peace
processes.

Dr. Avila Kilmurray,
kapsayici barig
slrecleri temasina
1 odaklanarak
sunumunda bir dizi
konuyu ele aldh.

Northern Ireland, and between Northern Ireland and Britain as well as Ireland
and Britain. Particularly in the late-1980s, despite denial by governments,
there were extensive backchannel communications between paramilitary
organisations and people working on the behalf of the governments, large-
ly mediated by respected figures of civil society. Long before the ceasefire
in 1994, community-based organisations had an important role in creating
space for conversation. People realised that the conflict could go on indef-
initely, but no one was going to win it. There was a need to create space to
hear what different stakeholders were saying. The demonisation and exclu-
sion of paramilitaries on both sides had prevented the creation of a good
base for negotiations. Another development was the fact that, alongside the
hunger strikes, Sinn Fein -the political organisation most aligned with the
Irish Republican Party- started to stand for elections. Before, they boycotted
elections. Once they started to stand for elections, it created space for the
leaders within the organisation to look at other forms of struggle, other than
the armed struggle.

In this climate, each of the stakeholder parties -the Republicans, the Unionist,
and the British and Irish governments- had four audiences that they had to
convey their messages to; their own audiences, the other side, the broader
audience that refused to align with any group, and the British and Irish gov-
ernments. Quite often the messages were taken out of the context and used
against the parties of the conflict. By 1994, there were the Republican and
Loyalist ceasefires.

(Catisma (oziimiinde Zor Zamanlarda Giicliikleri Asabilmek:
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haline gelecek olan metni olusturdular. Ozellikle 1980'lerin sonlarinda,
hikimetler tarafindan kamusal alanda reddedilse de, paramiliter érgit-
ler ile hikimetler adina ¢alisan insanlar arasinda, genelde saygin sivil
toplum figirlerinin aracilik ettigi kapsamli arka kanal iletisimleri mevcut-
tu. 1994'teki ateskesten ¢ok dnce, topluluk temelli 6rgltler diyalog icin
alan yaratmada énemli bir role sahipti. insanlar catismanin sonsuza kadar
devam edebilecegini anladilar, fakat ¢atismayi kimse kazanamayacakt.
Farkli paydaslarin séylediklerini dinlemek icin alan yaratmaya ihtiyag var-
di. Her iki taraftaki paramiliterlerin seytanlastirilmasi ve digslanmasi, mu-
zakereler icin iyi bir zemin olusturulmasini engellemisti. Bir diger gelisme
de, achk grevlerinin yani sira IRA ile en uyumlu siyasi érgit olan Sinn
Féin'in secimlere aday olmaya baslamasiydi. Sinn Féin, daha &ncesinde
secimleri boykot ediyordu. Secimlere katilmaya basladiklarinda bu, érgit
icindeki liderlerin silahli miicadele disindaki diger micadele bicimlerini
de distinmesi icin bir alan acti.

Bu ortamda, paydas taraflarin her birinin, yani Cumhuriyetgiler, Birlikgi-
ler ve Britanya ve irlanda hiikiimetlerinin mesajlarini iletmek zorunda ol-
duklari dért dinleyici kitlesi vardi: kendi kitleleri, karsi taraf, herhangi bir
grupla 6zdeslesmeyen daha genis izleyici kitlesi ve Britanya ve irlanda
hikimetleri. Cogu zaman mesajlar baglamin disina ¢ikarildi ve ¢atisma-
nin taraflarinin aleyhinde kullanildi. 1994'e gelindiginde Cumhuriyetci ve
Kraliyetci ateskesler vardi.

Kuzey irlanda Baris Siirecine Kadinlarin Katilimi

1994'te kadinlarin baris stirecine katilimi acisindan siyasi diizeyde cok sinirli bir
temsil vard. Siyasi partilerin hicbirinin iktidar pozisyonlarinda, byk rollerde
kadinlari yoktu. Kadinlar genellikle sahada calisiyordu. Posterleri asanlar, top-
lananlar, arka plan ¢alismalarini yapanlar onlardi. Miizakerelerde temsil edil-
memelerine ragmen, son yirmi yildir Kuzey irlanda'da giiglii bir kadin hareketi
vardi. Hareket, Kuzey irlanda'da kadinlarin haklarindan yoksun oldugunu vur-
guladi. Protestan veya Katolik cemaatleri fark etmeksizin, Kuzey irlanda top-
lumu ¢ok muhafazakardi. Kadinlar, boganma yasasini kabul ettirmek, aile ici
siddet magdurlari icin siginaklar kurmak, aile planlamasi merkezlerine erisim
saglamak vb. icin micadele etmek zorunda kaldi. Bitiin bu konular, anayasal
meselelere dair silahli miicadelenin yogunlasmasi nedeniyle bir kenara bira-
kilmisti.

Bir yandan kadin hareketi icinde lobi gruplar vardi. Ote yandan, hem Ka-

tolik hem de Protestan olmak lizere cesitli dezavantajli gruplarda topluluk
temelli, yerel olarak konumlanmis kadin gruplari vardi. 1980'lerde, siddet
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Women's Involvement in the Northern Irish Peace Process

In 1994, in terms of the women’s involvement in the peace process, there was
very limited representation on a political level. None of the political parties had
women in positions of power, in major roles. Women were often the ones who
did the work on the ground. They were the ones who put up the posters, who
canvassed, who did the background work. Even though they were not repre-
sented in the negotiations, over the last twenty years, there was a strong wom-
en’s movement in Northern Ireland. The movement highlighted that women
lacked rights in Northern Ireland. Whether it was Protestant or Catholic commu-
nities, the Northern Irish society was very conservative. Women had to fight to
get divorce legislation, to set up refuges for victims of domestic violence, to get
access to family planning place, etc. All these issues were put aside because of
the concentration on the armed struggle around constitutional issues.

On the one hand, there were lobby groups within the women’s movement. On
the other hand, there were community-based, locally rooted women’s groups in
the various disadvantaged groups, both Catholic and Protestant. They met con-
sistently over the 1980s, right through the violence, not to look at big political is-
sues in terms of the constitution but to issues related to poverty, functional issues
such as where to get money for school uniforms. This meant that they met across
and around the peace walls. They got to meet each other. They did not agree
on the politics since women are a heterogeneous group of people, but they did
get a platform of agreement around the type of society they wanted to live in.

In the aftermath of the ceasefires, whenever the British and Irish governments
invited in the American Senator George Mitchell to chair the peace talks, they
came up with a very specific electoral system to ensure that the political parties
representing both the Loyalists and the Republicans would be elected to those
peace talks. The electoral system that they had was a proportional representa-
tion across the whole of Northern Ireland. The 10 parties that got the most votes
would have two representatives each at the peace talks. The women’s move-
ment started writing to the parties, asking where women were. Most parties did
not respond and those that did expressed that they would love to but that they
could not find women to stand for elections. Dr Killmurray talked about how six
weeks before the elections they gathered women and said that it was, in fact,
possible to find qualified women. They decided to set up the Northern Ireland
Women's Coalition. Initially, they did not expect to get elected but worked for
women to stand for elections. Eventually, 98 women stood for elections and the
coalition was chosen as the ninth party to join the peace talks. Two women were
represented in the peace talks.

The coalition decided that they were not going to lead their policy position on
whether wanting a united Ireland or the continuation of the position within the
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olaylar dért bir yani sarmigken, anayasal konulara degil, yoksullukla ilgili so-
runlara, okul tniformalari i¢in nereden para bulunacag gibi islevsel konulara
egilmek icin diizenli bir sekilde bir araya geldiler. Bu, baris duvarlarini asarak
bulustuklar anlamina geliyordu. Birbirleriyle tanisma firsatini buldular. Ka-
dinlar heterojen bir insan grubu oldugu icin siyasette her konuda anlagmi-
yorlardi, ancak yasamak istedikleri toplum tlriine dair bir anlagsma platformu
sagladilar.

Ateskesin ardindan, ingiliz ve irlanda hiikiimetleri, Amerikan Senatérii Ge-
orge Mitchell'i baris gorismelerine baskanlik etmesi icin davet ettiklerin-
de, hem Kraliyetgileri hem de Cumbhuriyetgileri temsil eden siyasi partilerin
baris gérismelerine katilmasini saglamak icin cok &zel bir secim sistemi
olusturdular. Olusturulan segim sistemi, tiim Kuzey irlanda’yi kapsayan bir
nisbi temsil sistemiydi. En ¢ok oyu alan 10 partinin baris gorliismelerinde
ikiser temsilcisi olacakti. Kadin hareketi partilere yazmaya basladi ve parti
icinde kadinlarin nerede oldugunu sordu. Partilerin cogu cevap vermedi
ve cevap verenler de aslinda kadinlari aday gostermeyi cok isteyeceklerini
ancak secgimlere aday olacak kadin bulamadiklarini ifade ettiler. Dr. Kill-
murray, secimlerden alti hafta dnce kadinlar nasil bir araya getirdiklerini
anlatti ve aslinda nitelikli kadin bulmanin mimkin oldugunu séyledi. Ka-
dinlar, Kuzey irlanda Kadin Koalisyonunu kurmaya karar verdiler. Baslan-
gigta secilmeyi beklemiyorlardi, ancak kadinlarin segimlere aday olmasi
icin calistilar. Sonunda 98 kadin secimlere aday oldu ve koalisyon baris
gorismelerine katilan dokuzuncu parti olarak secildi. Baris goriismelerinde
iki kadin temsil edildi.

Koalisyon, diger tlim partiler zaten bunu yapacak oldugu icin, politikalarini
“birlesik bir irlanda mi yoksa Birlesik Krallik icindeki konumun siirdiiriilmesi
mi istenecek” meselesi etrafinda sekillendirmeyecegine karar verdi. Koa-
lisyon, siddet nedeniyle bir kenara itilmis tiim toplumsal sorunlari, medeni
haklar meselelerini ve ekonomik sorunlari temsil etmeyi secti. Koalisyon,
bolinmus bir toplumda calistiklari gergegini yansitmak istedikleri igin bir
siyasi parti degil koalisyon olarak kalmakta da israr etti. Biri Katolik-Mil-
liyetci toplulugundan ve digeri Protestan-Birlik¢i toplulugundan olmak
tzere iki es liderleri vardi. Bu, topluluklarindan bagimsiz olarak kadinlarin
koalisyona bakip kendilerini temsil ediliyor hissetmesini mimkin kild.

Koalisyonun g ilkesi vardi: 1) insan haklari; 2) esitlik ve 3) kapsayicilik.
Mizakerelerde giindeme gelen konu ne olursa olsun, bu ilkeler yol goste-
rici olarak kullanildi. Ornegin ingiltere'de mahpus olan genc ve hamile bir
Cumhuriyetci kadin vardi. Ciplak aramaya maruz kalmisti. Genelde bu tir
konular partizan olarak gériliiyordu ve Protestan taraf bunlara karismiyor-
du. Bunun yerine koalisyon, konuya insan haklari agisindan egilmeye calisti
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United Kingdom since all the other parties were already going to do that. The
coalition chose to represent all the social issues, civil rights issues, and economic
issues that were side-lined because of the violence. The coalition also insisted
on remaining a coalition and not a political party as they wanted to reflect the
fact that they were working within a divided society. They had two co-leaders,
one from the Catholic nationalist community and one from the Protestant union-
ist community. This allowed for women, regardless of their community, to look
at the coalition and feel represented.

The coalition had three principles: 1) human rights; 2) equality and 3) inclusion.
No matter the topic that came up during the negotiations, these principles were
used as guiding lenses. For example, there was a young pregnant Republican
woman who was imprisoned in England. She had been stripped searched. Gen-
erally, these types of issues are partisan, the Protestant side would stay out of
it. Instead, the coalition tried to look at the issue from a perspective of human
rights and sent a member with a Protestant unionist background who was a
medical doctor to the prison to see her. When she came out and said that the sit-
uation was an abuse of human rights, it changed the dynamics of the discussion.

Another aspect of the coalitions was the fact that it came from a community
movement, joined by civil society representatives and academics, and it was
determined to keep those links because there was a range of issues at hand and
they needed the expertise. This also opened the way to a more participatory
understanding of democracy, something that career politicians were more re-
luctant about. The coalition also looked at other ways of doing politics. Instead
of individuals, they had teams involved in the negotiations. They used cartoon
dinosaurs on their elections posters which read: “Say goodbye to dinosaurs!”
They tried to open the space available for participation, rather than narrowing it.

There were some who questioned the value and validity of having women at
the negotiation table. Even though some women were involved in armed con-
flict, especially on the Republican side, some argued that they should not be
at the table because they were not involved in armed conflict. The coalition
tried to counter this argument to make it a virtue because they realised that
when politicians have been negotiating with each other for an extended time,
they do not necessarily hear when there is a shift in terms of the other party’s
position. Often, they are too busy trying to formulate their responses that they
do not hear when change is happening. The coalition prioritised talking with
all parties involved and tried to highlight the changing discourses to parties
that were not willing to hear them because they came from certain groups.
Senator Mitchell described the Women's Coalition as a social glue that held
things together when things got difficult because they were able to keep the
conversation going.
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ve Protestan Birlik¢i profile sahip bir tip doktoru olan bir tyeyi, bu hamile
mahkdmu gérmesi i¢in hapishaneye génderdi. Protestan doktorun goris-
meden sonra yasanan durumun bir insan haklari ihlali oldugunu séylemesi
tartismanin dinamiklerini degistirdi.

Koalisyonun bir baska yonu de, sivil toplum temsilcileri ve akademisyenle-
rin katildidi bir topluluk hareketinden gelmesi ve bu baglantilari korumaya
kararli olmasiydi; zira bir dizi sorun vardi ve koalisyonun bu alanlarda uz-
manliga ihtiyaci vardi. Bu ayni zamanda daha katilimeir bir demokrasi anla-
yisinin yolunu agti, ki bu da kariyer politikacilarinin daha isteksiz oldugu bir
konu. Koalisyon ayrica siyaset yapmanin baska yollarini da degerlendirdi.
Muzakerelere bireyler degil takimlar katiliyordu. Secim afiglerinde "Dino-
zorlara veda edin!" yazan dinozor karikaturleri kullandilar. Katilim i¢in mev-
cut alani daraltmak yerine genigletmeye calistilar.

Mizakere masasinda kadinlarin mevcudiyetinin dnemini ve gecerliligini
sorgulayanlar oldu. Ozellikle Cumhuriyetci tarafta bazi kadinlar silahli ca-
tismaya dahil olsalar da kimi insanlar, kadinlar silahli catismaya dahil ol-
madiklari icin masada olmamalari gerektigini savundu. Koalisyon, bunun
bilakis iyi bir sey oldugu Uzerinden arglmanlarini gelistirdi, zira gordiik-
lerine gdre, siyasetciler uzun siredir birbirleriyle mizakere ettiklerinde,
diger tarafin pozisyonunda bir degisiklik oldugunda bu degisikligi her
zaman fark edemediklerini gordiler. Taraflar cogu zaman kendi séyle-
yeceklerini kafalarinda evirip gevirdikleri icin karsi tarafta yasanan degi-
simleri her zaman fark edemeyebiliyorlar. Koalisyon, ilgili tim taraflarla
konusmaya 6ncelik verdi ve degisen sdylemleri, belirli gruplardan geldik-
leri icin duymak istemeyen taraflara agiklamaya calisti. Senatér Mitchell,
Kadin Koalisyonu'nu, isler zorlastiginda her seyi bir arada tutan toplum-
sal bir yapistirici olarak nitelendirdi ¢linki koalisyon, diyalogu siirdiirmeyi
basardi.

Kapsayicilik ilkesi de dnemli bir rol oynadi. ister IRA ile ateskes bozulmus
olsun ister bazi Kraliyetgi gruplar dislanmis olsun, belirli bir grup dislandi-
ginda, Kadin Koalisyonu, dislanan grupla arka kanal miizakereleri aracili-
Jiyla bir araya gelerek onlari olup bitenlerden haberdar etti.

Koalisyon, muzakereler sirasinda ti¢ ek engelle karsilasti. Birincisi, kendile-
rini herhangi bir glice sahip olmayan kiiglk bir parti olduklari gerekgesiyle
gérmezden gelen ve koalisyonu zaman kaybi olarak géren, buyiik poli-
tikacilarin orta diizey yetkililerden mitesekkil bekgileriydi. Koalisyon, bu
tiir bekgilerin etrafindan dolasmayi basardi clinkii ingiltere'deki Isci Partisi
hiikiimeti, Kuzey irlanda'ya Mo Mowlam adli bir kadin Disisleri Bakani ata-
di. Mowlam, Kadin Koalisyonu ile bizzat bulusurdu. ikinci olarak, medya,
olagan cercevelerinin disinda, standart siyasi partilerden farkli bir olusumu

i"
47 &
L ]



Overcoming Challenges During Difficult Times in Conflict Resolution:
The Northern Ireland Experience

b 48
*

The principle of inclusion also played an important role. Whenever a certain
group was excluded, - whether the ceasefire with the IRA had been broken
down or some Loyalist groups were excluded- the Women'’s Coalition met them
in backchannelled negotiations to keep them up to date of what was happen-
ing.

The coalition faced three additional obstacles during the negotiations. First, the
middle-ranking officials were the gatekeepers to the main politicians who often
ignored them as a small party who did not have guns, regarded the coalition as
a waste of time. The coalition managed to go around such gatekeepers because
for the first time the Labour government in England appointed a women secre-
tary of state to Northern Ireland, Mo Mowlam. She used to meet the Women's
Coalition separately. Secondly, the media had difficulty in understanding a body
different than the standard political parties, outside of their usual framework.
Thirdly, there was a lack of experience that other parties also experienced when
it came to the technical side of negotiations such as the framing of an agree-
ment.

Dr Kilmurray expressed that the involvement in the peace process required a lot
of work and research but that the women’s coalition engaged in many different
issues, from the release of political prisoners and the bill of rights to decom-
missioning. The coalition was also successful because they were willing to talk
to everyone, building relationships with different stakeholders. Being ready to
listen and ask foolish? questions was what helped them to establish contact with
everyone. They focused on looking into points of influence and making con-
nections. The points of influence are not necessarily the main negotiators but
the advisers, the people who are behind the scenes. Furthermore, Dr Kilmurray
said that maintaining the relationships with community-based groups help the
coalition succeed, informing people about what was going on and touching
base. Finally, the coalition successfully managed to integrate issues that had
been neglected by years of conflict in the Good Friday agreement, such as the
recognition of victims of violence or the commitment to greater representation
of women and integrated schooling and education.

In hindsight, Avila Kilmurray presented some of the things the coalition could
have been done differently. There was a lack of attention to the mechanisms
for the implementation of the agreement and the monitoring of the implemen-
tation. There were aspects of the agreement that were not implemented, such
as the bill of rights. During the extended process of implementation, there was
a change of government in Westminster, from a Labour government that was
invested in the peace agreement to a conservative one that was not as invested.
Aspects of implementation that should have been done in Westminster were
thrown back to Northern Ireland and they immediately fell because of the ongo-

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

anlamakta gigliik cekti. Ugiinciisii, miizakerelerin teknik tarafina gelindi-
ginde, bir anlasmanin nasil cercevelenecegi gibi konularda, aslinda diger
partilerin de muzdarip oldugu bir deneyim eksikligi vard.

Dr Kilmurray, barig stirecine dahil olmanin ¢cok fazla calisma ve arastirma
gerektirdigini, ancak kadin koalisyonunun siyasi mahkimlarin serbest
birakilmasindan haklar yasasina ve silahlarin devreden ¢ikarilmasina bir-
cok farkl konuyla ugrastigini ifade etti. Koalisyonun basarili olmasinin
bir sebebi de herkesle konusmaya ve farkli paydaslarla iliskiler kurmaya
istekli olmalariydi. Dinlemeye ve belki de ahmakga gériilecek sorular
sormaya hazir olmalari, herkesle iletisim kurmalarini sagladi. Etki nok-
talarina bakmaya ve baglantilar kurmaya odaklandilar. Etki noktalari ille
de ana miuzakereciler degil, danismanlar, perde arkasindaki kisilerdir.
Dahasi, Dr. Kilmurray, topluluk temelli gruplarla iliskileri stirdiirmenin
koalisyonun basarili olmasina yardimci oldugunu, insanlari neler oldu-
Ju konusunda bilgilendirdigini ve tabana temasi stirdlirdigini soyledi.
Son olarak, koalisyon, siddet magdurlarinin taninmasi veya kadinlarin
daha fazla temsil edilmesi ve entegre egitim gibi, yillarca slren catis-
malarda ihmal edilen konulari Hayirli Cuma Anlasmasi'na basariyla en-
tegre etmeyi basardi.

Avila Kilmurray, gegmise dénip bakarak koalisyonun farkli sekilde yapa-
bilecegi kimi seylere degindi. Anlagsmanin uygulanmasi ve uygulamanin
izlenmesine yonelik mekanizmalara 6zen gosterilmedi. Haklar bildirgesi
gibi anlasmanin uygulanmayan yonleri vardi. Uzatilmis uygulama sireci
sirasinda, Westminster'de baris anlasmasina taahhiit etmis bir Isci Parti-
si htkimeti gitti, bu konuda o kadar da istekli olmayan muhafazakar bir
hikimet geldi. Westminster'da halledilmesi gereken uygulama detaylari
Kuzey irlanda'ya gitti ve Milliyetciler ile Birlikciler arasinda devam eden
anlasmazlik nedeniyle hicbir yere baglanamadilar. Gorlismeler sirasinda
iletisim ve mesaj verme konularina pek dikkat edilmedi. Halkin cogunlugu
haberlerini sadece gazete mansetlerinden aliyor. Halkin cogunlugunu ya-
niniza cekebilmek icin iyi bir iletisim stratejisi sarttir. Son olarak, Dr. Kilmur-
ray ayrica koalisyonun mevcut ivmeden yararlanarak kadinlarin belediyeler
ve yerel yonetimler gibi diger siyaset odaklarina katilimini artirabilecegini
dislntyor.

Sonug olarak, Avila Kilmurray neden 2006'da Kuzey Irlanda Kadin Koalis-
yonu'nu feshetmeye karar verdiklerini agikladi. Siyasi dinamizm yavagladik-
¢a, hareket yeterince sirdurilemedi ve kadinlar, savunuculuk roliini stir-
dirmek igin sivil toplum calismalarina geri donddler. Ancak Dr. Kilmurray,
artik ana akim siyasi partilerin karar alici konumlarinda daha fazla kadinin
mevcut oldugunu belirtti.
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ing division between Nationalists and Unionists. During the negotiations, there
was not a lot of attention paid to the area of communication and messaging.
The majority of the people only get informed from newspaper headlines. A
good communication strategy is essential to bring the broader public to your
side. Lastly, Dr Kilmurray also thinks that the coalition could have taken advan-
tage of the momentum and build up women’s involvement in other levels of
politics such as municipalities and local governments.

As a conclusion, Avila Kilmurray explained why they decided to dissolve the
Northern Ireland Women'’s Coalition in 2006. As the political dynamism slowed
down, the movement could not be sufficiently sustained, and they went back
to their civil society work to maintain an advocacy role. However, she noted that
mainstream political parties started to get more women in their ranks, in deci-
sion-making positions.

DISCUSSION

In a time where peace looked impossible, what was it that made you keep
going?

Dr Kilmurray talked about how the years between 1988 to 1993 were extremely
violent. However, this period was also when the most intensive back-channel
talks took place. Everyone, especially the military, had an understanding that
no one could win the conflict. During the peak of the violence, a Catholic priest
-at the local level- facilitated the negotiations between the leader of the Social
Democratic and Labour party John Humes and Gerry Adams from Sinn Féin.
They were both in favour of a united Ireland, but Humes was arguing that there
were other ways to achieve that goal.

The British government was aware of the deadlock too. The then British sec-
retary of state for Northern Ireland made a significant statement and said that
the British had no strategic or military selfish interest in Northern Ireland. If the
majority of the people of Northern Ireland wanted to be part of a united Ireland
it was fine. The British government was sending signals. On the other side, there
were initiatives from civil society. For example, the Up-cell Commissions, under
the supervision of Norwegian and American officials, were taking submissions
of any individuals or groups who had something to say about the future. It al-
lowed people from paramilitary groups to be heard. These types of behind-the-
scenes developments were significant in changing the atmosphere. Lastly, the
Irish government was aware of the symbolic importance of leaders like Gerry
Adams. The President of Ireland came up to Belfast, met community groups,
shook hands with Gerry Adams; that was a signal to the public. All this created
space and allowed people from each side to enter the discussions.
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araya getirmek

icin bolinmelerin
Ustesinden gelmenin
Snemini tartigtilar.

TARTISMA

Barisin imkansiz goriindigi bir dénemde size ilerleme glicli veren sey ney-
di?

Dr. Kilmurray, 1988 ile 1993 arasindaki yillarin asir derecede siddet olaylariyla
gectiginden bahsetti. Ancak bu dénem ayni zamanda en yogun arka kanal
goriismelerinin yapildigi dénemdi. Herkes, 6zellikle de ordu, catismayi kimse-
nin kazanamayacagini diistinliyordu. Siddetin zirve yaptigi bir dénemde Kato-
lik bir rahip, Sosyal Demokrat ve isci Partisi lideri John Hume ile Sinn Féin'den
Gerry Adams arasindaki miizakerelere yerel diizeyde arabuluculuk yapti. Her
ikisi de birlesik bir irlanda'dan yanaydi, ancak Hume bu hedefe ulasmanin
baska yollar oldugunu savunuyordu.

ingiliz hilkiimeti de ¢ikmazin farkindaydi. O zamanki Kuzey irlanda disisle-
ri bakani énemli bir agiklama yapti ve ingilizlerin Kuzey irlanda'da stratejik
veya askeri olarak bencil ¢ikarlari olmadigini sdyledi. Kuzey irlanda halkinin
cogunlugu birlesik bir irlanda'nin pargasi olmak isterse bu, kabul edilecekti.
ingiliz hiikiimeti sinyaller génderiyordu. Ote yandan sivil toplumdan giri-
simler vardi. Ornegin, Norvecli ve Amerikali yetkililerin gézetimindeki Ust
Hicre Komisyonlari, gelecek hakkinda séyleyecek bir seyleri olan herhangi
bir kisi veya grubun géruslerini aliyordu. Bu, paramiliter gruplardan insan-
larin dinlenmesini mimkin kildi. Bu tiir perde arkasi gelismeler, atmosferi
degistirmede 6nemliydi. Son olarak, irlanda hiikiimeti Gerry Adams gibi
liderlerin sembolik &neminin farkindaydi. irlanda Cumhurbagkani Belfast'a
geldi, topluluk gruplariyla goriistli, Gerry Adams ile el sikisti; bu halka bir
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Regarding the agreement, you referred to the fact that some parts were not
fully implemented. In terms of supervisory mechanisms that would ensure the
proper implementation of an agreement, what do you think is essential?

The importance of having an outside set of eyes other than just the main political
parties is crucial in terms of monitoring the implementation of a process. In the
Northern Irish case, two parts moved very fast in terms of the implementation
of the agreement: the release of prisoners and a complete reform of the police
service. The commission that oversaw the implementation of these issues had
international observers from Finland and the US as well as representatives from
Northern Ireland. Having neutral observers that were external to the country and
the conflict was important. Similarly, the decommissioning of weapons body was
overseen by a Canadian general, and again Finish and American representatives.
Because of the involvement of such actors, the commissions could not be ac-
cused of not being even-handed. Unfortunately, this was not the case with the
other aspects of the agreement. For example, the civic forum that was estab-
lished failed due to disagreements at the executive level in around 1998-2000.
Those aspects of the agreement that were left to the local parties were the ones
that were most difficult to implement.

Dealing with the legacy of the past was also a highly complicated matter. One of
the reasons for this was the fact that the Good Friday Agreement had been ne-
gotiated without ever discussing what the problem was in the first place. People
were afraid of having discussions about the different interpretations of the past
and never being able to have an actual agreement. However, in the longer term,
this also prevented the people from dealing with the legacy of the past. A reason
why there was not a South-African type of truth commission in Northern Ireland
was the fact that the British government refused to acknowledge that they were
an actor in the conflict. There was no way that the Republicans would participate
in a truth commission if the British government was not participating in it. Shortly,
even though there are still some unresolved issues, in terms of the implementa-
tion of an agreement, having fresh eyes and external eyes is crucial.

In the coalition, how did you manage to bring the opposing parties together
and go beyond the existing fundamental disagreements? How did the coalition
manage to survive for so long?

Dr Kilmurray said that the core of the Women's Coalition were women who were
active in a whole range of different movements and groups. When they first came
together, the first thing that they did was to contact everyone that they knew,
inviting them to a conference where women from different backgrounds and
groups to talk about what they were thinking and to discuss the available options.
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isaretti. Butln bunlar bir alan yaratti ve her iki taraftan insanlarin tartigmalara
girmesine izin verdi.

Anlagma ile ilgili olarak, bazi bélimlerin tam olarak uygulanmadigina de-
gindiniz. Bir anlasmanin dogru sekilde uygulanmasini saglayacak denetim
mekanizmalari s6z konusu oldugunda siz neyin gerekli oldugunu disiini-
yorsunuz?

Ana siyasi partiler haricinde bir dis goze sahip olmanin énemi, bir siirecin
uygulanmasinin izlenmesi agisindan cok énemlidir. Kuzey irlanda érneginde,
anlasmanin uygulanmasi agisindan iki unsur cok hizli gergeklesti: mahk&mlarin
serbest birakilmasi ve polis hizmetinde tam bir reform. Bu konularin uygulan-
masini denetleyen komisyonda Finlandiya ve ABD'den uluslararasi gézlemci-
ler ile Kuzey irlanda'dan temsilciler vardi. Ulke ve catisma disindan gelen ta-
rafsiz gdzlemcilere sahip olmak énemliydi. Benzer sekilde, silahlarin devreden
cikarilmasi Kanadali bir general ve yine Finli ve Amerikali temsilciler tarafindan
denetlendi. Bu tlr aktérlerin katilimi nedeniyle, komisyonlar tarafli olmakla
suglanamadi. Ne yazik ki anlasmanin diger yonlerinde durum boyle degildi.
Ornegin, kurulan sivil forum, 1998-2000 civarinda yiiriitme diizeyindeki an-
lagmazliklar nedeniyle basarisiz oldu. Anlagmanin yerel taraflara birakilan bu
yonleri, uygulanmasi en zor olanlardi.

Gegmisin mirasiyla yizlesmek de oldukga karmasik bir konuydu. Bunun ne-
denlerinden biri, Hayirli Cuma Anlagsmasi'nin sorunun tam olarak ne oldugu
tartisiimadan miizakere edilmis olmasiydi. insanlar gegmisin farkli yorumlarina
dair tartismaktan ve asla gercek bir anlagsmaya varamamaktan korkuyorlardi.
Ancak uzun vadede bu, insanlarin gegmisin mirasi ile ylzlesmesini de engelle-
di. Kuzey irlanda'da Giiney Afrika tipi bir hakikat komisyonunun olmamasinin
bir nedeni, ingiliz hiikiimetinin catismada aktér oldugunu kabul etmemesiydi.
ingiliz hiikiimeti katilmadigi takdirde Cumbhuriyetcilerin hakikat komisyonuna
katilmay kabul etmesinin bir yolu yoktu. Kisacasi, hala ¢éziilmemis bazi so-
runlar olsa da, bir anlagmanin uygulanmasi acisindan, disaridan gelen taze bir
bakis agisina da sahip olmak ¢ok 6nemlidir.

Koalisyonda karsit taraflari bir araya getirmeyi ve mevcut temel anlasmazlik-
larin Stesine gegmeyi nasil basardiniz? Koalisyon bu kadar uzun siire hayatta
kalmayi nasil basardi?

Dr Kilmurray, Kadin Koalisyonunun &zinin bir dizi farkli hareket ve grupta
aktif olan kadinlar oldugunu séyledi. Kadinlar ilk bir araya geldiklerinde, yap-
tiklar ilk sey tanidiklar herkesle iletisime gecmek, onlar farkli gegmislerden
ve gruplardan kadinlarin dislincelerini ve mevcut segenekleri tartismalari igin

i"
53 &
L ]



Overcoming Challenges During Difficult Times in Conflict Resolution:
The Northern Ireland Experience

:54
*

The idea of a women'’s coalition was one of the things that were discussed at the
conference. The groups that were contacted were not only issue-based groups
such as women working on legal reform or domestic violence but also commu-
nity-based groups in local areas where women had come together to talk about
issues such as health and poverty. Many of them came, some of them agreed to
set up a coalition, others did not.

To reach as many women as possible, they put an advert in local newspapers,
asking women interested in politics to contact them if they accepted to subscribe
to the three principles of human rights, inclusion, and equality. Having different
political views did not matter as long as women accepted to commit to the three
principles.

They also contacted a professor who was an expert in electoral law and elector-
al returns. He looked up the results of the previous six elections and said that
the coalition had a chance to win in the elections. Realising that what they were
trying to do was an achievable goal also motivated the group. Since politics are
inclined to burn out activists, they deliberately found roles for women that fit
their schedule. For example, if a woman had small children at home that needed
to be taken care of, she would be responsible for taking care of the envelopes,
sending out flyers.

In terms of agreements and disagreements, the coalition did not try to force
people to sign up for things that they strongly opposed. Oftentimes, if there was
strong opposition to an issue from a significant number of women, then the coali-
tion would decide to leave the issue out. This was also done because the reaction
would mean that there would most likely be a similar response during the nego-
tiations with the other parties. This system was called the “traffic light system”.

The first reason why the movement survived for so long is because of a pressur-
ised environment; peace talks were a long process. What was also important to
guarantee the survival of the movement was that the movement was not only
down to individuals but to a team that was leading the way. Having international
contacts also helped to sustain the movement, with women coming from differ-
ent areas with new ideas and an injection of energy. Finally, the fact that all these
women lived through the same experience of the conflict made them share a
sense that they could not allow the situation to go back to violence. It made them
keep hope alive and celebrate small gains.

Were you able to maintain the successes and visibility you achieved during the
negotiations after the end of the peace process? Oftentimes, women are at the
forefront during conflict resolution processes and then they are pushed back.

When the coalition was first founded, they questioned the absence of women in
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bir konferansa davet etmek oldu. Kadin koalisyonu fikri, konferansta tartisilan
konulardan biriydi. Temasa gegen gruplar sadece yasal reform veya aile igi
siddet lzerinde calisan kadinlar gibi konuya dayali gruplar degil, ayni zaman-
da kadinlarin saglik ve yoksulluk gibi konulari konusmak igin bir araya geldigi,
yerel bélgelerdeki topluluk temelli gruplardi. Kadinlarin birgogu geldi, bazilar
koalisyon kurmayi kabul etti, digerleri ise etmedi.

Mimkin oldugunca ¢ok kadina ulasmak icin, yerel gazetelere bir ilan verdiler
ve siyasetle ilgilenen kadinlardan, insan haklari, kapsayicilik ve esitlik olmak
Uzere Ug ilkeyi kabul etmeleri halinde iletisime gegcmelerini istediler. Kadinlar
bu lg ilkeye bagli kalmayi kabul ettikleri stirece farkli siyasi gérislere sahip
olmalari 6nemli degildi.

Ayrica segim yasasl ve segim sonuglarinda uzman olan bir profesérle tema-
sa gectiler. Bu profesér, dnceki alti secimin sonuglarina bakti ve koalisyonun
secimlerde kazanma sansi oldugunu séyledi. Yapmaya calistiklar seyin ula-
silabilir bir hedef oldugunun farkina varmak da grubu motive etti. Siyaset,
aktivistleri yorarak devreden ¢ikarma egiliminde oldugu icin, kadinlara yonelik
programlarina uyan roller buldular. Ornegin, bir kadinin evde bakilmasi gere-
ken kiiciik cocuklari varsa, zarflari ayarlayip el ilanlari géndermekten sorumlu
olacakti.

Anlagsmalar ve anlagmazliklar agisindan koalisyon, insanlar siddetle karsi ¢ik-
tiklar seylere katilmaya zorlamadi. Cogu zaman, bir konuya énemli sayida
kadinin gl¢li bir muhalefeti varsa, koalisyon konuyu bir kenara birakmaya
karar verirdi. Bu ayni zamanda su sebeple yapiliyordu: gésterilen tepki, diger
taraflarla muizakereler sirasinda biyik olasilikla benzer bir tepki olacagi anla-
mina geliyordu. Bu sisteme "trafik 151g1 sistemi" adi verildi.

Hareketin bu kadar uzun stire ayakta kalmasinin ilk nedeni, “ylksek basinch”
ortamdi; bang gorismeleri uzun bir stirecti. Hareketin hayatta kalmasini ga-
rantilemek icin de dnemli olan sey, hareketin sadece bireylere degil, dnderlik
eden bir ekibe bagli olmasiydi. Uluslararasi baglantilarin olmasi, farkl bélge-
lerden gelen kadinlarin yeni fikirleriyle ve diri enerjisiyle hareketin strdirtlme-
sine de yardimei oldu. Son olarak, tim bu kadinlarin ayni catisma deneyimini
yasamalari, onlara durumun siddete geri dénmesine izin veremeyeceklerini
ortaklasa hissettirdi. Umutlarini canl tutmalarini ve kictk kazanclari bile kut-
lamalarini saglad.

Baris siireci sona erdikten sonra miizakereler sirasinda elde ettiginiz basari-
lart ve goriinlrliigu koruyabildiniz mi? Cogunlukla kadinlar, catisma ¢6zimu
siireglerinde 6n planda yer alir ve sonrasinda geri plana atilir.

Koalisyon ilk kuruldugunda, siyasette kadinlarin yoklugunu sorguladilar. Barig
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politics. After the peace process, some of the women involved continued work-
ing in politics, like Monica McWilliams who became the chief commissioner on
human rights and who is currently overseeing the committee that was set up to
monitor the dismantlement of paramilitaries. Others entered the House of Lords
or are now working for the European Union. Even if some women went back to
their civil society work and did not work on politics anymore, they are still inter-
ested in politics and voice their opinions.

What is the role of good timing and the general atmosphere of global politics
in terms of conflict resolution and peace processes?

Given the size of Northern Ireland, the amount of international interest, resourc-
es, and support it had were amazing. This was also because the situation had
become an embarrassment for Western Europe. The sense of timing was also
important. For example, the ability to get space to include non-state armed
actors became much more difficult after 9/11. Still, it should be noted that there
are always things to do as the right timing is always a result of the work that had
been done beforehand. That work builds the framework of a process.

For example, during the 1980s when things did not seem to be moving, the
work of the Committee on the Administration of Justice documenting human
rights issues to raise these issues afterward was crucial. These documents were
sent to international bodies by local actors to embarrass the British government,
to push them to do something. Another important work that was done at the
time was to bring people together to talk and to find the right language for di-
alogue. For example, at that time, talking about human rights was perceived as
too divisive. So, the term social justice was preferred. There was a need to find
words that would not alienate people. Whenever the time is not right, it helps
to make things more complex and create a space for more discussion. There is
a need to prepare the moment when the timing is right.

Avila Kilmurray’s presentation gave an insightful overview of the multiple mech-
anisms developed by grassroots women’s movements to overcome the lack of
women’s representation in peace negotiations. Through community-based or-
ganisations, using coalition as a tool for inclusion, the Northern Ireland women’s
coalition successfully sustained dialogue between opposing parties in the peace
talks but also promoted social and economic issues that had been side-lined by
years of violent conflict. This conversation provided a platform for Turkish partic-
ipants to learn from the Irish experience.
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slirecinden sonra, insan haklari konusunda bas komiser olan ve su anda pa-
ramiliterlerin terhis edilmesini takip etmek igin kurulan komiteyi denetleyen
Monica McWilliams gibi stirece dahil olan kadinlardan bazilar siyasete de-
vam etti. Digerleri Lordlar Kamarasi'na girdi veya su anda Avrupa Birligi igin
calisiyor. Bazi kadinlar sivil toplum galismalarina geri dénseler ve artik siyaset
yapmasalar bile siyasetle ilgileniyorlar ve fikirlerini dile getiriyorlar.

lyi zamanlamanin ve kiiresel siyasetin genel atmosferinin catisma ¢éziimi ve
baris stirecleri acisindan dnemi nedir?

Kuzey irlanda'nin bilyiikligii géz éniine alindiginda, sahip oldugu uluslarara-
si ilgi, kaynak ve destek miktari inanilmazdi. Bu ayni zamanda durumun Bati
Avrupa icin bir utang haline gelmesinden kaynaklaniyordu. Zamanlama da
dnemliydi. Ornegin, devlet disi silahli aktérleri icerecek alanalani acabilmek
11 Eylul'den sonra ¢ok daha zor hale geldi. Yine de, her zaman yapilacak
seyler oldugu unutulmamalidir, ¢clinkli dogru zamanlama her zaman 6nceden
gosterilen cabalarin bir sonucudur. Bu ¢abalar, bir slirecin cergevesini olustu-
rur.

Ornegin, islerin ilerlemedigi 1980'lerde, Adalet idaresi Komitesinin insan
haklari sorunlarini belgeleyen calismalari, bu sorunlar daha sonra giindeme
getirmek icin cok dnemliydi. Bu belgeler yerel aktorler tarafindan ingiliz hii-
kiimetini utandirmak, onlari bir seyler yapmaya zorlamak icin uluslararasi or-
ganlara gonderildi. O dénemde yapilan bir diger énemli calisma, insanlari
konusmak ve diyalog icin dogru dili bulmak (izere bir araya getirmekti. Orne-
gin o zamanlar insan haklarindan bahsetmek cok bélicu olarak algilaniyordu.
Bu nedenle sosyal adalet ifadesi tercih edildi. insanlan yabancilastirmayacak
sozcikler bulmaya ihtiyag vardi. Zaman dogru olmadiginda dahi meselelerin
katmanlarinin farkinda olmak ve daha fazla diyalog icin zemin agmak mim-
kindir. Zamanlamanin dogru oldugu ana ydénelik hazirlanmak gerekir.

Avila Kilmurray'in sunumu, kadinlarin baris miizakerelerinde temsil edilme-
mesinin Ustesinden gelmek icin taban kadin hareketleri tarafindan gelistirilen
coklu mekanizmalara derinlemesine bir bakis sagladi. Kuzey irlanda Kadin Ko-
alisyonu, koalisyonu kapsayici bir arag olarak kullanan topluluk temelli kuru-
luglar araciligiyla, bang gérismelerindeki muhalif taraflar arasindaki diyalogu
basariyla stirdirddi, ancak ayni zamanda yillarca stiren siddetli catismalarin bir
kenara ittigi sosyal ve ekonomik sorunlari da glindeme getirdi. Bu konusma,
Turkiyeli katiimcilarin iflanda deneyiminden bir seyler dgrenmeleri icin bir ze-
min sagladi.
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SESSION 4

COISTE NA N-IARCHIMI — SHARING EXPERIENCES OF
FORMER POLITICAL PRISONERS FROM THE TROUBLES:
WHY THEY JOIN TOGETHER FOR PEACE?

Michael Culbert Former Republican Political Prisoner
Ron McMurray Former Unionist Political Prisoner

Lee Lavis Ex-British Army Soldier

In the fourth session, three speakers from Coiste na n-larchimi, an organisation
that represents political prisoners in Northern Ireland joined the participants
to talk about their experiences during the Troubles. Before the discussion
session, each of the speakers introduced themselves and spoke of their past
experiences and journeys, as well as where they are today. The discussion was
moderated by DPI’s Project Officer David Murphy.

Michael Culbert is a former member of the Irish Republican Army (IRA), who
spent 16 years in prison for killing and committing attacks against the British
Army. He was a political activist before and during the peace process, and
he remains an activist and a supporter of the peace now. Prior to joining the
IRA, he lived a stable life as a social worker and was married with children.
However, following an incident in 1972 where many people were shot dead
by the British Army, he joined the IRA. He spent six years as an active member
before being captured in 1978 and imprisoned for 16 years.

While in prison, members of the IRA were not considered as political prison-
ers or activists, and so they were not treated under the legislation for politi-
cal activists, instead they were identified as criminals. Mr Culbert and others
firmly disagreed with this because they believed that IRA's actions came from
a belief in the need for political change in Ireland within the context of an on-
going historical conflict between Britain and Ireland, thus making their actions
political. As a result, he and around 400 other IRA members refused to wear
the uniforms that denoted them as criminals. Later, this led to a hunger strike,
in which seven members died. Following these deaths, the British govern-
ment gave them access to the same rights as other political prisoners, such as
education and visits. Many prisoners — including Mr Culbert — used the time
to educate themselves and each other to prepare for life after their release.
Once elections started in the peace process, over half of the representatives
from the community were former IRA political prisoners. Mr Culbert believes
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4.0TURUM

COISTE NA N-[ARCHIM[— SIKINTIYILLARINDAN ESKi
SIYASI MAHKUMLARIN TECRUBELERINI PAYLASMAK:
NEDEN BARIS ICIN BIR ARAYA GELDILER?

Michael Culbert Eski Cumhuriyetci Siyasi Mahkim
Ron McMurray Eski Birliki Siyasi Mahkdm
Lee Lavis Eski ingiliz Ordusu Askeri

Dérdiincii oturumda, Kuzey irlanda'daki siyasi tutuklulari temsil eden bir kuru-
lug olan Coiste na n-larchimi'den ti¢ konusmaci, Sikintilar sirasinda yasadiklari
deneyimleri anlatmak icin katiimcilara katlldi. Tartisma oturumundan 6nce,
konusmacilarin her biri kendilerini tanittilar; gecmis deneyimlerini ve yolculuk-
larini ve bugiin nerede olduklarini anlattilar. Tartisma DPI'nin Proje Sorumlusu
David Murphy tarafindan yénetildi.

Michael Culbert, ingiliz Ordusu'na karsi saldinilar diizenleyip dldiirmekten 16
yil hapis yatmis olan eski bir irlanda Cumhuriyet Ordusu (IRA) Gyesidir. Bari
slireci 6ncesinde ve esnasinda siyasi bir aktivistti ve héalihazirda da bir akti-
vist ve baris destekgisi olmaya devam ediyor. IRA'ya katilmadan &nce sosyal
hizmet uzmani olarak istikrarli bir hayat yasadi; evli ve cocukluydu. Ancak,
1972'de ingiliz Ordusu tarafindan bircok insanin vurularak éldirildigi bir
olayin ardindan IRA'ya katildi. 1978'de yakalanmadan dnce aktif tye olarak
alti yil gecirdi ve 16 yil hapis yatti.

IRA Uyeleri cezaevindeyken siyasi tutuklu veya aktivist olarak gérilmedi ve
bu nedenle siyasi aktivistlere yonelik mevzuat kapsaminda muamele gérme-
diler, bunun yerine suclu olarak tanimlandilar. Culbert ve digerleri, IRA'nin
eylemlerinin ingiltere ve irlanda arasinda siiregelen tarihsel bir catisma bag-
laminda irlanda’daki siyasi degisim ihtiyacina olan inancindan geldigine ve
dolayisiyla bu eylemlerin siyasi nitelikte olduguna inandiklari icin bu nitele-
meye siddetle karsi ¢ciktilar. Sonug olarak, Culbert ve yaklasik 400 IRA Uyesi,
kendilerini suglu olarak gésteren Uniformalari giymeyi reddetti. Bu direnis,
yedi Giyenin 8ldigi bir aglik grevine yol agti. Bu &limlerin ardindan, ingiliz
hikimeti onlara egitim ve ziyaretler gibi diger siyasi tutuklularla ayni haklara
erisim sagladi. Culbert dahil birgok mahkim hapisten sonraki hayatlarina
hazirlanmak igin hapisteki zamanlarini kendilerini ve birbirlerini egitmek igin
kullandi. Baris slirecinde segimler basladiginda, topluluk temsilcilerinin ya-
rnisindan fazlasi eski IRA siyasi tutuklulariydi. Culbert, egitimin kendilerinin
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Michael Culbert,
formerly a member
of the IRA, shared
his experiences with
participants.

IRA'nIn eski bir Gyesi
olan Michael Culbert,
deneyimlerini
katiimailarla paylasti.

that education played a role in their intellectual development and their ide-
ological outlook.

Following his release, Mr Culbert moved into teaching and now works to
coordinate teaching for political ex-prisoners on the island of Ireland. They
have nine offices funded by the EU, and they work with about 25,000 former
members. A lot of these people have been through the prison system and so
there are also a lot of legacy issues to deal with. To deal with these issues, his
organisation works with Loyalist organisations, former British Army soldiers,
and former police officers to allow people to tell their stories, and let others
know their history, perspectives, and motivations.

Lee Lavis is an ex-British infantry soldier who spent eight years in the army,
where he completed two tours in Northern Ireland in the early 1990s, as well
as a tour in Bosnia and Herzegovina. As he grew up in a working-class family in
northern England and joined the army for economic reasons, to him the conflict
in Ireland felt remote and was something he knew little about before joining the
army. Moving on to talking about his time in the army, he described the training
he went through upon joining — of which only 6 or 7 passed from a starting
number of around 60- as a brutal process, in which they reprogram prospective
soldiers to unlearn everything society has taught them about use of violence, to
get you into the mindset where you will harm or kill another human being. He
added that this process also removes independent thought and teaches one
not to question authority or the mission. Instead, it promotes a patriotism that
assumes your country is always in the right, and everyone else is the enemy. He
described this as a potent mix needed to create a soldier.
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entelektiel gelisimlerinde ve ideolojik bakis agilarinda énemli bir rol oyna-
digina inaniyor.

Serbest birakilmasinin ardindan Culbert égretmenlige basladi ve simdi irlan-
da adasindaki eski siyasi mahkdmlar icin 6gretimi koordine etmeye yonelik
caligiyor. AB tarafindan finanse edilen dokuz ofisleri var ve yaklagik 25.000
eski lyeyle calisiyorlar. Bu insanlarin cogu hapishane sisteminden gecti ve bu
nedenle ele alinmasi gereken birgok eski sorun var. Bu sorunlarin listesinden
gelmek icin Culbert'in 6rgitd, insanlarin hikayelerini anlatmalarini ve baska-
larinin tarihlerini, bakis agilarini ve motivasyonlarini 6grenmelerini miimkiin
kilmak adina Kraliyetci drgitler, eski Ingiliz Ordusu askerleri ve eski polis me-
murlari ile birlikte calisiyor.

Lee Lavis, 1990'larin basinda Kuzey irlanda'da iki tur ve Bosna Hersek'te bir
tur tamamlamis olan, orduda toplamda sekiz yil gegirmis eski bir ingiliz piya-
de askeridir. Kuzey Ingiltere'de isci sinifi bir ailede biiytidiigii ve ekonomik
nedenlerle orduya katildigi icin, irlanda'daki catisma ona uzak geldi; orduya
katilmadan énce ¢ok az bildigi bir meseleydi. Orduda gecirdigi zamani anla-
tirken, katildiktan sonra gecirdigi egitimi --ki 60 civarinda katiimcidan sadece
6 veya 7'si bu egitimi basariyla tamamlamisti - acimasiz bir stire¢ olarak tanim-
ladi; bu slrecte askerleri baska bir insana zarar verecekleri ya da éldirecekleri
zihniyete sokmak igin siddet kullanmak dgretiliyor ve bu dogrultuda toplumun
siddet kullanimina dair 6grettigi her sey siliniyor. Bu siirecin bagimsiz disiin-
ceyi de ortadan kaldirdigini ve kisiye otoriteyi veya verilen gorevi sorgula-
mamayi &grettigini ekledi. Bunun yerine, tlkenizin her zaman hakli oldugunu
ve diger herkesin disman oldugunu varsayan bir vatanseverlik tegvik edilir.
Lavis, bunu bir askeri ortaya ¢ikarmak icin gerekli olan giicli bir karisim olarak
tanimladi.

Kuzey irlanda'da gecirdigi siire boyunca Lavis esas olarak devriye gezileri ve
kontroller gerceklestirdi; bu stirecte bazen siddet olaylar meydana geldi. Bu
olaylarin bazilarinda kendisi faildi, bazilarinda ise siddetin hedefindeydi. Lavis,
devlet siddetinin farkl, hakli ve mesru oldugu fikrini sorgulamaya 1994 ates-
kesinin ardindan basladigini kaydetti. Bu sorgulama stireci, orduda kendisine
ogretilen sdylemi reddetmesiyle sonuglandi, ¢linki siddete iliskin gorislerin
ve kullanilan siddetin mesruiyetinin kisinin durusuna bagli olarak degistigini
fark etti. Bu siire¢ ayni zamanda ingiliz Ordusunun siddeti bizzat alevlendir-
digini diisiinmesine neden oldu. Kuzey irlanda'daki Milliyetci bolgelere ko-
nuslandirldiginda, ordunun durumlar siyah beyaz bir sekilde gérmesi ve IRA
tyelerinin de tniforma giymemesi nedeniyle Milliyetgi toplulugun tamamina,
hatta cocuklara bile disman olarak davrandiklarini gérdd; bu da gerilimi ve
catismayi daha da kétilestiriyordu. Bu distince tarzini reddettikten sonra, ikti-
dardakilerin, kendileri herhangi bir siddete maruz kalmaksizin kabul edilebilir
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During his time in Northern Ireland, Mr Lavis mainly carried out patrols and
checkpoints, and violent incidents sometimes occurred — both with him as
the inciting perpetrator, and as the target of violence. Mr Lavis noted that, for
him, things changed in 1994 with the ceasefire, as he started to question the
idea that state violence was different, justified, and righteous. This process
of questioning ended up with him rejecting the rhetoric he was taught in the
army, as he says he recognised that views on violence — and the legitimacy
of violence used - changed depending on one’s stance. This process also
led him to feel that the British Army exacerbated violence. When he was
deployed in the Nationalist areas in Northern Ireland, he said because the
army had a black and white way of viewing situations, and because the IRA
do not wear identifying uniforms, they would treat the entirety of the Nation-
alist community as their enemy — even children — which ultimately worsened
tensions and the conflict. Once he had rejected this way of thinking, he also
realised that the people in power spoke of maintaining an acceptable level
of ‘justified’ violence, without facing any of the violence themselves. Instead,
it was mainly working-class people who suffered and died because of the
conflict.

Following this, he left the army in 1996 and settled in Belfast. He had several
problems readjusting to society and effectively rejecting what had been his
identity, and he struggled with addiction and homelessness. Since then, he
has gone to university and achieved a bachelor's and master’s degree, and
now works with Mr Culbert and Mr McMurray's organisations, engaging with
former opposing combatants and the victims of state violence.

Ron McMurray was born in a working-class district in Belfast in the 1950s.
While none of his family had been in trouble before, the conflict would end
up involving a lot of young men. Mr McMurray saw himself as coming from
the British side in the conlflict, born a Protestant and loyal to the Queen and
crown. At school, he became involved in Loyalist paramilitary groups. There
were two main Loyalist groups — the Ulster Defence Association (UDA), who
had large numbers but little firepower, and the Ulster Volunteer Force (UVF),
who were composed of ex-soldiers with firepower and motivation. He be-
came involved in the latter.

In describing the circumstances that led to him joining the UVF, Mr McMurray
talked about how he was not interested in violence or politics until 1972 when
the IRA launched a bombing campaign in Belfast that killed a lot of people.
After, there was a lot of anger and fear in the area, and a call effectively went
out to young men to join these groups to protect their communities. Police
and the army were getting attacked on the streets, and there was fear that the
IRA was winning, and in this atmosphere, the UVF gained a lot of members.

(Catisma (oziimiinde Zor Zamanlarda Giicliikleri Asabilmek:
Kuzey irlanda Tecriibesi

Rom McMurray was
another former political
prisoner, from a Loyalist

background, who
shared his unique story
at the Comparative
Study Event.

Rom McMurray,
Kargilagtirmali Calisma
Etkinliginde kendi
hikayesini paylasan,
Kraliyetci bir gecmise
sahip bir eski siyasi
mahkdm.

bir 'hakli" siddet seviyesini strdirmekten bahsettiklerini de fark etti. Catisma
nedeniyle aci ceken ve dlenler ise esas olarak is¢ci sinifiydi.

Bunu takiben 1996 yilinda ordudan ayrildi ve Belfast'a yerlesti. Topluma yeni-
den uyum saglamakta ve kimligini etkili bir sekilde reddetmekte cesitli sorun-
lar yasadi; bagimlilik ve evsizlikle miicadele etti. O zamandan beri tniversiteye
gitti, bir lisans ve yiksek lisans derecesi aldi ve simdi Culbert ve McMurray'in
orgutleriyle caligiyor, eski muhalif savascilar ve devlet siddeti magdurlariyla bir
araya gelerek calisiyor.

Ron McMurray, 1950'lerde Belfast'in isci sinifi bir ilcesinde dogdu. Ailesinden
kimse daha &nce basini belaya sokmasa da, catismaya nihayetinde bircok
geng erkek katildi. Bay McMurray, catismada ingiliz tarafinda yer aliyordu, zira
bir Protestan olarak dogmustu, Kraliceye ve taca sadikti. Okulda, Kraliyetgi
paramiliter gruplara dahil oldu. Iki ana Kraliyetgi grup vardi; cok sayida Uyesi
ancak az silahi olan Ulster Savunma Dernegdi (UDA) ve hem silahi hem moti-
vasyonu olan eski askerlerden olusan Ulster Gondilli Kuvveti (UVF). McMurray,
bunlardan ikincisine katild.

Bay McMurray, UVF'ye katilmasina neden olan kosullar anlatirken, IRA'nin
Belfast'ta birgok insani dldiiren bir bombalama kampanyasi baslattigr 1972
yilina kadar siddet veya siyasetle ilgilenmediginden bahsetti. Saldirlardan
sonra bdlgede cok fazla 6fke ve korku birikti ve topluluklarini korumak igin
bu gruplara katilmalarina yénelik geng erkeklere ¢agri yapildi. Polis ve ordu
sokaklarda saldinya ugruyordu; IRA'nin kazaniyor olduguna yoénelik korkular
vardi ve bu atmosferde UVF ¢ok sayida iye topladi.
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When he was 16, he became actively involved in 1974 in the conflict. One
of his first actions was to bomb a pub in an attack that killed several people.
In the same year, he was also involved in a political strike that brought the
country to a hold, and the UVF planting bombs in Dublin, killing 33 people.
Mr McMurray talked about how he lived a ‘double life’, whereby during the
day he lived a normal life going to school — and then to college — and by night
he was an active member of the UVF.

This lasted until 1977 when the police started to crack down on these organ-
isations and had the impunity to essentially abuse or torture anybody they
had arrested. Additionally, several of his friends had been killed or blown
themselves up making bombs. Up until that point he had been dedicated,
but in 1977 he confessed, and was taken to Long Kesh — a prison used mainly
to house paramilitary or political prisoners during the conflict. He was differ-
entiated from other prisoners, with a recognition that he — and others — were
not criminals, but political prisoners. He was placed in a different section of
the prison alongside other UVF members; they did not take orders from the
prison staff but from their officers.

He spent 12 years in prison, during which he carried on his education and was
able to achieve an honours degree. In prison, he could speak directly to IRA
prisoners — people who, up until then, he had seen as his true enemy. This
experience meant he realised that the people he had viewed as his enemy
were actually ‘ordinary people’, just with different political views. He says this
was a slow process of trying to learn about the other side and see others’
perspectives. Once he left, he decided to support his parents, start his own
family, and return to normality.

DISCUSSION

The Role of Political Prisoners During the Peace Process

The speakers were asked about the role of political prisoners in the peace pro-
cess in Northern Ireland. Mr Culbert talked about how as IRA prisoners they
considered themselves as captured political prisoners. That is why in prison
they were actively educating themselves and thinking about how they wanted
to develop their actions in the future. They saw the immersion of Sinn Féin into
the political world and the support they were building. As a result, they decided
to put their resources into politics and electoral processes, rather than armed
conflict. This transformation was influential in the IRA calling a ceasefire in 1994.

When IRA members were released from prison, many of them also became
actively engaged in electoral processes themselves and were elected by their
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1974'te 16 yasindayken catismaya aktif olarak dahil oldu. ilk eylemlerinden
biri, birkag kisinin 6limine neden olan bir saldinda bir bar bombalamakti.
Ayni yil, Glkeyi durma noktasina getiren bir siyasi grevde ve UVF'nin Dublin'e
bombalar yerlestirerek 33 kisiyi 6ldirmesinde de rol oynadi. McMurray, giin
boyunca okula (sonra da Universiteye) giderken normal bir hayat yasadig,
geceleri ise UVF'nin aktif Gyesi oldugu bir "¢ifte hayat" yasadigini anlatti.

Bu, polisin bu érglitlere miidahale etmeye basladigi ve tutukladigi herhangi
birine rahatca iskence yapabildigi 1977 yilina kadar siirdl. Ek olarak, birkag
arkadasi 6ldurilmis veya kendi bombalari tarafindan havaya ucurulmustu. O
noktaya kadar davasina adanmisti, ancak 1977'de itirafci oldu ve catisma do-
neminde siklikla paramiliter veya siyasi mahkémlar barindirmak icin kullanilan
bir hapishane olan Long Kesh'e gétiiriildi. Kendisinin ve digerlerinin suglu
degil, siyasi tutuklu oldugu kabultyle diger mahkdmlardan farkliydi. Diger
UVF Uyeleriyle birlikte hapishanenin farkli bir bélimine yerlestirildi; cezaevi
personelinden degil Ustlerinden emir aliyorlardi.

Egitimine devam ettigi ve bir onur derecesi elde ettigi hapishanede 12 yil
gecirdi. Hapishanede, o zamana kadar gercek diismani olarak gordiigii IRA
mahk{mlariyla dogrudan konugma firsatini buldu. Bu deneyim, diismani ola-
rak goérdiugu insanlarin aslinda sadece farkli siyasi gérislere sahip "siradan
insanlar" oldugunu fark etmesine yol acti. Kendisi, bunun diger tarafi tanima-
ya ve bagkalarinin bakis acilarini gérmeye yonelik yavas bir stre¢ oldugunu
sOyluyor. Hapisten ciktiktan sonra anne babasini desteklemeye, kendi ailesini
kurmaya ve normal bir hayata dénmeye karar verdi.

TARTISMA

Baris Siirecinde Siyasi Tutuklularin Rolii

Konusmacilara Kuzey Irlanda'daki baris siirecinde siyasi tutuklularin rolii so-
ruldu. Culbert, IRA mahkimlar olarak kendilerini nasil esir alinmis siyasi
mahk{mlar olarak gérdiklerinden bahsetti. Bu ylizden cezaevinde aktif olarak
kendilerini egitiyorlar ve gelecekte eylemlerini nasil gelistirmek istediklerini
disintyorlardi. Sinn Féin'in siyasi diinyaya katildigini ve destek topladigini
gordiler. Sonug olarak kaynaklarini silahli catismalar yerine siyasete ve se¢im
stireclerine yatirmaya karar verdiler. Bu déntisim IRA'nin 1994'te ateskes ilan
etmesinde etkili oldu.

IRA Uyeleri hapishaneden ciktiklarinda bircodu aktif olarak secim strecleri-
ne dahil oldu ve topluluklar tarafindan aday gosterilerek secildi. Culbert’a
gore bu, kendi topluluklarinin siyasi duruslarina verdigi destegi gésterdi. Bir
zamanlar silahli ¢atismaya girmis insanlar olarak, bugiin hala topluluklarda

i"
65 &
L ]



Overcoming Challenges During Difficult Times in Conflict Resolution:
The Northern Ireland Experience

P
B 66
*

Discussion examined
how political
prisoners played a
role in the Northern
Irish peace process.

Tartisma, siyasi
mahk{mlarin

Kuzey Irlanda baris
stirecinde nasil bir rol
oynadigini inceledi.

communities. To him, this demonstrated the support for their political stance
from within their communities. As people who were once engaged in armed
conflict, today they are still seen as major influencers in communities and
looked to as a sounding board when it comes to political changes. Mr Culbert
also talked about the important role that political prisoners play in telling their
stories to people in all kinds of communities. He explains that this gives peo-
ple an insight into the different roads people went down, their motivations,
ways they changed, and where they are now, so there is a full understanding
of the people that were engaged in the conflict beyond stereotypes.

Mr Culbert also added that when speaking to government personnel from
different countries he often explains that, once they were granted the political
prisoner status, it opened the way for them to become engaged in political
discussions, which resulted in major changes within the IRA. He does not
know whether this was intended by the British, but them showing benevo-
lence and allowing IRA prisoners to engage in these discussions meant it was
inevitable that they concluded that the armed conflict had to stop. He has
advised many countries to show benevolence in this way.

Ron McMurray mentions three UVF members with whom he served prison
time — William Hutchinson, David Irvine, William Smith — who, after their re-
lease moved towards pushing a political agenda. Similar to what Mr Culbert
was saying, Mr McMurray talked about how for Loyalist ex-prisoners, the time
in prison was important in giving them new attitudes and perspectives. They
also started questioning the violent actions of Loyalist paramilitary groups. Mr
McMurray also talked about a major difference between the Unionist and the
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onemli kisiler olarak goriliyorlar ve siyasi degisiklikler séz konusu oldugunda
fikirleri aliniyor. Culbert ayrica siyasi mahkimlarin hikayelerini toplumun her
kesiminden insanlara anlatmakta oynadiklari dnemli rol hakkinda da konustu.
Bunun insanlara herkesin izledigi gesitli yollar, motivasyonlari, nasil degistikleri
ve su anda nerede olduklar hakkinda bir fikir verdigini, bu sayede catismaya
dahil olan insanlarin kalip yargilarin &tesinde tam olarak anlasiimasini sagla-
digini agikliyor.

Culbert ayrica farkli tlkelerden hikiimet personeline konusurken, kendilerine
siyasi mahk{m statiisti verilmesinin, IRA icinde biylk degisikliklere yol acan
siyasi tartismalara girmelerinin yolunu actigini da ekledi. Bunun ingilizler tara-
findan mi amaglandigini bilmiyor, ancak iyi niyet géstermeleri ve IRA mahkim-
larinin bu tartigmalara katilmasina izin vermeleri, silahli catigmanin sona ermesi
gerektigi sonucuna varmalarinin kaginiimaz oldugu anlamina geliyordu. Pek
cok Ulkeye bu sekilde iyi niyet gdstermelerini tavsiye etti.

Ron McMurray, birlikte hapis yattigi tic UVF Gyesinin (William Hutchinson, Da-
vid Irvine, William Smith) serbest birakiimalarinin ardindan siyasete yoneldik-
lerini anlatiyor. Culbert'in da sdyledigi gibi McMurray, Kraliyetgi eski mahk{m-
lar icin hapishanede gecirilen slrenin onlara yeni tavirlar ve bakis acilari
kazandirmada énemli oldugunu anlatti. Ayrica Kraliyetci paramiliter gruplarin
siddet iceren eylemlerini sorgulamaya basladilar. McMurray ayrica Birlik¢i ve
Milliyetgi topluluklar arasindaki énemli bir farktan bahsetti. Birlikci topluluklar
icinde, Kraliyetci eski mahk{mlar siddet kullandigi icin, bu paramiliter gruplari
temsil eden partilere verilen yaygin bir siyasi destek yoktur. Ornegin, UVF'yi
temsil eden siyasi grup PUP, segmenlerin yalnizca yaklasik %1'ini kazand. Bii-
yik Birliki siyasi partilere Kraliyetci eski mahkdm toplulugundan destek yok.
Bu, Milliyetcilerdeki durumla tam bir tezat olusturuyor.

Ge¢mise Bakmak

Konugmacilara ayrica o zamanlar verdikleri kararlar hakkinda simdi nasil hisset-
tikleri ve gegmislerindeki zor olaylarla nasil basa ciktiklar hakkinda sorular so-
ruldu. IRA'ya nasil katilmaya karar verdigi soruldugunda Culbert, ézellikle de
bugin ilk katildiginda kullandigr dili kullanmayacagi icin bunun cevaplanmasi
zor bir soru oldugunu sdyledi. Simdi miicadeleyi somiirge karsiti bir micadele
olarak tanimlasa da, catismaya ilk katildiginda irlanda halkini éldiiren yabanci
bir ordu s6z konusu oldugunu distintyordu ve ahléken bu konuda bir sey
yapmak zorunda hissediyordu. Artik bunu oldukga ilkel, ancak yine de dogru
yénde bir bir analiz olarak goriyor ve kendisinin dogru seyi yaptigina halen
inaniyor. Bugiin gegmise baktiginda kendi eylemlerine veya IRA'nin eylemle-
rine ille de katilmiyor, ancak o zamanlar ingiltere ile irlanda arasindaki iliski-
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Nationalist communities. Within the Unionist communities, because Loyalists
ex-prisoners had used violence, there is no widespread political support for
parties that represent Loyalist paramilitary groups. For example, the political
group PUP who represented the UVF only gained about 1% of the electorate.
Nor is there support from the Loyalist ex-prisoner community for major Un-
ionist political parties. This is a stark contrast to the Nationalists.

Looking Back

The speakers were also asked questions about how they now felt about the
decisions they made back then and how they deal with the difficult parts of
their past. When asked about how he decided to join the IRA, Mr Culbert
said that this was a difficult question to answer, especially as he would not
use the same language today that he would have used when he first joined.
While he now identifies the struggle as an anti-colonial struggle, when he first
joined it was a matter of seeing a foreign army killing Irish people and morally
wanting to do something about it. He considers this quite a primitive analysis,
but an analysis nonetheless in the right direction, and he still believes he did
the right thing. Today, he would not necessarily agree with his actions or the
actions of the IRA, but back then the only answer he saw in response to the
relationship between Britain and Ireland was to remove the British, and he felt
that fighting was the only way to do this. This is also why Mr Culbert believes
the price he paid was worth it; he is alive, his wife and children are living in
a better environment, and he believes society is better off for it. He said it is
unfortunate their activities brought about death and injury, but that he is sure
these outcomes would not have happened without it. So, he believes it was
justified in their struggle for national liberation and the positive changes they
sought to bring about. The provisions in the Good Friday Agreement for a
referendum on the future of the island of Ireland means that they do not need
the armed struggle anymore.

Mr McMurray does not feel as though he paid a big personal price com-
pared to what other people have suffered, as he has come out of it with
his mental and physical health intact. He is happy that the armed conflict is
over, and that there is no organised, structured, Loyalist violence anymore.
They have moved on from the conflict with the agreement, and now he
would rather be engaged in political activities rather than violence. Asked
about whether he reconciled with any of the relatives of the people who
died because of the attacks that he was involved in, McMurray said that he
has never met any of the victims. However, the brother of one of the men
killed knew his family and, soon after the news was released, came to his
parents’ house looking for him. Mr McMurray had just been arrested and
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soldier operating k — e

in Northern Ireland | “
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gosteren bir Ingiliz [§ #88 '“‘-1
Ordusu askeri olarak -

yasadiklarini anlatti. b _ -

ye uygun gordigi tek karsilik ingilizleri irlanda’dan uzaklastirmakti ve bunun
sadece savasarak miimkiin olabilecegini distinliyordu. Bu sebeple Culbert,
6dedigi bedelin buna degdigine inaniyor; kendisi hayatta, karisi ve cocuklar
daha iyi bir gevrede yasiyor ve toplumun da daha iyi bir durumda. Eylemleri-
nin 6lim ve yaralanmaya yol agmasinin talihsiz oldugunu, ancak glinimiizde-
ki sonuglarin bu eylemler olmadan gerceklesemeyecegdinden emin oldugunu
soyledi. Dolayisiyla, ulusal kurtulus micadelelerinde ve yaratmaya calistiklar
olumlu degisikliklerde hakli olduklarina inaniyor. Hayirli Cuma Anlasmasi'nin
ifanda adasinin gelecegiyle ilgili referanduma iligskin hiikiimleri, artik silahl
micadeleye ihtiya¢c duymadiklari anlamina geliyor.

McMurray, zihinsel ve fiziksel sagligini koruyarak bu stirecten gectigi icin diger
insanlarin cektiklerine kiyasla buytk bir kisisel bedel édedigini distinmuyor.
Silahli gatismanin sona ermesinden ve artik 6rgiitlii ve yapilandinlmis Kraliyet-
¢i siddeti olmadidi icin mutlu. Anlasmayla catismayi geride biraktilar ve ken-
disi artik siddet eylemleri yerine siyasi faaliyetlerde bulunmay: tercih ediyor.
Parcasi oldugu saldirilar nedeniyle &len kisilerin herhangi bir yakiniyla barisip
uzlasmadigi sorulan McMurray, kurbanlardan higbiriyle tanismadigini sdyledi.
Ancak, éldurilen adamlardan birinin erkek kardesi ailesini taniyordu ve haber
yayinlandiktan kisa bir slire sonra, onu aramak icin ailesinin evine geldi. Mc-
Murray yeni tutuklanmisti ve mahkemeyi bekliyordu, bu yizden zamanlama-
nin dogru olmadigini distindl ve hig karsilasmadilar. Yillar sonra, oldirdigi
insanlardan birinin kiziyla tanigma firsati kargisina ¢ikti. Bu, diisindigu bir sey-
di, ancak hikayenin gazetelerde yer almasi olasiligindan endise duydugu igin
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was on remand, so he did not feel it was right at that time and they never
met. Years later, he had the opportunity to meet the daughter of one of
the people he killed. This was something he considered, but he refused
because he was concerned about the possibility of the story appearing
in newspapers. Mr McMurray said that Loyalist ex-prisoners have no pro-
tection from the media, and as they had printed factually incorrect stories
about him before, he was worried this would happen again. He says that
while these stories do not bother him, they did upset his family, including
his parents who were still alive at the time. He was involved in a programme
called Restorative Justice, part of which is victim-offender reparation. He
says he is in a place now where he would be willing to meet up with any-
body who wanted to talk with him.

Similar to Mr Culbert and Mr McMurray, Lee Lavis also believes that many
have suffered worse. However, he is also angry because according to him, the
British government or army has not learned from their actions in Ireland. He
said that because of the mindset the army puts soldiers in that identifies any-
one on the opposing side as their enemy, atrocities were committed that have
not been addressed. Recently, an act passed in parliament that effectively
prevents British soldiers from being prosecuted for their actions committed
overseas. Mr Lavis considers the act as evidence that the establishment has
learned nothing. Mr Lavis argues that the powers at the top who do not suf-
fer in conflicts are still creating legislation and using rhetoric that bolsters
their political position without entrenching any prior learning from previous
conflicts. However, he does personally feel lucky that he is still here, and in a
position where he can engage in talks like these. He said his struggles with
addiction and homelessness were part of a learning process of detoxifying his
mind after his experience in the army.

One of the participants asked Mr Lavis whether his critical views about the
army were common amongst soldiers. Mr Lavis talked about how he is a
member of an organisation called Veterans for Peace, which is a collection
of veterans from different conflicts — from WW2 up to the present day. They
are people like himself who have interrogated and rejected the central moti-
vation and rhetoric of the army. However, they are a minority. The majority of
soldiers do not question what is done in the name of the country. Mr Lavis ac-
knowledged that part of this is due to self-preservation — if you have suffered
in the conlflict it can be damaging to then question whether the suffering was
worth it. He said that his struggles with addiction and homeless came from
him asking those questions. He also added that there is a silent majority of
veterans who neither challenge nor conform, who view the army as just a time
in their life that has now passed.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
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reddetti. Bay McMurray, Kraliyetci eski mahkdmlarin medya tarafindan hicbir
sekilde korunmadigini ve daha 6nce kendisi hakkinda yalan haberler yayinla-
diklarindan bunun tekrar gerceklesmesinden endisele duydugunu sdyledi. Bu
hikayeler onu rahatsiz etmese de, o sirada hald hayatta olan ebeveynleri de
dahil ailesini Gizdiglnd soyluyor. Kismen magdur-suclu tazminati tzerine olan
Onarici Adalet adli bir programa dahil oldu. Artik onunla konusmak isteyen
herkesle bulugmaya istekli oldugunu séyltyor.

Culbert ve McMurray'e benzer sekilde, Lee Lavis de bircok kisinin kendisine
kiyasla daha cok aci cektigine inaniyor. Ancak kendisine gore ingiliz hiikiimeti
ve ordusu irlanda'daki eylemlerinden bir sey 6grenmedigi icin kizgin da hisse-
diyor. Ordunun, askerlere karsi taraftaki herkesin diisman oldugunu empoze
ettigi zihniyet nedeniyle henlz yizlesilmemis vahsetlerin islendigini séyledi.
Gegenlerde, ingiliz askerlerinin yurtdisindaki eylemlerinden dolay: yargilan-
masini etkin bir sekilde engelleyen bir yasa parlamentoda kabul edildi. Lavis,
bu yasayr miesses nizamin yasananlardan hicbir sey 6grenmediginin kaniti
olarak gériyor. Lavis, catismalardan bizzat zarar gérmeyen Ust dizey giicle-
rin hala yasalar olusturdugunu ve onceki catismalardan edinilen dersleri ig-
sellestirmeksizin kendi siyasi konumlarini gliglendiren séylemler kullandigini
savunuyor. Ancak, kendisi hald hayatta oldugu ve bu tir konusmalara katila-
bilecegi bir konumda oldugu icin sahsen kendini sansli hissediyor. Bagimlilik
ve evsizlikle micadelesinin, ordudaki deneyiminden sonra zihnini arindirmayi
dgrenme siirecinin bir pargasi oldugunu soyledi.

Katilimcilardan biri Lavis'e ordu hakkindaki elestirel gorislerinin cogu asker
tarafindan paylasilip paylasilmadigini sordu. Lavis, 2. Diinya Savasi'ndan gi-
nimuze gerceklesmis cesitli catigmalanin gazilerinin bir araya geldigi Veterans
for Peace (Barigi Savunan Gaziler) adli bir 6rgitiin tyesi oldugundan bahsetti.
Bu orgltte kendisi gibi ordunun temel motivasyonunu ve séylemini sorgu-
layan ve reddeden insanlar yer aliyor. Ancak bu insanlar azinlikta. Askerlerin
¢ogu llke adina ne yapildigini sorgulamiyor. Bay Lavis, bunun bir kisminin
kendini koruma refleksi oldugunu sodyledi; eger catismada magdur olduysa-
niz, yasadiginiz acinin buna degdip degmedigini sorgulamak tehlikeli olabilir.
Kendisinin bagimlilikla ve evsizlerle miicadelesinin de bu sorular sormasin-
dan kaynaklandigini séyledi. Ayrica, orduyu hayatlarinda artik ge¢cmisin bir
pargasi olarak géren, ona ne meydan okuyan ne de uyum saglayan gazilerin
sessiz cogunlugu olusturdugunu da sézlerine ekledi.

Lee Lavis, babasinin da zamaninda piyade eri oldugunu, kendisini orduya ka-
tilmamaya ikna etmek icin elinden gelen her seyi nasil yaptigini da anlatti. O
zamanlar Lavis, bunu kendisine karsi bir meydan okuma olarak algiladi, an-
cak simdi bunun, babasinin orduda 22 yil gecirdikten sonra Lavis'in ordudan
ayrilirken yasadigi alkolizm ve Travma Sonrasi Stres Bozuklugu gibi sorunlar
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Lee Lavis also talked about how his father did everything he could to per-
suade him not to join the army, as he had been in the infantry himself. At the
time, M Lavis perceived this as a challenge against his strength, but he now
recognises it was because his father — after 22 years in the army - struggled
with the same problems that Mr Lavis had upon leaving the army, such as
alcoholism and PTSD. His warnings came from someone who had travelled
the same journey.

In the UK 16-year olds can join the army with parental permission, and from
15 and three-quarters people can sign up to go straight in at 16. The British
Army is one of only 29 countries that still actively recruit from the age of 16,
which falls under the UN definition of a child soldier. Research shows that
those who are recruited under the age of 18 have the worst outcomes in
terms of homelessness, addiction, PTSD diagnoses, and criminality following
their service in the army. The British Army’s reasoning for recruiting from this
age is that it provides young people with employment opportunities. Mr Lavis
disagrees and believes that it is because the younger people are trained, the
easier it is to indoctrinate them. Furthermore, in the UK no government agen-
cy supports veterans after they leave the army — it is instead left to individual
charities. He believes the reluctance from the government to address the
issues that ex-military face is because then they would have to admit there is a
problem and a link between military training and deployment, and the issues
faced by veterans afterward.

The Meaning of Peace

Speakers were asked about what peace meant for them. Michael Culbert
talked about how, to him, peace is a state of affairs as well as a state of mind.
It does not just mean the absence of conlflict, but also the opening up of op-
portunities for the future development of a more equitable society. Therefore,
while the Irish peace process started with the cessation of conflict, they had to
build new structures to go with it that encouraged positive relationships and
the acceptance of changes. He says this was done through the encourage-
ment of political party participation in establishing the future of the island of
Ireland. It is something he has been working on for the last twenty years, en-
suring not just the lack of violence but the promotion of political and electoral
processes to develop society and the structures within it, to ensure reasons
for conflict do not exist in the future.

Lee Lavis added that peace is a society where individuals view each other
as human beings, regardless of disagreements. It is not about establishing a
society that prevents all verbal conflict to the point where you cannot debate,
but a society where differences are respected.

(Catisma (oziimiinde Zor Zamanlarda Giicliikleri Asabilmek:
Kuzey irlanda Tecriibesi

Participants
engaged on
numerous
topics with the
former political
prisoners.
Katiimailar,
eski siyasi
mahkdmlarla
cok sayida

konuyu ele
aldh.

bizzat tecriibe etmesinden kaynaklandigini anliyor. Uyarilar, kendisiyle ayni
yolculugu yapmis birinden geliyordu.

Birlesik Krallik'ta 16 yasindakiler ebeveyn izniyle orduya katilabilirler ve 15 yas
9 aylik insanlar, 16 yasinda dogrudan girmek icin kaydolabilirler. ingiliz Ordu-
su, halen aktif olarak 16 yasindan itibaren asker alan 29 tlke ordusundan biri-
dir. Bu da BM'nin cocuk asker tanimina denk dustiyor. Arastirmalar gésteriyor
ki 18 yasin altinda askere alinanlarin orduda gérev yaptiktan sonra evsizlik,
bagmlilik, TSSB tanilari ve sugluluk gibi konularda ¢ok ciddi sorunlar oluyor.
ingiliz Ordusunun geng yasta askere alma mantigi, genglere istihdam olanak-
lari saglamasi. Lavis ayni fikirde degil; insanlar ne kadar geng yasta egitilirlerse
o kadar kolay sekillendirilebildiklerini, geng yasta asker almanin arkasindaki
mantidin da bu oldugunu sdyliyor. Dahasi, Birlesik Krallik'ta hicbir devlet ku-
rumu gazileri ordudan ayrildiktan sonra desteklemiyor; bu is hayir kurumlarina
birakiliyor. Lavis, hikiimetin eski askerlerin yasadigi sorunlar ele alma konu-
sundaki isteksizliginin, bunu yapmalari halinde askeri egitim ile gérevler ile
daha sonra gazilerin yasadigi sorunlar arasinda bir baglanti oldugunu kabul
etmek anlamina gelmesinden 6tiri oldugunu disindyor.

Barigin Anlami

Konusmacilara barigin onlar i¢in ne anlama geldigi soruldu. Michael Culbert,
ona gére barigin bir durum oldugu kadar bir ruh héli ya da zihniyet de oldugu-
nu sdyledi. Baris sadece gatismanin olmadigi anlamina gelmez, ayni zamanda
daha adil bir toplumun gelecekteki gelisimi icin firsatlarin olusmasi anlamina
da gelir. Bu nedenle irlanda baris siireci catismanin sona ermesiyle baslarken,
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Ron McMurray talked about what peace meant to him at the time of the
conflict. As a young person and teenager, he did not know peace. As a result,
peace to him simplistically meant the IRA going away and the violence stop-
ping. He still debates what peace means to him now. He is not sure if there
is real peace anywhere in the world. At the individual level, people — usually
middle- and upper-class people — can live through conflict in peace, but at a
country level, no country has achieved true peace.

One participant asked about what the speakers thought of the peace walls.
Mr Culbert stated that the sooner the walls come done, the better. However,
he understands that the people who live beside the walls have their reasons
for keeping them up, as they are not confident that there will not be any more
violent conflict. Overall, he says there are no practical reasons for the walls
to remain as the violence has stopped, but he recognises the psychological
reasoning behind them and thinks it will take another generation before there
is enough confidence that the armed violence will not be repeated. Lee Lavis
added to this point that although the walls exist as a physical impediment,
they do not block interactions. Young people and the rise of social media are
already undermining the existence of these physical barriers.

(Catisma (oziimiinde Zor Zamanlarda Giicliikleri Asabilmek:
Kuzey irlanda Tecriibesi

olumlu iligkileri ve degisikliklerin kabul edilmesini tesvik eden yeni yapilar insa
etmek ihtiyaci dogdu. Culbert bunun irlanda adasinin gelecegini olusturmaya
yonelik siyasi partilerin katilimini tesvik ederek yapildigini séyliyor. Bu kendi-
sinin son yirmi yildir tzerinde calistigi bir konu; sadece siddetin olmamasini
saglamakla kalmayip, gelecekte ¢atisma nedenlerinin de ortadan kalkmasini
saglamak icin toplumu ve icindeki yapilar gelistirmek adina siyaset ve se¢im
stireglerinin tesvik edilmesini sagliyor.

Lee Lavis, barisin, anlagsmazliklara ragmen bireylerin birbirlerini insan olarak
gordikleri bir toplum anlamina geldigini séyledi. Baris, sozli tartismalart dahi
engelleyen bir toplum kurmak degil, farkliliklara saygi duyulan bir toplum kur-
maktir.

Ron McMurray, catisma sirasinda barigin kendisi icin ne anlama geldiginden
bahsetti. Gencken barisin ne oldugunu bilmiyordu. Onun igin baris, basitce
IRA'nin ortadan kaldinlmasi ve siddetin durmasi anlamina geliyordu. Hala ba-
ngin kendisi icin ne anlama geldigini tartigiyor. Diinyanin herhangi bir yerinde
gercek baris olup olmadigindan emin degil. Bireysel diizeyde, insanlar, genel-
likle de orta ve Ust sinif insanlar, catisma ortamlarinda bile rahat hayatlarina
devam edebiliyor, ancak Ulke dizeyinde hicbir tlke gercek barsa ulasama-
mistir.

Bir katilimci, konusmacilarin barig duvarlar hakkinda ne duistindiklerini sordu.
Culbert, duvarlar ne kadar cabuk yikilirsa o kadar iyi olacagini belirtti. Bu-
nunla birlikte, duvarlarin yaninda yasayan insanlarin, artik siddetli bir catisma
olmayacagindan emin olamadiklar icin onlari ayakta tutmak istemelerini de
anliyor. Genel olarak siddet durdugu i¢in duvarlarin kalmasi icin pratik bir ne-
den olmadigini sdyliiyor, ancak arkasindaki psikolojik mantigi anliyor ve silahli
siddetin tekrarlanmayacagina dair yeterli gliven gelene kadar bir kusak daha
geg¢mesi gerektigini distinlyor. Lee Lavis bu noktada duvarlanin fiziksel bir
engel olarak var olmasina ragmen etkilesimleri engellemedigini ekledi. Geng-
ler ve sosyal medyanin yikselisi zaten bu fiziksel engellerin varligini baltaliyor.
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SESSION 5

REACHING A PEACE AGREEMENT FOR NORTHERN IRELAND:
OVERCOMING SETBACKS TO KEEP
THE NEGOTIATIONS PROCESS ON TRACK

Bertie Ahern Former Taoiseach, Irish Government

Mr Ahern begins that the 1998 Good Friday Agreement ended, depending on
one’s view, either 30 or 800 years of conflict in Ireland. Whilst Irish history and
culture is rich and celebrated, it is worthwhile acknowledging, alongside it since
the 1190s, there has been division, hatred, famines, and wars — usually involving
Great Britain. This history led to a complex and multi-layered conflict, even be-
fore the Troubles. When the division of Ireland happened in the 1920s and the
south gained independence while the north-east remained part of the UK, this
new division did not resolve the historical legacy of conflict.

The discussion continued to talk about the history of the country before the Trou-
bles, after the division of Ireland — but before the Troubles — the two parts of the is-
land evolved in different directions, with little cooperation between the jurisdictions
or the administrations. In Northern Ireland, there were tensions between the major-
ity community — largely Protestants, loyal to the UK — and the minority community —
largely Catholic, supportive of Irish unification. During this time, the political reality
in Northern Ireland is that power and influence lay with the former — the majority
loyal to the UK. People that were loyal to Ireland had a feeling of being discriminat-
ed against in their own land and cut off from their history and state.

These old enmities re-emerged at the end of the 1960s when the Troubles start-
ed. The catalyst for this was the civil rights movement, as was also underway in
the rest of the world. The Catholics in Northern Ireland were fighting to get rid of
discrimination. The authorities, however, instead of dealing with the issues such
as housing and education, deployed the police force in an attempt to stifle the
movement, through preventing marches by force and introducing internment
without trial. By the 1970s, a large-scale conflict was underway.

The Troubles lasted a whole generation and the paramilitary organisations on
both sides became known around the world — IRA and UVF in particular given
as examples — who were well-funded, well-armed, and continued for several
generations. The British Army was deployed to the north, to serve alongside
domestic police forces that were funded by the British to deal with these groups.
This ended up fuelling tensions; though many Catholics condemned the actions
and violence of the IRA, there was distrust between the security forces and the

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
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5.0TURUM

KUZEY iRLANDA iGN BARIS ANLASMASINA ULASMAK:
MUZAKERE SURECINi RAYDA TUTMAK iGiN
AKSAKLIKLARIN USTESINDEN GELMEK

Bertie Ahern Eski Bagbakan, irlanda Hiikiimeti

Sayin Ahern, 1998 Hayirli Cuma Anlasmasi‘nin, kisinin kendi gériisiine gére Irlan-
da'da 30 ya da 800 yildir var olan ¢atismayi sona erdirdigini sdyleyerek sozlerine
baslad!. irlanda tarihi ve kiiltiir(i zengin ve taninmis olsa da, 1190'lardan beri,
ifanda tarihi genellikle Biiylik Britanya'nin bir rol oynadigi boliinmeler, nefret,
kithklar ve savaglarla dolu. Bu tarih, Sikinti Yillar’'ndan énce bile karmasik ve cok
katmanli bir catismaya yol acti. irlanda'nin boliinmesi 1920'lerde gerceklestigin-
de ve kuzeydogu Birlesik Krallik'in bir parcasi olarak kalirken giliney bagimsizlik
kazandiginda, bu yeni bolinme ¢atismanin tarihsel mirasini ¢cézemedi.

Tartisma, irlanda’nin bélinmesinden sonra, Sikinti Yillar'ndan énce Glkenin tarihi
hakkinda konugsmaya devam etti; adanin iki bélumd, yetki alanlan veya yénetim-
ler arasinda cok az is birligi ile farkl yénlerde gelisti. Kuzey iranda'da cogunluk
toplulugu (Birlesik Krallik'a sadik ve cogunlukla Protestanlar) ve azinlik toplulugu
(ilanda'nin birlesmesini destekleyen cogunlukla Katolikler) arasinda gerginlikler
vardi. Bu siire zarfinda, Kuzey Irlanda'daki siyaseten glic ve niifuz ingiltere'ye
sadik olan cogunluktayd!. irlanda'ya sadik insanlar ise kendi topraklarinda ayrim-
ciliga ugramis, tarihlerinden ve devletlerinden kopuk hissediyorlardi.

Bu eski dismanliklar 1960'larin sonunda Sikinti Yillar bagladiginda yeniden or-
taya cikti. Bunun katalizorl, diinyanin geri kalaninda oldugu gibi medeni haklar
hareketiydi. Kuzey irlanda'daki Katolikler ayrmciliga karsi savasiyorlardi. Ancak
yetkililer, barinma ve egitim gibi konularla ugrasmak yerine, ylrtyUsleri zorla
onleyerek ve yargilanmadan tutuklamayi baslatarak hareketi bogmak amaciyla
polis glictini konuslandirdi. 1970'lerde biiyik capli bir catisma baslamisti.

Sikinti Yillari bir nesil boyunca devam etti ve her iki taraftaki paramiliter érgitler,
ozellikle érnek olarak verilen IRA ve UVF, iyi finanse edilen, iyi silahlanmis ve
birkag nesildir devam eden paramiliter rgitler olarak diinya capinda tanindl.
ingiliz Ordusu, bu gruplarla basa ¢ikmak icin ingilizler tarafindan finanse edilen
yerel polis glilerinin yaninda hizmet vermek tizere kuzeye konuslandirildi. Bu,
gerilimleri artirdi; birgok Katolik IRA'nin eylemlerini ve siddetini kinasa da, gi-
venlik glicleri ile Katolik milliyetci topluluklari arasinda karsilikli glivensizlik vardi.
Buna ek olarak, Birlik¢i paramiliter gruplar Katolik topluluklara saldirlar diizen-
lerken, Protestan topluluklar ise Katolik toplulugunun ortiilii destegine sahip
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broader Catholic nationalist communities. Additionally, Unionist paramilitary
groups were carrying out sectarian attacks on Catholic communities, meanwhile
Protestant communities felt besieged by the IRA, whom they viewed as having
the tacit support of the Catholic community. Though the conflict was mainly
contained to the north, the entire island was affected, with thousands of people
killed, thousands more injured, and thousands more emigrating. Life in general
around the island was disrupted by the conflict.

The primary aim for Bertie Ahern and Tony Blair — even when they were leaders
of the opposition —was to end the violence and bring about a peace process,
as, it was noted, should be the aim and duty of every political leader. There had
been two prior attempts at this earlier in the Troubles — one in 1974, one in 1985
— however, both failed to last longer than six weeks. It was emphasised that it
is a slow process, wherein peace needs to be built step-by-step through con-
stant perseverance. Prior to the negotiations many of the parties involved in the
conflict — politicians, paramilitary groups, and communities — had no dialogue
or trust between each other, and in some cases, he says, hated each other. With
this background to the negotiations, one tactic, Bertie Ahern advised, is to reach
agreement on the smaller issues first, and then build up from there to bring
people together. The job of the leaders in a peace process is to convince those
involved of the benefits of peace —in terms of increased quality of life, and social
and economic benefits. Again, it was underlined that this was a slow process:
the negotiations for the Good Friday Agreement were started in 1997, passed
in 1998, and not fully implemented until 2007 — with the additional St Andrews
Agreement in 2006 to add extra details.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
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oldugunu digtindikleri IRA tarafindan kusatilimig hissettiler. Catisma esas olarak
kuzeyde gerceklesse de etkilerini tim ada hissetti; binlerce insan 6ldu, binlerce
kisi yaralandi ve binlerce kisi go¢ etti. Catismadan dolayr adadaki yasam genel
olarak sekteye ugrad.

Bertie Ahern ve Tony Blair'in - muhalefetin liderleri olduklar dénemde bile - birin-
cil amaci siddeti sona erdirmek ve baris stirecini baglatmakti; ki bunun her siyasi
liderin amaci ve gdrevi olmasi gerektigine dikkat gekildi. Sikinti Yillar'nin daha
onceki donemlerinde buna yonelik iki girisimde bulunulmustu (biri 1974'te, digeri
1985'te) ancak ikisi de alti haftadan daha uzun stirmedi. Barnigin sirekli sebatla
adim adim inga edilmesi gerektigi, yavas bir stire¢ oldugu vurgulandi. Miizake-
relerden 6nce catismaya dahil olan bircok tarafin (politikacilar, paramiliter gruplar
ve topluluklar) aralarinda hicbir diyalog ya da gtiven yoktu ve hatta kimileri bir-
birlerinden nefret ediyordu. Mizakerelere dair bu bilgileri verdikten sonra Bertie
Ahern, dnce kiiclik meseleler lizerinde anlasmaya varmak ve bu anlasmalari in-
sanlar bir araya getirmek icin temel olarak kullanmaya yonelik bir taktik énerdi. Bir
baris stirecindeki liderlerin gérevi, artan yagsam kalitesi ve sosyal ve ekonomik fay-
dalar agisindan barigin faydali olduguna herkesi ikna etmektir. Ahern bunun yavag
bir stire¢ oldugunu vurguladi: Hayirli Cuma Anlasmasi icin mizakereler 1997'de
basladl, anlasma 1998'de kabul edildi ve 2007'ye kadar tam olarak uygulanmadi;
2006'da St. Andrews Anlagmast ile kimi ayrintilar eklendi.

Bu genel bakisin ardindan tartisma, irlanda barig siirecinden &grenilebilecek
derslere yéneldi. irlanda'da yapilanlarin baska bir yerde aynen uygulanamaya-
cagi kabul edilirken, bir yandan buradan cikarilan derslerden diger streclerin
de yararlanabilecegi kabul edildi. ilk olarak, ilgili taraflar arasinda mevcut duru-
mun strdirilemez oldugu ve bir anlasmanin gerekli oldugu konusunda genis
bir mutabakat olmalidir; ateskeslerde 'durdur-baglat’ yaklagimi kabul edilemez
ve slirece olan guiveni agindirr, ¢linkl tiim taraflar siddetin asmis ve barisa kararli
olduklarini kanitlamak zorundadir. ikinci olarak, miizakereye katilan taraflar agi-
sindan kapsayici ve kapsamli olmak énemlidir. insanlar 'bombalariyla miizakere
masasinda kendlilerine yer agcamazlar’ ancak, Sayin Ahern ve Blair, paramiliter
gruplarla iliskili konular da dahil olmak lizere miimkiin oldugunca kapsayici bir
slirece sahip olmayi segtiler; ¢linkii catismanin pargasi olan insanlarla miizakere
etmeyince barisa ulasmanin mimkiin olmadigi géristindeydiler. Barig karmasik
ve zor bir siirecti, ancak cogu insan Kuzey iflanda baglaminda bunun dogru karar
oldugu konusunda hemfikir.

Diyalogun énemini vurgulamak gerekirse, derin farkliliklarn ¢cézmenin ve siddeti
durdurmanin tek yolunun bu oldugu bir kez daha ifade edildi; eger hikimetler
tek baslarina siddeti ortadan kaldirabilselerdi, o zaman 1190'lardan 1990'lara
kadar siddet olaylari su ya da bu sekilde devam etmezdi. Siddeti sonlandirmak,
insanlarn siddeti durdurmaya ikna etmek icin iletisim kurabilmeyi ve olusabile-
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Discussion moved on from the overview to discuss the lessons that can be learnt from
the Irish peace process. Whilst acknowledging that what they did in Ireland could not
be applied wholesale elsewhere, it was agreed that these lessons are taken from gen-
erally applicable lessons that other processes can draw upon. Firstly, there has to be a
broad acceptance by the parties involved that the current situation is untenable, and
an agreement is necessary —any 'stop-start’ approach to ceasefires are unacceptable
and erode trust in the process as all parties have to demonstrate they have moved
beyond violence and are committed to peace. Secondly, it is important to be inclu-
sive and comprehensive in terms of the parties involved in the negotiation. Whilst
people cannot ‘bomb their way into a place at the negotiating table’, Mr Ahern and
Mr Blair opted to have a process that was as inclusive as possible — including parties
associated with paramilitary groups — because they were of the opinion that it is not
possible to reach peace if you do not negotiate with the people who are part of the
conflict. This was complex and difficult, but many agree that it was the right decision
in the context of the Northern Irish situation.

Returning to discuss the importance of dialogue, it was again emphasised that it
is the only way forward in resolving profound differences and stopping violence
—if governments alone were able to ‘stamp out violence’ then it simply wouldn't
have lasted from the 1190s to the 1990s in some form. This requires negotiation
and communication in order to persuade people to stop violence, and also to
prevent power vacuums from developing in communities which ultimately get
filled by those committed to violence. If this is not done, the next generation
just comes back and continues the cycle. Related to this, it is also important that
paramilitary groups are given an exit strategy and shown that if they lay down
their arms and engage in democratic peace processes, they will be rewarded
for doing so. By doing this, it is then possible to create a genuine ceasefire that
holds and leads to progressive dialogue, rather than prolonging the conflict
through attempts to beat them through physical force alone.

Another lesson that was pinpointed is that the issues incorporated into discus-
sions should be comprehensive, despite the fact that this is harder to handle and
more complex than simply dealing with a few at a time. During the Irish peace
process, they had to deal with a multitude of issues at once — including release
of prisoners, decommissioning weapons, changes to the criminal justice system
and constitution, among others — but there was a strong belief that it was better
to handle it this way. Out of these issues, the decommissioning of weapons was
one of the most complex. Initial demands from the Unionist and British side was
that all weapons were to be handed over before talks could commence. They
ultimately compromised on this which, if they had not, then it is very likely that
this issue would have never been resolved, as those who were armed would
have considered it a surrender.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
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cek gli¢ bosluklarini siddet egilimli kisilerin doldurmasini engellemeyi gerektirir.
Bu yapilmazsa, siddet bir sonraki nesilde geri déner ve déngti bdylece devam
eder. Bununla baglantili olarak, paramiliter gruplara bir ¢ikis stratejisi verilmesi
ve silahlarini birakip demokratik baris stireglerine girmeleri durumunda &diillen-
dirileceklerinin gosterilmesi de dnemlidir. Bunu yaparak, catismay yalnizca kaba
gli¢le sonlandirma girisimleriyle uzatmak yerine, diyalogu destekleyen ve mim-
kiin kilan gergek bir ateskes yaratmak mimkinddr.

Uzerinde durulan bir bagka ders de, sadece birkag konuyu ele almaya kiyasla
gerceklestirmesi zor ve komplike olmasina ragmen miizakerelere dahil edilen
konularin kapsamli olmasi gerektigi oldu. irlanda barns stirecinde mahktmlarin
serbest birakiimasi, silahlarin devreden cikarilmasi, ceza adaleti sistemi ve anaya-
sadaki degisiklikler dahil olmak tizere birgok konuyla ayni anda ugrasmak zorunda
kaldilar, zira bunu bdyle yapmanin daha iyi olacagina inaniliyordu. Bu sorunlardan
en karmasik olanlarindan biri silahlanin birakilmasi ve devreden cikariimasiyd. Bir-
likci ve ingiliz tarafin ilk talebi, miizakereler baslamadan &nce tiim silahlarin teslim
edilmesiydi. Nihayetinde bu konuda uzlastilar ki eger uzlasmasalar bu sorun asla
cozlilemeyecekti, ¢linkd silahlilar bunu bir teslimiyet olarak degerlendireceklerdi.

Bir sonraki ders ise bir catismada kendini karsi tarafin yerine koyup onu anlama-
nin da ¢ok énemli olduguna dairdi. Catismadaki insanlar genellikle birbirlerini
veya diger tarafi bizzat tanimadiklari icin en bagindan beri diger tarafa yonelik
bir giiven ve bilgi eksikligi mevcuttur. ilanda hiikimetlerinin kuzeydeki Birlikgi-
lerle ve Protestanlarla cok az temasi vardi; Bertie Ahern, 90'larin ortalarinda ve
sonlarinda onlarla temas kurdugunda, daha énce irlandali bir liderle hic iletisim
kurmamiglardi. Dolayisiyla irlandali bir Bagbakan ile calismaya alismalari gereki-
yordu; ayni sekilde Irlanda hiikiimeti de bu kisileri ve gruplan tanimaya bagladi.
Bunlarin yani sira mizakerelerde karsi tarafa ayni bizim gibi insanlar olduklarini
hissettirmek, gliven ingasi i¢cin gereken zemini saglar.

Ardindan irlanda siirecine katkilari olan dis aktérlere bakildi. Bu, Clinton ve
Bush gibi politikacilari, AB gibi kaynak saglayan &rgttleri ve ayrica diinya-
nin dért bir yanindan destek veren genis irlanda diasporasini kapsiyor. Bu
dis aktorlerin yardimi dokundu ¢linkii duruma mesafeleri, miizakerelere enerji
ve yeni bir bakig acisi getirdi. Bu ayni zamanda her iki tarafin birbirlerine séy-
leyemediklerini ortaya sdyleyebildikleri icin tarafsiz arabulucular olarak hizmet
edebilecekleri anlamina geliyordu.

Dahasi, birgok insan baris stirecinde tarihi ve tarihsel yanlislan belli bir élctide ke-
nara birakmanin gerekli olduguna inaniyor. Bunu yapmak zor olabilir, catismanin
800 yillik bir gecmisi oldugu irlanda'da oldugu gibi. Bununla birlikte, tarihte bir
kisinin zaferinin bagka bir kiginin kaybi oldugunu ve bunu c¢ok fazla tartismanin
barnis stirecinde zaman kaybettirebilecegini, magduriyetleri uzatabilecegini ve
genel olarak bir anlagmaya varmaya yardimci olmadigini hatirlamak énemlidir.
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This led onto the next lesson learnt, that it is important in a conflict to put your-
self into the shoes of the person from the other side in order to understand
where they are coming from. As people in a conflict usually do not know each
other or the other side personally, from the outset there is a lack of trust in and
knowledge of the other side. In their case, the Irish governments had had lit-
tle contact with northern Unionists and Protestants; when Bertie Ahern initiated
contact with them in the mid- to late-90s, they had never dealt with an Irish
leader before. This presented a hurdle that needed to be overcome as they had
to get used to working with an Irish PM, and likewise the Irish government had
to get to know the figures from their side too. All this should be underscored
by the importance of treating people in negotiations as fellow human beings,
which gives the foundation for trust to be built.

Discussion then looked at external players, which proved to be helpful in the
Irish case; this includes individual politicians like Clinton and Bush, organisations
like the EU who provided resources, and also the huge Irish diaspora around
the world who provided their support. These outside players helped because
their relative distance from the situation brought energy and a new perspective
to the negotiations, and it also meant they could serve as neutral mediators as
both sides were able to say to the middle what they could not say to each other.

Further, many believe that in a peace process it is necessary to leave history and
historical wrongdoings out of it to a certain extent. This can be hard to do - as
it was in Ireland, who had 800 years of history to draw upon in this case. How-
ever, it is important to remember that in history one person’s triumph is another
person’s loss and debating this too much can waste time in a peace process,
prolong grievances, and is overall not conducive to finding agreement.

Overall, it can be said that the most important traits in a peace process to
reach an agreement are determination, patience, and optimism. There were,
of course, many days where it felt as though time was being wasted, but Bertie
Ahern and Tony Blair still held press conferences where they always tried to find
a thread or agreement that they could turn into a positive, even on days where
there weren't any.

The session subsequently went on to look at how to make sure the peace deal
is properly implemented once it has been agreed. One aspect of this that is
important is to make sure the outcome of the deal is validated by the people;
this is what they did in both the north and south of Ireland, to ensure it had
widespread support. In addition, the issue of prisoners in this process is both
critical and emotive, especially as victims on all sides can find it upsetting to see
prisoners released. In actual fact, some released prisoners ended up becoming
advocates for the peace process and were hugely helpful in ‘selling’ the peace
to some members of the public — especially young people. Whilst it is acknowl-

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
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Bertie Ahern
outlined key
lessons that can
be learnt from
the Northern
Irish peace
process.

Bertie Ahern,
Kuzey Irlanda
barig stirecinden
Sgrenilebilecek
Snemli dersleri
Szetledi.

Genel olarak, baris stirecinde anlagsmaya varmak icin gereken en énemli 6zel-
liklerin kararlilik, sabir ve iyimserlik oldugu sdylenebilir. Elbette zamanin bosa
harcandigini hissettiren guinler oldu, ancak Bertie Ahern ve Tony Blair yine de
her zaman olumlu bir isarete donlsebilecekleri bir konu veya anlasma noktasi
bulmaya calistiklar basin konferanslan diizenlediler.

Daha sonra ise tartisma, anlasma saglandiktan sonra barig anlagsmasinin diizgiin
bir sekilde uygulandigindan nasil emin olunacagr konusuna geldi. Bunun icin ge-
reken seylerden biri, anlagmanin sonucunun insanlar tarafindan onaylandigindan
emin olmaktir; ifanda'nin hem kuzeyinde hem de giineyinde anlagsmanin genis
bir destek gérmesini saglamak icin bir referendum diizenlendi. Buna ek olarak,
bu stirecteki mahkimlar meselesi hem kritik hem de duygusal bir dnemi haizdi,
ozellikle iki taraftaki magdurlarin da mahkdmlarin saliveriimesini gérmeyi tiziicii
bulmasi s6z konusu olabilirdi. Gergekte ise serbest birakilan bazi mahkimlar ba-
ris slirecinin savunucusu oldular ve barisi halkin bir kismina, 6zellikle de genclere
'satmaya’ bilyuk élctide yardimer oldular. Mahkimlar meselesinin nasil ele alina-
cagina dair bu goriis her yerde uygulanamayacak olabilir, ancak Kuzey irlanda
deneyiminde isler boyle yiridu.

Son olarak, bircok kisi irlanda érneginde hem Bertie Ahern hem de Tony Blair'in
stirecin basinda sonuna gorevde olmasinin sans olduguna isaret etti; 1997 ve
1998'de baris anlasmasini miizakere edip sonuglandirdilar ve anlasmay 2007'ye
kadar uyguladilar. Bu, her iki tarafin kisiliklerinin, perspektiflerinin ve taahhtleri-
nin tim slreg boyunca ayni kaldigi anlamina geliyordu.
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edged that not everywhere holds this view of how to handle the issue of prison-
ers, this is the way things worked out in the Northern Irish experience.

Finally, many have pointed towards the fact that it was fortunate in the case of
Ireland that both Bertie Ahern and Tony Blair were in situ for the entirety of the
process; they negotiated and finalised the peace agreement in 1997 and 1998,
and ultimately implemented it up until 2007. This meant that the personalities,
perspectives, and commitments from both sides remained the same throughout
the entire process.

DISCUSSION

When thinking especially about polarised communities, what did you find was
the most effective tool for convincing people to support peace?

Bertie Ahern noted that this was a challenge particularly in the early years, as
people involved in the conflict considered anyone else who negotiated to be
a traitor. The tactic he and Blair took was to talk to the main parties — of which
there were about 10 - individually. In doing this, he says the two of them found
out the biggest issues of each of the parties, the factors that were causing di-
vision and hatred, and where there might be common ground. This process
took many months but over the course of those months they started to see the
elements they could reach agreement and unity on, and the elements where
they had a level of flexibility. Drawing on his experience in other conflicts, he
said it is important to get people to see good in the other side but putting
everyone around the table in negotiations too soon can prolong the conflict
and ultimately be dangerous, in some cases. Instead, he recommends finding
the least controversial common denominators individually with the parties first,
with a constant emphasis on the fact peace is the best outcome for everyone.

Based on your experience, what is your opinion on the role that transparency
should play in peace talks? At what stage should there be more transparency?
When should the public be informed?

Bertie Ahern and Tony Blair used to meet with the parties at the same time.
This was done in order to present a united front from the British and Irish gov-
ernments and ensure consistency in the positions that both were presenting.
Though they did not hide any disagreements it still set the tone of them pre-
senting a common view to the other side. It is best in negotiations to be as frank
and honest as possible, and to keep everyone as informed as possible. This was
especially the case in Northern Ireland because they were already dealing with
people and parties that did not trust each other, this openness in discussion is
therefore important in order to build unity and trust.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

TARTISMA

Ozellikle kutuplagmis topluluklari diistiniirsek, insanlari barisi desteklemeye
ikna etmek icin en etkili aracin ne oldugunu distiniiyorsunuz?

Bertie Ahern, catismaya dahil olan kisiler miizakere eden herkesi hain olarak
gordigu igin bunun ozellikle ilk yillarda bir problem oldugunu belirtti. Blair'le
birlikte uyguladigi taktik yaklasik 10 adet ana partiyle ayri ayr konusmakti. Bunu
yaparken, ikisinin de taraflarin en buyik sorunlarini, bélinmeye ve nefrete ne-
den olan faktérleri ve ortak zeminin nerede olabilecegini 6grendiklerini sdyliyor.
Bu stireg aylar siirdd, ancak o aylar boyunca uzlagmaya ve birlige varabilecekleri
unsurlar ve belirli bir esneklige sahip olduklari unsurlan gérmeye basladilar. Di-
ger catismalardaki deneyiminden yola ¢ikarak, insanlarin diger taraftaki iyi yanlar
gdrmelerini saglamanin dnemli oldugunu, ancak muzakerelerde herkesi cok er-
ken masaya oturtmanin bazi durumlarda catismayi uzatabilecegdini ve nihayetin-
de tehlikeli olabilecegini sdyledi. Bunun yerine, en az tartismali ortak paydalari
ilk 6nce taraflarla tek tek tespit etmeyi, barisin herkes icin en iyi sonug oldugu
gergegine stirekli vurgu yaparak dnermektedir.

Deneyimlerinize dayanarak, barig gériismelerinde seffaflik sizce ne dlclide ve
nasil olmali? Hangi asamada daha fazla seffaflik olmali? Halk ne zaman bilgi-
lendirilmeli?

Bertie Ahern ve Tony Blair partilerle birlikte bulusurlardi. Bu, Britanya ve irlanda
hikiimetlerinden ortak bir cephe olusturmak ve her ikisinin de bulundugu po-
zisyonlarda tutarliligi saglamak icin yapildi. Aralarindaki anlasmazliklar gizleme-
seler de, bu hareket etme tarzi sayesinde karsi tarafa ortak bir durus sundular.
Muzakerelerde olabildigince acik s6zli ve dirist olmak ve herkesi olabildigince
bilgilendirmek en iyisidir. Bu ézellikle Kuzey irlanda'da gecerliydi ¢iinkii zaten
birbirlerine glivenmeyen insanlarla ve taraflarla bir araya geliyorlardi. Bu nedenle
tartigmadaki bu aciklik, birlik ve gliven inga etmek icin dnemlidir.

Seffaflik icin atilan adimlara gelirsek, ianda'da "her sey kararlastirilincaya ka-
dar hicbir seyin kararlastinimadigi" yoniinde bir algi vardi; bu da goérismeler
sirasinda higbir seyin sizdinlamayacagdi anlamina geliyordu, ¢tinki sizacak hicbir
sey yoktu. Ek olarak, ¢ok fazla yazili belgeye sahip olmak yerine yiiz yiize brifing
oturumlar diizenlemeyi tercih ettiler. Bu adimlar, bilgilere hakim kalmalarini sag-
lamaya yonelikti; ayni zamanda seffaf bir konum, gliven olusturmanin en giivenli
yoludur. Kuzey irlanda'da polis teskilatinin topyekiin reform stirecinde kullandik-
lari taktik de budur ve bu reformlar mizakerelerde degil, daha sonra kurduklar
bir komisyonda sonuglandinlmistir. Seffaf, agik ve durist davranarak yaklagik iki
yil icinde polis glictinii her iki tarafi da memnun edecek sekilde reform etmeyi
basardilar.
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In terms of practical steps for transparency, the agreed principle they had in
Ireland where 'nothing was agreed until everything was agreed’ meant nothing
could be leaked during the talks, because there was nothing to leak. Addition-
ally, they also held face-to-face briefing sessions rather than having too many
written documents. These steps to ensure they stay atop of the information as
well as a transparent position are the safest ways to build trust. This is the tactic
they used in Northern Ireland in their total reform of the police force, which was
not finalised in talks but in a commission that they set up after. They managed,
by being transparent, open and frank to reform the force in about two years in a
way that satisfied both sides.

In Turkey when we examine the Kurdish Issue, one of the biggest problems
faced has been the role of the opposition. How did you deal with the opposi-
tion in Ireland?

In Ireland, whenever any significant points were reached in the talks — whether
a breakthrough or something likely to cause problems — Bertie Ahern briefed
the opposition leaders one-by-one in confidence, in order to keep them in the
loop of the process. Additionally, each week in parliament he took an hour of
questions on the topic of Northern Ireland, where the opposition were allowed
to question him in detail about the issues that were happening. In Ireland they
did have quite a bipartisan approach to the Troubles due to the amount of time
the conflict had gone on for, so the opposition did not pose any great problems
or objections to the peace process.

Did you ever feel hopeless during the peace process? How did you manage
the process during these periods and how did you manage it during any piv-
otal moments?

The entire peace process took a decade — from the negotiations on the Good Fri-
day Agreement in 1997 to the implementation in 2007. During this time the institu-
tions that had been set up collapsed on three occasions due to mistrust, security is-
sues, and other external events. Yet the entire time people tried to keep everything
going. Bertie Ahern emphasised that it requires an enormous amount of effort to
stay fully engaged in the negotiations — he had to deal with every other political
issue during the week as well and fit in work on the peace process on top of that
— but it was necessary for him and Tony Blair to do so. This involved taking every
and any opportunity available to convince people, keep dialogue open, and come
back to rebuild things that had fallen apart. It was a slow process, but through the
constant engagement and communication, and through keeping those involved
comfortable, that is how challenging times and difficult moments were managed.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

Turkiye'de Kirt meselesine baktigimizda karsilagilan en biyik sorunlardan biri
muhalefetin rolii oldu. irlanda'da muhalefetle nasil basa ciktiniz?

ifanda'da, ister bir atilim ister sorun yaratma ihtimali olan bir sey olsun, gériis-
melerde 6nemli noktalara ulagildiginda Bertie Ahern, muhalefet liderlerini stirece
dair haberdar kilmak igin bizzat kendlisi bilgilendirirdi. Buna ek olarak, parlamen-
toda Kuzey irlanda konusunda her hafta bir saat boyunca sorulara yanit verdi ve
muhalefetin kendisini yasanan sorunlar hakkinda ayrintili olarak sorgulamasina
izin verdi. Irlanda'da, gatismanin uzun siiresi nedeniyle Sikinti Yillar'na yonelik
herkes ayni yaklagimi gésteriyordu, bu nedenle muhalefet baris stirecine biyik
bir sorun ¢ikarmadi veya itirazda bulunmadi.

Baris stirecinde hi¢ umutsuz hissettiniz mi? Bu dénemlerde siireci nasil yonetti-
niz? Dénlim noktalarinda siireci nasil yonettiniz?

1997'deki Hayirli Cuma Anlagmasi miizakerelerinden 2007'deki uygulamaya ka-
dar tim barig stireci on yil stirdi. Bu sire zarfinda, kurulan kurumlar gtivensizlik,
glvenlik sorunlar ve diger harici olaylar nedeniyle ti¢ kez ¢okti. Yine de tim bu
dénem boyunca insanlar her seyi devam ettirmeye calisti. Bertie Ahern, miiza-
kereleri tam anlamiyla stirdiirmek icin muazzam bir caba gerektigini vurguladi;
kendisi hafta boyunca diger tim siyasi meselelerle de ugrasmak zorundaydi, ve
bunun Uzerine bans siireci lzerinde ¢aligmalarn ylritiyordu. Fakat bitin bunlarn
kendisinin ve Tony Blair'in yapmasi gerektidi icin cabalarina hig ara vermedi. Yap-
tiklari arasinda insanlari ikna etmek, diyalogu acik tutmak ve pargalanmis seyleri
yeniden inga etmek icin her tirld firsati degerlendirmek yer aliyordu. Yavas bir
slirecti, ancak surekli etkilesim ve iletisim yoluyla ve strece dahil olanlari rahat
ettirerek zorlu zamanlari ve zor anlar ydnetmeyi basardi.

Brexit baris siirecini nasil etkileyecek? irlanda Cumhuriyeti Brexit hakkinda ne
duslintiyor?

Brexit'i iflanda perspektifinden bir felaket olarak gérenler kesinlikle mevcut; Ha-
yirl Cuma Anlasmasi sirasinda akla gelebilecek her olasilik tartisildi, ancak in-
giltere'nin AB'den aynilmasi bunlar arasinda yol almiyordu. Burada ne olacad
tamamen belirsiz. Pek ¢ok insan Brexit'in baris stireci icin k&tl oldugunu distind-
yor ve Iflanda bunun etrafindan dolagmak icin elinden geleni yapt; zira yaganan
baris siirecinin ardindan irlanda adasinda bir daha sinir olamaz. Anlasmaya gore,
ilanda Denizi'nde giimriik gérevlileri tarafindan izlenecek bir teknik sinir olacak
ve bu anlasma devam ettirilebilirse ilanda icin kabul edilebilir olacak. Dahasi,
bu, Kuzey ilanda'nin iyi bir konumda kalmasina olanak taniyor ciinkii Avrupa ile
devam eden iliskileri, irlanda ile islerini siirdiirmelerini kolaylastiracak. Yine de
bu durum kesinlikle zorluklara gebe ve Brexit genel olarak Ingiltere ile irlanda
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How is Brexit going to impact the peace process? What does the Republic
of Ireland think about Brexit?

There are certainly some who see Brexit as a disaster from the Irish perspec-
tive; during the Good Friday Agreement, every possibility they could think of
was discussed, but the UK leaving the EU was not. As a result, it was a com-
plete unknown. Many people think that Brexit is bad for the peace process
and Ireland has done its best to find ways around it because, for the sake of
the peace process, there cannot be a border on the island of Ireland again.
The agreement now is that there will be a technical border in the Irish Sea
monitored by customs agents, and if this agreement is kept, then it can be
deemed acceptable to Ireland. Further, this allows Northern Ireland to stay in
a good position, as their continued dealings with Europe will make it easier
for them to continue dealing with Ireland. This situation is certainly not with-
out its difficulties though, and Brexit in general has strained the relationship
between the UK and Ireland, but there is a belief, at present, that they have
reached an acceptable position.

In Turkey, with the Kurdish Issue there are many difficulties when it comes to
establishing a dialogue. In your experience, do you think it is still possible to
reach an agreement from such a starting point?

Bertie Ahern discussed that throughout his life and political career, he has
always believed that resolutions can be reached to any problem through
compromises and intellectual and political efforts; beyond this, he also al-
ways believes it is better to be working towards a solution than not at all, de-
spite the difficulties. This is something that can be seen in many conflicts and
peace processes — not just Ireland — and references were made to situations
such as Papua New Guinea. In this case, the conflict had similarly gone on
for decades, and others involved had been pessimistic about the prospect of
reaching a resolution, but it happened.

Additionally, discussion showed that it is not possible to either leave a conflict
alone or try to suppress the people and causes involved through any other
means. This was tried in Ireland for centuries, and these tactics merely caused
the conlflict to fester and re-emerge at a later date. After the resolution in
Ireland — though they may not have a united Ireland — there is at least an
agreement that any united Ireland in the future would be based on peaceful
and democratic processes. Overall, there was a strong belief that peace and a
resolution is possible in any context — including in Turkey — but of course, this
will involve many challenges and difficulties along the way.
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arasindaki iliskiyi gerdi, ancak su anda kabul edilebilir bir konuma ulastiklarina
dair bir inang var.

Turkiye'de Kirt Sorunu baglaminda diyalog kurmaya gelince yasanan pek ¢ok
zorluk var. Deneyimlerinize gdre, bdyle bir baslangig noktasindan yola gikip bir
anlasmaya varmanin miimkiin oldugunu dusliniiyor musunuz?

Bertie Ahern, hayati ve siyasi kariyeri boyunca, her zaman, herhangi bir soruna
uzlasmalarla, entelektlel ve siyasi cabalarla ¢c6ziim bulunabilecegine inandigini;
bunun &tesinde, zorluklara ragmen bir ¢ziim icin calismanin hicbir sey yapiima-
masindan daha iyi oldugunu ifade etti. Bu sadece irlanda’da degil bircok catisma
ve baris siirecinde goriilebilen bir seydir; Ahern bu baglamda Papua Yeni Gine
gibi érneklere de referans verdi. irlanda’'daki catisma onlarca yildir devam edi-
yordu ve dahil olan taraflar bir ¢céziime ulagsma olasiligi konusunda kétimserdi,
ama ¢dzim nihayetinde saglandi.

Bunlara ek olarak tartigma, bir catismayi kendi héline birakmanin veya catisma-
ya dahil olan insanlari ve altinda yatan nedenleri bagka yontemlerle bastirmaya
calismanin miimkiin olmadigini gdsterdi. Bu yéntemler iflanda'da yiizyillar boyu
denendi ve gatismanin igten ice devam edip belirli zamanlarda yeniden ortaya
cikmasina neden oldu. irlanda'daki ¢éziimiin ardindan, birlesik bir irlanda'ya sa-
hip olmasalar da en azindan gelecekte birlesik irlanda'nin baniscil ve demokratik
stireclerle kurulabilecegine dair bir kabul var. Genel olarak, baris ve ¢éziimin
Turkiye de dahil her baglamda miimkiin olduguna dair gli¢lii bir inang var, ancak
elbette barisa giden yolda pek gok zorluk da tecriibe edilecektir.

(Catisma (oziimiinde Zor Zamanlarda Giicliikleri Asabilmek:

Kuzey irlanda Tecriibesi

Discussion looked
at overcoming

the challenges of
winning the trust of
opposition parties
and the public
during the peace
process.

Tartigmada barig
strecinde muhalefet
partilerinin ve halkin
guvenini kazanmanin
zorluklarinin
lstesinden gelmek
konusuna da
deginildi.
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CONCLUSION

DPI's Comparative Study Event was brought to a close by CEO Ker-
im Yildiz. Reflecting on the discussions throughout the event, Mr Yildiz
extended his thanks to all the speakers who took part and noted the
importance of sharing the story of the Northern Irish peace process
through a diverse range of voices. Over the course of the afternoon,
the views and opinions of Republicans, Unionists, Irish Government
and British representatives were shared with participants. This, in itself,
proved a powerful representation of the lessons that can be learnt from
the Northern Irish case, all voices must be part of the conversation when
discussing peaceful resolutions to conflict, indeed this was a message
that was reiterated in all the sessions over the course of this event.

Participants’ feedback, conducted both formally through evaluative
forms and informally, demonstrated that they found this comparative
study event to be highly informative and of great use. Many pointed to
the high-level of speakers that featured on the agenda, noting that they
greatly valued the opportunity to engage with such a diverse array of
actors, ranging from those directly involved in the negotiations process
to the more personal accounts of political prisoners caught at the heart
of the conflict. Sharing in their rich and varied experiences allowed par-
ticipants to note key lessons that can be learnt from the Northern Irish
peace process. A particularly key theme that shone through in all ses-
sions was the importance of bringing all sides together to engage in
dialogue, whether at the negotiating table or at grassroots level. This
principle also particularly resonated with participants given the chal-
lenges and setbacks that had to be overcome in the Northern Irish case.
This was something that was again highlighted by all speakers; though
there were periods where peace seemed almost unobtainable, hope
could always be regenerated through dialogue and this was crucial in
working through difficult times to eventually arrive at the Good Friday
Agreement in Northern Ireland. Parallels can be drawn here with the
challenging times that Turkey currently experiences but the lessons
drawn from this event show that dialogue should continue, and it should
continue to reach out to those of all backgrounds and opinions. Coming
together to engage in dialogue is, therefore, vitally important in keep-
ing the idea of peace, and its benefits, on the minds and agendas of
actors in Turkey.

DPI’s ability to bring participants together despite the continuous chal-
lenges that the Covid-19 pandemic presents was again commended by
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SONUC

DPI'in Karsilastirmali Calisma Etkinligi icra Kurulu Bagkani Kerim Yildiz
tarafindan sona erdirildi. Etkinlik boyunca yapilan tartismalari deger-
lendiren Yildiz, Kuzey irlanda baris siirecinin hikayesini farkl kisilerden
dinlemenin 6nemine degindi ve katilan tim konusmacilara tesekkur etti.
Ogleden sonraki oturumlarda Cumbhuriyetciler, Birlikciler, irlanda Hiiki-
meti ve Ingiliz temsilcilerin géris ve fikirleri katiimcilarla paylasildi. Bu,
Kuzey irlanda davasindan égrenilebilecek derslerin giiclii bir temsiliydi
aslinda, zira catismaya yonelik bariscil céziimleri tartigirken tim duruslar
ve taraflar konugsmanin bir parcasi olmalidir. Bu mesaj bitin oturumlar-
da tekrar edildi.

Katilimcilarin hem resmi olarak degerlendirme formlari araciligiyla hem
de sohbetler esnasinda ilettikleri geri bildirimleri, bu karsilastirmal
calisma etkinligini oldukca bilgilendirici ve faydali bulduklarini géster-
di. Bircok katilimer konuk olan st diizey konusmacilara isaret ederek,
muzakere slrecine dogrudan dahil olanlardan catismanin bizzat icinde
bulunmus siyasi tutuklulara, kendilerine sunulan cesitli aktorlerle iliski
kurma firsatina blyik deger verdiklerini belirtti. Bu zengin deneyimle-
ri dinlemek, katiimcilarin Kuzey irlanda baris siirecinden égrenilebile-
cek onemli dersleri fark etmelerini sagladi. Tim oturumlarda 6ne ¢ikan
onemli bir tema, ister miizakere masasinda ister taban diizeyinde olsun,
diyaloga girmek icin tiim taraflari bir araya getirmenin énemiydi. Bu ilke,
Kuzey irlanda érneginde asilmasi gereken zorluklar ve aksakliklar goz
ontine alindiginda, 6zellikle katilimcilar arasinda yanki uyandirdi. Bu,
yine tim konusmacilar tarafindan vurgulanan bir seydi; barisin neredey-
se ulagilamaz gérindigu dénemler olsa da, diyalog yoluyla umut her
zaman yeniden canlandirilabilirdi ve bu, Kuzey irlanda'daki Hayirli Cuma
Anlasmasi'na giden yolda zor zamanlardan gecerken ¢ok énemli oldu.
Burada Tiirkiye'nin su anda yasadigi zorlu dénemlerle paralellikler tespit
edilebilir; bu olaydan c¢ikarilan dersler, diyalogun devam etmesi ve her
turld kesime ulasmaya devam etmesi gerektigini géstermektedir. Bu ne-
denle diyaloda girmek i¢in bir araya gelmek, baris fikrini ve faydalarini
Turkiye'deki aktérlerin zihninde ve glindeminde tutmak acisindan hayati
oénem tagimaktadir.

DPI'in Covid-19 salgininin sebep oldugu slregiden zorluklara ragmen
katilimcilari bir araya getirme becerisi, ¢evrimigi toplantilarin erisilebi-
lirligi nedeniyle karsilastirmali calisma etkinliginde cesitliliklerin temsil
edildigi bir grubun bir araya geldigini kaydeden katilimcilar tarafindan
bir kez daha &vildi. Bununla birlikte bazi katilimcilar, ¢evrimici plat-
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participants, who noted that due to the accessibility of online meetings,
a very diverse group was able to be assembled for this comparative
study event. Nonetheless, some participants did comment that engag-
ing in immersive comparative case studies using online platforms is still
not as natural or interactive as doing so in person. In particular, partic-
ipants are not able to engage with one another as easily and therefore
miss out on the relationship-building aspect of usual DPI comparative
study visits. It is for this reason that many participants noted their hope
that in-person activities will be restarted as soon as is safe to do so,
not taking away from the usefulness of the online activities such as this
comparative study event.

The discussions at this comparative study event will form the basis
for future activities with this participant group exploring the Northern
Irish peace process. Given its success in sharing key experiences and
painting a comprehensive picture of the challenging road to peace in
Northern Ireland, DPI plans to further pinpoint key themes with which
to analyse, in greater detail, the differing roles played by religious lead-
ers, the media and young people in the story of peace in Northern Ire-
land. This will ensure a continuity in dialogue amongst this participant
group whilst further broadening their knowledge base on conflict res-
olution themes and practices. The second comparative study event in
this Northern Irish Experience series is therefore being planned to take
place on Thursday 26" November.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
Kuzey irlanda Tecriibesi

formlari kullanarak kapsamli karsilastirmali inceleme calismalarina ka-
tilmanin bunu ylz ylze yapmak kadar dogal veya etkilesimli olmadi-
g1 yorumunda bulundu. Cevrimici etkinliklerde katilimcilar birbirleriyle
dogrudan iletisim kurmakta zorlaniyor ve bu nedenle her zamanki DPI
karsilastirmali calisma ziyaretlerinin énemli bir pargasi olan iliski kurma
strecini tam tecribe edemiyorlar. Bu nedenle bircok katilimcei, bu karsi-
lastirmali calisma etkinligi gibi cevrimici etkinliklerin yararliigini teslim
etmekle birlikte, ylz ylze etkinliklerin glivenli olmaya basladiklari anda
yeniden baslatilacagini umduklarini belirtti.

Bu karsilastirmali calisma etkinligindeki tartismalar, Kuzey irlanda baris
sUrecini arastiran bu katilimci grubunun gelecekteki faaliyetlerinin te-
melini olusturacaktir. Etkinligin 6nemli deneyimleri paylasma ve Kuzey
irlanda'da barisa giden zorlu yolun kapsamli bir portresini sunmada ba-
sarisi géz oniine alinarak DPI Kuzey irlanda'nin baris hikayesinde dini
liderler, medya ve genclerin oynadidi cesitli rolleri daha ayrintili olarak
analiz etmek Uzere belli basli temalari daha ayrintili olarak belirlemeyi
planliyor. Bu, katilimei grup icindeki diyalogda bir stireklilik saglarken,
catisma ¢6zUmi temalar ve uygulamalari hakkindaki bilgi zeminini daha
da genisletecektir. Kuzey irlanda Deneyimi serisindeki ikinci karsilastir-
mali ¢aligma etkinliginin 26 Kasim Persembe gini gerceklestirilmesi
planlaniyor.
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PARTICIPANT LIST

Adelaide Aglietta

Aine Hearns

Avila Kilmurray

Askin Asan

Aydin Selcen
Aysegiil Dogan
Bekir Giines
Berfin Coskun
Berke Alikasifoglu

Bertie Ahern
David Mitchell

Dilara Gok

Emine Ucak Erdogan

Fazil Hiisnii Erdem

Hakan Tahmaz
John McNamara

Kezban Hatemi

Project Manager for the Delegation of the
European Union to Lebanon

Director, Conflict Resolution Unit,
Irish Department of Foreign Affairs and Trade

Founding Member, NI Women'’s Coalition

Professor at Istanbul Ticaret University Former
Deputy Minister of Family and Social Policy
Board Member of Maarif Foundation

Turkish GREVIO member

Former Diplomat

Journalist - Yeniden TV

News Editor - Gazete Emek and Dokuz8Haber
Marmara University

Researcher& Director of
Communications at Sine Qua Non

Former Taoiseach, Irish Government

Professor, The Irish School
of Ecumenics, Trinity College

Co-Founder of Conflictus,
Conflict Resolution Training and Consultancy

Columnist at Sivil Sayfalar

WPC Member & Professor of
Law at Dicle University

Head of Peace Foundation
Head of Global Research, British Council

Lawyer, Head of Turkey Democracy Platform
Member of WPC Southeastern Anatolia
Region Vice President)
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Adelaide Aglietta

Aine Hearns

Avila Kilmurray

Askin Asan

Aydin Selcen
Aysegiil Dogan
Bekir Giines
Berfin Coskun
Berke Alikasifoglu
Bertie Ahern
David Mitchell

Dilara Gék

Emine Ucak Erdogan

Fazil Hiisnii Erdem

Hakan Tahmaz
John McNamara

Kezban Hatemi

Murat Tumay

AB Libnan Heyeti Proje Yoneticisi

Direktor, Catisma CozUm Birimi,
ifanda Drsigleri ve Ticaret Bakanlig

Kurucu Uye, Kuzey irlanda Kadin Koalisyonu

istanbul Ticaret Universitesi Ogretim Gorevlisi,
Eski Aile ve Sosyal Politikalar Bakan Yardimcis,
Maarif Vakfi Heyeti Uyesi ve GREVIO Tiirkiye Uyesi

Eski Diplomat

Gazeteci - Yeniden TV

Editor, Gazete Emek ve Dokuz8Haber
Marmara Universitesi

Arastirmaci, iletisim Direktor - Sine Qua Non
Eski Bagbakan, irlanda Hiikiimeti

Profesor, The Irish School of
Ecumenics, Trinity College

Kurucu, Conflictus, Catisma
Cozimi Egitimi ve Danismanligi

Kése yazari - Sivil Sayfalar

Akil insanlar Heyeti Uyesi,
Dicle Universitesi Hukuk Profesérii

Baris Vakfi Bagkani
Kiresel Aragtirmalar Midurd, British Council

Avukat, Turkiye Demokrasi Platformu Bagkani,
Eski Akil insanlar Heyeti Uyesi
(Guneydogu Bolgesi Baskan Yardimcisi)

Akademisyen, Medeniyet Universitesi
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Murat Tumay
Michael Culbert
Neslihan Akbulut
Lee Lavis

Oral Caliglar

Reha Ruhavioglu
Robert Hull

Rojesir Girasun

Sedat Yurtdas
Sevtap Yokus
Ufuk Uras

Vahap Cogkun

Zeynep Ardi¢
Deniz Cebe
Seray Okan
Kerim Yildiz

Dr Esra Elmas

David Murphy
Ulpjana Ruka

Katya Paus

Academic at Medeniyet University

Former IRA member and Political prisoner, Coiste
Lecturer at Mardin Artuklu University

Ex-British Army Soldier

Member of WPC (Black Sea Region-Member)
Columnist at Daily Posta

The Initiative for Rights

Conflict Resolution Unit, Irish Department of
Foreign Affairs and Trade

Executive Member of
Right Initiative Diyarbakir Branch

President, DITAM
Professor of Law at Altinbas University
Academic & Former MP

WPC Member & Professor of
Law at Dicle University

Lecturer, Medeniyet University
Interpreter
Interpreter

Chief Executive Officer,
Democratic Progress Institute

Head of Turkey Programme,
Democratic Progress Institute

Project Officer, Democratic Progress Institute

Programme Officer, Turkey Programme,
Democratic Progress Institute

Programme Officer, Democratic Progress Institute

Michael Culbert
Neslihan Akbulut
Lee Lavis

Oral Caliglar

Reha Ruhavioglu
Robert Hull

Rojesir Girasun
Sedat Yurtdas
Sevtap Yokus
Ufuk Uras
Vahap Coskun

Zeynep Ardi¢
Deniz Cebe
Seray Okan
Kerim Yildiz
Yesim Harris

Dr Esra Elmas

David Murphy
Katya Paus
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Eski IRA Uyesi ve Siyasi Mahk(m, Coiste
Okutman, Mardin Artuklu Universitesi
Eski Ingiliz Ordusu Askeri

Akil insanlar Heyeti Uyesi (Karadeniz Bdlgesi);
Kose yazari, Posta

Hak Inisiyatifi

Catisma Coziimii Birimi, irlanda Disisleri ve
Ticaret Bakanlig

Yonetici (iye, Hak Inisiyatifi Diyarbakir Subesi
Baskan, DITAM

Hukuk Profesérii, Altinbas Universitesi
Akademisyen, Eski Milletvekili

Akil insanlar Heyeti Uyesi & Hukuk Profesdr,
Dicle Universitesi

Okutman, Medeniyet Universitesi

Terclman

Terciman

icra Kurulu Baskani, Demokratik Gelisim Enstitiisti
Operasyon Muduirli, Demokratik Gelisim Enstitist

Turkiye Programi Direktord,
Demokratik Gelisim Enstittst

Proje Sorumlusu, Demokratik Gelisim EnstitlsU

Program Goérevlisi, Turkiye Programi,
Demokratik Geligim Enstittsu
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DPI AIMS AND OBJECTIVES

Aims and objectives of DPI include:

e To contribute to broadening bases and providing new platforms for dis-
cussion on establishing a structured public dialogue on peace and democ-
racy building.

e To provide opportunities, in which different parties are able to draw on
comparative studies, analyse and compare various mechanisms used to
achieve positive results in similar cases.

e To create an atmosphere whereby different parties share knowledge, ide-
as, concerns, suggestions and challenges facing the development of a dem-
ocratic solution in Turkey and the wider region.

* To support, and to strengthen collaboration between academics, civil so-
ciety and policy-makers.

e To identify common priorities and develop innovative approaches to par-
ticipate in and influence democracy-building.

® Promote and protect human rights regardless of race, colour, sex, lan-
guage, religion, political persuasion or other belief or opinion.

DPI aims to foster an environment in which different parties share information,
ideas, knowledge and concerns connected to the development of democratic
solutions and outcomes. Our work supports the development of a pluralistic
political arena capable of generating consensus and ownership over work on
key issues surrounding democratic solutions at political and local levels.

We focus on providing expertise and practical frameworks to encourage
stronger public debates and involvements in promoting peace and democracy
building internationally. Within this context DPI aims to contribute to the estab-
lishment of a structured public dialogue on peace and democratic advance-
ment, as well as to widen and create new existing platforms for discussions on
peace and democracy building. In order to achieve this we seek to encourage
an environment of inclusive, frank, structured discussions whereby different par-
ties are in the position to openly share knowledge, concerns and suggestions
for democracy building and strengthening across multiple levels.

DPI's objective throughout this process is to identify common priorities and
develop innovative approaches to participate in and influence the process of
finding democratic solutions. DPI also aims to support and strengthen collabo-
ration between academics, civil society and policy-makers through its projects
and output. Comparative studies of relevant situations are seen as an effective
tool for ensuring that the mistakes of others are not repeated or perpetuated.
Therefore we see comparative analysis of models of peace and democracy
building to be central to the achievement of our aims and objectives.

Catisma (oziimiinde Zor Zamanlarda Giigliikleri Asabilmek:
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DEMOKRATIK GELISIM ENSTiTUSU’NUN
AMACLARIVE HEDEFLERI

DPI'in amaclan ve hedefleri:

® Barisin ve demokrasinin insasi lizerine yapilandirilmis bir kamusal diya-
logun olusmasi icin gerekli olan tartisma ortaminin gelistirilmesi ve ge-

nisletilmesi.

e Farkli kesimlerin kargilagtirmali calismalar vesilesiyle bir araya gelerek,
farkli diinya 6érnekleri 6zelinde benzer durumlarda olumlu sonuglar elde
etmek igin kullanilmis cesitli mekanizmalari incelemesine ve analiz etme-
sine olanak saglamak. Farkli kesimlerin bir araya gelerek Tiirkiye ve daha
genis bir cografyada demokratik bir ¢éziimiin gelistiriimesine yénelik
bilgilerini, distincelerini, endiselerini, énerilerini, kaygilarini ve karsilagi-
lan zorluklari paylastigi bir ortam yaratmak. Akademisyenler, sivil toplum
orglitleri ve karar alicilar arasindaki igbirliginin desteklemek ve glclen-
dirmek.

e Ortak dncelikleri belilemek ve demokrasi ingasi sirecini ve sirece ka-
tilimi etkileyecek yenilikci yaklagimlar gelistirmek. Din, dil, irk, renk, cinsi-
yet, siyasi gorls ve inang farki gézetmeksizin insan haklarini tegvik etmek
ve korumak.

Demokratik Gelisim Enstitist (DPI), Turkiye'de demokratik bir ¢ézimin
gelistirilmesi icin, farkli kesimlerin bir araya gelerek bilgilerini, fikirlerini,
kaygilarini ve 6nerilerini paylastiklari bir ortami tesvik etmeyi amaglamakta-
dir. Calismalarimiz, demokratik ¢ézimiin saglanmasi icin kilit 5nem tasiyan
konularda fikir birligine varma ve uzlasilan konulari sahiplenme yetenegine
sahip cogulcu bir siyasi alanin gelistiriimesini desteklemektedir.

Kurum olarak gli¢li bir kamusal tartismayi; barisi ve demokrasiyi uluslara-
rasi dizeyde gelistirmeye yonelik katilimlar tesvik etmek icin uzmanliga ve
pratige dayali bir bakis acisiyla hareket ediyoruz. Bu gercevede baris ve de-
mokratik ilerleme konusunda yapilandiriimis bir kamusal tartismanin olustu-
rulmasina katkida bulunmayi; baris ve demokrasi insasi tartismalari icin yeni
platformlar yaratmayi ve mevcut platformlari genisletmeyi amagliyoruz.

Bu amaglara ulagabilmenin geregi olarak, farkli kesimlerin demokrasinin in-
sasi ve gliglendirmesi icin bilgilerini, endiselerini ve 6nerilerini agik¢a payla-
sabilecekleri kapsayici, samimi ve yapilandirilmis tartisma ortamini gesitli se-
viyelerde tesvik etmeye calisiyoruz. DPI olarak farkli projelerimiz araciligiyla
akademi, sivil toplum ve karar alicilar arasindaki isbirligini desteklemeyi ve
gliglendirmeyi de hedefliyoruz.
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BOARD MEMBERS
YONETIM KURULU UYELERI

KERIM YILDIZ
(Chief Executive Officer / Icra Kurulu Baskani)

Kerim Yildiz is an expert in conflict resolution, peacebuilding, interna-
tional human rights law and minority rights, having worked on numerous
projects in these areas over his career. Yildiz has received a number of
awards, including from the Lawyers Committee for Human Rights for
his services to protect human rights and promote the rule of law in
1996, and the Sigrid Rausing Trust’'s Human Rights award for Leader-
ship in Indigenous and Minority Rights in 2005. Yildiz is also a recipient
of the 2011 Gruber Prize for Justice. He has also written extensively
on international humanitarian law, conflict, and various human rights

mechanisms.

Kerim Yildiz ¢atigma ¢6zimd, barigin ingasi, uluslararasi insan haklari
ve azinlik haklari konusunda uzman bir isimdir ve kariyeri boyunca bu
alanlarda cok cesitli projelerde calismistir. Kerim Yildiz, 1996 yilinda in-
san haklarinin korunmasi ve hukuk kurallarinin uygulanmasi yéniindeki
cabalarindan étiirii insan Haklari Icin Avukatlar Komitesi Odiilii'ne,
2005'te Sigrid Rausing Trust Vakfi'nin Azinlik Haklari alaninda Liderlik
Odiilii'ne ve 2011'de ise Gruber Vakfi Uluslararasi Adalet Odiilii’'ne layik
gérilmdustir. Uluslararasi insan haklari hukuku, insancil hukuk ve azinlik
haklari konularinda énemli bir isim olan Yildiz, uluslararasi insan haklari
hukuku ve insan haklari mekanizmalari lzerine ¢ok sayida yazili esere

sahiptir.
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NICHOLAS STEWART QC
(Chair / Yénetim Kurulu Bagkani)

Nicholas Stewart, QC, is a barrister and Deputy High Court Judge
(Chancery and Queen’s Bench Divisions) in the United Kingdom. He is
the former Chair of the Bar Human Rights Committee of England and
Wales and former President of the Union Internationale des Avocats.
He has appeared at all court levels in England and Wales, before the
Privy Council on appeals from Malaysia, Singapore, Hong Kong and the
Bahamas, and in the High Court of the Republic of Singapore and the
European Court of Human Rights. Stewart has also been the chair of the
Dialogue Advisory Group since its founding in 2008.

Tecribeli bir hukukcu olan Nick Stewart Birlesik Krallik Yiiksek Mahke-
mesi (Chancery and Queen’s Bench Birimi) ikinci hdkimidir. Geg¢miste
Ingiltere ve Galler Barosu insan Haklari Komitesi Baskanhgi (Bar Human
Rihts Committee of England and Wales) ve Uluslararasi Avukatlar Birligi
(Union Internationale des Avocats) baskanligi gérevlerinde bulunmustur.
Ingiltere ve Galler'de gerceklesen ve Malezya, Singapur, Hong Kong,
Bahamalar, Singapur ve Avrupa insan Haklari mahkemelerinin temyiz
konseylerinde gériis bildirdi. Stewart, 2008’deki kurulusundan bu yana
Diyalog Danisma Grubunun baskanligini da yrttdyor.
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PRISCILLA HAYNER

Priscilla Hayner is co-founder of the International Center for Transition-
al Justice and is currently on the UN Department of Political Affairs
Standby Team of Mediation Experts. She is a global expert on truth
commissions and transitional justice initiatives and has authored sev-
eral books on these topics, including Unspeakable Truths, which anal-
yses truth commissions globally. Hayner has recently engaged in the
recent Colombia talks as transitional justice advisor to Norway, and in
the 2008 Kenya negotiations as human rights advisor to former UN Sec-
retary-General Kofi Annan and the United Nations-African Union medi-
ation team. Hayner has also worked significantly in the implementation
stages following a peace agreement or transition, including Sierra Leo-
ne in 1999 and South Sudan in 2015.

Gecis Dénemi Adaleti icin Uluslararasi Merkez'in (International Center
for Transitional Justice) kurucularindan olan Priscilla Hayner, ayni zaman-
da BM Kidemli Arabuluculuk Danigmanlari Ekibi’‘ndedir. Hakikat komi-
syonlari, gegis dénemi adaleti inisiyatifleri ve mekanizmalari konusunda
kiresel bir uzman olan Hayner, hakikat komisyonlarini kiresel olarak
analiz eden Unspeakable Truths (Konulmayan Gergekler) da dahil olmak
lizere, alanda pek cok yayina sahiptir. Hayner, yakin zamanda Kolombi-
ya barnig gérismelerinde Norveg'in gecis dénemi adaleti danigmani
olarak ve 2008 Kenya miizakerelerinde eski BM Genel Sekreteri Kofi
Annan ve Birlesmis Milletler-Afrika Birligi arabuluculuk ekibinin insan
haklari danismani olarak gérev yapmistir. Hayner, 1999'da Sierra Leone
ve 2015’te Glney Sudan da dahil olmak (zere bircok tilkede, baris an-

lasmasi ve gecis sonrasi uygulamalari konularinda calismalar yapmistir.
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ARILD HUMLEN

Arild Humlen is a lawyer and Director of the Norwegian Bar Associ-
ation’s Legal Committee. He is widely published within a number of
jurisdictions, with emphasis on international civil law and human rights,
and he has lectured at the law faculty of several universities in Norway.
Humlen is the recipient of the Honor Prize of the Bar Association of Oslo
for his work on the rule of law and in 2015 he was awarded the Honor
Prize from the international organisation Save the Children for his efforts
to strengthen the legal rights of children.

Hukukg¢u olan Arild Humlen ayni zamanda Norve¢ Barosu Hukuk Kom-
itesi'nin direktériddr. Uluslararasi medeni hukuk ve insan haklari gibi
yargi alanlari lizerine ¢ok sayida yazisi yayinlanmis, Norveg'te bir dizi
hukuk faktltesinde ders vermistir. Oslo Barosu blnyesinde Siginmacilik
ve Gé¢menlik Hukuku Davalari Calisma Grubu baskani olarak yaptigi

calismalardan dolayi Oslo Barosu Onur Odiilii'ne layik gériilmdstdir.

JACKI MUIRHEAD

Jacki Muirhead was appointed Chambers Administrator at Devereux
Chambers, London, UK, in November 2015. Her previous roles include
Practice Director at FJ Cleveland LLP, Business Manager at Counsels’
Chambers Limited and Deputy Advocates Clerk at the Faculty of Ad-
vocates, UK.

Su anda Devereux Chambers isimli hukuk firmasinda Ust diizey yénet-
ici olarak gérev yapan Jacki Muirhead bu gérevinden énce Cleveland
Hukuk Firmasi calisma direktéri, Counsel’s Chambers Limited isimli
hukukgular odasinda sef katip ve Avukatlar Fakiltesi’'nde (Faculty of Ad-
vocates) pazarlama mud(iri olarak ¢alismistir.
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ANTONIA POTTER PRENTICE

Antonia Potter Prentice is currently the Director of Alliance 2015 - a
global network of humanitarian and development organisations. Pren-
tice has extensive experience on a range of humanitarian, development,
peacemaking and peacebuilding issues through her previous positions,
including interim Senior Gender Adviser to the Joint Peace Fund for
Myanmar and providing technical advice to the Office of the Special En-
voy of the UN Secretary General to the Yemen peace process. Prentice
has also been involved in various international organisations including
UN Women, Dialogue Advisory Group, and Centre for Humanitarian Di-
alogue. Prentice co-founded the Athena Consortium as part of which
she acts as Senior Manager on Mediation Support, Gender and Inclu-
sion for the Crisis Management Initiative (CMI) and as Senior Adviser to

the European Institute for Peace (EIP).

Antonia Potter Prentice, insani yardim kuruluglarinin ve kalkinma
érglitlerinin kiiresel agi olan ittifak 2015’in direktériidiir. Prentice, My-
anmar icin Ortak Baris Fonu’na gecici Kidemli Cinsiyet Danismani ve
Birlesmis Milletler Genel Sekreteri Yemen Ozel Elcisi Ofisi’'ne teknik tav-
siyeler vermek de dahil olmak tzere insancil faaliyetler, kalkinma, barig
yapma ve baris insasi gibi konularda sivil toplum btinyesinde 17 yillik
bir calisma tecriibesine sahiptir. BM Kadinlari, Diyalog Danisma Gru-
bu ve insani Yardim Diyalogu Merkezi gibi cesitli uluslararasi 6rgiitlerde
gérev yapan Prentice, kuruculari arasinda yer aldigi Athena Konsorsi-
yomu Arabuluculuk Destegi, Toplumsal Cinsiyet ve Kaynastirma igin
Kriz Yénetimi insiyatifi'nde yéneticilik ve Avrupa Baris Enstitisi‘ne (EIP)
basdanismanlik yapmaktadir.
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CATHERINE WOOLLARD

Catherine Woollard is the current Secretary General for ECRE, the Eu-
ropean Council for Refugees and Exiles, a pan-European alliance of
96 NGOs protecting and advancing the rights of refugees, asylum seek-
ers and displaced persons. Previously she served as the Director of the
Brussels Office of Independent Diplomat, and from 2008 to 2014 she
was the Executive Director of the European Peacebuilding Liaison Office
(EPLO) — a Brussels-based network of not-for-profit organisations work-
ing on conflict prevention and peacebuilding. She also held the posi-
tions of Director of Policy, Communications and Comparative Learning
at Conciliation Resources, Senior Programme Coordinator (South East
Europe/CIS/Turkey) at Transparency International and Europe/Central
Asia Programme Coordinator at Minority Rights Group International.
Woollard has additionally worked as a consultant advising governments
on anti-corruption and governance reform, as a lecturer in political sci-
ence, teaching and researching on the EU and international politics, and
for the UK civil service.

Catherine Woollard, Avrupa Miilteci ve Siirglinler Konseyi (ECRE) Genel
Sekreteri’dir. ECRE, Avrupa llkelerinin ittifakina dayali ve uluslararasi
koruma alaninda calisan yaklasik 96 sivil toplum kurulusunun lye old-
ugu bir agdir. Gegmiste Bagimsiz Diplomatlar Grubu’nun Briiksel Ofis
Direktéri olarak calisan Woollard 2008-2014 yillari arasinda ¢atismanin
6nlenmesi ve barigin insaasi lzerine ¢alisan sivil toplum kuruluslarinin
olusturdugu bir ag olan Avrupa Baris Insaasi irtibat Biirosu’nun direktérii
olarak gérev yapmistir. Conciliation Resources’da Siyaset, iletisim ve
Karsilastirmali Ogrenme Birimi Direktéri, Transparency International’da
Glineydogu Avrupa ve Tiirkiye Kidemli Program Koordinatéri, Minori-
ty Rights Group’da Avrupa ve Orta Asya Program Koordinatéri olarak
gérev yapmistir. Hiikiimetlere yolsuzluk konusunda danismanlik hizmeti
vermis, akademisyen olarak Birlesik Krallik’taki kamu kurumu calisanlari-
na siyaset bilimi, AB lizerine egitim ve arastirma ve uluslararasi politika

alanlarinda dersler vermistir.
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COUNCIL OF EXPERTS
UZMANLAR KURULU UYELERI

BERTIE AHERN

Bertie Ahern is the former Taoiseach (Prime Minister) of Ireland, a po-
sition to which he was elected following numerous Ministerial appoint-
ments as well as that of Deputy Prime Minister. A defining moment of
Mr Ahern’s three terms in office as Taoiseach was the successful nego-
tiation of the Good Friday Agreement in April 1998. Mr Ahern held the
Presidency of the European Council in 2004, presiding over the historic
enlargement of the EU to 27 member states. Since leaving Government
in 2008 Mr Ahern has dedicated his time to conflict resolution and is ac-
tively involved with many groups around the world. Current roles include
Co-Chair of The Inter Action Council; Member of the Clinton Global Initi-
ative; Member of the International Group dealing with the conflict in the
Basque Country; Honorary Adjunct Professor of Mediation and Conflict
Intervention in NUI Maynooth; Member of the Kennedy Institute of NUI
Maynooth; Member of the Institute for Cultural Diplomacy, Berlin; Mem-
ber of the Varkey Gems Foundation Advisory Board; Member of Crisis
Management Initiative; Member of the World Economic Forum Agenda
Council on Negotiation and Conflict Resolution; Member of the IMAN
Foundation; Advisor to the Legislative Leadership Institute Academy
of Foreign Affairs; Senior Advisor to the International Advisory Council
to the Harvard International Negotiation Programme; and Director of

Co-operation Ireland.

Tecribeli bir siyasetgi olan Bertie Ahern bir dizi bakanlik gérevinden son-
ra Irlanda Cumbhuriyeti Bagbakani olarak gérev yapmistir. Bertie Ahern’in
basbakanlik yaptigr dénemdeki en belirleyici gelisme 1998 yilinin Nisan
ayinda Hayirli Cuma Anlasmasi’yla sonuglanan baris gériismesi mtiza-
kerelerinin baslatilmasi olmustur. Ahern, 2004 yilinda Avrupa Konseyi
baskanligi gérevini yiritiirken Avrupa Birligi’nin lye lke sayisinin 27'ye
ciktigi tarihsel siirecte payi olan en énemli isimlerden biri olmustur. 2008

yilinda aktif siyasetten cekilen Bertie Ahern o tarihten bu yana b(tin
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zamanini ¢catisma ¢6zimii calismalarina ayirmakta ve bu amacla pek ¢ok
grupla temaslarda bulunmaktadir. Ahern’in hali hazirda sahip oldugu
Unvanlar sunlardir: The Inter Action Council Esbaskanligi, Clinton Kdre-
sel Insiyatifi Uyeligi, Bask Ulkesindeki Catisma Uzerine Calisma Yiiriiten
Uluslararasi Grup Uyeligi, irlanda Ulusal Universitesi Arabuluculuk ve Ca-
tismaya Miidahale B6ltimi Fahri Profesérligd, Berlin Kdiltirel Diplomasi
Enstitiisti Uyeligi, Varkey Gems Vakfi Danisma Kurulu Uyeligi, Kriz idaresi
Inisiyatifi Uyeligi, Diinya Ekonomik Forumu Miizakere ve Catisma C&-
ziim{i Forumu Konsey Uyeligi, Harvard Uluslararasi Miizakere Programi

Uluslararasi Danismanlar Konseyi Basdanismani.

DERMOT AHERN

Dermot Ahern is a former Irish Member of Parliament and Government
Minister and was a key figure for more than 20 years in the Irish peace
process, including in negotiations for the Good Friday Agreement and
the St Andrews Agreement. He also has extensive experience at the EU
Council level, including as a key negotiator and signatory to the Consti-
tutional and Lisbon Treaties. In 2005, he was appointed by the then UN
Secretary General Kofi Annan, to be a Special Envoy on the issue of UN

Reform.

Gecmiste Irlanda Parlamentosu milletvekilligi ve kabinede bakanlik gé-
revlerinde bulunan Dermot Ahern, 20 yildan fazla bir stre irlanda barig
strecinde anahtar bir rol oynamistir ve bu sire icinde Belfast Anlagsmasi
(Hayirli Cuma Anlasmasi) ve St. Andrews Anlasmasi icin yapilan miiza-
kerelere dahil olmustur. AB Konseyi seviyesinde de énemli tecriibeleri
olan Ahern, AB Anayasasi ve Lizbon Antlasmalari slrecinde de énemli
bir arabulucu ve imzaci olmustur. 2005 yilinda dénemin Birlesmis Millet-
ler Genel Sekreteri Kofi Annan tarafindan BM Reformu konusunda &zel

temsilci olarak atanmistir.
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Prof. Dr. ASKIN ASAN

Professor Dr. Askin Asan is an executive board member of the Maarif Foun-
dation, a member of Turkey’s Democracy Platform, and a faculty member
at Istanbul Ticaret University. Elected as a Member of the Turkish Grand
National Assembly from Ankara, Prof. Dr. Asan served as a vice president
of the Parliamentary Assembly of the Mediterranean and was a member of
the Turkish Delegation of the Parliamentary Union of the Organisation of the
Islamic Conference during her time in parliamentary office. She is a former
Deputy Minister of Family and Social Policies (2011-2014) and was Rector of
Avrasya University in Trabzon between 2014-2017.

Maarif Vakfi Miitevelli Heyeti lyesi ve Tirkiye Demokrasi Platformu kurucu
lyesi olan Askin Asan, 23. Dénem’de Ankara Milletvekili olarak Parlamento-
da gérev yapti. TBMM'de Akdeniz Parlamenter Asamblesi (APA) Tiirk Grubu
Baskani, Milli Egitim, Genglik ve Spor Komisyonu ve IKOPAB Tiirk Grubu
Uyesi oldu. 2011-2014 Yillari arasinda Aile ve Sosyal Politikalar Bakanligi
Bakan Yardimcisi gérevini yiiriittii. 2014-2017 yillari arasinda Avrasya Uni-
versitesi’nin rektérliginii yapan Asan, su an istanbul Ticaret Universitesi

6gretim Uyesidir.

Prof. Dr. MEHMET ASUTAY

Profressor Dr. Mehmet Asutay is a Professor of Middle Eastern and Islamic
Political Economy & Finance at the Durham University Business School, UK.
He researches, teaches and supervises research on Islamic political econo-
my and finance, Middle Eastern economic development and finance, the
political economy of the Middle East, including Turkish and Kurdish political
economies. He is the Director of the Durham Centre for Islamic Economics
and Finance and the Managing Editor of the Review of Islamic Economics,
as well as Associate Editor of the American Journal of Islamic Social Sci-
ence. He is the Honorary Treasurer of the BRISMES (British Society for Mid-
dle Eastern Studies); and of the IAIE (International Association for Islamic
Economics).

Dr. Mehmet Asutay, Ingiltere’deki Durham Universitesi‘nin Isletme Fakiilte-
si’nde Ortadodu’nun Islami Siyasal Ekonomisi ve Finansi alaninda profesor
olarak gérev yapmaktadir. Asutay Tiirk ve Kiirt siyasal ekonomisi, islami siya-
sal ekonomi, ve Ortadogu’da siyasal ekonomi konularinda dersler vermek-

te, arastirmalar yapmakta ve yapilan arastirmalara danismanlik yapmaktadir.
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ALi BAYRAMOGLU

Ali Bayramoglu is a writer and political commentator. Since 1994, he has
contributed as a columnist for a variety of newspapers. He is currently
a columnist for Al-Monitor. He is a member of the former Wise Persons

Committee in Turkey, established by then-Prime Minister Erdogan.

Yazar ve siyaset yorumcusu olan Ali Bayramoglu uzun yillar giinlik ya-
yinlanan Yeni Safak gazetesinde kése yazarligi yapmistir. Recep Tayyip
Erdogan’in basbakanligi déneminde olusturulan Akil insanlar Heyetinde
yer almistir. Bayramoglu kése yazilarina su an Al-Monitor'de devam et-

mektedir.

Prof. CHRISTINE BELL

Professor Christine Bell is a legal expert based in Edinburgh, Scotland.
She is Professor of Constitutional Law and Assistant Principal (Global
Justice) at the University of Edinburgh, Co-director of the Global Justice
Academy, and a member of the British Academy. She was chairperson
of the Belfast-based human rights organization, the Committee on the
Administration of Justice, from 1995-7, and a founder member of the
Northern Ireland Human Rights Commission established under the terms
of the Belfast Agreement. In 1999 she was a member of the European
Commission’s Committee of Experts on Fundamental Rights. She is an
expert on transitional justice, peace negotiations, constitutional law and
human rights law. She regularly conducts training on these topics for
diplomats, mediators and lawyers, has been involved as a legal advisor
in a number of peace negotiations, and acted as an expert in transitional
justice for the UN Secretary-General, the Office of the High Commission-
er for Human Rights, and UNIFEM.

[skocya’nin baskenti Edinburgh’ta faaliyet yiiriiten bir hukukcudur. Edin-
burgh Universitesi‘'nde Anayasa hukuku profesérii olarak ve ayni (iniver-
site blnyesindeki Kiiresel Adalet Projesinde MUd(lr yardimcisi olarak gé-
rev yapmaktadir. ingiliz Akademisi lyesi de olan Bell, 1995-1997 yillar
arasinda Belfast merkezli insan Haklari érglitii Adalet idaresi Komisyonu
baskani ve Belfast Anlasmasi sartlari cercevesinde kurulan Kuzey irlanda
Insan Haklari Komisyonu kurucu lyesi olarak gérev yapti. 1999'da ise
Avrupa Komisyonu Temel Haklar Uzmanlar Komitesi tyeliginde bulundu.

Temel uzmanlk alanlari Gegis Dénemi Adaleti, Barig Mlzakereleri, Ana-
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yasa Hukuku ve insan Haklari olan Prof. Bell, ayni zamanda bu konularda
diplomat, arabulucu ve hukukculara egitim vermekte, BM Genel Sekre-
terligi, Insan Haklari Yiiksek Komiserligi Ofisi ve UNIFEM'in de dahil ol-
dugu kurumlarda hukuk danismani olarak gérev yapmaktadir.

ORAL CALISLAR

Oral Calislar completed his studies at the Ankara University Faculty of Po-
litical Sciences. Was President of the Club of Socialist Thought at the uni-
versity, as well as Secretary-General of the Ankara University Student Un-
ion. Wrote for Turk Solu journal which was launched in 1967 and for the
Aydinlik journal which was launched in 1968. Was member of the editorial
board of Aydinlik journal. Was arrested after the 12th of March 1971 military
coup. Remained imprisoned for three years until the Amnesty law adopted
in 1974. Was Editor in Chief for the Aydinlik daily newspaper launched in
1978. Was arrested again after the 12th of September 1980 military coup
and released in August 1988 after four years in prison. Lived in Hamburg
between 1990 and 1992 upon the invitation of the Senate of Hamburg.
Worked for Cumhuriyet daily between 1992 and 2008. Broadcast television
programmes on different channels, including TRT, 24TV, 360, and SKYTURK.
Transferred from Cumhuriyet daily to Radikal daily in 2008. Between 2004-
2007, he was in board of Turkish Journalists Association. He has a perma-
nent press card. Became Editor in Chief for Taraf daily in 2013. Was part
of the Wise People Committee in the same year. Later had to leave Taraf
daily alongside Halil Berktay, Alper Gérmis, Vahap Coskun, Erol Katirciog-
lu, Mithat Sancar, and Yildiray Ogur, among others, after the intervention
of the Giilen Congregation. Returned to Radikal daily. Started writing for
Posta daily after 2016, when Radikal was discontinued. Continues work as a
commentator on TV news channels. Has 20 published books, including The
Leaders’ Prison, Hz. Ali, Mamak Prison from the 12th of March to 12th of
September, The Kurdish Issue with Ocalan and Burkay, My 68 Memoirs, The
Alevis, When Deniz and Friends Were Executed, My Childhood in Tarsus,
The History of Gulenism. Recipient of a large number of journalism and re-
search awards. Married (1976) to author and journalist ipek Caliglar. Father
of author Resat Caliglar.

Oral Caliglar Ankara Universitesi Siyasal Bilgiler Fakiiltesi'nde egitimini ta-

mamladi. Universitede Sosyalist Fikir Kuliibii baskanligini ve Ankara Uni-

versitesi Ogrenci Birligi genel sekreterlidini yapti. 1967'de kurulan Tiirk
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Solu ve 1967’de kurulan Aydinlik dergileri icin yazdi. Ayrica Aydinlik dergi-
sinin yayin kurulu Gyesiydi. 12 Mart 1971 darbesinden sonra tutuklandi ve
1974'te af yasasi cikana kadar Uc yil cezaevinde kaldi. 1978 yilinda ¢ikan
Aydinlk Gazetesi’nin yazi isleri midrligind yapti. 12 Eylil 1980 darbe-
si sonrasinda tekrardan tutuklandi ve dért yil cezaevinde kaldiktan sonra
Agustos 1988'de tahliye edildi. Hamburg Senato’sunun daveti lzerine git-
tigi Hamburg'da 1990-1992 yillari arasinda yasadi. 1992 ve 2008 yillar
arasinda Cumhuriyet Gazetesi’nde ¢alisti. TRT, 24TV, 360 ve SKYTURK de
déhil olmak tizere cesitli kanallarda televizyon programi yapti. 2008 yilinda
Cumbhuriyet'ten Radikal Gazetesi’ne gecis yapti. 2004-2007 yillari arasinda
Tirkiye Gazeteciler Cemiyeti Yonetim Kurulu'ndaydi. Kendisinin sirekli ba-
sin karti bulunmaktadir. 2013 yilinda Taraf Gazetesi Yazi isleri Miid(iri oldu.
Ayni yil Akil insanlar Heyeti’nde yer aldi. Daha sonra, Giilen Cemaati‘nin
miidahalesi sonucunda, Halil Berktay, Alper Gérmiis, Vahap Coskun, Erol
Katircioglu, Mithat Sancar, Yildiray Ogur ve digerleriyle birlikte Taraf'tan
ayrildi. Radikal’e geri déniis yapti. Radikal Gazetesi kapandiktan sonra,
2016 yilinda Posta Gazetesi icin yazmaya basladi. Televizyon programlari-
na siyaset yorumcusu olarak katiimaya devam etmektedir. 20 kitap yayin-
lamistir. Bunlarin arasinda ‘Liderler Hapishanesi’, ‘Hz. Ali’, ‘Mamak Askeri
Cezaevi’, ‘Ocalan ve Burkay'la Kiirt Sorunu’, '68 Anilarim’, ‘Aleviler’, ‘De-
nizler idama Giderken’, ‘Cocuklugumun Tarsus’u’ ve ‘Fetullahciligin Tarihi’
de bulunmaktadir. Gazetecilik ve arastirma alanlarinda bircok &dile sa-
hiptir. 1976'dan beri yazar ve gazeteci ipek Caliglar ile evlidir. Yazar Resat
Caliglar'in babasidir.

CENGIZ CANDAR

Cengiz Candar is currently a columnist for Al-Monitor, a widely respected
online magazine that provides analysis on Turkey and the Middle East. He is
a former war correspondent and an expert on the Middle East. He served as
a special adviser to the former Turkish president, Turgut Ozal. Cengiz Can-
dar is a Distinguished Visiting Scholar at the Stockholm University Institute
for Turkish Studies (SUITS).

Kidemli bir gazeteci ve kése yazari olan Candar uzun yillar Radikal gazetesi
icin kése yazarligi yapmstir. Al Monitor haber sitesinde kése yazarligi yap-
maktadir. Ortadogu konusunda énemli bir uzman olan Candar, bir dénem
savas muhabiri olarak calismis veTirkiye eski Cumhurbaskani merhum Tur-

gut Ozal'a 6zel danismanlik yapmustir.
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ANDY CARL

Andy Carl is an independent expert on conflict resolution and public participa-
tion in peace processes. He believes that building peace is not an act of charity
but an act of justice. He co-founded and was Executive Director of Conciliation
Resources. Previously, he was the first Programme Director with International
Alert. He is currently an Honorary Fellow of Practice at the School of Law, Uni-
versity of Edinburgh. He serves as an adviser to a number of peacebuilding
initiatives including the Inclusive Peace and Transition Initiative at the Graduate
Institute in Geneva, the Legal Tools for Peace-Making Project in Cambridge,

and the Oxford Research Group, London.

Andy Carl catisma ¢bzimi ve barnis sireclerine kamusal katilimin saglanmasi
lzerine ¢alisan bagimsiz bir uzmandir. Barisin insaasinin bir hayirseverlik faaliye-
tinden ziyade adaletin yerine getirilmesi ¢abasi olduguna inanan Carl, ¢catisma
C6zlimd alaninda ¢alisan etkili kurumlardan biri olan Conciliation Resources’un
kurucularindan biridir. Bir dénem Uluslararasi Uyari (international Alert) isimli ku-
rumda Program Direktérii olarak gérev yapan Carl, halen Edinburgh Universite-
si Hukuk Fakiltesi biinyesinde Fahri Bilim Kurulu Uyesi olarak gérev yapmakta-
dir. Bari insasi lizerine calisan Cenevre Mezunlar Insiyatifi biinyesindeki Baris ve
Gecis Dénemi inisiyatifi, Cambridgete yiir(itiilen Bansin insasi icin Yasal Araglar
Projesi ve Londra’da faaliyet yiiriiten Oxford Aragtirma Grubu gibi bir dizi kurum

ve olusuma danismanlik yapmaya devam etmektedir.

Dr. VAHAP COSKUN

Dr. Vahap Coskun is a Professor of Law at University of Dicle in Diyarbakir
where he also completed his bachelor’s and master’s degrees in law. Coskun
received his PhD from Ankara University Faculty of Law. He has written for
Serbestiyet and Kurdistan24 online newspaper. He has published books on
human rights, constitutional law, political theory and social peace. Coskun
was a member of the former Wise Persons Commission in Turkey (Central

Anatolian Region).

Dr. Vahap Coskun Diyarbakir'da, Dicle Universitesi Hukuk Fakiiltesi’nde &g-
retim (yesidir. Lisans ve lisansiistii egitimini Dicle Universitesi‘nde tamamla-
diktan sonra Ankara Universitesi’/nde Hukuk Doktoru tamamlamistir. Serbes-
tiyet ve Kurdistan 24 online gazetesinde makale yazan Coskun, insan haklari,
anayasa hukuku, siyasal teori ve toplumsal baris konulu kitaplar yayinlamis-

tir. Coskun, Akil insanlar Komisyonu’nun i¢c Anadolu bélgesi (iyesiydi.
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AYSEGUL DOGAN

Aysegil Dogan is a journalist who has conducted interviews, created
news files and programmes for independent news platforms. She stud-
ied at the Faculty of Cultural Mediation and Communications at Metz
University, and Paris School of Journalism. As a student, she worked at
the Ankara bureau of Agence-France Presse (AFP), the Paris bureau of
Courier International and at the Kurdish service of The Voice of America.
She worked as a programme creator at Radyo Ekin, and as a transla-
tor-journalist for the Turkish edition of Le Monde Diplomatique. She was
a lecturer at the Kurdology department of National Institute of Oriental
Languages and Civilizations in Paris. She worked on political communi-
cations for a long time. From its establishment in 2011 to its closure in
2016, she worked as a programmes coordinator at IMC TV. She prepared
and presented the programme “Giindem Miizakere” on the same chan-

nel.

Bagimsiz haber platformlarina zel réportaj, haber dosyasi ve programlar
hazirlayan gazeteci Aysegll Dogan; Metz Universitesi Medyasyon Kiil-
tirel ve iletisim Fakiiltesi'nin ardindan egitimine Paris Yiiksek Gazeteci-
lik Okulu’nda devam etti. Okul yillarinda, Fransiz Haber Ajansi-AFP’nin
Ankara, Courrier International’in Paris blrosunda ve Amerika’nin Sesi
Kiirtce servisinde gazeteciligi deneyimledi. Radyo Ekin’de programci, Le
Monde Diplomatique Tiirk¢e’de ¢evirmen gazeteci olarak calisti. Paris'te
yasadigi stire icinde Dogu Dilleri ve Medeniyetleri Enstitisi Kirdoloji
bélimiinde okutmanlik yapti. Uzunca bir stire siyaset iletisimi ile ilgilen-
di. 2011'de kurulan IMC TV 2016'da kapatilana dek; program koordina-
térii olarak calisti. Ayni kanalda “Gilindem Miizakere” programini hazirla-
di ve sundu. Halen (ilkesindeki pek ¢cok meslektasi gibi etik ilkelere bagl;

bagimsiz bir gazeteci olarak ¢alisma arayis, istek ve heyecanini koruyor.

VEGARD ELLEFSEN

Vegard is a Norwegian diplomat who retired 31 August 2019 from the for-
eign service when he left his last posting as ambassador to Ankara. He has
been twice posted to NATO both as Permanent representative on the North
Atlantic Council and deputy to the same position. He has earlier been post-
ed to the Norwegian mission to the U.N. in New York and to the Embassy

in Ottawa. In the Norwegian Ministry of foreign affairs he has been Political
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Director, Director General for the Regional division, Director of the Min-
ister's secretariat and special envoy to the Sudan peace talks and special
envoy to Syria and Irag. Mr. Ellefsen has a Master in Political Science from
the University of Oslo.

Norvecli bir diplomat olan Vegard, 31 Agustos 2019'da disislerinden
emekli oldugunda Ankara’da bliylikelci olarak gérev yapmaktaydi. iki kere
NATO'’ya atanan Vergard, Kuzey Atlantik Konseyi Daimi Temsilcisi ve Da-
imi Temsilci Yardimcisi olarak gérev yapmistir. Daha dncesinde de New
York’ta Norvec Birlesmis Milletler Daimi Temsilciligi'nde ve Ottowa Bu-
ylikelciligi‘nde bulundu. Norveg Dis Isleri Bakanligi'nda Siyasi isler Direk-
tori, Bélgesel Bélinme Genel Miidiirii, bakanin Ozel Kalem Midiirligii
Direktéri, Sudan baris mizakereleri 6zel temsilcisi ve Suriye ve Irak ézel
temsilcisi olarak gérev aldi. Ellefsen Oslo Universitesi'nde Siyaset Bilimi

yliksek lisansi yapmistir.

Prof. Dr. FAZIL HUSNU ERDEM

Dr. Fazil Hisnu Erdem is Professor of Constitutional Law and Head of the De-
partment of Constitutional Law at Dicle University, Diyarbakir. In 2007, Erdem
was a member of the commission which was established to draft a new consti-
tution to replace the Constitution of 1982 which was introduced following the
coup d'etat of 1980. Erdem was a member of the Wise Persons Committee
in Turkey, established by then Prime Minister Erdogan, in the team that was
responsible for the South-eastern Anatolia Region.

Fazil Hiisnii Erdem Dicle Universitesi Hukuk Fakiiltesi Anayasa Hukuku Ana-
bilim Dali Bagkanidir. 2007'de, 1980 darbesinin takiben ydirirlige giren 1982
darbe anayasasini degistirmek Uzere kurulan yeni anayasa hazirlama komisyo-
nunda yer almigti. Erdem, 2013'de Turkiye Cumhuriyeti Hikimeti tarafindan
Demokratik agilim ve ¢éziim stireci kapsaminda olusturulan Akil insanlar Heyeti

Uyesidir.

Prof. Dr. SALOMON LERNER FEBRES

Professor Dr. Salomén Lerner Febres holds a PhD in Philosophy from Université
Catholique de Louvain. He is Executive President of the Center for Democracy
and Human Rights and Professor and Rector Emeritus of Pontifical Catholic
University of Peru. He is former President of the Truth and Reconciliation Com-

mission of Peru. Prof. Lerner has given many talks and speeches about the role
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and the nature of university, the problems of scholar research in higher educa-
tion and about ethics and public culture. Furthermore, he has participated in
numerous conferences in Peru and other countries about violence and pacifi-
cation. In addition, he has been a speaker and panellist in multiple workshops
and symposiums about the work and findings of the Truth and Reconciliation
Commission of Peru. He has received several honorary doctorates as well as
numerous recognitions and distinctions of governments and international hu-

man rights institutions.

Prof. Salomén felsefe alanindaki doktora egitimini Belgika'dakiUniversité
Catholique de Louvain’de tamamlamistir. Peru’daki Pontifical Catholic Uni-
versitesi'nin onursal rektéri sifatini tasiyan Prof. Salomén Lerner Febres,
ayni Universite biinyesindeki Demokrasi ve Insan Haklari Merkezi'nin de
bagskanligini yapmaktadir. Peru Hakikat ve Uzlasma Komisyonu eski baskani-
dir. Universitenin rolii ve dogasi, akademik calismalarda karsilasilan zorluklar,
etik ve kamu kiiltiri konulu ¢ok sayida konusma yapmis, siddet ve pasifizm
konusunda Peru basta olmak lizere pek ¢ok (llkede yapilan konferanslara

konusmaci olarak katilmistir.

Prof. MERVYN FROST

Professor Mervyn Frost teaches International Relations, and was former
Head of the Department of War Studies, at King's College London, UK. He
was previously Chair of Politics at the University of Natal, Durban, South Af-
rica and was President of the South African Political Studies Association. He
currently sits on the editorial boards of International Political Sociology and
the Journal of International Political Theory, among others. He is an expert
on human rights in international relations, humanitarian intervention, justice
in world politics, democratising global governance, the just war tradition in

an era of New Wars, and ethics in a globalising world.

Londra’daki King’s College’in Savas Calismalari bélimintn baskanhgini
yapmaktadir. Daha énce Giiney Afrika’nin Durban sehrindeki Natal Univer-
sitesi’de Siyaset Bilimi béliminin baskanligini yapmustir. Giiney Afrika Si-
yaset Calismalari Enstitlisi Bagkanligi gérevinde de bulunan Profesér Frost,
Insan Haklari ve Uluslararasi lliskiler, insancil Miidahale, Diinya Siyasetinde
Adalet, Kiresel Yénetimin Demokratiklestirilmesi, Yeni Savaslar Déneminde
Adil Savas Gelenegi ve Kiresellesen Dinyada Etik gibi konularda uzman

bir isimdir.
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DAVID GORMAN, Director, Eurasia

David has more than 25 years of experience in the field of peacemaking.
He started his career in the Middle East and he went on to work for in-
ternational organisations on a wide range of conflicts around the world.
David has been based in the Philippines, Indonesia, Liberia, Bosnia as
well as the West Bank and Gaza and has been working in Eurasia for the
last several years. He graduated from the London School of Economics,
was featured in the award winning film ‘Miles and War’ as well as several

publications and has published several articles on mediation.

David'in baris insasi alaninda 25 yildan fazla deneyimi bulunmaktadir. Da-
vid kariyerine Orta Dogu’da basladi ve daha sonra uluslararasi kurumlarda,
diinyanin cesitli yerlerinde olan catismalar lizerinde calisti. Kendisi Filipinler,
Endonezya, Liberya, Bosna, Bati Seria ve Gazze'de bulundu. Son birkag yil-
dir da Avrasya bélgesinde calismaktadir. David London School of Economi-
cs'den mezun oldu, 6dlli ‘Miles and War' filminde ve cesitli yayinlarda yer

aldi ve arabuluculukla ilgili ¢esitli makaleler yayimladi.

MARTIN GRIFFITHS

Martin Griffiths is a senior international mediator and currently the UN's
Envoy to Yemen. From 1999 to 2010 he was the founding Director of the
Centre for Humanitarian Dialogue in Geneva where he specialised in devel-
oping political dialogue between governments and insurgents in a range of
countries across Asia, Africa and Europe. He is a co-founder of Inter Medi-
ate, a London based NGO devoted to conflict resolution, and has worked
for international organisations including UNICEF, Save the Children, Action
Aid, and the European Institite of Peace. Griffiths has also worked in the
British Diplomatic Service and for the UN, including as Director of the De-
partment of Humanitarian Affairs (Geneva), Deputy to the Emergency Relief
Coordinator (New York), Regional Humanitarian Coordinator for the Great
Lakes, Regional Coordinator in the Balkans and Deputy Head of the Super-
visory Mission in Syria (UNSMIS).

Ust diizeyde uluslararasi bir arabulucu olan Martin Griffiths, uluslararasi bir
arabulucudur ve yakin zamanda BM Yemen Ozel Temsilcisi olarak atanmistir.
Asya, Afrika ve Avrupa kitalarindaki cesitli tilkelerde hiikiimetler ile isyanci
gruplar arasinda siyasal diyalog gelistirilmesi lzerine calisan Cenevre’deki

Insani Diyalog Merkezi’nin (Centre for Humanitarian Dialogue) kurucu direk-
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téri olan Martin Griffiths 1999-2010 yillari arasinda bu gérevi sirdtrmUstdr.
Catigsma ¢6ztimU Uzerine calisan Londra merkezli Inter Mediate’in kuruculari
arasinda bulunan Griffiths, UNICEF, Save the Children ve Action Aid isimli
uluslararasi kurumlarda da gérev yapmistir. ingiltere Diplomasi Servisi’nde-
ki hizmetlerinin yani sira Birlesmis Milletler biinyesinde Cenevre Ofisi'nde
Insani Faaliyetler Béliimii'nde yénetici, New York ofisinde Acil Yardim Ko-
ordinatérii yardimciligi, Blylik Goller (Great Lakes) bélgesinde insani Yar-
dim Koordinatéri, Balkanlarda BM Bélgesel Koordinatérii ve BM eski Genel
Sekreteri Kofi Annan’in BM ve Arap Birligi adina Suriye ézel temsilciligi yap-
tigr dénemde kendisine bas danismanlik yapmistir.

KEZBAN HATEMI

Kezban Hatemi holds an LL.B. from Istanbul University and is registered with
the Istanbul Bar Association. She has worked as a self employed lawyer, as
well as Turkey’s National Commission to UNESCO and a campaigner and
advocate during the Bosnian War. She was involved in drafting the Turkish
Civil Code and Law of Foundations as well as in preparing the legal ground-
work for the chapters on Religious Freedoms and Minorities and Commu-
nity Foundations within the Framework Law of Harmonization prepared
by Turkey in preparation for EU accession. She has published articles on
women’s, minority groups, children, animals and human rights and the fight
against drugs. She is a member of the former Wise Persons Committee in
Turkey, established by then Prime Minister Erdogan, and sits on the Board
of Trustees of the Technical University and the Darulacaze Foundation.

[stanbul Universitesi Hukuk Fakdiltesi'nden mezun olduktan sonra istanbul
Barosuna kayitli olarak avukatlik yapmaya baslamistir. Serbest avukatlik yap-
manin yani sira UNESCO Tiirkiye Milli Komisyonu’nda hukukg¢u olarak gérev
yapmis, Bosna savasi sirasinda stirdtiriilen savas karsiti kampanyalarda aktif
olarak yer almistir. Tiirkiye'nin Avrupa Birligi'ne (yelik stireci geregi hazirla-
nan Uyum Yasalari Cerceve Yasasinin Dini Ozgiirliikler, Azinliklar ve Vakiflar
ile ilgili béltimlerine iliskin hukuki calismalarda yer almis, Tirk Ceza Kanunu
ve Vakiflar Kanunu’nun taslaklarinin hazirlanmasinda gérev almistir. insan
haklari, kadin haklari, azinlik haklari, cocuk haklari, hayvan haklari ve uyus-
turucu ile miicadele konularinda ¢ok sayida yazili eseri vardir. Recep Tayyip
Erdogan’in bagbakanligi déneminde olusturulan Akil insanlar Heyetinde yer
almistir. Bunun yani sira Istanbul Universitesi ile Dariilacaze Vakfi Miitevelli

heyetlerinde gérev yapmaktadir.
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Dr. EDEL HUGHES

Dr. Edel Hughes is a Senior Lecturer in Law at Middlesex University. Prior
to joining Middlesex University, Dr Hughes was a Senior Lecturer in Law
at the University of East London and a Lecturer in Law and the University
of Limerick. She was awarded an LL.M. and a PhD in International Human
Rights Law from the National University of Ireland, Galway, in 2003 and
2009, respectively. Her research interests are in the areas of international
human rights law, public international law, and conflict transformation, with
a regional interest in Turkey and the Middle East. She has published widely
on these areas.

Dr. Edel Hughes, Middlesex Universitesi Hukuk Fakiiltesi'nde kidemli &g-
retim Uyesidir. Daha énce Dodu Londra Universitesi Hukuk Fakiiltesi ve Li-
merick Universitesi'nde gérev yapan Hughes, doktorasini 2003-2009 yillari
arasinda Irlanda Ulusal Universitesi'nde Uluslararasi insan Haklari Hukuku
alaninda tamamlamistir. Hughes’un bircok yayininin da bulundugu calisma
alanlari icinde, Orta Dogu’yu ve Tiirkiye'yi de kapsayan sekilde, uluslararasi
insan haklari hukuku, uluslararasi kamu hukuku ve catisma ¢6zimd yer al-

maktadir.

KADIR iINANIR

Kadir inanir was born in 1949 Fatsa, Ordu. He is an acclaimed actor and
director, and has starred in well over a hundred films. He has won several
awards for his work in Turkish cinema. He graduated from Marmara Univer-
sity Faculty of Communication. In 2013 he became a member of the Wise

Persons Committee for the Mediterranean region.

Unlii oyuncu ve yénetmen Kadir inanir, 100"l askin filmde rol almis ve Tiirk
sinemasina katkilarindan dolayr pek ¢ok ddiile layik gdrismdistir. 1949 se-
nesinde Ordu, Fatsa’da dogan inanir, Marmara Universitesi iletisim Fakil-
tesi Radyo-Televizyon Bélimiinden mezun olmustur. 2013 senesinde baris
siirecini yénetmek amaciyla kurulan Akil insanlar Heyeti'ne Akdeniz Bélgesi

temsilcisi olarak girmistir.

Prof. Dr. AHMET INSEL

Professor Ahmet Insel is a former faculty member of Galatasaray University
in Istanbul, Turkey and Paris 1 Panthéon Sorbonne University, France. He is

Managing Editor of the Turkish editing house, lletisim, and member of the
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editorial board of monthly review, Birikim. He is a regular columnist at Cum-
huriyet newspaper and an author who published several books and articles
in both Turkish and French.

iletisim Yayinlari Yayin Kurulu Koordinatérliigiini yiiriiten Ahmet insel, Gala-
tasaray Universitesi ve Paris 1 Panthéon-Sorbonne Universitesi‘nde gretim
lyesi olarak gérev yapmistir. Birikim Dergisi yayin kolektifi tyesi ve Cumhu-
riyet Gazetesinde kdse yazaridir. Tlirkge ve Fransizca olmak lzere cok sayida

kitabi ve makalesi bulunmaktadir.

ALEKA KESSLER

Aleka Kessler works as Project Officer at the Centre for Humanitarian Di-
alogue (HD). Having joined HD in 2017 to work on Syria, Aleka has been
coordinating mediation project in complex conflict settings. Previously,
Aleka also worked with Médecins Sans Frontiéres and the United Nations
Association Mexico. She holds a degree in International Relations from the
University of Geneva and a Master’s degree in Development Studies from
the Graduate Institute of International and Development Studies in Gene-
va, where she specialized in humanitarian affairs, negotiation and conflict

resolution.

Aleka Kessler insani Diyalog Merkezi’nde (HD) proje sorumlusu olarak calis-
maktadir. Suriye Uzerinde calismak icin 2017 yilinda HD’ye katilan Kessler,
karmasik catisma ortamlarinda arabuluculuk projesini yiiritmektedir. Kessler
daha énce Sinir Tanimayan Doktorlar ve Meksika Birlesmis Milletler Derne-
gi'nde calismistir. Lisans egitimini Cenevre Universitesi Uluslararasi iliskiler
Bélimi’nde tamamlayan Kessler, daha sonra ytiksek lisansini yine Cenev-
re’de bulunan Uluslararasi ve Kalkinma Calismalari Yiksek Lisans Enstiti-
sti'nde (IHEID) Kalkinma Calismalari alaninda yapti. Kessler insani yardim,

arabuluculuk ve ¢atisma ¢6zimi alanlarinda uzmanlasmistir.

AVILA KILMURRAY

Avila Kilmurray is a founding member of the Northern Ireland Women's Co-
alition. She was part of the Coalition’s negotiating team for the Good Friday
Agreement and has written extensively on community action, the women'’s
movement and conflict transformation. She serves as an adviser on the Ire-
land Committee of the Joseph Rowntree Charitable Trust as well as a board

member of Conciliation Resources (UK) and the Institute for British Irish
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Studies. She was the first Women'’s Officer for the Transport & General
Workers Union for Ireland (1990-1994) and from 1994-2014 she was Di-
rector of the Community Foundation for Northern Ireland, managing EU
PEACE funding for the re-integration of political ex-prisoners in North-
ern Ireland as well as support for community-based peace building. She
is a recipient of the Raymond Georis Prize for Innovative Philanthropy
through the European Foundation Centre. Kilmurrary is working as a
consultant with The Social Change Initiative to support work with the
Migrant Learning Exchange Programme and learning on peace building.

Avila Kilmurray, Kuzey Irlanda Kadin Koalisyonu’nun kurucusudur ve bu
siyasi partinin temsilcilerinden biri olarak Hayirli Cuma Anlasmasi mdi-
zakerelerine katilmistir. Toplumsal tepki, kadin hareketi ve catismanin
dénlstimi gibi konularda ¢ok sayida yazili eseri vardir. Birlesik Krallik
ve irlanda’da aralarinda Conciliation Resources (Uzlasma Kaynaklari), the
Global Fund for Community Foundations (Toplumsal Vakiflar icin Kdir-
sel Fon) , Conflict Resolution Services Ireland (irlanda Catisma Céziimii
Hizmetleri) ve the Institute for British Irish Studies (Britanya ve Irlanda
calismalari Enstitiist) isimli kurumlarda yénetim kurulu lyesi olarak gérev
yapmaktadir. 1990-94 yillari arasinda Ulasim ve Genel isciler Sendikasi’n-
da Kadinlardan Sorumlu Yénetici olarak ¢alismis ve bu gérevi yerine ge-
tiren ilk kadin olmustur. 1994-2014 yillari arasinda Kuzey irlanda Toplum
Vakfi'nin direktérligiini yapmis ve bu gdrevi sirasinda eski siyasi mah-
kumlarin yeniden entegrasyonu ile barisin toplumsal zeminde yeniden
insasina dair Avrupa Birligi fonlarinin idaresini yiritmdastir. Avrupa Va-
kiflar Merkezi tarafindan verilen Yenilik¢i Hayirseverler Raymond Georis
Odilii‘niin de sahibidir.

Prof. RAM MANIKKALINGAM

Professor Ram Manikkalingam is founder and director of the Dialogue Ad-
visory Group, an independent organisation that facilitates political dialogue
to reduce violence. He is a member of the Special Presidential Task Force on
Reconciliation in Sri Lanka and teaches politics at the University of Amster-
dam. Previously, he was a Senior Advisor on the Sri Lankan peace process to
then President Kumaratunga. He has served as an advisor with Ambassador
rank at the Sri Lanka Mission to the United Nations in New York and prior to
that he was an advisor on International Security to the Rockefeller Founda-

tion. He is an expert on issues pertaining to conflict, multiculturalism and de-
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mocracy, and has authored multiple works on these topics. He is a founding
board member of the Laksham Kadirgamar Institute for Strategic Studies and
International Relations, Colombo, Sri Lanka.

Amsterdam Universitesi Siyaset Bilimi Bslim{i‘'nde misafir Profesér olarak
gérev yapmaktadir. Sri Lanka devlet baskanina baris stireci icin danisman-
lik yapmustir. Danismanlik gérevini hala siirdlirmektedir. Uzmanlik alanlari
arasinda catigma, cokkdltirlilik, demokrasi gibi konular bulunan Prof. Ram
Manikkalingam, Sri Lanka’daki Laksham Kadirgamar Stratejik Calismalar ve

Uluslararasi lliskiler Enstitiisi’niin kurucu lyesi ve yénetim kurulu Gyesidir.

BEJAN MATUR

Bejan Matur is a renowned Turkey-based author and poet. She has published
ten works of poetry and prose. In her writing she focuses mainly on Kurdish pol-
itics, the Armenian issue, minority issues, prison literature and women'’s rights.
She has won several literary prizes and her work has been translated into over
28 languages. She was formerly Director of the Diyarbakir Cultural Art Foun-
dation (DKSV). She is a columnist for the Daily Zaman, and occasionally for the

English version, Today’s Zaman.

Tirkiye'nin énde gelen sair ve yazarlarindan biridir. Siir ve gazetecilik
alaninda yayimlanmis 10 kitabi bulunmaktadir. 2012 yilinin basina kadar
yazdigi diizenli kése yazilarinda Kiirt siyaseti, Ermeni sorunu, gtindelik
siyaset, azinlik sorunlari, cezaevi yazilari ve kadin sorunu gibi konulari
islemistir. Yapitlari 28 degisik dile cevrilen Matur, ¢cok sayida edebiyat
6dli sahibidir. Diyarbakir Kiltir ve Sanat Vakfi Kurucu Bagkanligi gére-

vinde bulunmustur.

Prof. MONICA MCWILLIAMS

Professor Monica McWilliams teaches in the Transitional Justice Institute at
Ulster University in Northern Ireland. She currently serves on a three-per-
son panel established by the Northern Ireland government to make rec-
ommendations on the disbandment of paramilitary organisations in North-
ern Ireland. During the Northern Ireland peace process, Prof. McWilliams
co-founded the Northern Ireland Women'’s Coalition political party and was
elected as a delegate to the Multi-Party Peace Negotiations, which took
place in 1996 to 1998. She was also elected to serve as a member of the
Northern Ireland Legislative Assembly from 1998 to 2003. Prof. McWilliams
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is a signatory of the Belfast/Good Friday Agreement and has chaired the Im-
plementation Committee on Human Rights on behalf of the British and Irish
governments. For her role in delivering the peace agreement in Northern
Ireland, Prof. McWilliams was one recipient of the John F. Kennedy Leader-
ship and Courage Award.

Prof. Monica McWilliams, Ulster Universitesi'ndeki Gecis Dénemi Ada-
leti Enstitlsti'ne baglh Kadin Calismalari Bélimi‘nde &gretim dyesidir.
2005- 2011 yillarn arasinda Kuzey Irlanda insan Haklari Komisyonu Komi-
seri olarak Kuzey irlanda Haklar Beyannamesi icin tavsiyeler hazirlamak-
tan sorumlu olarak gérev yapmstir. Kuzey Irlanda Kadin Koalisyonu’nun
kurucularindan olan Prof. McWilliams 1998 yilinda Belfast (Hayirli Cuma)
Baris Anlasmasi’nin imzalanmasiyla sonuglanan Cok Partili Barig Gériisme-

leri'nde yer almistir.

HANNE MELFALD
Hanne Melfald worked with the Norwegian Ministry of Foreign Affairs for eight

years including as the Senior Adviser to the Secretariat of the Foreign Minister
of Norway before she became a Project Manager in HD's Eurasia office in 2015.
She previously worked for the United Nations for six years including two years
with the United Nations Assistance Mission in Afghanistan as Special Assistant
to the Special Representative of the Secretary-General. She has also worked for
the United Nations Office for the Coordination of Humanitarian Affairs in Nepal
and Geneva, as well as for the Norwegian Refugee Council and the Norwegian
Directorate of Immigration. Melfald has a degree in International Relations from
the University of Bergen and the University of California, Santa Barbara, as well
as a Master’s degree in Political Science from the University of Oslo.

Hanne Melfald, bagsdanismanlik dahil olmak tzere 8 yil boyunca Norveg Disigleri
Bakanligi blnyesinde cesitli gbrevlerde bulunmus, 2015 yilindan itibaren insa-
ni Diyalog icin Merkez isimli kurumun Avrasya biriminde Proje MUd(iri olarak
calismaya baglamisti. Gecmiste Birlesmis Milletler binyesinde gérev almis, bu
gérevi sirasinda 2 yil boyunca Birlesmis Milletler'in Afganistan Yardim Misyo-
nunda BM Genel Sekreteri Ozel Temsilcisi olarak gérev yapmistir. Ayrica Birles-
mis Milletler Cenevre Yerleskesi biinyesinde bulunan Nepal insani Yardim Koor-
dinasyon Ofisinde de gérev almistir. Bir dénem Norveg Siginmacilar Konseyi ve
Norve¢ Géemenlik isleri Midiirliigiinde calisan Hanna Melfald Norvec'in Ber-
gen ve ABD'nin Kaliforniya Universitelerinde aldigi Uluslararasi iliskiler egitimini

Olso Universitesinde aldigi Siyaset Bilimi yiiksek lisans egitimiyle tamamlamistir.
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ROELF MEYER

Meyer is currently a consultant on international peace processes having ad-
vised parties in Northern Ireland, Sri Lanka, Rwanda, Burundi, Irag, Kosovo,
the Basque Region, Guyana, Bolivia, Kenya, Madagascar, and South Su-
dan. Meyer's experience in international peace processes stems from his
involvement in the settlement of the South African conflict in which he was
the government’s chief negotiator in constitutional negotiations with the
ANC'’s chief negotiator and current South African President, Cyril Ramapho-
sa. Negotiating the end of apartheid and paving the way for South Africa’s
first democratic elections in 1994, Meyer continued his post as Minister of
Constitutional Affairs in the Cabinet of the new President, Nelson Mandela.
Meyer retired as a Member of Parliament and as the Gauteng leader of the
National Party in 1996 and co-founded the United Democratic Movement
(UDM) political party the following year. Retiring from politics in 2000, Mey-
er has since held a number of international positions, including membership
of the Strategy Committee of the Project on Justice in Times of Transition
at Harvard University.

Roelf Meyer, Gliney Afrika’daki baris stirecinde iktidar partisi Ulusal Parti adina
basmitizakereci olarak gérev yapmistir. O dénem Afrika Ulusal Kongresi (ANC)
adina basmlizakereci olarak gérev yapan ve su an Gliney Afrika devlet bagkani
olan Cyril Ramaphosa ile birlikte ydrttigl mtizakereler sonrasinda Giiney Af-
rika’daki irk¢i apartheid rejim sona erdirilmis ve 1994 yilinda (lkedeki ilk 6zgtir
secimlerin yapilmasi saglanmistir. Yapilan se¢im sonrasi yeni devlet bagkani segi-
len Nelson Mandela kurdugu ilk hiikiimette Roelf Meyer'e Anayasal iliskilerden
Sorumlu Bakan olarak gérev vermistir. Roelf Meyer 2011-2014 yillari arasinda
Gliney Afrika Savunma Degerlendirme Komitesine baskanlik yapmis, ayni za-
manda aktif olan bazi baris siireclerine dahil olarak Kuzey irlanda, Sri Lanka,
Ruanda, Burundi, Irak, Kosova, Bask Bdlgesi, Guyana, Bolivya, Kenya, Mada-

gaskar ve Gliney Sudan’da catisan taraflara danismanlik yapmistir.

MARK MULLER QC

Mark Muller, QC, is a senior advocate at Doughty Street Chambers (London)
and the Scottish Faculty of Advocates (Edinburgh) where he specialises in
public international law and human rights. Muller is also currently on the UN
Department of Political Affairs Standby Team of Mediation Experts and is
the UN Special Envoy to Syria in the Syrian peace talks. He has many years'’

experience of advising numerous international bodies, such as Humanitarian
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Dialogue (Geneva) and Inter-Mediate (London) on conflict resolution, me-
diation, confidence-building, ceasefires, power-sharing, humanitarian law,
constitution-making and dialogue processes. Muller also co-founded Beyond
Borders and the Delfina Foundation.

Mark Muller Londra merkezli Doughty Street Chambers Hukuk Biiro-
su’na ve Edinburg’daki isko¢ Avukatlar Birligi'ne bagli olarak calisan tec-
ribeli bir hukukcudur. Uluslararasi kamu hukuku ve insan haklari hukuku
alaninda uzman olan Muller, Afganistan, Libya, Irak ve Suriye gibi cesitli
catisma alanlarinda uzun seneler ¢atisma ¢6zimd, arabuluculuk, catis-
masizlk ve iktidar paylasimi konusunda danismanlik hizmeti vermistir.
2005'den bu yana Insani Diyalog icin Merkez (Centre for Humanitarian
Dialogue), Catisma Otesi (Beyond Borders) ve Inter Mediate (Arabulucu)
isimli kurumlara kidemli danismanlk yapmaktadir. Harvard Hukuk Fakdil-
tesi lyesi olan Muller bir dénem ingiltere ve Galler Barosu insan Hak-
lari Komisyonu baskanligi ve Barolar Konseyi Hukukun Ustiinligii Birimi
baskanligi gérevlerini de yiritmdastir. Kiltirel diyalog yoluyla barisi ve
uluslararasi anlayisi tesvik etme amaciyla Iskocya’da kurulan Sinirlar Ote-
si (Beyond Borders) isimli olusumun kurucusu olan Muller halen BM Si-
yasal iliskiler Birimi biinyesindeki Arabulucular Destek Ekibinde Kidemli

Arabuluculuk Uzmani olarak gérev yapmaktadir.

AVNi OZGUREL

Mehmet Avni Ozgiirel is a Turkish journalist, author and screenwriter.
Having worked in several newspapers such as Daily Sabah and Radikal,
Ozgiirel is currently the editor in chief of the daily Yeni Birlik and a TV
programmer at TRT Haber. He is the screenwriter of the 2007 Turkish
film, Zincirbozan, on the 1980 Turkish coup d'état, Sultan Avrupa’'da
(2009), on Sultan Abdilaziz's 1867 trip to Europe; and Mahpeyker
(2010): Késem Sultan, on Késem Sultan. He is also the screenwriter and
producer of 2014 Turkish film, Darbe (Coup), on the February 07, 2012
Turkish intelligence crisis. In 2013 he was appointed a member of the
Wise Persons Committee in Turkey established by then Prime Minister
Erdogan.

Gazeteci-yazar Avni Ozgiirel, uzun yillar Milliyet, Aksam, Sabah ve Ra-
dikal gibi cesitli gazetelerde haber miidiirligi ve kése yazarligi yapti.
2013 yilinda Tiirkiye Cumhuriyeti Hikimeti tarafindan Demokratik aci-

lim ve ¢éziim stireci kapsaminda olusturulan Akil insanlar Heyeti (iyesi-
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dir. 1980 darbesini konu eden belgesel film Zincibozan (2007), Sultan
Abdlilaziz'in 1867'de Avrupa’ya yaptigi yolculugu konu eden Sultan
Avrupa’da (2009), Mahpeyker: Késem Sultan (2010) ve 7 Subat Milli s-
tihbarat Teskilati (MIT) operasyonunun anlatildigi “Darbe” filmleri se-
naristligini ve yapimciligini lstlendigi projeler arasindadir. Ozgdirel, su
anda Yeni Birlik gazetesinin sahibi ve genel yayin yénetmenidir. Ayrica

TRT Haber’de program yapmaktadir.

Prof. JOHN PACKER

Professor John Packer is Associate Professor of Law and Director of the
Human Rights Research and Education Centre (HRREC) at the University
of Ottawa in Canada. Prof. Packer has worked for inter-governmental
organisations for over 20 years, including in Geneva for the UN High
Commissioner for Refugees, the International Labour Organisation, and
for the UN High Commissioner for Human Rights. From 1995 to 2004,
Prof. Packer served as Senior Legal Adviser and then the first Director
of the Office of the OSCE High Commissioner on National Minorities
in The Hague. In 2012 — 2014, Prof. Packer was a Constitutions and
Process Design Expert on the United Nation's Standby Team of Medi-
ation Experts attached to the Department of Political Affairs, advising
in numerous peace processes and political transitions around the world
focusing on conflict prevention and resolution, diversity management,

constitutional and legal reform, and the protection of human rights.

Dr. John Packer Kanada‘da Ottawa Universitesi Hukuk Fakiiltesi'nde do-
cent ve Insan Haklar Arastirma ve Egitim Merkezi (Human Rights Re-
search and Education Centre) middrdidtr. 20 yil boyunca Packer BM
Muilteciler Yiiksek Komiserligi, Uluslararasi Calisma Orglitii ve BM insan
Haklari Yiksek Komiserligi gibi Cenevre’de bulunan hikimetler arasi
orgtitlerde calismistir. 1995'ten 2004’e kadar Lahey’de Packer Kidemli
Hukuk Danismani, ardindan da Ulusal Azinliklar Yiiksek Komiserligi bi-
rinci midrd olarak gérev almistir. 2012-2014 yillarinda Packer BM Ara-
buluculuk Uzmanlar Ekibi siyasi iligkiler biriminde Anayasa ve Streclerin
Tasarimi Uzmani olarak yer aldi. Dinyadaki bircok baris slreci ve siyasi
gecisler konusunda danismanlik yapan Pecker, ¢atisma 6nleme ve ¢6-
ziimd, cesitlilik yénetimi, anayasa ve hukuk reformlari ve insan haklari

korumasina odaklanmistir.
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JONATHAN POWELL

Jonathan Powell is the founder and CEO of Inter Mediate, an NGO
devoted to conflict resolution around the world. In 2014, Powell was ap-
pointed by former Prime Minister David Cameron to be the UK’s Special
Envoy to Libya. He also served as Tony Blair's Chief of Staff in opposition
from 1995 to 1997 and again as his Chief of Staff in Downing Street from
1997 to 2007. Prior to his involvement in British politics, Powell was the
British Government’s chief negotiator on Northern Ireland from 1997 to
2007 and played a key part in leading the peace negotiations and its
implementation.

Ortadogu, Latin Amerika ve Asya’da yasanan catismalarin ¢6zimu Uze-
rine ¢alisan ve devletten bagimsiz arabuluculuk kurumu olan Birlesik
Krallik merkezli Inter Mediate’in kurucusudur ve icra Kurulu Baskanidir.
2014 yilinda Birlesik Krallik Bagbakani David Cameron tarafindan Libya
konusunda Ozel Temsilci olarak atanmistir. 1995-2007 yillari arasinda
Birlesgik Krallik eski Bagbakani Tony Blair kabinesinde Basbakanlik Perso-
nel Daire Baskanligi gérevinde bulunmus, 1997 yilindan itibaren Kuzey
Irlanda sorununun ¢éziimii igin yapilan gérismelere Britanya adina bas-
mizakereci olarak katilmistir. 1978-79 yillari arasinda BBC ve Granada
TV icin gazeteci olarak calismis, 1979-1994 yillari arasinda ise Britanya
adina diplomatlik yapmistir.

Sir KIERAN PRENDERGAST

Sir Kieran Prendergast is a former British diplomat who served as the
Under-Secretary General for Political Affairs at the United Nations from
1997 to 2005 and as High Commissioner to Kenya from 1992 to 1995
and to Zimbabwe from 1989 to 1992. During his time at the UN, Pren-
dergast stressed the human rights violations and ethnic cleansing that
occurred during the War in Darfur and was involved in the 2004 Cyprus
reunification negotiations. Since his retirement from the UN, he has
conducted research at the Belfer Center for Science and International
Affairs (United States) and is a member of the Advisory Council of In-
dependent Diplomat (United States). Prendergast also holds a number
of positions, including Chairman of the Anglo-Turkish Society, a Trustee
of the Beit Trust, and Senior Adviser at the Centre for Humanitarian

Dialogue.
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Birlesik Krallik Digigleri Bakanligi biinyesinde aralarinda Kibris, Tirkiye,
[srail, Hollanda, Kenya ve ABD’de diplomat olarak calismistir. Birlesik
Krallik Disigleri ve Milletler Toplulugu Birosu’nun (Foreign and Com-
monwealth Office) Giiney Afrika’daki Apartheid rejimi ve Namibya ko-
nulariyla ilgilenen birimine baskanlik etmistir. Bir donem BM Siyasal lis-
kiler Biriminde Mistesar olarak calismis, BM Genel Sekreteri’nin Baris ve
Glvenlik konulu yénetim kurulu toplantilarinin diizenleyiciligini yapmis,
Afganistan, Burundi, Kibris, Demokratik Kongo Cumbhuriyeti, Dogu Ti-
mor gibi bélgelerde barig cabalarina dahil olmustur.

RAJESH RAI

Rajesh Rai was called to the Bar in 1993 with his areas of expertise in-
cluding human rights law, immigration and asylum law, and public law.
He has been treasurer of TMCB Chambers (London) since 2015 and
has also been a Director of an AlM-listed investment company where
he led their renewable energy portfolio. Rai is a frequent lecturer on
a wide variety of legal issues, including immigration and asylum law
and freedom of experience (Bar of Armenia), minority linguistic rights
(European Parliament), and women’s and children’s rights in areas of
conflict (cross-border conference to NGOs working in Kurdish regions).
He is also Founder Director of HIC, a community centred NGO based

in Cameroon.

1993 yilinda ingiltere ve Galler Barosu’na kaydolmustur. insan Haklari
Hukuku, Gé¢menlik ve Siginma Hakki hukuku ile Kamu Hukuku temel uz-
manlik alanlaridir. Kamerun’daki HIC isimli sivil toplum rgditd ile Ugan-
da’daki Human Energy isimli sirketin kurucusudur. Bir dénem The Joint
Council for the Welfare of Immigrants — JCWI — (Gé¢menlerin Refahi icin
Ortak Konsey) direktérliigiini yapmistir. Basta Ingiltere ve Galler Barosu
Insan Haklari Komisyonu adina olmak (izere uluslararasi alanda 6zellikle
Avrupa, Asya, Afrika, ABD ve Hindistan’da cok cesitli hukuki konular

lzerine seminerler ve dersler vermistir.
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Sir DAVID REDDAWAY

Sir David Reddaway is a retired British diplomat currently serving as
Chief Executive and Clerk of the Goldsmiths’ Company in London. Dur-
ing his previous career in the Foreign and Commonwealth Office, he
served as Ambassador to Turkey (2009-2014), Ambassador to Ireland
(2006-2009), High Commissioner to Canada (2003-2006), UK Special
Representative for Afghanistan (2002), and Charge d'Affaires in Iran
(1990-1993). His other assignments were to Argentina, India, Spain, and
Iran, where he was first posted during the Iranian Revolution.

Halen cesitli 6zel sirket ve lniversitelere danisman, yénetim kurulu lye-
si ve konsliltasyon uzmani olarak hizmet etmektedir. 2016 yilinin Ocak
ayindan bu yana Londra Universitesi biinyesindeki Goldsmith Koleji'n-
de Konsey lyesi ve Goldsmith sirketinde ydnetici katip olarak gdérev
yapmaya baslamistir. Bir dénem Birlesik Krallik adina Tiirkiye ve irlanda
Cumbhuriyeti Bliylkelcisi olarak gérev yapan Reddaway bu gdrevinden
6nce Birlegik Krallik adina Kanada’da Yiksek Misyon Temsilcisi, Afga-
nistan’da Ozel Temsilci, iran’da ise Diplomatik temsilci olarak gérevyap-
mustir. Bu gérevlerinin yani sira Ispanya, Arjantin, ve Hindistan’da diplo-

matik gdrevler listlenmistir.

Prof. NAOMI ROHT-ARRIAZA

Professor Naomi Roht-Arriaza is a Distinguished Professor of Law at the
Hastings College of Law, University of California (San Francisco) and
is renowned globally for her expertise in transitional justice, interna-
tional human rights law, and international humanitarian law. She has
extensive knowledge of, and experience in, post-conflict procedures in
Latin America and Africa. Roht-Arriaza has contributed to the defence
of human rights through legal and social counselling, her position as

academic chair, and her published academic works.

Prof. Naomi Roht-Arriaza Amerika Birlesik Devletleri’nin San Francisco
sehrindeki UC Hastings College of the Law isimli Hukuk okulunda égre-
tim lyesi olarak gérev yapmaktadir. Gegis Dénemi Adaleti, insan Haklari
Ihlalleri, Uluslararasi Ceza Hukuku ve Kiiresel Cevre Sorunlari gibi konu-

lar uzmanlik alanina girmektedir.
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Dr. MEHMET UFUK URAS

Mehmet Ufuk Uras is a co-founder and member of social liberal Greens and
the Left Party of the Future, founded as a merger of the Greens and the
Equality and Democracy Party. He was previously a former leader of the
now-defunct University Lecturers’ Union (Ogretim Elemanlari Sendikasi) and
was elected the chairman of Freedom and Solidarity Party in 1996. Ufuk
resigned from the leadership after the 2002 general election. Ufuk ran a
successful campaign as a “common candidate of the Left”, standing on the
independents’ ticket, backed by Kurdish-based Democratic Society Party
and several left-wing, environmentalist and pro-peace groups in the 2007
general election. He resigned from the Freedom and Solidarity Party on 19
June 2009. After the Democratic Society Party was dissolved in December
2009, he joined forces with the remaining Kurdish MPs in the Peace and
Democracy Party group. On 25 November 2012, he became a co-founder
and member of social liberal Greens and the Left Party of the Future, found-
ed as a merger of the Greens and the Equality and Democracy Party. Ufuk
is a member of the Dialogue Group and is the writer of several books on
Turkish politics.

Dr. Mehmet Ufuk Uras istanbul Universitesi iktisat Fakliltesi’'nde lisans,
ylksek lisans ve doktora 8grenimini tamamladiktan sonra, milletvekili
secilene kadar istanbul Universitesi Iktisat Fakdiltesi, Siyaset Bilimi ve
Uluslararasi lliskiler Bélimi‘nde yardimci docent doktor olarak gérev
yapmustir. 22 Temmuz 2007 genel secimlerinde istanbul 1. B&lge’den
bagimsiz milletvekili adayi olmustur. Secimlerin sonucunda %3,85 ora-
niyla yani 81.486 oy alarak istanbul 1. Bélge'den bagimsiz milletvekili
olarak 23. dénem meclisine girmistir. Secimler éncesinde liderliginden
ayrildigi Ozglirliik ve Dayanisma Partisi (ODP) Genel baskanligina 11
Subat 2008’de yapilan 5. Olagan Kongresi'ni takiben geri dénmustir.
17 Haziran 2009 tarihinde, partinin dar grupgu bir anlayisa kaydigr di-
slincesi ve sol siyasetin daha genis bir yelpazeye ulasmasi iddiasiyla
bir grup arkadasiyla Ozgiirliik ve Dayanisma Partisi’nden istifa etmistir.
ODP’den ayrilisiyla birlikte Esitlik ve Demokrasi Partisi kurulus sirecine
katilmistir. DTP’nin 19 kisiye diisiip grupsuz kalmasindan sonra, Kiirt so-
rununun parlamentoda ¢éziilmesi gerektigini savunarak Baris ve Demok-
rasi Partisi (BDP) grubuna katilmistir. Ufuk Uras, secim stirecinde, kurulus
cagrisini yaptigi Esitlik ve Demokrasi Partisi'ne liye olmustur. 25 Kasim

2012'de kurulan Yesiller ve Sol Gelecek Partisinin kurucularindandir ve
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ayni zamanda PM (yesidir. Uras’in cok sayidaki yayinlari arasinda “ODP
Séylesileri”, “Ideolojilerin Sonu mu?” (Marksist Arastirmalari Destek
Odiili), “Sezgiciligin Sonu mu?”, “Baska Bir Siyaset Midmkin”, “Kur-
tulus Savasinda Sol”, “Siyaset Yazilari” ve "Alternatif Siyaset Arayislar”
“Sokaktan Parlamentoya” “Séz Meclisten Disari” ve “Meclis Notlari”

adli kitaplari da bulunmaktadir.

Prof. Dr. SEVTAP YOKUS

Professor Dr Sevtap Yokus is a Law Faculty Member at istanbul Altinbas

University in the Department of Constitutional Law. She holds a PhD in
Public Law from the Faculty of Law, Istanbul University, awarded in 1995
for her thesis which assessed the state of emergency regime in Turkey with
reference to the European Convention on Human Rights. She is a widely
published expert in the areas of Constitutional Law and Human Rights
and has multiple years’ experience of working as a university lecturer at
undergraduate, postgraduate and doctoral level. She also has experience

of working as a lawyer in the European Court of Human Rights.

Prof. Dr. Sevtap Yokus Istanbul Altinbas Universitesi Anayasa Hukuku Ana-
bilim Dali 8gretim (iyesidir. [stanbul Universitesi Hukuk Fakiltesi Kamu Hu-
kuku Doktora Programi biinyesinde basladigi doktorasini “Avrupa insan
Haklari Sézlesmesi’nin Tirkiye'de Olagandisti Hal Rejimine Etkisi” baslikli
tezle 1995 yilinda tamamlamistir. Akademik gérevi sirasinda lisans, yik-
sek lisans ve doktora asamasinda dersler veren Prof. Dr. Yokus &zellikle
Anayasa Hukuku ve Insan haklari Hukuk alaninda uzmanlasmistir. Ayrica
Avrupa Insan Haklari Mahkemesi’ne basvuruda pratik avukatlik deneyimi
de bulunmaktadir.
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